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2 Executive summary

The following executive summary provides an overview of the key findings, impacts and recommendations presented in this report. The
aim of this report was to analyse the process of gender transformation that is facilitated by the suite of tools used in the Technologically
Enhanced Agricultural Livelihoods (TEAL) northern uplands project in Vietnam with Thai ethnic minority farmers, in order to provide an
evidence base on how and why gender relations are transformed, and Thai women farmers are empowered. In providing an evidence
base, the data was drawn from Thai beneficiaries themselves, and highlights what they consider the catalysts for change. The SRA
rationale lies in the imperative to provide end-user perspectives on the gender transformative tools that target them. But also, to
increase capacity of early career social science researchers, in the use of the pro-WEAI and qualitative participatory gender research and
analysis.

Key Findings:

The fieldwork findings provide answers to the research questions regarding the interpretation and experience of gender transformative

approaches (GTAs) in participants' everyday lives and the catalysts for changes in gender attitudes and behaviours. The key themes that

emerged from the participants' recollections of the gender dialogues are organized according to the claims made for GTAs' distinctive
contribution to positive changes in gender justice:

1. GTAs are relational in targeting gender as a social relation: The gender dialogues are designed to be relational, involving spouses
working together on issues related to their household and marital relationships. They also extend to broader social relations between
neighbours, fellow villagers, and other household members. The dialogues bring to light the unequal nature of behaviours and
practices and highlight the potential for different and more equal relationships.

2. GTAs raise critical awareness of gender inequalities: Participants exhibited new levels of critical awareness of gender inequalities,
both in their own households and as a wider social phenomenon. The gender dialogues provided informative tools that highlighted
disparities in household tasks, time allocation, and decision-making, leading to a deeper understanding of gender inequalities and
their consequences.

3. GTAs build empathetic relations between spouses: Empathy is an important aspect of GTAs, as it allows participants to understand
and share the feelings of their spouses. Men, in particular, showed increased empathy towards their wives and expressed concerns
about the workloads of their wives. Empathetic identification with others is seen as crucial for transformative change and wider
social action.

4. GTAs foster normative commitments to gender equality: The gender dialogues were often characterised as "gender equality
trainings." Participants associated gender equality with non-discrimination, equal work, and greater sharing of household tasks and
care. Shifting social norms played a significant role in participants' discussions, and they expressed a willingness to judge and sanction
behaviours that contravene gender equality.

5. GTAs are transformative: The gender dialogues aim to go beyond individual self-improvement and address power dynamics and
structures that reinforce gender inequalities. They promote changes in gender relations, challenge social norms, and empower
individuals to take action towards gender justice.

Overall, the fieldwork findings suggest that the gender dialogues have a positive impact on participants' understanding of gender
inequalities, their relationships with their spouses, and their commitment to gender equality. The dialogues facilitate conversations
about household gender relations, raise critical awareness, build empathy, and foster transformative change at both individual and
societal levels.

Summary of Impacts

Scientific: Although the SRA did not aim for scientific impacts, the research findings were utilized by CARE Vietnam for

program reflection and to gain insights into specific elements of the gender transformative tools for improvement

in their application in agricultural development programming.

Capacity: o A Feminist Participatory Action Research (FPAR) project was implemented with Thai ethnic minority communities,
involving training Thai ethnic minority research assistants in photovoice methodology, who then trained Thai
women co-researchers.

@ Trained research assistants and junior social scientists in gender and participatory research.

e Some research assistants were recruited for the DFAT GREAT project in Vietnam, where they applied the
knowledge and skills gained from this SRA.

o CARE Vietnam have recruited RAs and Thai co-researchers for monitoring and evaluation data collection in other
programs.

@ Research findings are being presented at international conferences.

e Co-authored research outputs with CARE women researchers.

Community: ® The SRA, being a social science research project focused on an existing agricultural intervention, observed impacts

on the community level. While knowledge-sharing workshops have not yet taken place, the project methodologies

and findings generated interest among gender and development researchers. Additionally:

@ The photovoice training manual developed through the SRA is being used to train students at Murdoch University

@ Discussions are underway to pilot the FPAR approach and photovoice method in a fishing village in Bali, Indonesia,

in collaboration with Udayana University
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® The research findings led to collaboration offers, including co-designing a new unit on Gender Analysis in
Development Practice at the University of Melbourne and participating in a conference and writing workshop at
ANU focusing on Gender and Development.

@ Social science research methodologies and findings are generating interest in feminist participatory action research
and gender transformative approaches.

Economic: ® Gender dialogues and the TEAL intervention led to changes in household financial decision making.

e Women gained confidence and influence in discussing and implementing their knowledge and skills related to
coffee growing.

@ Husbands showed more respect for their wives' contributions and involved them in decision making.

@ Shared housework allowed couples to spend more time on income-generating activities.

® Increased efficiency and effectiveness of income-generating labour.

Social: @ Gender transformative tools in the TEAL intervention combined with agricultural and VSLA components, resulted in
improved gender equality outcomes within Thai ethnic minority farming households, contributing to improved
gender equality outcomes.

e Men and women reported positive changes in attitudes and behaviours related to more equitable sharing of
household work, decision-making and knowledge sharing.

® Men and women reported improved communication with a decrease in arguments and domestic violence in
villages.

® Women gained more decision-making power in family income.

@ Positive changes observed in men's respect and valuing of women.

@ GTAs facilitated relational changes at the interpersonal and community levels.

® Informal advocacy and dissemination of gender equality messaging within communities.

Environmental: @ Women beneficiaries gained knowledge and skills in sustainable coffee farming practices, emphasising
environmentally friendly practices such as organic farming, shade tree planting, and chemical-free weeding, which
they disseminated with their husbands, families, and peers.

Recommendations:

1. Start gender transformative approaches early in the technical intervention: The implementation of gender dialogues should begin
early in rural development programming to raise awareness of gender inequality and incorporate gender transformative
approaches throughout the intervention.

2. Invest properly in gender transformative approaches: Allocate sufficient budget and time for gender training at various levels,
including households, community partners, and organisations along the value chain. Identify barriers and solutions to improve
women's recognition, valuing of women’s time and contributions, and their access to extension and technical services.

3. Support localisation of gender research: Provide guidance and training to in-country partners and research assistants through
video conferencing platforms and detailed guidance notes. Develop flexible data collection protocols and establish
communication channels for feedback and support (i.e., WhatsApp group). Conduct post-fieldwork workshops for sense-making
to ensure localised interpretation of data sets.

4. Support and resource transformative change through research for development: Implement participatory grant-making models
for locally led research. Provide flexible long-term funding, as gender transformative approaches require time to effect change.
Commit to longer funding cycles to allow for meaningful social change, particularly in gender relations, in agricultural contexts.

5. Host regional knowledge-sharing workshops: Organise workshops with IFPRI and ACIAR projects in the region to share
experiences of implementing the pro-WEAI with ethnic minorities in Vietnam. Showcase activities with ACIAR and contribute to
the gender network and knowledge hub in Vietnam.

Conclusions:

In conclusion, the findings of this report highlight the distinctive contribution of gender transformative approaches to recognise,
question and challenge harmful gender norms and unequal power relations. The empirical data highlights that GTAs foster critical
awareness among men and women to contest the gendered allocation of duties, as well as the unequal distribution of and access to
resources in rural contexts. The relational nature of GTAs points to the potential for long-term changes in gender equality. The
recommended actions aim to address these findings and maximise the positive impact that a focus on funding localised gender research
can have on gender equality. The SRA demonstrated the positive impacts of the gender transformative approach in agricultural
development programming, highlighting changes at the individual, relational, and community levels. It provides evidence that sustained
change requires addressing power dynamics that negatively affect women and men’s agricultural productivity and livelihoods. It is
recommended to fund more projects that are co-designed with in-country partners to support significant capacity building in gender
analysis and work for transformative change. This evidence base will inform future agricultural development policy and programming
(particularly in relation to the intersecting barriers to economic inclusion of gender and ethnicity) and gender-responsive agricultural
extension services. The final objective of this project was to “lay foundations for longitudinal research into how advances in women’s
empowerment (as indicated through the pro-WEAI) have demonstrable positive effects on rural livelihoods and agricultural
productivity”. This we have achieved, but we have revealed only part of the agricultural development story. The question remains “what
shifts in power relations between ethnic minority women and value chain actors have occurred through the TEAL project?”. This requires
longitudinal research that reaches beyond just the household level and reaches into the gender disparities that exist in agricultural eco-
systems—Ilocal institutions and organisations, community structures, markets, and technologies.
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3 Background

While there have been significant advances in gender equality in Vietnam, the gender gaps experienced by ethnic minority
groups persist. As a multi-ethnic country, ethnic minority groups in Vietnam comprise 14.12 million people—14.7 per cent
of the country’s population®. Despite ethnic minority groups mostly residing in the significantly important —in terms of the
socio-economically, ecologically, security and national defence—geographic mountainous areas, according to the
Government’s 2019 survey on ethnic minority groups, they are the most marginalised and disadvantaged with significantly
higher poverty rates than the national average. In addition, ethnic minority groups experience persistent gender inequality
with women and girls the most disadvantaged in terms of their access to opportunities and resources. Prevailing social
norms reinforce ethnic minority women’s inequality by restricting women to childbearing and home-based production.

As such, Vietnam’s National Strategy on Gender Equality (2011-2020) committed to narrowing the gender gap in the
economy and, specifically, increase the access of poor rural and ethnic minority women to economic resources. While
progress was made on many targets under the strategy, some goals were not fulfilled, including the proportion of rural
women workers under 45 years who access resources such as technical training. In the current National Strategy on Gender
Equality (2021-2030), there is a focus on fostering women’s entrepreneurship.

CARE Vietnam’s DFAT-funded Technically Enhanced Agricultural Livelihoods (TEAL) project aims to ensure Thai ethnic
minority women are visible, respected, and productive actors in the Arabica coffee value chain, in Dien Bien and Son La
provinces aligning directly with both provincial sector development plans and policies that prioritise coffee production.
TEAL takes a transformative gender approach (GTA), utilising tools from a suite of resources including:

e the Social Analysis and Action (SAA) approach

e the Gender Action Learning System (GALS) — Practical guide for transforming gender and unequal power relations
in value chains

e Good Practices Framework — Gender Analysis

e Applying Theory to Practice — Piloting social norms measures for gender programming

The tools guide critical discussions on social norms and activities in coffee producer communities to achieve progress in
gender equity within these.

This Small Research Activity (SRA) responds to calls for systematic, qualitative research into how changes in gender
relations are brought about through programming that uses GTAs. TEAL itself aimed to strategically advance, not merely
replicate, CARE’s previous gender work in Vietnam, and the SRA therefore value-adds to TEAL through careful analysis of
the processes by which changes in gender relations occur, that project-level monitoring and evaluation (M&E) cannot pick
up.

The SRA builds on the gender work that CARE undertakes, particularly the DFAT-funded Women’s Economic Empowerment
through Value Chain Enhancement (WEAVE) Vietnam project (with Oxfam and SNV Netherlands), which supports ethnic
minority women to participate more effectively and equitably in three value chains. The SRA’s pro-WEAI? component builds
explicitly on CARE’s Women’s Empowerment: Improving Resilience, Income and Food Security (WE-RISE) projects in Africa,
which focus on women’s empowerment and men’s engagement, and on the short A-WEAI implemented in the baseline for
the WEAVE project.

CARE’s experience on the ground demonstrates that when agricultural systems are more inclusive, women farmers possess
enormous potential to contribute to long-term food security for their families and impact sustainable nutritional outcomes.
However, whilst CARE’s M&E systems capture change in gender relations at the household and community levels, this SRA
took a more qualitative approach to explore questions of ‘how’” and ‘why’ these shifts in gender occur. It also focused on
capacity development and relationship building in-country, laying the foundation for ethnic minority social science
researchers to undertake future long-term qualitative, participatory research and gender analysis.

The project objectives and research questions were:

1 General Statistics Office, 2019. Survey on Socio-Economic Situation of 53 Ethnic Minority Groups of Vietnam 2019.

2 Pro-WEAI consists of 12 indicators of women’s empowerment in agriculture: autonomy in income, self-efficacy, attitudes about domestic
violence, input in productive decisions, ownership of land and other assets, access to and decisions on credit, control over use of income,
work balance, visiting important locations, group membership, membership in influential groups, and respect among household members.
These are organized into three domains: intrinsic agency (power within), instrumental agency (power to), and collective agency (power
with).
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1. Measure initial changes in ethnic minority women’s empowerment in the Arabica coffee value chain, using the
project-level Women’s Empowerment in Agriculture Index (pro-WEAI), adapted to the northern uplands context.

2. Employing a Feminist Participatory Action Research (FPAR) approach, provide an evidence base for CARE’s gender
transformative approach in agriculture, from the perspectives of TEAL beneficiaries.
Indicative research questions: How do women and men beneficiaries interpret and experience the gender
transformative tools in their everyday lives? What do they consider were key catalysts in bringing about specific
changes in gender attitudes and behaviours, for themselves and for others?

3. Build gender analysis capacities of in-country partners and social science researchers to advance Thai ethnic
minority women’s empowerment.

4. Leverage CARE Vietnam'’s existing involvement with ACIAR projects in order to share knowledge about research
outcomes and include project staff in the pro-WEAI trainings.

5. Lay foundations for longitudinal research into how advances in women’s empowerment (as indicated through the
pro-WEAI) have demonstrable positive effects on rural livelihoods and agricultural productivity.
Indicative research question: What shifts in power relations between ethnic minority women and value chain
actors have occurred through the TEAL project?

3.1 Gender Transformative Approaches

GTAs in development practice have emerged in response to the limitations of mainstream ‘women’s empowerment’
approaches that promote women’s individual choice and agency without concerted changes to the gendering norms and
power relations that structure social disadvantage (Hillenbrand et al. 2015, Wong et al. 2019, MacArthur et al. 2022,
Hutchison and Sinclair 2022). As argued by Khader (2018, 151) “being able to question [gender] norms is not the same
thing as being able to change the social context where it is rational to comply with them. The latter is rarely something one
can take up as an individual goal”. GTAs address this issue, shifting ‘the burden of change’ from women to collectively
raising critical awareness of gender norms and normative commitments to gender equality (Hillenbrand et al. 2015, 5).

GTAs to agricultural development seek to actively examine, question, and change unequal gender norms as a means of
achieving positive sectoral and gender equality outcomes. Gender transformative tools (GTTs) are methods or means to
advance gender equality and women’s empowerment in development practice, both as a goal in and of itself and to
achieve improved agricultural outcomes for households and communities (Poulsen 2018, Cole et al. 2014).

In this SRA, we examined a specific set of GTTs that adopt a relational approach in a specific sectoral program (coffee
growing by ethnic minority in two northern provinces of Vietnam). The focus of these is on ‘gender socialisation and
relationship training’; ‘building critical awareness around harmful gender norms, generating empathy between partners,
and enhancing conflict management and communication skills” (Funmilola et al. 2021, 1072).

Hence, key claims for how GTAs work are as follows:
e GTAs are relational in targeting gender as a social relation
e  GTAs raise critical awareness of gender inequalities
e  GTAs build empathetic relations between spouses
e  GTAs foster normative commitments to gender equality

e  GTAs are transformative in moving ‘beyond individual self-improvement among women and toward transforming
the power dynamics and structures that serve to reinforce gendered inequalities’ (Hillenbrand et al. 2015, 5).

The GTTs bring husbands and wives together to help both understand each other’s daily activities and thereby making the
contributions of women to the household more visible. The TEAL intervention adopted tools that involve participatory
activities in safe single-gender spaces for men and women to discuss and reflect on gender stereotypes and social norms
separately (Thdo luan va déi thoai vé gidi). Following these with mixed-gender groups, built shared understanding through
mutual diagnoses of problems and solutions in gender relations between husbands and wives. Couples were introduced to
new ways of being a family and new skills for negotiating power in the household between one another, for example in
relation to divisions of labour and decision making (Thao luan va déi thoai vé gidi). Collectively, these were called ‘gender
dialogues’. The table below provides summary information about the gender dialogues.

3 MacArthur et al. 2002 outline further approaches encompassed by GTAs.
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Gender Dialogue
Modules

Objectives

Goals

Participants

Module 1: Don’t
think of yourself as
a ‘man’

Raise awareness on norms and
identify three norms that TEAL
focuses on

e Men to thoroughly
understand and describe
concept of social norms

e Men to identify social
norms held by
themselves

e Men to understand
where social norms
come from and their role
in holding on to such
social norms

e Men to challenge
existing social norms at
community level

Discussion with men only who are
husbands of village savings and
loans association (VSLA) members

Module 2: women
with stereotypes
and social norms

Raise awareness on norms and
identify three norms that TEAL
focuses on

Female participants to
recognise they hold social
norms, and three
stereotypes to change

Discussion with women only who
are VSLA members

Module 3: dialogue
on labour division
and connection
with gender-based
violence

Understand about the impact
of identified norms on labour
division (including GBV) and
challenge these norms

e Men and women clearly
recognise social norms
on labour division and
disadvantages to
families, men and
women, including GBV
Participants to identify
expected changes and
develop plans for
changes

Dialogue between men and
women who are VSLA members,
their husbands or family members

Module 4: dialogue
and reflection of
decision making

Understand about the impact
of identified norms on decision
making (including GBV) and
challenge these norms

Men and women to
clearly understand how
the social norms of men
being decision maker of
important issues
positions them as most
powerful family member
How this concept is
detrimental to family,
men, women and GBV
Participants to identify
expected changes and
develop plan for changes
(by family)

Dialogue between men and
women who are VSLA members,
their husbands or family members

Module 5:
celebration

Celebrate changes in gender
relation and inspire the larger
changes

Couples to have a chance
to discuss positive changes
which they have noticed in
their family and sustained
positive changes

Dialogue between men and
women who are members of
VSLA, their husbands or family
members

Across the three data collection methods implemented—pro-WEAI, participatory focus groups, photovoice—there
emerged evidence about certain tools in the gender dialogues that TEAL beneficiaries considered were key catalysts in
bringing about specific changes in gender attitudes and behaviours for themselves and for others:

a. 24-hour activity clock

b. Talking footsteps

10
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c. Gender balance tree
d. Collaboration games.

Below are descriptions of the three gender transformative tools most cited by participants:

3.1.1 24-hour clock

This activity helps everyone to look back on their working day to see how long and how much effort it has taken them.
Participants recognise difference between men and women in time and work allocation. Couples are divided into female
and male groups, yet each man and each woman work independently. Participants to think about what they did yesterday.
They determine their bedtime and when their day starts. They are asked what the first thing is they do and determine the
time for that and do similarly for other activities. Participants draw pictures that correspond to what they do. Participants
determine their total working time and total rest time and the total time duration which they spend doing their main tasks
(including rest and time for themselves). They consider whether their clock changes with seasons/months in terms of
working more or less, for example, it is emphasised that coffee harvesting is mainly done by women. Participants identify
which task/work is ‘big’ and which one is ‘light’, who is taking care of more tasks in family, and why. Participants sit down in
a circle and discuss:

How do you feel when looking at the clock of your wife/husband/family member?
What do men usually spend time on?

What do women usually spend time?

Why are there such differences?

3.1.2 Talking footsteps

This activity poses a series of statements about some key gender concepts to encourage participants to deepen their
understanding around issues of social norms, equality, and power. As the facilitator reads an opinion, participants take a
step to either side of the room depending on if they agree or disagree with the opinion. After each statement comes a
discussion with each cluster of people to determine why they agree or disagree. Statements might include:

e Men are breadwinners

e Men can decide everything

e Men should not cook everyday

e Women cannot make important decisions

e Women arguing with their husbands should be punished

e Families with women being income earners are likely unhappy

e Men listen and consider their wives’ opinions in making farming and marketing decisions
e Women lead production groups/teams.

3.1.3 The gender balance tree

The gender balance tree is a tool used to analyse household and couples’ situations. Participants are asked to draw the
household chores that men and women undertake in their own household and income generating activities disaggregated
by gender. They then put these onto a drawing of a tree and explain each one. Following this, participants draw how they
use money in their household as men and women, with the analysis differentiating between paid and unpaid labour. For
many women, these activities might be the first time they have considered their house chores and caring roles as ‘unpaid
work’. The gender balance tree is used to analyse who contributes most of the household work and who benefits most
from the income generated by the family members. It increases awareness of the gender inequalities regarding division of
labour and financial decision making.

1"
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4 Objectives

4.1 Project Aim

The main project aim was to analyse the processes of gender transformation that are facilitated by the suite of GTTs used
in the Technologically Enhanced Agricultural Livelihoods (TEAL) northern uplands project in Vietnam with Thai ethnic
minority communities, to provide an evidence-base for how and why gender relations are transformed and women are
empowered from the perspectives of TEAL participants themselves.

4.2 Research Objectives

1. Measure initial changes in ethnic minority women’s empowerment in the Arabica coffee value chain, using the
project-level Women’s Empowerment in Agriculture Index (Pro-WEAI), adapted to the northern uplands context.

2. Employ a Feminist Participatory Action Research (FPAR) approach to provide an evidence-base for CARE’s gender
transformative approach in agriculture, from the perspectives of TEAL participants.

3. Build gender analysis capacities of in-country partners and junior, social science researchers to advance Thai
ethnic minority women’s empowerment.

4. Leverage CARE’s existing involvement with ACIAR projects in order to share knowledge about research outcomes
and include project staff in the pro-WEAI trainings.

5. Lay foundations for longitudinal research into how advances in women’s empowerment (as indicated through the
pro-WEAI) have demonstrable positive effects on rural livelihoods and agricultural productivity.

4.3 Research Questions
There were several research questions that grew from these objectives and guided us in our project design:

1. How do women and men participants interpret and experience the GTTs in their everyday lives?

2. What do they consider were key catalysts in bringing about specific changes in gender attitudes and behaviours
for themselves and for others?

3.  What shifts in power relations between ethnic minority women and value chain actors have occurred through the
TEAL project?

Throughout the project, it became clear that the research objectives needed to be adjusted based on contextual
circumstances. For example, the CARE TEAL intervention, which was initially planned to target Thai and Hmong ethnic
minorities farming communities, focused on Thai farming households only. As such, our research reflected this change to
focus on Thai women and men who had participated in the gender dialogues.

Another change in the objectives was that the TEAL roll-out of the producer groups, village savings and loans associations
(VSLAs)*, and the gender dialogues was delayed by the Covid-19 pandemic, which meant that the research question into
shifts in power relations between Thai ethnic minority women and value chain actors could not be addressed. Nonetheless,
this remains a very important question for research and now that a cohort of Thai women and men have completed all the
TEAL gender dialogues, it is timely to gain further understanding about how the targeting of gendered social norms at the
household level (the producer end of the value chain), impacts along the value chain in terms of how well supported Thai
women are to engage at different points along the value chain.

Probably the most significant shift in the research objectives in light of the Covid-19 pandemic was the emphasis placed on
the capacity building objective to build gender analysis capacities of junior social science researchers. As explained under
Methodology, inadequacies in the capabilities of the initial group of trained research assistants (RAs) also necessitated
changes in our subsequent recruitment strategies.

4 A Village Savings and Loan Association (VSLA) is a group of people who meet regularly to save together and take small loans from those
savings. The activities of the group run in cycles of one year, after which the accumulated savings and the loan profits are distributed
back to the members.
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5 Methodology

As the research is tied to the CARE TEAL programme, the research took place where the TEAL intervention was located: Son
La and Dien Bien provinces in the northern uplands of Vietnam.

To uncover empowerment as a process resulting from the TEAL intervention, it was important to

a) take time and care to engage ethnic minority communities in all aspects of the research (the design, implementation,
and analysis)

b) use qualitative, participatory methods that delve into change over time, such as Most Significant Change, Photovoice,
Critical Moments, etc. because they provide rich information about how individuals perceive their lives to be affected by
an intervention

c) as far as possible, train Thai, junior graduate, social science researchers and TEAL participant women in feminist
research methods.

It takes time for ethnic minority women to feel comfortable talking with researchers (particularly given the language barriers
of Thai, Kinh, and English) and to have meaningful participation throughout the process.

CVN and its locally based provincial partners (CCD and SLWU) sensitised the ethnic minority communities, particularly the
women, about the prospective research and its feminist participatory action research (FPAR) approach. It was intended that
sensitisation would be done via the TEAL VSLAs and Producer Groups, but as there were delays in their implementation, the
sensitisation happened via the local implementing partners CCD and SLWU instead. In line with an FPAR approach, CVN and
partners talked with TEAL participants about the opportunities to engage as co-researchers in the research project. Given
photovoice had been used successfully in previous CVN projects and the high use of mobile phones with cameras in the
communes, this proved the preferred method of the co-researchers.

5.1 Trainings

In terms of our capacity building objective, we aimed to recruit ethnic minority (EM), junior, social science researchers to
build research capacity within EM communities to undertake feminist research. CVN advised that it would be acceptable to
recruit some Kinh RAs because many EM people speak Vietnamese, but our priority always remained to recruit EM
researchers in the first instance.

In partnership with Thai Nguyen University’s Agriculture and Forestry Research and Development Centre and Tay Bac
University, 14 junior graduates were shortlisted for a two-day intensive CARE-conducted gender training workshop in Hanoi
in mid-March 2019. From this training, CVN provided feedback on the ten strongest candidates to join the GTAR project.

In the first field trip the 10 RAs were Thai, Hmong, and Kinh women and men (seven were ethnic minority researchers),
none with English language skills.> Recruiting social scientists of Thai ethnicity was an important aspect of an FPAR
approach for this SRA, allowing us to reflect on how our norms and biases as researchers from a developed country and as
development workers from the majority ethnic group (Kinh) might impact the way we ask questions, interact with local
researchers, or interpret the meaning of data. Some examples of how this helped us design our participatory methods
were the role plays that we used in the first field work. These were drafted and workshopped with the RAs during the
training to ensure cultural appropriateness for the ethnic minority context. Another example was the sense-making
workshops we held post fieldwork with the RAs, and with the co-researchers as part of the Photovoice field work.

The final research team travelled to Son La city from Hanoi or Son La province in mid-April 2019. The team included the
two Murdoch researchers, four CARE staff, ten RAs and two translators, one being an English Language lecturer at Tay Bac
University.

A four-day training workshop by the Murdoch team (Rochelle Spencer, Jane Hutchison, and Josie Huxtable) was undertaken
in Son La focusing on the Pro-WEAI and qualitative participatory research methods. It was attended by representatives
from the Provincial People’s Committee (PPC) and two Tay Bac University researchers from Law.

A one-day pilot was conducted on 18" April with the qualitative team piloting the research instruments in Cang Muong
village, Muang Chanh commune and the Pro-WEAI team piloting the survey in Ham village, Chieng Chung commune of Mai

5 Only after the RAs were recruited were the Murdoch researchers made aware that the TEAL project was to no longer include Hmong
communities.
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Son district, Son La province. The final day of training involved reflecting on the learnings from the pilot and
troubleshooting.

The Pro-WEAI training focused on:
e familiarising the RAs with the format and questions in the Pro-WEAI
e contextualising the questions for the ethnic minority context in northern Vietnam
e translation of key terms, and
e role playing the survey interviews

The qualitative research training in the first field trip focused on (see Appendix 1 — training slides; and Appendix 2 — GTAR
Training Notes):

e informed consent and ethics in the research process

e the role of facilitation in participatory Focus Group Discussions

e  critical role of accurate note taking

e Feminist Participatory Action Research (FPAR) and the introduction to three participatory techniques:

0 Paulo Friere’s sequencing method using role play scenarios (role-play exercises promote joint learning and “ah-
ha” moments that stem from seeing a problem from a new perspective)

0 Storyboarding
0 Most Significant Change using Wheel Spokes method.

After the initial fieldwork and once the first RA’s field notes were translated, it became clear that the RAs we had recruited
had not been up to the task. As recent undergraduates, they RAs required more ongoing training beyond the intensive one-
week training we provided. The importance of Thai language skills was underlined, however, some of the Thai RAs were not
as proficient as the task required.

For the second fieldtrip in April/May 2021, twelve co-researchers (Thai, female, coffee farmers) were introduced to gender
analysis and co-operative inquiry as a precursor to feminist participatory action research (FPAR). The fieldwork re-engaged
with the co-researchers to facilitate them to diagnose a gender-related issue in their commune or household and choosing
the photovoice method to explore what aspects of the gender dialogues are bringing change for them. The co-researchers
who were trained in the photovoice method (see Appendix 3 for training manual; Appendix 4 online training slides) and
provided with a guidance cheat sheet to use in the field (see Appendix 5). Each received a certificate (see Appendix 6).

The third field trip in October/November 2021 we ensured that we recruited a team of RAs whose Thai language skills were
strong. We engaged five new Thai EM RAs and one senior research assistant who is Kinh but who has worked extensively
with EM communities and is completing her doctoral studies at the University of Wageningen, Netherlands. In particular, we
ensured that the new EM Thai RAs were fluent in Thai language as previously some of our Thai RAs actually hadn’t been using
Thai language and struggled in the field. In October 2021, the Murdoch team conducted online technical training® with the
five RAs (two for qualitative data collection and 3 for Pro-WEAI data collection) and the senior research assistant.

5.2 Methods

Qualitative, participatory methods were implemented to:
e establish how change takes place via the gender transformation tools used in the TEAL intervention
e understand why change happens (or does not happen) from the perspectives of TEAL beneficiaries
e research how people understand and describe change

e identify unintended changes or impacts.

6 Due to Murdoch University’s Covid-19-linked travel restrictions at the time, the Murdoch team contributed remotely to the planning,
trainings and sense-making workshop.
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5.21 Pro-WEAI

One methodology we implemented to analyse processes of gender transformation was the project-level women’s
empowerment in agriculture index (pro-WEAI)—a survey-based index developed by USAID’s Feed the Future, the
International Food Policy Research Institute, and the Oxford Poverty and Human Development Initiative. For this project,
we adapted the survey tool for the Thai ethnic minority context (see Appendices 7 and 8 for the adapted version and the
summary of the changes made to the tool).

This survey instrument is composed of 12 indicators of women’s empowerment in agriculture: autonomy in income, self-
efficacy, attitudes to domestic violence, respect among household members, visiting important locations, work balance,
access to and decisions on financial services, control over use of income, ownership of land and other assets, input into
productive decisions, group membership, and membership in influential groups. These indicators are organised into three
domains: Intrinsic agency (power within), instrumental agency (power to), and collective agency (power with).

Accordingly, the pro-WEAI, was utilised by the research team to identify key areas of empowerment for men and women
and to support monitoring of TEAL project outcomes related to empowerment. Murdoch and CARE engaged 20 households
with project level WEAI in Dien Bien and Son La provinces to measure change in empowerment occurring within a two-to-
five-year project cycle (see Appendix 9 — pro-WEAI sampling guidance note). Household data was collected from identified
female and male primary decision makers within a household. Data was collected twice over the course of the project,
once in April 2019 (Round 1) and once more in November 2021 (Round 2). We provided a ‘cheat sheet’ (guidance note for
what to do each evening post field work — Appendix 10) for the senior research assistant and junior research assistants
conducting the pro-WEAI survey.

There were three data collection tools: a quantitative household survey made up of 11 modules and conducted with the
primary female adult and primary male adult of the same household, qualitative interview questions with the primary
female consisting of five to seven questions for each of the 11 modules (Appendix 11). And the third tool involved the
research assistants taking photographs to bring the household profiles to life. Photographs provided supplementary
evidence and thus instructions to the research assistants were to ensure they took photos of relevance such as portrait of
the woman and her small-business activities such as small shop front, coffee cherries growing, raking cherries, rice field etc.

Data was submitted in ODK to TANGO for quantitative analysis of the pro-WEAI results. Prior to analysis of the data,
TANGO adjusted the pro-WEAI index to produce scores at the individual and household level.

7TANGO International is an international development consultancy that specialises in analysis of WEAI datasets.
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5.2.2 Participatory Gendered Focus Group Discussions

Four female and four male focus group discussions (FGDs) were held in four villages and two communes in each province
(Son La and Dien Bien) in April 2019 and again in October/November 2021. Most FGDs had 8 participants, sometimes more,
but on average 256 people participated in the FGDs across the two field trips in 2019 and 2021.

We prepared Guidance Notes for the research assistants and had them translated into Vietnamese (See Appendix 12, 13,
and 14). Research assistants were also provided with fieldnote templates to assist their data collection (Appendix 15).

Activities in the gendered FGDs were structured to assist participants to recall the gender dialogues, to rank them and then
to talk about their impacts. We would start with an ice-breaker warm-up activity between the researchers and participants.
The FGDs were participatory in nature and included activities such as role-plays followed by discussions of the gender social
norms; storyboards; and/or participatory ranking activities.

Ranking activities using coloured dots
Middle image from top to bottom: VSLA; gender balance tree; 24-hour clock; collaboration games; talking footsteps

Role Plays

During the training session with the research assistants, we provided them with a list of scenarios to choose from and
collectively design four role plays that were culturally appropriate representations of gendered social norms in Thai rural
communities. Participants in the FGDs would volunteer to role play each scenario, then the facilitator would ask a series of
questions to prompt discussion:

a) what’s happening in this situation? What can you see?
b) why do you think it is like that? What are the causes?
¢) how does the scenario compare with your own situation? How do you feel about that?

d) do you expect any changes?

Storyboards

During the participatory focus groups, we used storyboarding—a participatory method—as a creative way to elicit
subjective experiences. It can create a less threatening and more engaging atmosphere for the participants and enable
them to reflect more deeply on personal experiences and so provide richer accounts than would be achieved via other
methods, providing an experience that participants often enjoy. Storyboards serve as a vehicle to talk about their
experiences with the TEAL project and how change happens in gender relations but also to elicit their aspirations for the
future, drawing on tools used in the gender dialogues for visioning, analysis, and change planning within households.

This method involved inviting participants to work on large paper sheets divided into three equal sections. The first section
represented their attitudes and experiences before the TEAL project (in the past); the second section where they are at the
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point the research takes place and section three where they hope to be in the future. For example, we might ask them to
consider three positions in terms of gender relations:

e Where | was? (Reflecting on the past — before the TEAL project, or in my grandparent’s time)
e Where | am now? (Reflecting on the present — since the TEAL project, or for me)
e Where | want to be? (Aspirations for the future, or for my grandchildren)

Once everyone was finished, we invited them to talk through their storyboards with the rest of the group. We elicited
details about the participants’ experiences using gentle probing and prompting. Open-ended questions such as ‘Can you
tell us more about that?’ to encourage them to articulate their experiences and opinions. The storyboards served as a
vehicle to talk about their experiences with the gender dialogues and how change happens in gender relations.

5.2.3 Feminist Participatory Action Research (FPAR)

Six female TEAL beneficiaries in each province voluntarily participated in the GTAR project as co-researchers to use a
participatory method of their choice to explore and discuss their experiences of how and why gender relations change (or
not).

In the first field trip, to build awareness of the research project and to build relationships between the researchers and the
twelve co-researchers, we undertook the activity of the co-researchers’ choice to explore change in gender relations. The
two methods they chose were role plays (Son La province) and most significant change using the wheel spokes activity
(Dien Bien province).

Qualitative methodologies within a feminist participatory action research (FPAR) approach were used for:

e conducting participatory activities to identify the catalysts of change from the perspectives of beneficiaries
e establishing how the change takes place (via the gender transformation tools used in the gender dialogues)
e understanding why change happens (or does not happen) from the perspectives of beneficiaries

e researching how women understand and describe that change

e identifying unintended changes or impacts
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Photovoice

In the second field trip, it was suggested to the co-researchers that they could use the participatory method photovoice to
explore a gender equality issue of their choice. They liked this idea and agreed to use it. Giving the co-researchers the choice
to choose the participatory method they use is in line with the FPAR approach.

During the photovoice process, co-researchers were trained in a photovoice process gaining skills to understand and to
document gender relations at the household level and how these relate to systems of power, and how they (the women) can
be part of challenging these systems of patriarchy and power. The gender dialogues equipped women and men with all sorts
of methods to understand and to document their experiences of gender inequality. While the FGDs helped participants and
researchers to identify which of the tools used in the gender dialogues TEAL beneficiaries considered were key catalysts in
bringing about specific changes in gender attitudes and behaviours for themselves and for others (a key research question
of the research), the photovoice method was used with a small group of co-researchers (self-selected community-based
women researchers who were TEAL beneficiaries) as a Feminist Participatory Action Research project (FPAR). The aim of
introducing Thai women to FPAR was to build capacity of ethnic minority women to conduct gender analysis within their own
communities.

Due to the Covid-19 pandemic, the research team faced numerous and ongoing travelling constraints. Covid-19 meant the
Murdoch team took a backseat and played a supporting role online. This had very positive outcomes in terms of allowing
the Thai RAs to step up and lead the fieldwork with the co-researchers. Because the Murdoch team could not travel to
Vietnam to deliver the FPAR training or assist with field work, we developed a very detailed photovoice training manual
(see Appendix 3) that was translated to train Thai research assistants (RAs) who would subsequently train the Thai co-
researchers in a Train-the-Trainer fashion. We delivered a hybrid training with the

Thai RAs whereby CVN staff were face-to-face and Murdoch staff were available online to debrief at the end of each day,
and to participate in the sense-making workshop at the end of the field work. The photovoice method aimed to capture
most significant change of TEAL beneficiaries since participating in the gender dialogues. The RAs provided support and
guidance for the local co-researchers in their villages as they engaged in each step of the photovoice process. This involved
the RAs visiting the villages of the co-researchers to facilitate them to diagnose/identify a gender-related issue (or issues) in
their household and take photos that represent the changes. They also took photos that articulated their future aspirations
connecting these to their participation in the coffee training and gender dialogues.

Afterwards, the co-researchers gathered with the RAs and CVN team to
analyse their photos, select the key images to be used and write narratives
to support their gender equality topics. This aspect of their photovoice
projects entailed analysing their topic and how change has, or still needs
to, happen. The co-researchers were supported by the RAs to develop
their photovoice projects into PowerPoint presentations that they
delivered to the whole group. At the end each co-researcher was
presented with a certificate of participation. This was an important
acknowledgement of not just their participation but also that they had
significantly contributed to the co-research process of the “Analysing
Gender Transformative Approaches to Agricultural Development with Thai
Ethnic Minority Communities in Vietnam” project. This is a feminist
approach to recognising the participating women’s time and intellectual
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contribution to knowledge as well as providing them with a tangible certificate that confirms they have experience and skills
in photovoice gender research.

5.2.4 Sense-making workshops

The field teams reconvened post fieldwork to reflect on 1) the research processes involved in the pro-WEAI, participatory
FGDs, and FPAR activities, 2) reviewed data, and 3) discussed the emerging themes and anomalies. This sense-making
workshop highlighted processes that needed improving and/or streamlining and revealed similarities and differences in the
emerging findings between the two provinces. See Appendix 16 for sense-making workshop slides to understand process.

During the sense-making process, research assistants explained that the participatory methods were well suited to making
participants feel quite comfortable. Day explained “the methods for getting information from the participants, the way we
work with them, it was not about questioning but facilitating, so people felt comfortable and enjoyed participating in our
activities”.

Even so, the researchers identified a key issue was ‘language barrier and self-confidence’, particularly for older Thai women
(described by the researchers as over 40). RAs noticed that the women felt more confident when they could use Thai. For
example, one RA explained “at first many respondents were a bit awkward or shy but when | spoke Thai to them, they were
more relaxed and comfortable. Especially, women who are 40 plus years old, they struggled with Vietnamese language”.
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6 Achievements against activities and outputs/milestones

Objective 1: Measure initial changes in ethnic minority women’s empowerment in the Arabica coffee value chain, using the project-level Women’s

Empowerment in Agriculture Index (pro-WEAI), adapted to the northern uplands context.

no.  activity outputs/outcomes completion date = comments
11 Modifiec! tool for Output - guidance note outlining changes to the pro-WEAI 2019
th? ethmc (Appendix 8)
minority context
Output - revised pro-WEAI instrument (Appendix 7)
1.2 Added qualitative = Output - refined qualitative questions appropriate to ethnic 2019 Tested qualitative questions with local research
qguestions to minority context assistants and adjusted as necessary
modules
1.3 Trainings and pilot = Outcome - research assistants and some partner organisations 2019
of research can implement pro-WEAI
instrument
14  Prepared a Output - a sampling guidance note for the use of the pro-WEAI 2019 Given that the same households were to be
sampling (Appendix 9) interviewed twice over the life of the project,
guidance communes and households were selectively sampled
to ensure that the cohort is 1) representative of
project participants and 2) representative of the
relevant project activities.
1.5  Designed Output - qualitative data entry template (Appendix 15) 2019
template for
qualitative data
entry
1.6 Quantitative data =~ Outcome - adjusted the pro-WEAI index to produce scores at the = 2022 Data was submitted in ODK for quantitative analysis
analysis individual and household level of the pro-WEAI results
Output: Pro-WEAI report (Appendix 17)

PC = partner country, A = Australia
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Objective 2: Employing a Feminist Participatory Action Research (FPAR) approach, provide an evidence-base for CARE’s gender transformative
approach in agriculture, from the perspectives of TEAL participants.

no.  activity outputs/outcomes completion date = comments

2.1 Feminist Outcome 1 —through a photovoice process, co-researchers 2021 Community researchers used new methods including
Participatory gained skills to understand and to document gender relations at PowerPoint to understand and to document their
Action Research the household level and how these relate to systems of power, experiences of gender inequality.
through and how they (the women) can be part of challenging these
photovoice systems of patriarchy and power.
training Outcome 2 - women are engaging in advocacy in their

communities with family, neighbours through sharing of
information about gender equality.

2.2 Prepared Output - guidance note outlining step by step instructions for 2019
guidance for FPAR | participatory activities that co-researchers can choose to use to
explore gender relations topics

2.3 | Sense-making Output - The co-researchers each created PowerPoint 2021 Using PowerPoint to create the presentations was a
presentations with the help of the research assistants. new skillset for the co-researchers.

PC = partner country, A = Australia

Objective 3: Build gender analysis capacities of in-country partners and junior, social science researchers to advance Thai ethnic minority women’s
empowerment.

no. activity Outputs/outcomes completion comments
date
3.1 Pro-WEAI %:?Q:ilzit)lve survey interview skills (see Appendix 18 for training 2019, 2021 The pro-WEAI survey is a complicated instrument

to implement and requires considerable training
and practice to ensure that the tool is being
implemented accurately.
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3.2

3.3

34

Gender analysis
training

FPAR and
Photovoice

Daily research
team debriefs

Outcome 1 - junior social science researchers introduced to CVN
gender trainings

Outcome 2 - junior social science researchers introduced to key
concepts of feminist and participatory research methods
including a range of participatory tools

Output 1 - training slides FPAR and qualitative research (Appendix
1)
Output 2 - guidance notes for FPAR and FGDs (Appendix 12-14)

Output - Thai ethnic minority community researchers developed
photovoice projects on key gender relations topics of their choice
that document the change process they have witnessed since
participating in the Gender Dialogues and/or would like to see.
Outcome - The photovoice process gave community researchers
skills to identify issues, take realistic and symbolic photos to
represent issues and change, analyse experiences and areas of
change.

Outcome - improved field work as issues were collectively
addressed and resolved

2019, 2021

2019, 2021

2019, 2021

There were some challenges. The imperative for Thai-
speaking research assistants was clear after the first
field trip because many Thai participants were not
comfortable or able to speak Vietnamese, particularly
respondents over the age of 40 and women.
Consequently, the seven Kinh and H'mong RAs were
not recruited for the next rounds of fieldwork. This
had implications for the research budget in that we
needed to recruit and train a new cohort of Thai RAs.

A related challenge was that we were not able to
recruit English speaking RAs which also resulted in
additional costs for translation of fieldnotes into
English.

The training and fieldwork experience of these RAs
made them eligible for future research and MEL
opportunities with CVN. And following the first field
trip some were recruited by DFAT’s GREAT program.

Thai EM community researchers expressed anxiety
and excitement about learning new skills but worked
closely with the RAs to create their projects using
PowerPoint to create presentations.

The Murdoch and CVN team debriefed with the
research assistants each afternoon to troubleshoot
issues and answer questions during the fieldwork.
This daily touch point with RA regarding field issues
and emerging themes
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3.5 | Sense-making Output — sense-making training slides 2019 and 2022 After each fieldwork (pro-WEAI, participatory focus
workshops Outcome - collective data validation with local research teams group discussions, photovoice) we undertook
through participatory processes collective sense-making workshops using

participatory processes to validate the data and
ensure we captured different perspectives and
insights from the researchers.

The sense-making process was invaluable for working
through the data with local research assistants rather
than collecting the data and taking it away to analyse
separately. It acts not only as a validating mechanism
but also as tool for decolonising the research process
because it emphasises the importance of local
interpretations of the data.

PC = partner country, A = Australia

Objective 4: Leverage CARE'’s existing involvement with ACIAR projects in order to share knowledge about research outcomes and include project
staff in the pro-WEAI trainings.

no.  activity outputs/milestones completion date = comments

41 | NA NA NA Covid-19 resulted in ongoing delays in field work,
thus the project team did not focus on this objective.
It was devised with the intention to meet with the
researchers in the gender network formed in a
previous ACIAR project. We would be willing to
convene one or two regional knowledge sharing
workshops — see our recommendation section.

PC = partner country, A = Australia

Objective 5: Lay foundations for longitudinal research into how advances in women’s empowerment (as indicated through the pro-WEAI) have
demonstrable positive effects on rural livelihoods and agricultural productivity.

no.  activity outputs/outcomes completion date = comments

5.1 Inclusion of Outcome - the qualitative information provides supporting 2019 This qualitative information helps us better
qualitative questions | evidence as to how TEAL gender dialogues influenced changes understand individual pro-WEAI scores and changes
into the pro-WEAI in gender relations in the household between 2019 and 2021 and

clarifies the specific extent to which each individual is
empowered or disempowered.
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5.2

5.3

54

TANGO International
adapted the pro-
WEAI to the northern
upland, ethnic
minority context;
data analysis; final
report

Three conference
papers to
disseminate research
findings that
demonstrate the
need for longitudinal
research into GTAs
for improving
women'’s
empowerment in
rural livelihoods

Publication Outputs —
research published

highlighting need for
longitudinal research

Output - adapted pro-WEAI instrument to the ethnic Thai
context for research team to implement

Outcome - two rounds of the adapted survey-based index
implemented in 2019 and 2021 by research team

Output - final report on pro-WEAI empowerment results

e Australian Pacific Extension Network
Supporting GTAs in Agricultural Extension

e Development Studies Association Australia Reflections on
GTAs and feminist participatory action research in
agricultural development in Northern Vietnam

e Development Studies Association UK
GTAs to rural development in the Anthropocene

e Gender and Development (GAD): A 21st Century Renewal
in Australia and the Pacific — ANU

e Gender and Development (GAD): A 21st Century Renewal
in Australia and the Pacific

This writing collaboration draws together scholars from
Australia and the Pacific working on GAD. The book will focus
on documenting how GAD can be revitalised for the 21st
Century from the perspective of Australia and the Pacific. It
will draw on experiences of ‘international’ development
programming. Our contribution will highlight our experiences

of GTAs in rural development and to share our ideas as to how

GAD may be transformed for this current era.

e Journal article for Development in Practice or Gender and
Development

PC = partner country, A = Australia

2019 and 2022

February 2022
June 2022
June 2023
July 2023

July 2023
July 2024

The purpose of employing the pro-WEAI was partly to
support a foundation for longitudinal research
informing programme teams and participants about
the positive correlation between increased women’s
empowerment and improved rural livelihoods and
agricultural productivity.

Appendix 19 conference abstracts & slides

The data points to the lengthiness of time to bring
about changes in attitudes and behaviours regarding
gender relations and the entrenched stereotypes
that underpin them in ethnic minority communities.
Longitudinal research would provide a greater
evidence base.
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7 Key results and discussion

What follows are the key findings for each of the methods we implemented: qualitative research questions within the
pro-WEAI, gendered focus group discussions (FGDs), photovoice and feminist participatory action research. The data
arising from these methods provide insights about how Thai women and men interpret and experience the gender
transformative tools in their everyday lives. We triangulated the findings and discuss the elements of the gender
transformative approaches that were key catalysts in bringing about specific changes in gender attitudes and
behaviours.

7.1 Project-Level Women’s Empowerment in Agriculture Index (Pro-
WEAI)®

The results of the pro-WEAI survey showed broad improvement in empowerment for women in both provinces. In Dien
Bien province, broad improvements occurred in men’s empowerment too (referred to as 3DE scores). In Son La
province, neither women nor men showed significant increases in individual empowerment between the two rounds,
however, higher pro-WEAI scores were comparatively gained through reaching gender parity within the household. A
large constraint for all household heads, especially for women, lies in their intrinsic domains. Men in both provinces
have greater constraints in their instrumental and collective domains compared to women.

The tool’s mixed methods approach proved less useful for answering our research questions into how and why gender
transformation occurs as they are for ascertaining the different spheres that are empowering for women and men. A
review of the qualitative data, which supplements the pro-WEAI modules provided additional analysis and reasoning as
to why changes occurred.

7.2 Pro-WEAI Qualitative Findings

This section describes the qualitative results from the open-ended questions that we designed for each module of the
pro-WEAI to delve more deeply into women participants’ answers to the structured questions in the survey index (see
Appendix 20).° The interviews were conducted 31 months apart to discern any change over the duration of the TEAL
intervention.©

7.21 Instrumental agency (power to)

The results indicate changes in women’s input into and influence on household productive decision-making. In both
rounds, either husbands were considered to make coffee farming decisions alone or, following discussion with their
wife, they made the final decision. In 2019, most of the women interviewed indicated they were happy with that
process of household decision-making on farming production and “do not want to change”. By contrast, in 2021, most
of the women in both provinces indicated their wish to change the process of decision-making. Moreover, they were
more likely to state they proactively provided inputs in family discussions and felt their inputs were not only listened to,
but also valued: “My husband and my son respect my ideas and ask me for advice. | have influence over our family
decisions” (W, SL).

In most of the participating Thai households, the woman is the main money holder: “I keep money, my husband only
keeps some pennies in his pocket, if he needs to buy something big, he asks me” (W, SL). In 2019, some women
perceived that, if the husband earns more money, he naturally should be the household decision maker. This fact
contributed to women’s disempowerment in 2019.

When my husband earns more money, it’s his right to decide; | have to completely follow his decision and have
limited right to make my own decisions. (W, DB)

In 2021, this perception was less widely held and even changed among those who held such views in 2019.

8 The full pro-WEAI report is provided in Appendix 17.
9 These questions were asked with women participants only.

10 April 2019 (6 months after the project started) and November 2021 (6 months before the project ended).
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The community used to believe that all house chores were for women, while men’s role was to source income
and provide everything for the family. Now a woman can go out to earn income while a man does house chores.
(W, DB)

However, the decision-making process for household expenditure changed less. While women usually make decisions
over minor expenses, including daily expenditures and education for children, major expenses (purchasing and selling of
furniture, agricultural machinery, motorbikes, etc.) are discussed together within the family before the husband makes
the final decision. Whilst this did not change across the two survey rounds, in 2021 women widely stated they thought
their influence had increased.

Unlike before, now | have more influence as my husband seeks my ideas before making a
decision. He respects me: if he wants to buy something, but | disagree, then the purchase will
not go ahead. (W, DB)

Overall, women’s more proactive participation in household decision-making probably contributed to their
empowerment in 2021.

In terms of access to productive capital and financial services, almost all participating households had had a loan in the
last two years. This was used to purchase agricultural inputs (fertiliser, seed varieties, pesticides, etc), buy a vehicle or
build a house. Women highlighted that they did not face any challenges in loan repayments, however some mentioned
their repayment plan could be challenging when coffee prices are low, or when they fall sick. There was no difference in
the purposes of loans between 2019 and 2021. Similarly, the decision-making processes regarding to loans was not
changed between the two survey rounds: in both women stated that they and their husband discuss and decide
together whether to take out a loan or not, as well as the repayments plan.

Savings were more popular among respondents in 2021. In 2019, few women discussed their savings, which they
usually keep in their own home. By 2021, most women had joined a VSLA. In that year, many highlighted how important
the financial literacy training under TEAL project was in helping them better financially plan for their family and
themselves. They also appreciated the VSLA is a safe place for them to save money and borrow small sums of money
quickly to support an emergency. The flexible access to productive resources enhanced women’s instrumental agency,
contributing to their empowerment in 2021.

In terms of time allocation and work balance, the results highlight that, as a woman farmer, Thai women bear a ‘double
burden’; working much longer days than their husband as they are responsible for both housework and coffee
cultivation. In 2019, women stated their husband shared household tasks (e.g., cooking, cleaning, collecting water and
firewood), nevertheless, they were still doing most of the domestic work and her “husband only helps me when | am not
home or I am sick”. In 2021, fewer women complained about their husband and domestic work; men tended to share
more household chores with their wife, but she was still the key decision maker. The following illustrates the changes
for one woman in Dien Bien:

My husband often says housework belongs to women, so he does not do anything. | make decisions myself on
the order of things to do. (W, DB 2019)

| am the key person to decide, however, when my husband is home, either he or | will take do the household
tasks. (W, DB 2021)

This change over time contributed to women’s empowerment in 2021.

Social norms are identified reinforcing gender inequality in unpaid care workload. Overall, women were less likely to
accept traditional gender norms regarding household work whereas the same social norms continue to influence the
men’s attitudes housework.

Although the image of men doing housework remained contentious 2021, there were some changes between 2019 and
2021.In 2019, many women stated that people (men and women) in their community perceive that a man doing
household tasks is “afraid of his wife” or “under his wife’s spell” because it is considered that “household chores belong
to girls/women, it’s wrong for boys/men to do them and people think he is ‘wife-whipped’ (bam vdy vo) if he does them”
(W, DB). However, in 2021 this perception is a bit different: women remarked that people were more likely to accept
that image as a role model, who other men in the community can learn from. Moreover, as indicated above, many
women considered their husbands were becoming more involved in unpaid care work, giving their wife more time to
rest. This helped women reach gender parity in their households in 2021. Nevertheless, a number of women, especially
in Son La, repeated again the same social norms:
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When women look at a man who helps with household chores she thinks — there is a man who loves his wife!
When a man looks at a man who helps with household chores he thinks — there is a man who is under the
control of his wife. (W, SL)

If a man helps his wife there will be vicious tongues saying: ‘if you do that you will spoil your wife, aren’t you
ashamed that your wife bullies you?’. (W, SL)

Notably, in the area of instrumental agency, some women attributed positive change in their community regarding
gender roles and responsibilities to the gender dialogues:

I'and my husband attended a lot of training sessions together. We discussed men’s roles and women’s roles and
gender equality, and thanks to that, my husband now respects my opinions and shares the housework with me
more than previously. (W, SL)

By participating in the CARE project, my awareness about gender equality was raised. | would not know that
women should have our own voice if | had not attended the training. My husband shares the work with me
after he joined the gender equality discussions. (W, SL)

My husband and | attended the gender equality discussions together. My husband has changed a lot in
comparison to before the project. (W, DB)

Physical mobility is another indicator of women’s autonomy and instrumental agency, as it allows women to visit
relatives, the market, health facilities or public meetings without restrictions. The results show that while most women
interviewed decide themselves about their travels and movement, there are still some women who mentioned that
their husband or in laws set the rules where the woman can go. This was stated more often in 2019. For instance, some
women were required to seek permission from their husband or in-laws when wanting to visit family, the health clinic,
attend a community meeting or a training session. Or in other cases, husbands would only permit this if the woman was
accompanied by other relatives.

My husband and parents-in-law set such rules. They don’t want me to visit my own parents or stay overnight in
my parent’s house. (W, SL)

My husband sets the rules. When | want to go out, | have to ask permission from him. For example, to go to
market, to visit friends or visit family. (W, DB)

My husband decides whether | can travel. If there is not someone to go with me, he will object. (W, SL)

In 2021, more women enjoyed their freedom of movement and did not need permission to attend group meetings or
visit the local village market, or their relatives and friends. However, some wished they could move more freely outside
the village and have more opportunities to visit commune or district centres, but this requires their husband’s
agreement. Caring for children, poor mountain road conditions and or an inability to ride a motorbike are other factors
associated with women’s limited movement in the project areas.

Previously | could not ride the motorbike so | could not go out. Now | can ride a motorbike | can go anywhere
and that means | can see and know many things. Before | did not go anywhere and so listened to what my
husband said ... now | am more mature and we have to discuss things. (W, SL)

Again, social norms are again mentioned as playing a key role.

If a woman does not follow the rules set by her husband and parents-in-law, men will think she lacks virtue and
will disrespect such a woman. (W, DB)

Nevertheless, in 2021, many women believed that things are gradually changing: women are gaining more freedom
and, again, this has flow-on affects.

since joining the CARE project, | feel that my husband understands me more, better understands my work, so
my travel also increases. The more | travel, the more | know, the more | am respected by my husband. (W, SL)

The data from the qualitative questions reveals that instrumental agency as a domain of women’s empowerment has
improved and contributed to Thai women’s empowerment in 2021. First, women are more proactive in providing inputs
in household decision-making on production and expenditure; second, they have gender parity in access and control
over financial services for household economic development; third, men engage more in domestic work and this
creates an improved work balance for women; and finally, women have more freedom of movement and travel.
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7.2.2 Collective agency (power with)

Collective agency, including group membership and membership of influential groups, is a domain of empowerment
where, in 2021, many interviewed women felt empowered. Women said they valued being part of their VSLA group and
believe this has been influential in raising the status of women in the village by placing more value upon their work and
their contributions to the household. Being part of a VSLA has meant more opportunities for women. Aside from having
a safe place to save money and borrow small sums of money quickly, women expressed having enjoyed the social
aspect of meeting with other women and learning about different farming methods, which women can now speak
more confidently about with their husband.

Joining the VSLA, | see that | can access information easier, travel more frequently, can alone decide on buying
things I like. Since participating in the group, | have many opportunities to learn from others’ experience in
production as well as family stuff. | see that | am pretty self-confident in communicating and speak up more
than previously. (W, SL)

[There are ] opportunities to gain much more experience. For example, we can share our experiences about
farming, livestock, childcare, parents, etc. Transport is also a resource. The project takes us to Hanoi, Son La,
and Dak Lak and provides us with training about gender, gender equality, coffee growing (a VSLA leader from
Dien Bien).

From the women’s perspective, the VSLA is the most valued group for women in their community. They did mention
some other groups such as the Women’s Union, nutrition groups, elderly groups, farmer associations, etc that women
can join but “/ do not like these because | cannot see anything useful in them” and “I am uncomfortable to speak out in
those groups”. In a VSLA, women said they feel more comfortable speaking up about their family, farming activities, and
gender equality with others because these groups are less formal, and they can speak in their local language.

I am not comfortable to speak in front of many people as | cannot speak Vietnamese and had to stand up
seriously. | get a red face but in VSLA we can speak easily in Thai, make fun and joke. Just sit and talk - that
makes me more comfortable. (W, DB)

VSLA is valued, not just as a useful financial access platform for women, but also as a local social group that promotes
the collective agency of women and contributes to Thai women’s empowerment.

7.2.3 Intrinsic agency (power within)

Self-efficacy—an indicator of women’s intrinsic agency—incurs a big change in women’s perceptions of the image of an
admired woman between 2019 and 2021. The survey asked the women “what type of women are admired in your
community?” In 2019, an admired woman was more likely to be associated with four virtues: good women work,
beautiful appearance, polite speech, and polite behaviour—all reflecting traditional norms about women in Vietnamese
society.!

Women who are good women can take good care of children and old parents, are good at housework, and can
communicate well. A woman who is able to do all women’s tasks and is good then she is considered a good
woman. (W, DB)

She should have four virtues: good at women’s work, beautiful appearance, polite speech, and polite behaviour.
These are all always required in a woman. (M, SL)

However, in 2021, the women’s characterisation of an admired woman changed to one with self-esteem and
knowledge, who is involved in income generation activities to improve the household economy and engaged in social
activities in the community, but while still taking good care of their family and children and managing their housework
well. This reflected changes in the women’s perceptions of themselves of women in general and themselves but could
also signal an increased burden for women in their dual roles.

Women with these capacities and characteristics are admired in the community. They are those who have good
communication skills, have a voice in family discussions, have knowledge of cultivation, know how to do
business, love their families, know how to take care of their family. (W, SL)

11 The Three Obediences and Four Virtues is a set of moral principles and social code of behaviour for single and married women

in East Asian Confucianism, originating from Ancient and Imperial China. It has strongly influenced Vietnamese society. The
Vietnamese Women'’s Union has had several campaigns that reinforce this norm, which raised many debates among social activists
working in gender equality and social development in Vietnam.
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They are confident, capable women. They have their voice and make decisions in their lives.

They are gentle and clever women; they use more advanced technology and have broad knowledge. Women to
be admired have self-esteem, are honest and capable, dare to think and to act, can do what they think. They
have influence in the community. (W, DB)

The type of women who are graceful, virtuous, have good communication skills, are skilful and resourceful and
respected by their husband. A woman is considered good if she is a woman of the family, has a voice in the
family, can take good care of her children, helps others in her community, can make decisions alone, have a
stronger voice in their family, and community as well. (W, SL)

Nevertheless, some women remarked there are in fact not many such admired women around, given the persistence of
traditional social norms: “such a woman is said to be too shrewd and overpowering her husband” (W, DB)

Women perceived that what men think of the admired woman have also changed over time. When women were asked
in 2019 what they consider a husband would think if his wife was strong, determined, knowledgeable and conducting
business well, some women stated men would have negative views that are still affected strongly by social norms.
Those attitudes meant women's intrinsic agency was ranked as inadequate and disempowered them in 2019.

The husband would not let their wife be like that, fearing that others may tease them, judge them [as men]. (W,
SL)

Some husbands are jealous of their wives; they are afraid their wives will do better than them. (W, DB)
The husband would think: that’s a wife who does not listen to or obey her husband. (W, DB)
Some husbands are jealous of their wives; they are afraid their wives will do better than them. (W, DB)

When the same question was posed in 2021, the women’s responded remarkably differently. They thought that the
husband would be proud of such a wife. Moreover, the women also highlighted that their own husband would be
happy if they were like that and willing to support them.

He will think he is lucky to have such a wife. He will be proud of his talented wife who is diligent and capable of
managing both household and professional work. (W, DB)

Notably, the results reveal the impacts of TEAL program activities on changes in women’s intrinsic agency. In 2019, very
few respondents mentioned positive changes arising from the project activities, but in 2021 the activities were
perceived to be having a significant influence on their own agency in them now proactively providing inputs into
household decision-making processes. Women believed that they themselves has changed significantly since they were
trained by the TEAL project:

Before women were working harder in the coffee cultivation than men, but the decisions were all made by men.
Since | joined the coffee group | was trained and got more knowledge so my husband is more willing to hear my
thoughts and now he follows my guidance and shares the work with me. (W, SL)

This has changed our home. (M, SL)

The knowledge the women obtained empowers them and earns them respect from household members. Moreover,
the gender dialogues were mentioned as a factor causing changes in women’s agency:

When participating in the CARE project, my awareness about gender equality has increased. | would not know
that women should have our own voice if | did not attend the training. | wouldn’t know men should listen if |
were not in gender dialogues. (W, DB)

Overall, women’s intrinsic agency changed significantly over the duration of the TEAL intervention. In 2021, women
changed their perspectives about the qualities of the ‘admired woman’. No longer was she associated only with
traditional norms about women. These changes came from changes in women’s intrinsic agency, which indicates
gender parity in the household and contributed to women’s empowerment.

7.2.4 Concluding remarks

The qualitative data we collected within the pro-WEAI instrument allowed within-household comparisons that provided
insights into changes in the gender dynamics within Thai ethnic minority families over time.

Women'’s collective agency emerges as a clear area of progress among the cohort households. The results highlight that
from women’s perspectives, group membership of a VSLA provides an important source of social capital and access to
networks, which are both empowering in themselves and an important source of agricultural information and, at times,
agricultural inputs. Being an active member of VSLA, women place great value on the opportunities they received via
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this platform, however, they do not feel that the group is influential beyond immediate members and consider ‘it
cannot raise women'’s voices outside the home’.

The top contributor to women’s empowerment was changes in access to productive resources (income, loans, and
savings) and decisions over use of household expenditure, which reflects whether a person can benefit from their own
efforts. The results indicate that women are generally more proactive in inputting into decision-making on income and
output from all agricultural production activities, however, men are still the ones who make the final decision in the
household. Nevertheless, women felt their opinions are valued more and they are able to have some greater influence
on their husband'’s decisions.

The second important contributor to women’s empowerment is change in women’s self-efficacy. Women changed their
perspective on what a good or admired woman is like and how others—including men—think of the image of a woman
who has a strong voice and is doing business well. This change reflects women’s intrinsic agency, that is, gaining
recognition is important to their empowerment. However, social norms still strongly influence women’s perceptions
about women’s roles in the household where they have to be good at both their housework and family care and
income-generating work.

TEAL project activities are mentioned as one of the factors facilitating the perceived changes. Microcredit activity and
coffee production training provided via the VSLA platform are key to promoting women’s intrinsic agency as well as
women’s collective agency that make women more knowledgeable and self-confident to be proactive in household
decision-making processes, promoting their instrumental agency. Gender dialogues gave women opportunities to
challenge traditional social norms. The influence of the gender dialogues combined with the VSLA membership within
the TEAL intervention underline the value of combining gender equality programming with women’s economic
empowerment programming as fundamental in rural livelihoods and agricultural development.

7.3 Gendered Focus Group Discussions

Focus Group Discussions (FGDs) were held twice throughout the project. The first FGDs were held when participants had

only limited exposure to the gender dialogues, however, many of the women were VSLA members and many women and
a few men had undergone some coffee cultivation trainings. Accordingly, the findings offer insights into their aspirations

for changes in their household relations and the gender changes already underway, in their households and society more
broadly.

7.3.1 Changing Gender Relations

For most of the women, their aspirations centred on opportunities to: increase household savings, be less tired by having
more time to rest, and share household tasks with their husbands. Importantly, the desire to share more household tasks
linked to their desire to rest more, but also to their view that reapportioning tasks linked to sharing a common purpose
and greater mutuality, this being considered an important source of personal happiness and family harmony. The breadth
of their aspirations was probably most apparent in the storyboard activities and reflected the coffee trainings and VSLA
membership as much as the gender dialogues:

Storyboard example 1

Past - | used to feed chickens, this is fish, these are coffee trees, this is rice [growing], this is maize. These are
coffee trees, but we don’t know how to take care of the coffee trees, in which month we should fertilise and it’s
not very productive, nor is the rice.

Present - After the training we know how to take care of coffee trees, how to use fertiliser, how to prune and
how to save money.

Future - My wish is to have capital to do some small business | like that my family live in comfort and live in
happiness.
Storyboard example 2

Past - In the past we didn’t know how to save money or to manage our income; we didn’t know how to take
care of coffee trees even though they are the major crop here. We didn’t know how to use personal time in the
right way — time for yourself — you have to do lots of stuff in a given amount of time. | didn’t have knowledge
about gender equality: most chores in the families are done by the women. The men do some heavier jobs.
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Present - After taking part in the project | know how to manage the income of my family, know how to take
care of the coffee trees so they can be more productive and have best results, and | have knowledge about
gender equality.

Future - | hope that in the future, by saving money, | can buy a car or motorbike, have more time to rest or or to
take part in entertaining activities. The optimal goal is to have a happy family.

Many women reported there were already some changes in gendered divisions of labour in their household with their
husbands being more willing to undertake household tasks he had formerly considered his wife’s sole responsibility.
The women attributed these developments to changes in society more broadly, notably increased education and
literacy, women having more social contacts, less fatalistic attitudes, government trainings, and study tours of other
farms. In short, they said gender equality is far more accepted in society. At the same time, one woman highlighted the
need for wider societal change and what that might take:

I think if | want to change, if | desire to change but society doesn’t change, or the community doesn’t change, how
can the change that | desire happen? The barrier is the lack of knowledge about the issues of gender equality, and
this is a barrier to change in our communities. (W, SL)

7.3.2 Empowering women with technical knowledge

Women’s new knowledge on coffee cultivation was not just valued by the men, but also saw women’s confidence
increase. One man discussed the change he had observed in his daughter-in-law:

my daughter-in-law has changed a lot since joining the project. After the training she shared with family
members. Previously she had to ask my son many things when working on the field. Since the trainings, she
knows, her mother knows, they share for all family members to know. Previously, | asked her to apply fertiliser,
she said, “oh my god how do I apply | do not know; she is very knowledgeable now”. There were many instances
where participants expressed that “the trainings lead to change because now we have knowledge. (M, DB)

Many comments by men and women about the trainings on coffee farming that women received, indicate there has
been a change in men taking technical advice from their wives about fertilising and pruning the coffee trees. For
example, one man in Son La told us,

We didn’t know how to take care of the coffee trees, we never pruned them, but after the training she [wife] has
the techniques, she has the knowledge, and she guides all family members to achieve higher productivity of the
coffee trees now. We’d leave all the branches on the coffee tree, and we didn’t cut or prune, and we’d put down
fertiliser only once a year. After the training we know we have to apply fertiliser with the same amount of money
however we divide it into three or four parts and use it three or four times per year. (M, SL)

Another male farmer in Son La explained “after the training the women know how to prune. At first, | didn’t know too,
but my wife guided me how the trainer taught her to do like this and now it’s my wife who teaches me instead of me
teaching her. Now | just follow what she says”. Another example of such a change is described to us by one of the
women participants:

it is the men who are decision makers, which plant to grow, how to take care of that plant, is decided by the man.
But now, after taking the coffee and gender trainings, | have more knowledge about coffee techniques, like my
husband recently told me to put down fertilisers when he saw the rain and | told him we should wait one or two
days after the rain, and he listened to me.

Empowering the women with the technical expertise on applications of fertiliser and pesticides and pruning technique
has encouraged men to value their wife’s new knowledge. This recognition by husbands of the new knowledge their
wives have, impacts women’s confidence. We heard statements such as “in discussions with husband, | am now more
confident to give my own opinion and to defend my argument”. The combination of a) women trained in coffee
cultivation, with b) couples participating in the gender dialogues, acts to strengthen gender relations at the household
and community levels.

7.3.3 Recalling elements of the gender dialogues

Participants in the second FGDs had completed the gender dialogues, as well as the coffee cultivation trainings. With only
a few exceptions (when husbands did not participate), they had undertaken the dialogues as a couple and, in at least one
case, had been joined by a son and daughter-in-law. As well, many of the women had undertaken ‘finance management

training’ in association with their VSLA membership, while many husbands had undertaken men-only training on drinking
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alcohol. There were occasional references to participation in one or more women-only football games in the village as a
part of the TEAL program.

When asked to recall the gender dialogues, women generally did so more easily than the men, or at least they were more
open about their participation in the gender dialogues in the FDG setting. One woman talked regretfully on her husband’s
refusal to participate in the gender dialogues:

It is sad that my husband did not join the activities that require both the husband and wife ... He kept silent when |
told him about the activities after returning home ... Such a man. It would be good for him if he participated in the
trainings, but he is too stubborn to go. (W, DB)

Some other women commented on their husband’s initial reluctance to attend:

My husband was hesitant at first, considering it female matters and that he should not attend. But he was very
excited afterwards. At first, it was hard to persuade him, | had to insist him to join the training with me and he said
he would stay for a short time. Then he saw other men and funny games in the training and became less
embarrassed. ... He actively shared his thoughts on household tasks sharing and decision making, following the
examples of other participants. (W, DB)

Otherwise, older men and women (in their 40s or 50s with adult children) had been generally more reluctant to
participate in the gender dialogues, often saying once they joined, they were more embarrassed than the younger
ones:

My son and his wife also joined the trainings; we talked with each other in the trainings which never happened at
home... | was happy to hear the comments of my children and my wife ... The love sharing session was so
embarrassing ... but it was fun ... My children encouraged me to show my affection to my wife by saying “you
should express your affection, she is your wife, not the neighbour’s wife”. | laughed until | cried. (M, DB)

Although not part of the gender dialogues, women (and several men) again recalled participating in the ‘coffee
cultivation’ trainings as part of the larger TEAL program. The inclusion of mostly women?? in the coffee trainings was an
important feature of the wider gender approach of the TEAL program, however, given the research questions,
participants were guided to focus specifically on the gender dialogues.

Women and men’s initial recollections typically involved: naming the activities, their purpose, and or how they had
been experienced on the day. One woman recalled two gender transformative tools; although not naming them she
stated their purpose and what she experienced as a result:

I was impressed by a game in which we walked back-to-back with a ball between us. We had to pay greater
attention to collaborating with each other in our family life. | also remember the game that required us to look at
each other and draw the other’s face so as to find the changes or their beauty ... It was a chance for us to look at
each other attentively, we never do that in our daily life. (W, DB).

Many women and men recalled activities in terms of their enjoyment; some primarily remembering this. One man said:

I don’t remember details of the activities that you have just mentioned. | only remember that we laughed a lot in
these trainings, they were not boring. (M, DB)

Another man as well singled out the activity that most left an impression on him:

They were fun, and | must admit that | liked them. | don’t remember very well but | was impressed by the love
sharing game. (M, DB)

Gender transformative tools that focused on love sharing created an impression with others; often they were recalled
for the new experiences they elicited in the participant:

I remember most the activity in which we looked at our wife and drew their face. | have never watched her so
attentively and realized she is so beautiful [laughed]. (M, DB)

We shared our thoughts and reviewed our shortcomings to improve ourselves. We did not tell each other such
things so nicely at home; it was comfortable having the chance to share such things with our partner. (W, DB)

12 Just 3 men in each province joined 1 or 2 coffee trainings with their wife. Women mostly joined the coffee trainings.
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I also liked the activity where we talked about what we don’t like about our partner. ... normally we don’t say such
things to our spouse in a nice manner. Thanks to the training, my wife and | sat and talked about what we thought
of each other, and | understand my wife better now. (M, DB)

7.3.4 Effects of the gender dialogues

Finally, in recalling the gender dialogues, many participants also spoke of their impacts upon them, that is, the
noticeable changes they experienced, at the time and or subsequently.

For both women and men, an often-stated effect was their greater awareness of unequal gendered divisions of labour
in household tasks and the consequent increased sharing of those tasks in their own household.*® In discussing one of
the gender transformative tools—talking footsteps—one female participant in Dien Bien explained that “this activity
highlighted some issues about the discriminations and inequalities between men and women. First is about money
control in the family, then time for resting between men and women. | loved this activity. | like the idea of equality
between men and women”. While many reported that household tasks were already shared in the past, after the
gender dialogues husbands are more likely to undertake a greater share and do more of the household tasks, they
previously considered were their wife’s responsibility. In the words of an older woman in Dien Bien, “that my husband
helps me with household chores is significant, as previously he never helped”. Moreover, husbands are now doing
household tasks more willingly than before. The men tended to say they did this to enable household tasks to be
finished in better time with less effort and to be of assistance to their wife and please her:

After the training, | realize it is more efficient if we share household chores. (M, SL)

I am more active in household tasks because | know its benefits. My wife will be happy, we will not be exhausted if
we help each other, we can complete more farm work. (M, DB)

I realize the workload of my wife and feel sorry for her, so | help her. (M, SL)

Hence, many women and men drew links between household task sharing and ‘love sharing’. Importantly, ‘sharing’
relates to distribution or apportionment and to a common purpose or bond, or mutuality. Love sharing refers to the
marital relationship between spouses—intra-personal relations between spouses aimed at greater mutual
understanding and appreciation. In the words of one woman, love sharing is about the “other's cuteness” (W, SL). This is
expressed in greater sharing of tasks, as well as greater communication and—in some cases—gift giving. Both women
and men said they experienced more love sharing following the gender dialogues. In the words of one woman:

We were closer to each other after the trainings. He pays more attention and cares more about me; for example,
he asks me if | have had a meal and prepares one for me when | return home late after a meeting. He did not care
about me like that before. He is more active in household tasks and helps me more with my tasks: for example, he
feeds the pigs and chickens and sometime washes the clothes when | am tired. ... Before the training, he
complained that he is tired after doing such tasks. Now he finishes the tasks without saying anything, | don’t need
to remind him anymore. (W, DB)

And in the words of one man:

| know how to complete tasks more efficiently, | care more about my wife, listen to her, and realise that she is
capable ... We used to maintain long conflicts before the project, but now we will sit down, analyse to see who is
right and who is wrong, and find the solution. | think that is our big improvement. (M, DB)

The 24-hour clock tool was particularly a catalyst for change in this area. One woman said that, “before playing the 24-
hour clock game, | and my husband did not understand each other much, but after that game, we understand each
other more”. Many of the women indicated that since undertaking this activity, their husbands are being more helpful
in the house in terms of sharing the workload. For example, one woman said that her and her husband now “do not
differentiate between tasks to be done by women or men; we support each other” (W, DB). Another woman stated that:

since doing the 24-hour clock activity, my husband does household chores. Previously, | did all the cooking,
washing, family care. Now my husband helps me. | feel like he loves me more. He understands what | do. (W, SL)

Women often cited an improvement in their husband’s understanding them more since participating in this activity: it
“helped me and my husband understand each other better”. The notion of being better understood by their husbands

13 ‘Household tasks” encompass tasks in and around the house and, as such, in addition to ‘housework’ and childcare, includes the
care of livestock that are located near the house — for example pigs and chickens. The comparison is thus with work conducted in the
field or off-farm.
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speaks to the relational aspect of the gender dialogues because “family members help and understand each other now”
(W, DB). In short, the 24-hour clock tool was effective in raising critical awareness of the differences in household
divisions of labour and, according to the women’s statements, resulted in a real change in their households because
husbands have a better understanding of their wives’ daily workloads in comparison to their own.

Many female participants valued the gender balance tree tool because it demonstrated how much work women do in
comparison to men. It was revealing to the women to see how full their days are with unpaid labour and caring roles. It
was equally instructive to men to comprehend—many for the first time—the daily workloads and responsibilities of
their wives.

He does similar to me, but with heavier tasks, e.g., ploughing, carrying bricks. | wash clothes. But in a year, he
does such tasks several times only, but every day | stay home to wash clothes, clean, take care of children. (W,
SL)

Some women said that since they had used the gender balance tree with their husband, it “was easier for us to talk”.
One woman in Son La explained that “we now understand who does more, wife or husband. Now | share my workload
with my husband, so we care more about one another, and we understand each other more”. She explicitly draws a link
between her husband sharing her household workload as an increase in his understanding and caring for her.

Still, many of the women complained
about not having enough time for their
own leisure or to rest indicating that their
husband’s don’t help enough with
household chores. Women revealed that
these tools underscored how time poor
women are. They expressed sentiments
like “we want men to share household
chores, to help women”; “there are things
women can’t do because there’s no time”;
“I want to have time for personal care,
social interactions, but | do not have time”;
and “/ want to have time to do my own
stuff, | want to go out and play but | just
do not have the time”. They reveal the
disparity in rural women and men’s
workloads, and in particular, the lack of
awareness and appreciation by husbands for their wives’ routine busyness and their lack of comprehension for their
wives needing rest time just as men do. Women revealed that usually while they prepare meals, men are resting,
watching television, playing on their phones, sleeping, drinking with neighbours. One woman explained that since she
and her husband used the 24-hour clock tool “I want to arrange tasks each day to have rest time like my husband”.

7.3.5 Ranking the value of GTTs

After recalling the various tools used in the gender dialogues, participants were asked to rank them in terms of their
value and importance.’* Women generally rated most highly household task sharing, love sharing, decision-making
sharing, then gender equality and gender stereotyping and financial education. Men rated highly household task
sharing and love sharing, then financial education. However, the scoring ranged across different FGDs and participants
did not find it easy to allocate scores, again, they were generally more inclined to stress their interdependence:

| give 5 points to household tasks sharing and coffee cultivation because if household tasks can be shared between
husband and wife, | will have time to take care of coffee trees. It means | can only earn the money if | manage my
household tasks well. About love sharing, if we are not getting along well, we cannot share the household tasks and
take care of the coffee trees. (W, SL)

If a husband and wife do not love each other, they will not have the motivation to work, if there is no motivation to
work, it is impossible to create money. (W, SL)

14 Participants were asked to score different activities from 1 (least valued) to 5 (most valued)
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Men and women often expressed the sentiment that gender equality is “modern” and “reasonable”. Yet, it is not simply
achieved after attending a few trainings. In Dien Bien, one male RA reflected that the male FGDs revealed that

some men are aware of the choices but cannot easily decide between them. If they stick to traditional norms,
they know that women will be disadvantaged. Still, they struggle with such change.

During a sense-making workshop at the end of field work, another male RA also explained:

some participants are stuck in following the cultural traditions. In my FGD, some men and women commented
they did not know what they should do because these traditions are from very long ago. Since the gender
dialogues, they know some of their problems with decision-making, they’re aware of problems with the power
relations within the household. Both husbands and wives they know about that, but they are stuck; if they keep
following the tradition then the women will remain in a vulnerable situation, a disadvantaged situation, but if
not, if they do not follow their traditional norms, they are not sure how to solve the problems. They received the
training, but still they struggle.

This RA provides an incisive observation about the shift in social norms around women and men’s roles. It highlights
that gender transformative approaches need to be sustained over time to continue the gender equality messaging but
also to build skills and confidence with couples to problem-solve and make decisions together.

However, some participants emphasised the palpable changes they’ve observed in their communities since the TEAL
intervention. One woman encapsulated the breadth of these
changes when she reflected:

previously there were many difficulties, it was hard.
Women did not have time to rest or to take care of our
children. We did not know how to save. We did not have
time for personal care or for social activities in the village.
We worked more in the field. After joining the gender and
coffee trainings our lives are less hard. We can save more
time; our husbands care more about us and children, and
our husbands help us with household chores. We have
more time for personal care and more time to join village
activities. We can save money to repair our houses (W, SL).

Women participatory FGD using wheel of change

7.4 Feminist Participatory Action Research - Photovoice

The photovoice data can be divided into a number of thematic groupings—sharing housework; decision-making
together; respect; and happy family (see Appendix 21 for the photovoice projects created by the 12 EM Thai co-
researchers).

7.4.1 Sharing housework

One of the most prominent themes to emerge in the photovoice projects concerned the sharing of housework. All the
co-researchers identified housework and childcare as major issues of inequality in their households. One co-researcher
reported that housework each day “takes me about five hours to do” and that is despite her husband helping “with
some chores such as house sweeping, cooking, taking children to/from school; yet there are tasks he rarely does, for
example washing dishes, washing clothes”. Another co-researcher said:

My day is very busy with different tasks in the house: feeding ducks and chickens, cleaning the house, washing
clothes. | am the main child caregiver. He does not take care of sick child, prepare clothes, support the child with
education. When my child gets sick, | looked after my child on my own. | stayed up all night, yet my husband did not
help. | was tired and sad because my husband didn’t care. My husband will only help with housework when I tell him
to do, and in many cases, we even have rows for him to do it”.
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In this photo (right), the village head helps his wife look after and
take care of his child. The co-researcher took this photo because
she said her husband:

saw that in the village, some men helped their wives with
housework and childcare, and then my husband helps me more.

What is notable is that women observe their husbands are doing
more housework:

Since participating in many gender training activities of this
project, my husband has become more active. Previously |
had to tell him to help me so many times, now he is more
voluntary.

Co-researchers expressed that their husbands better understand
the labour involved in housework:

After participating in the training, my husband has become more willing to help me.

He loves and supports me more with the housework now when he sees that | haven’t been able to complete all on
time.

wife, husband, daughter doing housework together husband helps wife with dishes

Their photovoice projects illustrated that relationships are more harmonious, and as such they have happier families.
The theme of family happiness is an often-stated impact of the gender dialogues. One co-researcher explained in her
photovoice project:

in many families the husbands still do not help wives with housework. They always thought that housework is the
task of women. Women working alone are tired, so husbands and wives often argue loudly, their families are not
happy. Husbands spent their free time gathering, drinking, and gambling.

Later she explained that when her husband:

saw that in many other families the men help their wives and the families are happier. Then he also attended the
trainings.

Others expressed similar sentiments of change that have led to happier families:

| see that usually in my family if | and my husband discuss together, then we rarely argue, we can find a common
voice, so the family is in good mood and we are happy”.
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The importance of women having time to rest, was a theme that women
emphasised particularly in terms of husbands sharing women’s workload in
the household:

When my husband and | together share housework, | can reduce time for
housework, then | have more time to rest and relax.

When my husband and | together share housework, then the housework
can be completed faster, and | have time to relax and do other work for
more income.

One woman highlighted that she uses the gender dialogues to reinforce and
remind her husband key messages of housework sharing and indeed this was
the main gender inequality issue that she identified for her photovoice project:

At times after working in the field, we come home and both me and my

husband are tired, but | still have to do the chores. Sometimes my

husband and | also argue about this, and | have to remind him to help me

with this chore and that chore, at that time | mention the gender trainings that we both participated in.

The same co-researcher also drew a connection between the sharing of housework and a stronger love:

I wish that my family, my husband and children do more housework with me so that our family members can stay
round together, with more bond and love.

7.4.2 Quality of relationship with husband

The photovoice data highlights a change in the quality of spousal relationships. The projects illustrate women’s
impressions that their husband values her opinions now, he respects her more, he loves and cares for her more.
Photovoice revealed this qualitative change in spousal relationships and the pleasure women derive from working
together with their husbands and sharing:

Since participating in the project’s training on different topics, from growing coffee to financial management, then
my husband and | together also joined the sharing sessions on gender equality, | have gained knowledge and
understanding. Coming back home | discuss and share with my husband about the application of the techniques |
learnt. My husband sees that | received the trainings and gained knowledge, so he listens, and he lets me try
applying new things.

Since the trainings, my husband and | get up early to do the house chores together to finish quickly. Then we have
time to work in the fields or work together as hired labourers — income generating jobs (image below left).

Wife and husband work together, we strive together Working together on the coffee to increase
(W, BMCC) household income (W, CCTH)

Improvement in the quality of relationships is also revealed by sentiments about being more open to share feelings with
one another; indeed this is an important skill that the gender dialogues cultivate in each of their sessions:

Since participating in the gender dialogues, we feel that we need to change ourselves, we now care and love our
family more. Me and my husband often tell each other stories, we confide and talk about our wishes. He once said,
‘Whatever needs to be said, to be shared, then it’s okay to tell me, no problems.” We are more connected”.
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Many of the photovoice projects disclosed that praise and compliments from husband was an important change in the
quality of women’s relationships with their husbands, again this is something that is introduced and practiced in gender
dialogue tools:

In surrounding area, other women who haven’t received the training do not know how to do. My husband sees that
I can do it, so he recognises and praises me too.

| feel very happy when my husband praises me for doing well, and | want to attend even more trainings and to be
motivated to work.

My husband is happy, he compliments me and is clearly proud of his wife. He also creates good conditions for me
to join more social activities, like the party with my football team.

Respect from husbands was a notable impact that participants spoke of in the photovoice projects and that signals a
change in relationships. The co-researchers emphasised the links between discussing decisions together, respect, and
family happiness. For example, one portrayed a photo of her and her husband together and she said:

this picture expresses my wish that | and my husband should listen to each other, respect the opinion of each other,
then discuss together in making all decisions so that our family, our children are happy.

Another highlighted a change in being consulted and how it makes her feel:

Whatever he does now, he always asks for my opinion, | feel that | am more respected.

7.4.3 Sharing new knowledge with neighbours, friends, and extended family

Women are engaging in advocacy in their communities with family and neighbours through sharing information about
gender equality and coffee cultivation. One co-researcher said that her peers reinforce the key messages in the gender
dialogues:

Me and my husband learn from outside experiences when there are
comments/advice from family, friends, and neighbours.

Women share their new technical knowledge from coffee production trainings with
neighbours and other farmers in their villages:

As for myself, when | see people not knowing how to do, | share my knowledge
with them.

Women are engaging in solidarity through gender equality advocacy in their
communities. Many talked about sharing new knowledge from the gender
dialogues with neighbours and other village women who have not participated:

| often talk to neighbours who have not received the training about what |
know and the changes in my family.

| also often share experiences with village women at meetings and events or share via text messages.

These changes are not only in my family, but | also discuss these changes with surrounding people for them to
learn.

7.4.4 Decision-making

Making decisions together or being consulted on key household decisions featured prominently in all of the co-
researchers photovoice projects underscoring its importance to the women. One co-researcher talked about the effect
the gender dialogues have had on her relationship and sense of agency:

In my family, my husband usually made big decisions, e.g., buying a motorbike, house building or buying high value
property... | was never consulted or participated in any discussion.

She talked about how her husband insisted on buying a motorbike, which she couldn’t stop, even though she didn’t
think it was a wise decision because they already had two.

At that time, we were building a house and lacked money, but he insisted on buying the motorbike. We argued
about it, but he still bought it.

Since the gender dialogues she has seen her husband start to discuss and seek her opinion. But also, she has more
confidence to share her view:
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I proactively join and self-confidently share my opinion so that we decide together ... we have gained some
achievements like pig raising or ginger-coffee intercropping.

The coffee training combined with the gender dialogues has provided women with the confidence to share their views
with their husbands and this has had an impact on joint decision-making:

After receiving coffee cultivation training, | am more confident to share with my husband ... previously | told him
about growing shade plants in the coffee field, he listened to my sharing but did not agree, replying ‘we must wait
to consider how it is’.

But after they participated in the gender dialogues, this photovoice project revealed:

we talked to each other more, | persuaded him gradually and finally he agreed to follow my decision. | feel happy
and have more opportunities to promote my ideas. My husband now discusses with me about different things from
buying fertiliser to buying, selling high value appliances in the household.

The gender transformative tools have provided women and men with skills to discuss their plans and reach decisions
together:

Usually, I had to consult my husband when making big decisions, and | only proceeded once allowed to. For
example, we both agreed to construct the cow shed, yet when construction was in progress, there were conflicts —
he wanted to have two compartments to save money, while | wanted three. Then we had a row, and the work was
postponed. | felt angry. But after joining the gender dialogues, we sat down to discuss, and he listened to me and
finally decided to follow my idea of three compartments.

Many of the women referred to greater respect from their husband for their opinion in decision-making and they
sensed a greater recognition of their right to share their views:

In the past my husband was the key person in making big decisions, and he thought that ‘women and girls know
nothing’ or ‘women stay home all year round, we are not aware of anything to speak up’. He always made
decisions on his own and did not listen to my opinion. | often felt sad. This photo (first image below) shows that |
felt discouraged, sad, and unmotivated as my husband did not listen to my opinion in the decision-making process.
But since joining the gender trainings together, me and my husband share and discuss before making decisions
(second image below).

Since my participation in the coffee training, my husband and | talk about techniques, how to care for the coffee,
and my husband listens to me more (third image below).

Certainly, the photovoice projects illustrate similar stories whereby wives are consulted now in key household
decisions, but the data do not necessarily indicate that women have decision-making power in their households. What
is significant though, is this does represent change and that the women do value discussion with their husbands.

7.4.5 Concluding remarks

The co-researchers used photovoice to represent their point of view by photographing scenes that respond to a gender
relations issue they themselves identified. In this way, photovoice is a method of reflection and reporting that gets
messages across by using photos narrated with their own individual stories. It was evident in the photovoice projects
that women picked up the gender dialogue core messaging of sharing—whether sharing housework, decisions,
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information, feelings—and that this leads to greater respect and feeling valued, which leads to family happiness. These
themes of sharing, respect and happy family featured throughout the co-researchers photovoice projects.

Photovoice provided evidence that by engaging women and men in activities that reveal everyday gender inequalities at
the household level, the gender dialogue tools are important because a) husbands and wives participate in activities
that encourage sharing how they feel when gender inequalities in their own households are exposed, and b) they
prompt couples to consider the reasons for the differences—which typically pointed to traditional social norms—and
they discuss if the outcomes (i.e., household divisions of labour) are reasonable. In participating in the gender
dialogues, they develop gender analytical skills for analysing themselves and their relationships, giving them the
opportunity to reflect and discuss the negative consequences of gender inequalities at the household level. The
anecdotal evidence in the photovoice projects is that discussion of gender norms, division of labour regarding
housework, and the value of collaboration as a couple, have a catalytic effect and are also valued as instrumental for
economic gain.

The photovoice projects highlight that women uptake new gender equality language and ideas. While there were
examples of changes in participant households with regard to the sharing of housework, there were other examples
where women would need to refer to the gender dialogue trainings to remind their husband that he needs to share the
household chores or consult her on decisions. They therefore lean on the gender transformative tools to push for more
equitable relations in the household and this has proved a useful strategy for reinforcing gender equality in
relationships. The changes experienced by the co-researchers, evidence that women are feeling happier in their
relationships: “I feel happy, proud, and more confident, which is also the motivation for me to strive to change”.

7.5 Discussion
What answers to our research questions arise from the fieldwork findings? The two key questions were:*®

1. How do women and men participants interpret and experience the GTTs in their everyday lives?
2. What do they consider were key catalysts in bringing about specific changes in gender attitudes and
behaviours for themselves and for others?

Here we highlight key themes in the participants’ recollections of the gender dialogues. We arrange these themes in
terms of the claims made for GTA’s distinctive contribution to positive changes in gender justice. These claims are:

e GTAs are relational in targeting gender as a social relation

e  GTAs raise critical awareness of gender inequalities

e  GTAs build empathetic relations between spouses

e  GTAs foster normative commitments to gender equality

e  GTAs are transformative in moving ‘beyond individual self-improvement among women and toward
transforming the power dynamics and structures that serve to reinforce gendered inequalities’” (Hillenbrand et
al, 2015, 5).

7.5.1 Relational

... group differences should be conceived of as relational rather than defined by substantive categories and
attributes. ... Difference thus emerges not as a description of the attributes of a group, but as a function of the
relations between groups and the interaction of groups with institutions (Young 1990, 171)

If difference—and inequality—are a function of social relations, then it follows that the status of individuals does not
change without transformations in those social relations. Based on this insight, the gender dialogues are designed to be
relational. They predominantly involve spouses working together on issues relating to their household and marital
relationships. As well they were conducted in groups of spouses/households and, as such, extended to broader social
relations between neighbours and fellow villagers and, in some cases, other household members and extended family.

Participants captured the spousal relational aspect of the gender dialogues in their recollection of sharing activities and
greater sharing as a result. As stated for the second FDGs, ‘sharing’ relates to distribution or apportionment and to a
common purpose or bond, or mutuality: participants used the term in both senses. Importantly, gendered divisions of

15 As already explained, it was not possible to research the third question - What shifts in power relations between ethnic minority
women and value chain actors have occurred through the TEAL project?
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labour (distributional sharing) are inherently relational, but not experienced as such when they are simply taken for
granted, as being the ‘normal’ reflection of the sex-based attributes of men and women. The gender dialogues were
impactful in bringing relational issues to the fore and, in so doing, the possibilities of unequal relations being different.

Whilst some men cited instrumental benefits, such as workload efficiencies, in the greater sharing of household tasks,
another strong motivating factor in them making changes was their relationship with their wife. This included their
common membership of the household as an economic unit but, importantly, also often extended to the marriage and
‘love sharing’. For example, some men talked about the benefits of sharing tasks being that they can finish work earlier
and have dinner together with their wife. The gender dialogues entailed processes whereby husbands see their wife in a
new light, as a woman and as a person; and the women appreciated this change greatly.

In short, the gender dialogues intentionally target change in gender relations by bringing to mind the relational nature of
behaviours and practices, exposing their unequal nature and the consequences of this for each of the parties. At the same
time, the gender dialogues bring to mind that relationships can be different, and the benefits of change are both material
and emotional.

The aspect of broader social relations between other household members and neighbours and fellow villagers was
important in helping to confront social norms (or not). For example, a number of the older men spoke of their
embarrassment in joining in the gender dialogues, this reflecting a sense of them transgressing social expectations of
behaviour. Significantly, this embarrassment was also eased or overcome through their interactions with other family
members or other village men in the gender dialogues during activities they described as ‘fun’. Overcoming their
embarrassment was key to their ongoing participation.*®

Many women talked often about their husbands now caring more about them and their children as a result of being
more aware of how hard their wife works. This was revealed to them when participating in the gender dialogues that
used gender transformative tools which specifically revealed the unequal norms in divisions of labour and decision-
making in their own households and which facilitated conversations for changing viewpoints and behaviours on social
norms that lead to these gendered inequalities. The most cited gender transformative tools were the 24-hour clock and
the gender balance tree.

The gender dialogues facilitated couples to have conversations about household gender relations that previously were
not occurring—and were likely not possible—before their participation in the gender trainings. On the one hand, the
tools provided women with a sense of confidence and newfound ways to negotiate on a range of issues while, on the
other hand, men were more ready to listen, negotiate and adjust:

Since joining the gender dialogues, | know how to ask him to help me do household tasks. There have been
changes. My husband helps me wash clothes and cook, not like before. (W, SL)

I have two daughters. | do not want to have more children. My husband wanted me to have more. After the
gender dialogue trainings, | was able to explain to him that | do not want more children. He listened to me.
(W, SL)

7.5.2 Critical awareness

In their statements, participants often exhibited new levels of critical awareness of gender inequalities in their own
households following the gender dialogues. But also, they spoke of encountering gender inequalities as a wider, social
phenomenon and how these levels of awareness intersected.

How did the gender dialogues raise critical awareness? First, participants often characterised the gender dialogues as
being informative. This was especially true of the gender transformative tools used in which husbands and wives
compared who did what household tasks and how they allocated their time, rest, and sleep as well as different tasks
and other activities. One woman commented on her husband’s experience of the 24-hour clock tool:

| was amused that it took him a while to think of his tasks. He was surprised to see my list - and the task lists of other
women in the village. (W, DB)

16 As researchers, we were cognisant of group dynamics having an influence on individual women and men’s utterances. We sought
to continually manage this, while also encouraging the expression of collective views. Nevertheless, social norms were at play in a
number of the FDGs: men were especially tuned to how opinions and attitudes ‘went down’ with others. In their case, it had the
effect of curtailing discussion. In the case of women, a tendency to “follow the crowd’.
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Other men were surprised at finding out how much less time their wives had for rest and or social activities they had.
One man spoke to this discovery as a shock: he said the time clock ‘completely blew’ his mind as he realized how many
hours he spent on his own pursuits—especially socialising with male friends—and not helping his family. Wives
expressed less surprise on their own account; however, laying this all out with their husband was a new experience for
them.

For the men, the gender dialogues gave them new knowledge; they also reported being affected by them emotionally.
Thus, their greater critical awareness of gender relations was not only experienced as a cognitive change; it was
something they now felt was not right. This level of critical awareness was enhanced by the learning experience being
relational and obviously by the intentional inclusion of ‘love sharing’ activities that made the experience more positively
affecting and emotional.

Emotions are not merely tangential. They are “not purely personal feelings that lie within stable, coherent subjects,
rather they ‘are relational’” and, therefore, “crucial in creating [both] social affinities and disjunctures” associated with
social group formation (Wright 2012, 1116). Because of the investment and attachments involved in such creations,
they are also hard to shift (Pedwell and Whitehead 2012). Accordingly, it is important to acknowledge and analyse
reported emotional responses to situations involving change.

Notably, whilst men especially reported emotional experiences associated new critical awareness from the gender
dialogues, women spoke more often about the emotional happiness they subsequently derived from improved
relations with their husband. Indeed, for a number of the women, household and marital happiness was not only key to
economic improvements, it was of intrinsic value:

In a family or society, without love, there will be no home, there will be no happiness. ... A harmonious married
couple can achieve anything. Decisions should be made on the basis of agreement between a husband and wife. ... If
there is no love and good health, we cannot earn money, so money is not as important as love sharing. That’s it. (W,
SL)

While we think money is the most important thing in life, it is the happiness and the mutual respect between
husband and wife that motivate us to work together to build a prosperous, happy family. (W, SL)

My husband and | discuss and make decisions. We should maintain this in the future. Then we will have a happy and
peaceful family. (W, SL)

Happiness is relational as, in these cases, it comes from how the women consider they are treated by their husbands.
This is women experiencing happiness themselves, not presenting or ‘passing as happy’ in doing the emotional work of
ensuring other family or household members’ happiness to keep everything in place (Ahmed 2010, 59). As Ahmed
elaborates, women working to keep others happy says a lot about who is entitled to be happy, and who is not. Thus, we
would argue, women’s embrace of happiness for themselves is no small goal; it embodies an important relational
change and new social orientation for the women involved. Ahmed (2014) makes similar points in the case of poor
share-cropper women in Bangladesh. She argues, for these women, the ‘quality of the spousal relationship is an
essential part of the moral economy of the household, which is based on values of sharing and caring’ (Ahmed 2014,
190). Crucially, these women consider it the attitudes and practices of their husbands that must change.

7.5.3 Empathetic relations

Empathy is the ability to understand and share the feelings of another; to experience what another is feeling, and
therefore to put oneself in another’s shoes.!” Importantly, empathy is not merely cognitive; its “emotional charge” is
what makes it unsettling. Pedwell (2012, 164-65) maintains that “empathetic identification with another” is key to
moving “the ‘privileged’ subject from self-transformation to acknowledgement of complicity and responsibility, to wider
social action and change”. She doubts there is transformational change without this. In referring to “affective self-
transformation”, she quotes Bartkey (1996, 179) approvingly: it “is a knowing that transforms the self who knows, a
knowing that brings new sympathies, new affects as well as new cognitions and new forms of intersubjectivity” (Pedwell
2012, 163-64).

A number of men participants exhibited empathy towards their wife, and in some cases to other women in the village.
In the case of their wife, this was in relation to making in changes within the household; although it is less clear how
much this extended to wider attitudinal and behavioural changes on their behalf. In the case of other women in the

17 Sympathy is said to differ in that it involves understanding another’s feelings, without experiencing them. Here we do not maintain
this distinction.
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village, the men were expressing concerns about their treatment at the hands of their husband, although it is not clear
how much this translated into any action. Some men were critically aware of other men’s bad behaviour, but they were
not necessarily going to intervene.

7.5.4 Normative commitments to gender equality

The discussion above mainly covers key drivers of changes in spousal relations that the gender dialogues helped to
invoke. Here we focus more on normative commitments to gender equality as change at a societal level. Discussion of
these changes came through most clearly in the participants’ referencing ‘gender equality’.

Many participants said the gender dialogues were about gender equality, indeed they were often characterised as
‘gender equality trainings’. Mostly ‘gender equality’ understood to mean non-discrimination and or to equal work,
especially in relation to household tasks. To a lesser extent, it was also spoken of in relation to greater sharing — of
household tasks and of mutual care. Frequently, participants associated gender equality with modernity, in contrast to
traditions of gender inequality — and, as such, also to younger generations, in contrast to older people.

Most—but not all—participants knew of gender equality before their involvement in the gender dialogues. One woman
(in her 50s) stated that the dialogues were the first time she had heard of gender equality. One man in Son La province
had heard of it, but said he rejected it on the grounds that ‘we cannot change our sex’. Another man explained: ‘he is
concerned that men would become women and women would become men. Gender equality is not transgender. A man
is still a man, and a woman is still a woman’.

Underpinning participants’ gender equality discussions were shifting social norms. Social norms ‘are behavioural rules
constructed and shared by a group’; as such, ‘[t]hey are about the impact of ‘beliefs about what others think one should
do’ (CARE 2017, 2). By contrast, attitudes ‘refer to what an individual thinks and feels about a behaviour or practice,
and whether they judge it favourably or unfavourably’ (UNICEF 2021, 3). ‘Attitudes can be aligned to prevailing norms,
but they can also be in opposition to them’ (UNICEF 2021, 3). ‘If most people privately disagree with a harmful norm
but believe that everyone else agrees with it, the norm persists’ (CARE 2017, 111). As previously shown in this quote
from above, a number of participants were aware of this:

I think if | want to change, if | desire to change but society doesn’t change, or the community doesn’t change, how
can the change that | desire happen? (W, SL)

Even if they did not use the term, participants were aware of social norms impacting household changes, often in
relation to some of the tasks that men found it more difficult to take on. Whilst there was clear evidence of the greater
sharing of household tasks, commonly women and men reported that husbands were now feeding chickens and pigs,
preparing and cleaning up after meals and minding children. Less commonly, men were washing their wife’s clothes for
example —this being traditionally a very strong taboo — although a few were. On the other hand, challenging of social
norms played out in participants’ stated preparedness to judge and sanction behaviours of others, most particularly
men who were seen to be treating their wife and other family members badly, in ways that contravene gender equality.

An example of how normative commitment to gender equality are directly addressed in the gender dialogues is in how
the discussions following activities that used tools such as the 24-hour clock or the gender balance tree are framed. The
diagrams drawn by participants are used to facilitate discussions that help them identify different practices in some
families and analyse how they experience and respond to community reactions. The participants with different
practices from others are asked: When you act differently, do you encounter any difficulty? Do you face any reaction
from surrounding people? Do those reactions include beating, scolding, insulting, or prohibiting? They discussed when
others in their community act that way and what their family members or others talk about or act towards them: /s
their continuing such activity affected by what others say? Do they continue?

Again, addressing social norms differs from addressing attitudes: while the two need to go hand in hand in driving
change, it is important to recognise the former require specific, dedicated interventions (CARE 2017).

7.5.5 Transformative

Gender interventions are transformational if they move ‘beyond individual self-improvement among women and toward
transforming the power dynamics and structures that serve to reinforce gendered inequalities’ (Hillenbrand et al, 2015,
5). Whilst we can say there were improvements in women'’s individual empowerment from the TEAL project—as
indicated by the pro-WEIA data—the argument for a gender transformational approach is that individual empowerment
is necessarily limited (and risky) for women if it does not involve wider power and structural changes.

As stated above, many participants recalled the gender dialogues in terms of the changes they experienced in their
households and themselves. The focus of these changes was greater for household task sharing and love sharing but
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these were understood to be interlinked with other actual and desired improvements in financial acuity and coffee
cultivation. For participants, the changes were significant and meaningful; they were impactful and valued.

While the findings show that participants attributed the changes to the gender dialogues, the findings also show the
changes are not all attributable to these. First, there were the clear impacts of the wider TEAL project interventions,
namely the coffee cultivation trainings and VSLAs. Both these interventions were important in raising the confidence
and status of the women involved.

Second, while gender equality was a stated theme of the gender dialogues, participants also stated they encountered
such thinking more broadly in society. Participants spoke also of the impacts of education, mass media, government
programs, generational change, and social mobility on gender relations. Nevertheless, the following example helps to
draw out a distinctive contribution of the gender dialogues.

In a couple of participant groups in the same village, attribution of positive gender changes was debated in relation to
domestic violence.*® For some participants, village regulations had the bigger impact in reducing domestic violence:
these participants noted the regulations covered everyone in the village whereas only some households had joined the
TEAL project and gender dialogues. For those who did participate in the gender dialogues, they were said to have
facilitated greater understanding and normative appreciation of gender equality and ways to relate to each other and
negotiate without conflict.

We will be fined 300,000 VND or 500,000 VND if we quarrel according to the village regulations. But such
regulations do not explain clearly to us what gender equality is or if we were wrong or right. The TEAL project did
that. (M, SL)

The [TEAL] project provides us more detailed knowledge on gender equality and violence in its trainings.
The village regulations only mention violence, they do not provide us knowledge on gender equality. (W, SL)

The [TEAL] project guides me how to share the work with my husband while the village regulations only become
visible when we quarrel. (W, SL)

Others pointed to additional factors and or events. For one man, improvements in household finances had been
important:

We used to quarrel with each other frequently in old days, but now we rarely do so. It is partly thanks to the
project, but also due to the fact that our financial situation has improved. We have money so we no longer
quarrel with each other. (M, DB)

A woman thought her husband first changed after their daughter-in-law left their son. She blamed the restrictions her
husband had placed on their daughter-in-law in curtailing her visits to her parents.

I told him that it was not his business since her husband [their son] did not prevent her from doing that... It was a
stressful time. ... My husband consulted me after our daughter-in-law left .... He finally became more
understanding after participating in the project’s activities. | am very happy to see these changes. (W, DB)

To summarise, women and men beneficiaries of the TEAL intervention interpreted and experienced the gender
dialogues as transformational. Whilst not the only driver of changes in gender relations, the dialogues were
transformational in and of themselves for being relational in design and for being informative and affecting for
participants in ways that increased ‘love sharing’ and spousal empathy. These were key catalysts of the specific changes
in gender relations.

A gender transformative approach to agricultural development seeks to actively examine, question, and change
unequal gender norms as a means of achieving sectoral (productivity, food security, market access) and gender equality
outcomes. Without a gender transformative approach, agricultural development programmes are not realising their full
potential because women’s labour burdens will continue to increase, their social status will remain unchanged, and
communities will remain poor.

While this research focused on how household relations of a vulnerable group (Thai ethnic minority farmers) in the
Arabica coffee value chain are transformed via GTAs, more research is required at the mesa level to enable Thai women
and men to identify and implement gender equitable strategies to increase their incomes, resources and negotiation

18 Ngoi Village, Chieng Chung Commune, Mai Son District, Son La Province.
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power along the value chain. How do the tools used in the gender transformative approaches enable transformation of
the inequalities and power relations that need to be addressed throughout the value chain?

7.5.6 A note on feminist methodology

From a feminist methodological point of view, the main objective is not limited to data collection, but to redefine how
knowledge is produced by attending to the interpersonal conditions that underpin how knowledge production is
conducted, how women'’s stories and experiences are delivered, and how our position as researchers affects the way
research is conducted. This involves the implementation of techniques able to identify power structures and
relationships and explore women'’s different ways-of-being. But it also requires auto reflective and dialogical techniques
in which the gap between researcher and participant is continuously questioned. We certainly cannot make claims to
have fully achieved these lofty goals, but we tried. We experienced lots of barriers to achieving these goals, not least in
terms of the use of RAs, the small amount of time researchers could spend developing trust and relationships with
participants.

We situated this project within a feminist praxis that positions junior, social science women to do gender research and
analysis as a means of producing solidarities with our peers in Vietnam—primarily women development practitioners
working with CARE and Thai ethnic minority women. The purpose of incorporating a feminist participatory action
research component in this SRA was to assist women to identify structural changes they consider critical to their gender
equality. The selection of participatory methods used for this project—participatory focus group discussions,
photovoice, sense-making workshops—comprised our intentionally feminist methodological approach and our feminist
ethics of care (Ahmed, 2014). Some methods were intentionally about making women and men feel comfortable to
explore their relationships and unveil power relations. For example, storyboards and role plays opened a space for
participants to discuss the GTAs that revealed unequal workloads, or unequal expectations on women etc. The aim of
feminist methodology is theoretical and practical—it co-generates knowledge, it builds resistance and helps liberate
spaces by making visible women’s actions and by addressing the research towards advocacy work, in this case, gender
equality. The FPAR component—photovoice—amplified Thai ethnic minority women’s voices by placing them as co-
researchers and experts of their own experiences of unequal gendered power relations. The photovoice project was a
collective process that can be understood as a research process that strengthens solidarity and empowers ethnic
minority women to work collectively in their communities to normalise gender equality. As a feminist method,
photovoice was a tool that recognised and validated Thai women’s experiences of unequal gender roles. Though this
aspect of the project worked solely with women as co-researchers, it nonetheless compliments the other methods used
in this project that sought to work with men and women to unveil how gender transformative tools impact gender
relations.

Three aspects of the methods we used stand out in terms of their compatibility with the ethics and politics of feminism.

1. Inemphasising group interaction, focus groups replicate social life, particularly when participants are recruited
from locally occurring groups—not the case in this SRA. This allows people to discuss in situations that are
quite normal social situations for them, and consequently, there is greater opportunity to derive
understandings that chime with the lived experience of women. However, it is important to note that this does
not necessarily discount the risk of personal and power relations within communities being played out within
the focus group setting and impacting the discussion. Critics of participatory methods have long made this
point (see Wright, 1996; Cooke and Kothari, 2001; Parfitt, 2004; Kapoor, 2005).

2. Feminist researchers have expressed a preference for methods that avoid decontextualization — that successfully
study the individual within a social context. The tendency for most methods to treat the individual as a separate
entity devoid of a social context is loathed by many feminist researchers who prefer to analyse the self as
relational or as socially constructed. Because the individual is very much part of a group in the participatory
methods this tendency towards decontextualization is avoided.

3. Feminist researchers tend to avoid research methods that are exploitative and create a power relationship
between the researcher and the participant. The risk of this occurring in the participatory methods we adopted,
is greatly reduced because participants can take over much of the direction of the session from the facilitator.

7.5.7 A note on method and importance of localisation in the research process (a
move toward decolonial research)

This research invites a much-needed discussion on not only feminist research in agriculture but also decolonial research
processes, making a case for empirically grounded and locally led research informed by rigorous feminist principles. If
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we accept that all knowledge is gendered, then it follows that all data and expertise is gendered. Feminist research—
FPAR in particular—challenges history that creates some knowledge as authoritative and empowers marginalised
women as the experts of their own lives.

Our research approach adapted due to Covid-19, highlights issues around power dynamics and challenges linked to
underrepresentation and coloniality in agricultural research and funding models. In line with feminist methodology, a
core objective of this SRA was to build the capacity of junior social science researchers to undertake gender research.
This objective became even more vital with the Covid-19 pandemic and impressed the need to dedicate time to support
in-country research teams to build skills for gender analysis. Not only did we dedicate time to trainings in all the
research methods, but also, the RAs improved their facilitation and analysis skills through the fieldwork. The CVN and
Murdoch researchers modelled their approach using detailed trainings and guidance field resources, and this meant
RAs could develop skills in empowering approaches that engage participants respectfully and facilitate critical
conversations into social norms. This project—implemented during a global pandemic as it were—was an opportunity
to re-imagine traditional power imbalances between researcher and participant.
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8 Impacts

This SRA was not an intervention, but rather focused on an intervention. The project analysed how specific gender
transformative tools (GTTs) within CARE Vietnam’s agricultural intervention are experienced from the perspectives of
beneficiaries of the intervention. We were interested in understanding what they consider were key catalytic elements
of the GTTs. As such, our research questions were:

e How do women and men beneficiaries interpret and experience the GTTs in their everyday lives?

e What do they consider were key catalysts in bringing about specific changes in gender attitudes and
behaviours, for themselves and for others?

Below, we will discuss what might be interpreted as largely qualitative impacts of this SRA based on our findings.

8.1 Scientific impacts — now and in 5 years

This SRA did not aim for scientific impacts as such. However, CARE Vietnam has used the research findings for program
reflection on how and what they can do to utilise the insights gained about specific elements of the gender
transformative tools (SAA or GALS).

8.2 Capacity impacts — now and in 5 years

e Implemented a Feminist Participatory Action Research photovoice project with Thai ethnic minority women
building their capacity to conduct qualitative research, to identify gender inequalities and structural changes
critical to their livelihoods and empower them as advocates of gender equality

e Trained Thai ethnic minority research assistants in photovoice who then trained Thai co-researchers in
photovoice

e Trained ten junior social scientists most from Tay Bac University and Thai Nguyen University where there are a
significant number of ethnic minority students. RAs received gender trainings from CVN, pro-WEAI and
feminist participatory research training from the Murdoch research team supported by the CVN team.

e Capacity development of in-country research partners to use FPAR approach and pro-WEAI in agricultural R4D
projects.

e Some research assistants were recruited onto the DFAT GREAT project in Vietnam where they used the new
knowledge and skills they gained from this project.

O Huong from CVN: | had an opportunity to meet some RAs from Tay Bac University recently (May 2023).
They highly appreciated their time with us, because they had been trained properly and earned their
basic skills for their data collection and research skills really were very useful for their work. E.g. to be
investigators for GREAT project, CARE projects and others. For me, absolutely | have learnt a lot during
the time working with you [Murdoch team] supporting my current research work with gender and
women researchers.

e CVNindicated they would recruit some of the co-researchers (i.e., Thai EM women who participated in the
FPAR component of the project) when collecting M&E data in the TEAL communities.

e Presentations of research findings at international conferences with CARE Vietnam team member.

e Co-author two research outputs CARE women researchers to build track record in scholarly journal
publications.

8.3 Community impacts — now and in 5 years

As a social science research project that focused on an existing CARE Vietnam agricultural intervention (TEAL), we
observed impacts of the intervention. We would not anticipate the uptake of information by individuals or groups not
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involved in this SRA as we’ve yet to convene a knowledge-sharing workshop in the region. However, the project
methodologies and findings are generating interest among gender and development researchers, which we detail
below and which signals there is real interest in feminist participatory action research and gender transformative
approaches in rural development.

1) Photovoice training manual is being used to train students in Murdoch University ‘s Asian Studies fieldwork
unit (AST384) in Indonesia. Discussions are underway with Murdoch staff and collaborating with staff from the
Fisheries and Marine Science Faculty at Udayana University under a Murdoch-Udayana MOU to pilot within
the AST384 unit the FPAR approach and photovoice method in the fishing village of Les, Buleleng, northern
Bali, Indonesia.

2) After presenting the research findings at the Development Studies Association conference in 2022, Rochelle
Spencer had two offers to collaborate:

a. Associate Professor Bina Fernandez, University of Melbourne

Invitation to co-design a new unit on Gender Analysis in Development Practice. Spencer has provided the
unit with:

. reading lists on Feminist Participatory Action Research

e workshop exercises using development artefacts (documents include ToRs, Eols, mid-term and
end-term evaluations, etc) that involve students thinking about gendered subjects and subjectivity
through a set of questions as if they were a development practitioner. They are prompted to think
about gender relations, intersectionality, power, decolonising practices. They also undertake
discourse analyses of ToRs looking at how the problem statement is framed, unpacking
assumptions, the gendered language used, whether the project takes a gender
sensitive/accommodating/transformative approach and how they know. They might analyse a
range of Eols from NGOs to identify and justify a proposed methodology in response to the Eol
that include considerations of ethical and feminist research principles in the instrument designs,
instrument training, data review and analysis, etc.

. other workshop and assignments focus on participatory research methods for doing gender
analysis including for agricultural value chain and in ethnic minority contexts

. case study materials that showcase pro-gender perspective versus non-specific gender sensitive
case material from development agencies and NGOs.

b. Dr Annabel Dulhunty, ANU

Invitation to collaborate with scholars from Australia and the Pacific working on Gender and Development
to share experiences at an ANU one-day conference and a two-day writing workshop to draft a chapter for
an edited book. The book will focus on documenting how GAD can be revitalised for the 21st Century from
the perspective of Australia and the Pacific. It will draw on experiences of ‘international’ development
programming. Our contribution will highlight our experiences of GTAs in rural development and to share
our ideas as to how GAD may be renewed and transformed for this current era.

8.3.1 Economic impacts

Economic impacts in this SRA relate specifically to our observations of the reported relational changes in household
financial decision making whereby TEAL women beneficiaries reported more:

a) confidence in their views and opinions to discuss and implement within the household their new knowledge
and technical skills in relation to coffee growing

b) confidence in their views and opinions to discuss within the household their ideas about how money should be
spent respect from husbands for their (wife’s) contributions to household resources, labour, and income.

The gender dialogues train couples to be able to make joint decisions for the improvement of their family. Many
women felt that since their participation in the TEAL intervention, their husbands were more inclined to listen to their
opinions about pruning and fertilising coffee trees and marketing decisions for sale of the coffee. The new technical
knowledge and skills lie mostly with the women as very few men had participated in the coffee trainings. This is
significant because a core goal of the gender transformative approach is to target power relations within farming
households. By targeting women to participate in the technical coffee trainings and the VSLAs, the project amplified
women'’s voices giving them more confidence with their own capacity and knowledge to offer the opinions making
them feel valued and respected.
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Another indirect economic impact of the gender dialogues that this research evidences, concerns the
interconnectedness between gender dialogues and VSLA. When husbands and wives share more equitably the
housework (arguably considered a more efficient use of resources), they can spend more time on income generating
activities that benefit the household. This quote from Dien Bien demonstrates the connection between shared unpaid
labour (i.e., housework and childcare) frees up time for the couple to work in paid labour and thus invest in their VSLA
by purchasing shares:

I and my husband share housework so we have more time to work outside to earn money (day-based-employment)
to purchase VSLA shares. By the end of year, the VSLA shares the money from the interest to members, so we
ourselves have our own money and can decide to buy what we want. That really made us feel more confident and
proactive.

One RA observed that the women in the FGDs in Dien Bien:

are more self-confident in their life and have greater roles in financial management and decisions on household
expenditure after participating in the project. Most of the participating women have the right to decide on buying
small things for the household and for their personal needs, but for big decisions, like buying cattle or buffalo or a
motorbike, then the husband and wife discuss together.

Importantly, men and women also acknowledged wives have more time to rest and pursue social activities outside the
household. For a number, this (and the associated greater sharing of household tasks) was said to increase the
efficiency and effectiveness of their income generating labour.

8.3.2 Social impacts

Gender transformative tools used in the gender dialogues with husbands and wives have had promising impacts on
gender roles in Thai ethnic minority farming households.

Men and women respondents identified three gender trainings that were instrumental in changes in their households:
e 24-hour clock
e Talking footsteps
e Gender balance tree

We have observed that, for the most part, Thai couples who engage in gender dialogues combined with an agriculture
technical intervention and VSLAs see improved gender equality outcomes both in relational and material terms.

Thai women'’s attitudes clearly signal they believe they are entitled to equality with men; likewise, the data signals that
men understand there is value and benefits in sharing power with women. Our research found shifts in attitudes and
behaviours in relation to sharing housework, decision making, and sharing knowledge.

Women report:

e more equitable shared household work whereby husbands are performing housework with less effort on the
women’s part to solicit their help;

e men and women are communicating more openly and have the skills to work through different views and a
will to communicate more (i.e., women'’s time and labour is valued by men);

e women anecdotally report less arguments and domestic violence in their villages;
e positive change in women’s increased decision making on family income which is valued by women and men.

Thus, one impact of this SRA is it provides evidence that applying GTAs to specific agricultural development
programming can have positive impacts for farming households specifically at the relational level.

While gender and development approaches have tended to focus on women’s empowerment in terms of their
individual self-improvement and agency, the gender transformative approaches implemented in the TEAL intervention
are concerned with relationship level changes in farming households. Of course, the data shows there are positive
impacts for women and men at the individual level (for example, men valuing and respecting their wives and women
having increased knowledge and skills, and newfound confidence). However, what is noteworthy is how the GTAs have
brought about significant changes at the:

e interpersonal level through improved relationships between spouses, better communication, joint decision-
making, shared household chores, happier families; and
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e community level where women and men are informal peer role models who share technical knowledge, share
gender equality tools and knowledge.

Our research findings also point to local-level, informal advocacy and dissemination of gender equality messaging taking
place thereby providing evidence that applying GTAs to specific agricultural development programming can have wide
positive impacts for communities.

The critically important insight is that sustained change at the individual level only happens through relational changes.
To be clear: this is a critical insight into how social change happens.

8.3.3 Environmental impacts

As part of the TEAL intervention, mostly women beneficiaries participated in coffee trainings that focused on how to
prune, apply fertiliser, intercropping, planting shade trees, weeding without spraying chemicals, how to nurse seedlings
to expand plantation area, or to replace the dead trees.

8.4 Communication and dissemination activities
The communication strategy centres around three key activities:

1) Convene aregional knowledge-sharing workshop
Now that we have finalised this report, the team needs to engage with partners and ACIAR project teams in the
region to share learnings around core research approaches that:
e inform ways of localising research
e build capacity for gender analysis and feminist research
e share experiences of implementing the pro-WEAI with Thai ethnic minority communities in Vietnam with [FPRI

who encourage agriculture R4D projects to implement, modify and train in the pro-WEAI

e showcase activity with ACIAR project teams and partners
e contribute to emerging gender network and knowledge hub in Vietnam

2)  Present research findings at international conferences

3)  Co-author research outputs with in-country women researchers
Prepare two journal articles to build the track record of scholarly publications with women social science
researchers. We will contribute a chapter to an edited book (ANU Press) entitled Gender and Development: A 21st
Century Renewal in Australia and the Pacific that will showcase the gender transformative research based on
CVN’s work with ethnic minority farming communities in Vietnam as an example of shifts in GAD taking place in
the agricultural sector.

Throughout the fieldwork, the chief investigators networked with key stakeholders in-country including:

1)  Afive-day training workshop in Son La focusing on the pro-WEAI and qualitative participatory methods. It was
attended by a representative from the Provincial People’s Committee (PPC) and Tay Bac University researchers.

2)  While in Son La, we had dinner with the Chairman of Tay Bac University (TBU), Poan Birc Lan and Nguyén Thi Linh,
Aus4Skills Program Coordinator. A number of our RAs were graduates or lecturers at TBU and they also joined the
dinner comprising 2 male H'mong graduates (Vang A Mé and Giang A Day) and two female Thai lecturers (Lo Ngoc
Diép and Deo Thi Thay) (counterparts for CARE and TBU collaboration).

3)  Murdoch researchers (Spencer and Hutchison) met with Mia Urbano — Senior Gender Equality and Social
Development Advisor, DFAT to share an update on the GTAR project.

4)  Murdoch researchers (Spencer and Hutchison) met with Nga Le — Monitoring, Evaluation, Research, and Learning
Manager, Aus4Equality, to hear about the contracting of the research leads for the longitudinal research in the
GREAT program. All agreed on the value of cooperation. We advised the consultant researchers for the GREAT
program to leverage our existing partnerships with ADC at Thai Nguyen University and at Tay Bac University. We
also met online with the researchers from Michigan State University to provide some insights into using the pro-
WEAI and FPAR approach with ethnic minority communities and shared our adapted pro-WEAI instrument. These
GREAT researchers did recruit some RAs that were trained in the GTAR project.
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9 Conclusions and recommendations

9.1 Conclusions

9.1.1 “Relationalities matter for their solidarities, positionalities, transformations”

This was a fundamental message Professor Yvonne Underhill-Sem delivered at the inaugural Development Studies
Australia conference. This notion of relationalities underscores the critical learning to arise from this project in two key
ways.

a) As a core objective of this SRA to provide opportunities to female ethnic minority researchers, we aimed to work in
inclusive ways (i.e., being aware of our positionalities as white, western researchers, and the positionalities between
Kinh and Thai) to generate knowledge on gendered social relations and their impact. This involved training junior social
science researchers in new skills for analysing gender, prioritising ethnic Thai women when possible. In this way, we
were producing solidarities with our junior peers to undertake gender research in their own communities in the future
without having to rely on foreign researchers; the FPAR methodology is particularly empowering for centring women as
researchers in their communities thereby privileging their positionality. This has resulted in impacts whereby some of
the researchers have since been employed on other large research projects because of their gender analysis skills
gained from this project.

b) Improving relationalities between men and women are central to gender transformative approaches because they
foster understanding of unequal social norms, women feel respected and valued by their male peers, women’s voices
are amplified in household and farm decision-making, and subsequently, women report greater family happiness.

9.1.2 Capacity building for successful localisation of the research process

Research takes place in dynamic contexts; this became quickly apparent during the Covid-19 global pandemic. We
needed to adapt to the new context that required the Murdoch research team to take a ‘back seat’ and facilitate the
local researchers via online training and detailed resources so they could take the lead. Attention to these smoothed
the likelihood of the successful localisation of the research process. Nevertheless, successful localisation is not just
about supporting the capacity of local researcher teams. It is also about being cognisant of a ‘gender, diversity, and
inclusive’ approach to the research process. Covid-19 disrupted the usual ways of researching and offered a unique
opportunity to build equal partnerships by shifting power imbalances between foreign and local researchers, remote
supporting of local researchers to drive the research process, being flexible in the budget and delivery to build trustin a
dynamic context. The imperative for flexibility can be illustrated for example when the Murdoch team were ‘grounded’
in Australia and cocooned in the safety of work-from-home, we were cognisant that in taking the lead, our local
research partners must not risk their safety (including the safety of research participants). That required numerous and
necessary delays in field work, but we prioritised this flexibility over fixed project timelines.

The pandemic crystalised that researchers—particularly international researchers—who do not have the language skills
are well placed to act as guides rather than facilitators (in person or online). This privileges local researchers because
the research can be conducted in the local language by local partners and researchers, with key findings communicated
back as discussion points for the team to workshop together online. Nevertheless, it is not solely a language issue, as
many researchers are multilingual. We found Thai women were often shy and sometimes even a little anxious about
talking to outsiders from their communities, mainly when they knew only little Vietnamese and the researchers knew
very little or no, Thai. This localisation approach gives people the confidence to speak, encourages safety and trust, and
privileges local knowledge and on-the-ground expertise.

Being careful about how language is used when working cross-culturally and in poor communities is imperative.
Research that values the lived experience of women participants takes the time to create an inclusive space, uses non-
written techniques, and is careful about how language is used. We experienced some difficulties with the translation of
English and Vietnamese words, such as:

. ‘Feminist’ did not translate well into the Vietnamese language
. ‘Aspirations’ translated into ‘expectations’ thereby giving a different meaning
. We needed to change ‘meaningful’ (i.e., which activity did you find most meaningful) to “What activity did you

learn the most from.”
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These translation issues highlighted the importance of language in a situated context. For example, during the first
training session, we encountered difficulty appropriately translating the word ‘feminist’ when introducing the Feminist
Participatory Action Research (FPAR) methodology. There was a diversity of translations, none of which entirely
captured the meaning in the context of the methodology used.

9.1.3 Gender research methods are time and resource intensive

The pro-WEAI and the FPAR approach require budget resourcing and can result in good research outcomes. FPAR
requires higher resources than other methodologies. In this SRA, the collaborative processes required different systems
in each province, which takes time. We were surprised about the amount of time it took to respect the FPAR process,
and that did not even involve implementing a final stage of advocacy—the ideal FPAR process involves a cyclical course
of democratic decision-making using inclusive, participatory methods to generate knowledge and take action
(advocacy) for structural change. FPAR is by no means a short, linear research endeavour. We learnt in this SRA that:

1. Collaborative research takes time — considerations for developing consensus, partner workloads, farming
seasons, pandemic, etc.

2. Structuring reflective practice into research design is tremendously valuable — we used sense-making
workshops that brought together all research teams (qualitative and pro-WEAI from both provinces) to reflect
on and validate the interpretation of data.

9.1.4 Transforming gender relations requires long-term commitment

Transforming the attitudes and behaviours of women and men regarding gender relations requires a long-term
commitment because it takes time to sensitise communities to gender equality. Gender transformative approaches
involve discussions on harmful social norms that produce gender inequalities in ways that can be safely explored, and
they introduce couples to skills for negotiating power relations within their families. For normative commitments to
gender equality, GTAs thus require consistent messaging and men and women engage in participatory activities that
emphasise the relational benefits of gender equality for farming families. The positive changes seen in the TEAL
beneficiaries signal that the incremental changes in gender relations are valuable and thus worth investing resources
and time when programming for agricultural interventions.

9.2 Recommendations

9.2.1 Gender Transformative Approaches

Start gender transformative approaches early in the technical intervention

The implementation of gender dialogues was delayed at the outset of the TEAL intervention and, ostensibly, side-lined
for sectoral objectives. The research data from the three methods—pro-WEAI, participatory FGDs and FPAR—in 2019
highlighted participants’ lack of awareness of gender inequality because TEAL beneficiaries (both men and women) had
participated in few gender dialogues compared to the coffee and VSLA trainings. Starting GTA early in a rural
development intervention is vital in development programming because it is the incorporation of gender
transformative approaches across the lifespan of the intervention that characterises it as transformative.

Invest properly in gender transformative approaches

Donors and commissioning agents need to budget for the time it takes to undertake gender training of different
stakeholders, not only at the household level, but community partners and organisations along the value chain to
identify barriers and solutions to a) the recognition and valuing of women’s time and contributions, and b)
improvement of women’s access to extension and technical services. In this way, programming will help target gender
transformation at the systems level to reinforce gender transformations happening at the household level.

9.2.2 Support Localisation of Gender Research

Adapting fieldwork in the pandemic context
e Co-create detailed Fieldwork Guidance Notes that account for local realities and social norms.

e Use video conferencing platform (Microsoft Team, Google Meet) to train in-country partners and RAs.
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e Provide RAs with clear guidelines and tips to help them with their interviews, participatory methods, and
importance of taking accurate fieldnotes — providing templates can help. Consider if you need to develop flexible
data collection protocols.

e Create a WhatsApp or Zalo group among RAs and chief investigators so they can learn from each other.
e Follow up with phone calls for feedback and data quality reviews through fieldwork online debriefing sessions.

e Collaborate and adapt in real time when RAs are faced with difficulties in the field - Australian researchers to be
available on WhatsApp/Zalo during fieldwork hours.

e Convene post fieldwork sense-making workshops with RAs and in-country team using online platforms (Microsoft
Teams, Google Meets, PollEv, Miro Board) for follow-up to help contribute to success.

e C(Create fieldwork forms (there are data collection apps for exporting into Word and PDF templates, i.e., FastField for
Web, i0S, Android).

Support and resource transformative change through research for development
e Implement participatory grant making models to ensure locally led research.

e Agriculture research for development funding should be gender responsive — gender equality should be an objective
of all ACIAR funding. Include gender impact audits for all projects.

e Provide flexible long-term funding — transformative change takes time.

o GTAs take time to affect change and in many cases, it may be impossible to demonstrate measurable outcomes of
GTAs within the typical 3-to-5-year grant cycle. This signals the importance of governments and funding institutions,
such as ACIAR, as key partners for implementing GTAs. This insight underscores—and should signal to the donor
community—that social change, particularly gender relations, necessitates a shift to longer funding cycles.

Next steps - Host one or two regional knowledge-sharing workshops

e We recommend using the remaining funds to convene a knowledge-sharing workshop with IFPRI, ACIAR projects
and other technical stakeholders in the region. This will enable us to:

0 share experiences of adapting and implementing the pro-WEAI with ethnic minorities in Vietnam ACIAR
stakeholders and with IFPRI who encourage agriculture R4D projects to implement, modify and train in the pro-
WEAI.

0 it will provide opportunity to showcase activity with ACIAR and contribute to the gender network and knowledge
hub in Vietnam (an outcome of a former ACIAR project).

Next steps — produce evidence of gender transformative approaches in value chains

While this research focused on how household relations of a vulnerable group (Thai ethnic minority farmers) in the
Arabica coffee value chain are transformed via GTAs, we have signalled that more research is required at the mesa level
to enable Thai women and men to identify and implement gender equitable strategies to increase their incomes,
resources and negotiation power along the value chain. How do the tools used in the gender transformative
approaches enable transformation of the inequalities and power relations that need to be addressed throughout the
value chain? As outlined, this SRA was not able to address the research question “What shifts in power relations
between ethnic minority women and value chain actors have occurred through the TEAL project?”. There were very
few activities on gender equality with coffee value chain actors, especially those from the private sector, within the
TEAL project—mostly due to Covid-19 disruptions. However, CVN is deploying the gender transformative approach in
its AWEEV?® project with the tea value chain, in which GTTs are already being rolled out along the value chain and with
private sector actors. CVN and Murdoch propose that if ACIAR is interested in funding a much smaller SRA, we will
mobilise the resources to work on an analysis to produce evidence on gender transformative in value chain.

19 Advancing Women'’s Economic Empowerment in Vietnam
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10.2 List of publications produced by project

The team will collaboratively work towards publications once this report is submitted and finalised. We have two article
publications planned that we will co-write with our in-country partners and one book chapter that we have been invited
to write based on a conference presentation in 2022 on the research methods and findings.

Paper One: focuses on methodology aiming to contribute to the scholarly literature on the essential characteristics of
feminist research: the objective of social transformation; involvement of ‘the researched’ in the process that calls for
self-reflexive and participatory approaches; and an emphasis on qualitative research methods. We will discuss our
approach to Feminist Participatory Action Research (FPAR), how feminist theories inform action research, building rural
ethnic minority empowerment through women'’s lived experience.

Paper Two: focuses on GTTs, how we think they work, what’s important about them, the kinds of things they address
that other approaches don’t.

Target journals: Gender and Development; Gender, Technology and Development,; Gender Place and Culture.

Book chapter in Gender and Development: A 21st Century Renewal in Australia and the Pacific that will showcase the
gender transformative research based on CVN’s work with ethnic minority farming communities in Vietnam as an
example of shifts in GAD taking place in the agricultural sector. This will be published with ANU Press.
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11 Appendixes

11.1 Appendix 1: GTAR Qualitative Research Training Slides
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Analysing Gender Transformative Approaches to Agricultural Development with
Ethnic Minority Communities in Vietnam

1) To develop capacity of in-country partners and junior social science researchers in
undertaking feminist participatory action research methods and the Pro-WEAI.

2) To analyse the process of gender transformation that the suite of tools used in the
TEAL project aim to facilitate in order to provide an evidence base as to how and why
gender relations are transformed, and women are empowered (or not).

* What observed initial changes are there in ethnic minority women’s
empowerment in the coffee value chain, using the project-level Women’s
Empowerment in Agriculture Index (Pro-WEAI)?

* How do women and men beneficiaries interpret and experience the gender
transformative tools?

* What do they consider were key catalysts in bringing about specific changes in
gender attitudes and behaviours, for themselves and for others?

* Scale out: What shifts in power relations between ethnic minority women and
value chain actors have occurred through the TEAL project?



Informed Consent and Ethics in the research process

Welcome everyone and introductions

Give an overview of the research and goals of
the research

Asking for consent (confidentiality, recording, all
data will be anonymized, photos)

Provide format of the FGD & any ground rules
for the discussion (speaking one at a time,
everybody’s views are important, open debate)

What features of a Focus Group raise ethical
issues for the researcher?



Social Analysis
Selected Tools and Approaches for Participatory Research

* Participatory Focus Group
Discussions (FGD)

* Feminist Participatory Action
Research (FPAR)

* Freire’s Sequencing
e Seasonal & Trend Diagraming
e Storyboarding

* Most Significant Change and Wheel
Spokes

* Q-Sorts



Focus Group Discussions

Rather than asking a set of interview questions, the
researchers will facilitate a participatory group discussion
between the participants to explore the ways the TEAL
beneficiaries are being engaged by TEAL and their
experiences of that around three broad themes of:

1. Understanding — reflecting on the TEAL project and its
goals

2. Process — reflecting on TEAL activities and what makes
a difference at the household level and the producer
group level (drawing out insights about agency and
relations at the household and community levels)

3. Change — sharing stories about what has made a
difference, what’s been interesting for participants in the
TEAL project, and what issues/challenges have arisen for
participants as a result of the TEAL project?



Focus Group Discussions — a feminist methodology

1. Group interaction replicates social
life

2. Focus groups as a method avoid
decontextualization from the social
context

3. Focus group participants can have
control in directing the process

These three features combined with a
sensitivity towards feminist concerns,
mean the FG method has considerable
potential as a tool of feminist research.



Introducing the purpose is particularly
important because members are likely to
feel uneasy if the purpose and what is
expected of them is not made clear.

Explain the FG process and your role as
facilitator — your role as facilitator
involves increasing your listening and
decreasing your talking.

You need to manage the group but be
flexible. You are interested in who
expresses views in the group — do certain
individuals seem to act as opinion leaders
or dominate discussion?

What about the range of opinions within
a group — does most of the range of
opinions derive from just one or two
people or from most of the group?

You need to account for who is talking as
well as what is said. This is sometimes
difficult especially when people talk over
one another.

Your role as facilitator



Critical Role of Taking Notes

Verbatim recording

You are another set of eyes and ears for
analysis.

Capture the details of the group interaction

in your notes.

Type comments word for word. People don’t
talk in complete sentences. Insert punctuation

where it seems appropriate. Avoid the temptation to add or change the words, or to correct
the grammar. If some of the words are unintelligible, type an ellipsis (“..”) to indicate that
words are missing from the transcript.

Note special or unusual sounds that could help analysis. For example, note laughter, loud
voices, or shouting in the transcript in parenthesis.



What is Feminist Participatory Action Research?

A research methodology based on a process of
knowledge creation to bring about
transformation in women’s lives driven by the
women themselves in collective action.

It is an iterative approach that capitalizes on
learning by both researchers and participants
within the context of the participant’s socio-
cultural system.

Women will be invited to participate more
deeply as co-researchers, which will involve a
small number (12) of self selected participants
using a participatory method of their choice to
explore and discuss their experiences of how
and why gender relations change.



Paulo Friere’s Sequencing

Description — what do you see here? What is
happening?

: Analysis — why do you think it is like that?
What are the causes?

-

Opinion — how does it compare
with your experience? What can we
do about it? How do you feel about
that?



Sequencing — Role Play Scenarios

Discuss:

a) What do you see here? What is happening in this role play? Review the message
from all the scenes observed. Explore the message and meaning of the scene an
discuss the possible consequences of the actions shown.

b) What does the action in this role play mean? What message does this give the
woman/girl? Why do you think it is like that? What are the causes? What are the
ossible long-term consequences?” “How did it make you feel”? Draw out the key

earnings.

C& Hc%w do these scenarios compare with your experience? How do you feel about
that:

d) Do you have any suggestions for change? What can we do about it?



Sto ryboa rding Where | was? (reflecting on the past — before doing any
gender dialogues)

* Avisual, participatory
method that allows

research participants to Where | am now? (reflecting on the present — since having
done some gender dialogues)

draw pictures to represent
their experiences.

e Storyboards serve as a
vehicle to talk about
experiences (with the TEAL Where | want to be? (aspirations for the future)
project and how change
happens in gender
relations).




Most Significant Change and Wheel Spokes

Set up: explain the activity

This activity involves a discussion about most significant change.

This will form the basis for an interactive Wheel Spokes exercise.

The note-taker will take detailed notes of the discussion for 20-30 mins
as the basis for helping the facilitator to identify what are the main
changes that will be represented by symbols for the SPOKES exercise.



Storyboarding

e Avisual, participatory
method that allows
research participants to
draw pictures to represent
their experiences.

e Storyboards serve as a
vehicle to talk about
experiences (with the TEAL
project and how change
happens in gender
relations).



Most Significant Change and Wheel Spokes Activity

Since doing the gender
equity activities:

What do you think has
been the most
significant change(s) in
your life?

OR

What do you think is
the most significant
change that you want
to happen?



With the co-researchers, decide on
symbols to represent 8 — 12 of the mail
changes in terms of:

* income & earnings,
* knowledge/skills,

 decision-making and relationships at
household and community levels,

e attitudes etc.

that are identified to have taken place
and arrange them in a circle



The group will use two different markers to
indicate how much progress has been made
(for example, red plums and green plums).

One of the markers will indicate where the
group members were before the project
started.

The other will indicate where they are now in
relation to progress.

The group members themselves need to
discuss together and agree where the marker
should go — relating the decision to their own
lives.

They will place the marker nearer the symbol
if there has been progress and they are closer
to reaching their goal with this issue —and
further away from the symbol if they are far
from achieving the goal.



Discuss: learnings from the activity

Ask the co-researchers to vote for what they each see as the most important of the change areas — or initiatives
that have changed their lives.

Which one has been most important to you for gender equality or had the most impact in improving gender
equality in your relationships? Each participant is given three coloured dots to vote with. She can put the dots
on any of the boxes — or all three on one box!

Then ask them to discuss: What could be done to further improve women’s income and support their
participation in decision-making in the home and community?

If there is time, you could ask:

Is anyone prepared to talk further about examples of
changes that they have individually experienced in their
own lives since you and your husband have been
participating in the gender dialogues?

They need to be able to explain how the change came
about — what was involved in the change, who supported it
and why it is so important to them.



Seasonal & Trend
Diagramming

In agricultural research, seasonal
diagramming is commonly used
as a schematic device which
presents information in a readily
understandable visual form.

Trend diagramming is a
representation of the changes in
village life and the community’s
resource base. It is also an
analysis of gender-specific
changes in who has access to
resources or control over them.
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Using Q-Sorts in Participatory Processes

Requires participants to prioritize a set of 20 to
50 elements or statements in order from least
to most desirable. The statements are often
presented as multiple possible answers to a
given umbrella question

Although the root of the Q is the prioritization
of elements (or statements), one of its
strengths is that the pattern or logic that drives
the weighting of a particular statement or
concept versus another does not need to be
known or even hypothesized in advance.

Neither do the elements have to be mutually
exclusive nor completely exhaustive of all the
possible concepts that could apply. The
elements are assumed to be simply a subset of
the possible concepts that may be important to
the issue at hand, just as the participants may
be considered a subset of the possible
stakeholders.
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Statementson cards are presented to participants
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Participantsare asked to sort the cards into 3 piles: agree,
disagree and neutral
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Participantsare asked to sort their most agreed with
statementonto a normal distribution grid, followed by their
next two most agreed with, and so on until their ‘agree’ pile
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Participantsare asked to repeat Step 3 with their ‘disagree’
and then ‘neutral’ piles
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Participantsare able to move statements around on the
grid until they are satisfied
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Participantscompleted comments booklets about their
reasoning for their statement positioning




Q Sort Grid

Once sorting is complete, ask participants to discuss why and how they sorted the
statements the way they did especially why they placed the the statements (or pictures) in
the extreme right and the extreme left of the table and identify the column where the
statements/pictures to the right are more like the changes they want compared to the
statements/pictures to the left.
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GTAR Training Notes
Ethics, Informed Consent and FGD — Jane Hutchison

Slide 1
The project aims are two-fold, involving a capacity development objective and a research
objective [Read slide]

In our research, we recognise the value of using feminist approaches to generating data.
These have underpinned our choices of and the execution of methods for collecting data.
Feminist approaches to research are characterised by different factors, that is, feminist
researchers focus on the power relations implicit in the researcher's eliciting of information
from a participant and how such 'data’ are used and interpreted.

Feminist research privileges subjective realities and experiences, and seeks to elevate voices
of those whose experiences are less visible.

The power imbalance between researcher and researched is inevitable, therefore
researchers must be explicit about tensions that may exist and be aware of the mechanisms
of oppression in research and how these can affect participants.

In feminist research, the researcher and the researched are complicit in producing the data
together through 'dialogic communication'

Slide 2
Brainstorm Activity
Brainstorm all the ethical issues relating to focus group research that you can think of.
* Honesty
* Confidentiality
*  Power
* Recording
* Seeking informed consent
* Secure storage of data
* Need a firm agreement from all participants to treat everything said within the FGD
as confidential
Explain the reasons when you would use written and oral informed consent. Show the Oral
Information Script and the Oral Consent Form and perhaps role play it.

Slide

Increasing importance is being attached to facilitating dialogues among stakeholders in
development projects and programs, to development interventions, and to increasing the
voice of the poor in policymaking at all levels.

We've selected a number of tools that provide rigorous methods for eliciting qualitative
information from stakeholders to ensure information can feed into CARE projects and
programs about their gender transformative approaches.

Gender transformative approaches to agricultural development that seek to actively
examine, question and change unequal gender norms as a means of achieving positive
sectoral and gender equality outcomes. The tools are methods or means to advance gender
equality and women’s empowerment, both as a goal in and of itself and to achieve
improved agricultural outcomes for households and communities.



Consistent with the FPAR approach, qualitative methodologies will be used for participatory
activities to:

* establish how the change takes place (via the gender transformation tools used in the
TEAL intervention)

* understand why change happens (or does not happen) from the perspectives of TEAL
beneficiaries

* research how people understand and describe that change

* identify unintended changes or impacts

But first we want to go through consent and ethics in human research

Slide 4

In our research, participants who formally consent will be invited to participate in small
focus group discussions (FGD) of 8 participants that will use participatory activities to
explore their experiences learning about gender relations in the TEAL project.

First of all, we'd like to discuss focus groups generally, but then we’d like to brainstorm
some ideas with you about the kinds of activities we might use in a Focus Group around
these three broad themes on the slide.

Brainstorm Activity

So first of all:

In pairs, discuss the differences, between FGD and interviews?

On an A3 sheet, make two lists one of the benefits and and one of limitations of FGD as a
method. Report back to whole group.

Some points to raise if the RAs don’t raise them:

* FGD allow the researchers to develop an understanding of why people feel the way
they do.

* FGD allow people to probe each other’s reasons for holding certain views.

* The facilitator has to relinquish a certain amount of control to the participants.

* FGD offer the research the opportunity to study the ways in which individuals
collectively make sense of a phenomenon and construct meanings around it (this is
why verbatim recording is essential).

* Understanding social phenomena in this way is not undertaken by individuals in
isolation from each other. Instead it is something that occurs in interaction and
discussion with others therefore FGDs reflect the processes through which meaning
is constructed in everyday life.

* FGDs allow the researcher to observe interactions between participants as they
collectively explore a topic.

* Enable the articulation of tacit knowledge and differences between participants may
be informative.

* They have to be carefully moderated because strong individuals may bias results.

* Require careful written recording and analysis.

* Must note aspects of the FGD not caught on the recording i.e. reasons for silences.

A FGD is working well when participants begin to talk to one another and build on one
another’s comments rather than continually responding directly to the facilitator.

The facilitator should begin to play a less central role as participants share experiences,
debate ideas, and offer opinions. Some groups arrive at this point quickly.

First steps with a FGD:



* Decide whether a FGD is appropriate —i.e. will harm come to people who share their
ideas in a group? Do you need statistical info? Is there a more efficient way to get
the info?

* Logistics — where might the FGD be held? What days or times would work well for
people? What will it take to get people to come?

In participatory research, a FGD is usually convened, mediated and recorded by a team of at
least two people — a facilitator and a note-taker. Focus group discussion is a technique
where a researcher assembles people to discuss a specific topic, aiming to draw from the
complex personal experiences, beliefs, perceptions and attitudes of the participants through
a moderated interaction.
In a FGD, researchers adopt the role of a “facilitator”. In this setting, the researcher
facilitates or moderates a group discussion between participants and not between the
researcher and the participants.
Participatory activities in FGDs aim to create engaging ways to ensure that participants are
comfortable to share information with other participants and with researchers. Different
methods can include presenting or reading out 'vignettes' of scenarios or stories (Hennessy
and Heary 2005), providing photographs to stimulate discussion (Hannay et al 2013) or
making the focus group more 'fun’ by incorporating different activities, such as ranking
items relevant to the discussion (Colucci 2007).
Ask RAs what they think would help Thai group members relax and settle? Socially and
culturally relevant warm up and cool down activities are an important way to build good
rapport between the research team and participants. For example, Thai music could be
played on their arrival to the FGD and snacks and drinks will be provided. All participants will
know one another as they will be from the same village. A warm up game to develop trust
and generate group communication might be to ask participants to stand in a circle and
place their hands in the middle of the circle. Each participant is instructed to join each of
their hands with a hand belonging to two different participants that results in a tangle. They
are then instructed to communicate with one another and move to untangle themselves
and form a circle again without letting go of each others’ hands. Once the game is
completed, each participant and research team introduce themselves and speak about our
families which aids the researchers to understand participants’ lived experiences and allows
participants to know about the research team member’s backgrounds.
Examples of ending questions - to help the researcher get a final viewpoint from
participants on key topics, consider using Q’s like: “Reflect on the entire discussion, what is
your position or opinion on the gender trainings”? (this is an all things considered question);
One of the note takers gives a short summary of the FGD towards the end. After the brief
oral summary, the facilitator asks “is this a good summary of what was said here today”?
(this is a summary question); the facilitator reviews the purpose of the study and then asks
the participants “have we missed anything? Is there anything we should have discussed that
we didn’t”? (final question).
Brainstorm Activity
What skills does a researcher need in order to use focus groups as a research method?
What factors might influence the nature of the contributions participants make in a group
context?
How might you best manage those?

* Have the discipline to listen.



* Control non verbal actions no matter how strongly you feel about an issue (head
nodding, smiling, frowning)

* Arethe participants speaking to the topic, if not, refocus their attention on it.

* Create a warm and friendly atmosphere. While waiting for participants to arrive,
engage those who arrive first in small talk. These informal discussions precede the
FGD, help put participants at ease, and foster conversation among the group.

* Be comfortable using pauses, don’t be too uncomfortable with silences. Pauses
encourage people to add to the conversation.

* Listen for vague or inconsistent comments and probe for understanding or to get
more information or more detail, using questions like “would you explain further”,
“could you give an example”, “I don’t understand”, “tell us more”.

* The facilitator’s job is not to make sure everyone speaks the same amount in a FGD.
However, everyone should have the opportunity to share. Some people will have
more to say. If they are answering the question and giving new and useful
information, let them continue.

¢ Control dominant talkers by thanking them for their input and asking for others to share.
Remind the group that it is important to hear from everyone.

e Call on quiet participants. They are often reflective thinkers and have wonderful things to
offer. Invite them to share with something like, “Lan, | don’t want to leave you out of the
discussion. Is there something you would like to add?”

Brainstorm Activity could be like a world café concept depending on time.

Divide into three groups, each group discusses one of the three themes and suggests some
ideas for the kinds of activities we might use in a Focus Group to elicit and capture
reflections from the research participants. If there is time, each group then moves on to the
next table to review the ideas/suggestions of the other team and to add their own. One
person from each table stays on the table to explain to the new folk the ideas/suggestions
on the butchers paper. If not enough time for world café, then each table to report back to
whole group.

Themes to discuss in lieu of a FGD guideline or schedule
Theme 1: understanding
What do beneficiaries perceive to be the goals of gender relations activities/training
Theme 2 Process
What happens within the tools (SAA and GALS) from their perspectives? How do they
experience those activities.

Theme 3 Change
What changes do they think will be brought about?

Slide 5
Three aspects of the FGD as a research method stand out in terms of their compatibility
with the ethics and politics of feminism.

1. In emphasizing group interaction FGDs replicate social life, particularly when
participants are recruited from naturally occurring groups. This allows people to
discuss in situations that are quite normal for them. Consequently, there is greater
opportunity to derive understandings that chime with the lived experience of
women.

2. Feminist researchers have expressed a preference for methods that avoid
decontextualization — that is, that successfully study the individual within a social



context. The tendency for most methods to treat the individual as a separate entity
devoid of a social context is disliked by many feminist researchers who prefer to
analyse the self as relational or as socially constructed because the individual is very
much part of a group in the FGD method this tendency towards decontextualization
is avoided.

3. Feminist researchers tend to avoid research methods that are exploitative and
create a power relationship between the researcher and the respondent. The risk of
this occurring is greatly reduced because focus group participants are able to take
over much of the direction of the session from the facilitator.

Slide 6

As qualitative research, the aim is to get the perspectives of those being studied. So the
approach should not be too structured. Therefore there’s a tendency to use fairly small
number of very general questions to guide the FGD.

Allowing a fairly free rein to the discussion means the researcher stands a better chance of
getting access to what individuals see as important and interesting.

As facilitator you have two roles: allowing the discussion to flow freely and intervening to
bring out especially salient issues, particularly when group members do not do so.

Best advice is to err on the side of minimal intervention but to intervene when the group is
struggling or not picked up a thread that is said in the discussion but is significant to the
research topic.

What might be some tactics to keep the discussion flowing?

* Acknowledge what has been said

* Summarise what’s been said

* Stimulate reflection on what’s been said

* Allow adequate time for participants to speak

*  Prompting and probing

One of the challenges is ensuring a good level of participation among the group. This could
be encouraged by:

*  Writing comments or drawing representations on a flipchart to allow reflection and
stimulate further discussion. The benefit here is participants can see the researcher’s
emerging understanding . You must use the participants’ own language when
making such notes.

*  You may have to ask quieter members what they think and tactfully encourage
dominant members to contribute slightly less (i.e “that’s one point of view, does
anyone have another point of view”?)

* Flexibility — to allow the group to set the agenda, to focus on aspects that they feel
are important and explore relevant differences that emerge

What not to do: avoid questions that can be answered with a yes/no. Avoid why questions
and instead try Q’s like “what prompted you to try...”? Avoid agreeing or disagreeing,
expressing personal opinions, interrupting, frowning or nodding.

Instead, use think back questions: take people back to a specific time to get information
based on experience. “think back to the last time you first planted coffee plants...” “think
back to when you were first introduced to the ideas of gender norms and division of
labour...”.



Slide 7

A research methodology based on a process of knowledge creation to bring about
transformation in women'’s lives driven by the women themselves in collective action. It is
an iterative approach that capitalizes on learning by both researchers and participants
within the context of the participant’s socio-cultural system.

The imperative for verbatim transcription

When researchers analyze FG data, the analyst needs to consider many different aspects of
the FG and its participants responses, including words the participants use in the discussion,
context, internal consistency of the participants’ views, frequency of comments, degree of
agreement on a topic, intensity of a feeling toward a topic, specificity of responses, and ‘big
ideas’ that emerge from the discussion.

The researcher thinks about the actual words used by the participants and the meanings of
those words. Some words are powerful, or very descriptive. Different participants will use
different words and phrases, and the analyst will need to determine the degree of similarity
among these responses.

Reflect on: what was surprising, how did this group compare with prior groups? Do we need
to change anything before the next FGD? Note down hunches, interpretations, and ideas.



FPAR Training — Rochelle Spencer

Slide - Feminist Participatory Action Research

We have selected a variety of participatory methods that we could use with the
women co-researchers to explore with them how and why gender relations change
from their perspectives and what they consider the important and valued catalysts for
change to be.

We would like to introduce these to you and get your thoughts and feedback on how
useful these techniques might be in the context of Thai ethnic minority women.

Learning from and with each other is a natural process: ancient practices around
teaching have been passed down from generation to generation. Neighbours tell
each other about the best way to sow local plants in their gardens; mothers swap
ideas about remedies for a cold. People exchange knowledge and skills to find
answers to everyday questions and problems.

FPAR is about collaborative learning where every participant is potentially both a
learner and a teacher. Learning, here, is understood as a social process of acquiring
useful knowledge, that is, the knowledge needed to make decisions that improve and
promote gender equity. That exploits on

The activities that we will introduce to you today have been designed in
consideration of a number of situations:

* Not all participants may be literate or confident in reading/writing skills. Therefore,
activities rely on oral and visual processes such as dialogue, story-telling, role
playing and drawing.

Facilitators must have considerable experience of participatory learning and
teaching processes. The various steps in a session are not so much a ‘blueprint’ as
a ‘starter pack’ of ideas and suggestions. Facilitators should be able to be flexible in
their approach, and responsive to participants’ existing knowledge and skills.

* Integrity is important: the key points of the activities should model the relations and
practices aimed for in daily life. All participants must have a sense of feeling
respected, included and valued.

* Participants act using body, mind and soul in equal measure. Integration of thinking
(head), feeling (heart) and acting (hands and feet) is crucial.

Participatory activities are built around the notion of an action-learning cycle:

1. It begins with an action or experience (immediate in the form of an activity or
the request to recall an experience).

2. This is followed by a reflection (often in the form of questions asked).

3. After questioning, experimenting and formulating in the reflection, the learning
is drawn out and named (often this involves identifying information, or the
facilitator is asked to ‘point out’ or ‘explain’).



4. The cycle leads to planning: here insights are translated into proposed actions
in which the new learning becomes practice.

The facilitator has an important role in ‘unpacking’ and processing information
generated at each stage. This process reflects the action-learning cycle and may be
guided by three questions:

» What happened? (What?) = action/experience

* What does it mean? (So what?) = reflection and learning

» What will we do about it? (Now what?) = planning



Slide — Paulo Friere’s Sequencing
This participatory method involves role playing a series of scenarios that explore gendered
behavior. It is based on the work of the Latin American scholar Paulo Friere.

The concept of “gender consciousness” that frames this Sequencing comes from the idea of
critical consciousness developed by Paulo Freire.

The process of “conscientization”, according to Freire links to individuals’ capacity to reflect
on the world and to choose a given course of future actions informed and empowered by
that critical reflection.

This process of reflecting critically on cultural conditions and social norms supporting and
framing experiences of gender inequality can help promote personal growth, human rights,
political awareness, and activism — which can create the conditions to challenge and change
gender role prescriptions.

Set up

Explain that we will use a series of role plays of scenarios demonstrating the roles that a
husband and wife have in their household and livelihoods. Explain that we will look at some
pictures based on everyday behaviour and actions that seem normal and right. As a group,
we will observe each role play and discuss together.

Process
Display the pictures or role play one scenario at a time. Situations can include the following:

e A husband and wife return from a day working in the field. The husband rests as he is tired,
while the wife starts the household chores.

¢ A husband has some financial decisions to make. He speaks to his elder son about his
thoughts even though his wife and daughter are there.

e A girl and a boy are studying. The mother calls the girl to come and help her in the kitchen.
The boy keeps studying.

e The family needs water to wash everyone’s clothing. The pregnant wife is tired but goes to
fetch it while her husband and sons listen to the radio.

e A man is walking down the street. His wife and daughters walk behind him, their eyes
looking down. After some time they pass another man and his wife. The men greet each

other but do not introduce their wives, who stand shyly behind them.

e A man calls his young son to go to the market with him. His daughter runs up wanting to go
too. She is left behind.

e The wife doing cleaning or cooking while the husband relaxes with his male neighbours.



e The wife is bathing the children and getting them ready for school while the husband is
asleep.

e The wife is tending the crop (ploughing, planting or harvesting) then the husband is
negotiating with buyers. The husband is then counting the money. The wife asks him for
money.

Discuss
Working through the Sequencing Questions ask the co-researchers to describe:

a) DESCRIPTION - What do you see here? What is happening in this picture/role play? Review
the message from all the scenes observed. Explore the message and meaning of the scene and
discuss the possible consequences of the actions shown.

b) ANALYSIS - Ask the group “What does the action mean? What message does this give the
woman/girl? Why do you think it is like that? What are the causes? What are the possible
long-term consequences?” “How did it make you feel”? Draw out the key points below.

c) OPINION - Ask the group: “How do these scenarios compare with your experience?” “How
do you feel about that?”

d) CHANGE - Have them advance suggestions for change. “What can we do about it?”

KEY POINTS
e We get used to the way people behave every day, even if our actions are not fair or right.

e Girls and young women grow up experiencing that they are not equal to boys and young
men. They are made to feel inferior and unimportant. This makes them consider themselves
worthless. They will find it hard to stand up for themselves when they get older.

e Boys grow up believing they are more important than girls. This makes them treat girls and
women as less important or even worthless.

e Our actions give messages about how we relate to each other. For example, if girls and
women are always expected to be in the kitchen they come to believe that this is where they
belong.

e We need to look at and question our everyday actions. In that way we can start to change
them.

Ask RAs to discuss in pairs their impressions about this tool and the strengths and weaknesses
of using it with ethnic minority woman as co-researchers. Ask them to select the top three
scenarios they think are most relevant to EM communities. Each team to report back to whole

group.



Slide — Seasonal Trend Diagramming and Gender Roles

Set up a)

Explain that we will draw a calendar (timeline) to show yearly activities around coffee Arabica
coffee production — we call this Seasonal Diagramming. It should be based on a calendar
familiar to the villagers. Ask them what are the common time divisions they use - months?
seasons?

Explain that the calendar timeline will reveal labour patterns in the village/household in
relation to the rain pattern, highlighting gender-based activities during both wet and dry
seasons.

Ask participants to think about how their productive activities change according to the
season, and how their reproductive and home-maintenance activities are consistent
throughout the calendar.

As a group we will discuss/debate the placement of the pictures on the diagram. The aim of
the discussion is to reveal gender-based divisions of labour over a one year period in a Thai
village.

Process a)

Ask co-researchers to draw a timeline. Then ask them to draw pictures on post-it notes to
indicate yearly activities around the Arabica coffee production (or the research team draw
pictures of yearly activities as the co-researchers identify them) and ask them to stick the
pictures on the timeline to indicate when yearly activities occur. This is a seasonal diagram.

Discuss a)

Once the pictures for yearly events are placed on the Seasonal Diagram, facilitate a
conversation about the role of women and men in these agricultural activities throughout the
year.

Working through the Timeline ask the co-researchers: “using the pictures and drawing on
your own experiences, discuss what occurs within the Arabica coffee value chain at the:

e Household level — when/if discussions occur between husbands and wives about
planting and harvesting, intercropping, etc.

e community level — if and how often women farmers participate in and/or lead Village
Savings and Loans Associations and/or Producer Groups

e market level — if/when women farmers make decisions with their husbands about
finances, buying farm inputs, where to sell produce at which markets and for how
much, women negotiating with big buyers and coffee brokers in the value chain

Set up b)

Now tell the co-researchers that we are going to use the Timeline to reflect on how the role
of women in these agricultural activities throughout the year may have changed since being
involved in the gender equity activities. This is called Trend Diagramming.



Explain that Trend Diagramming is a representation of the changes in village life and the
community’s resource base. It is also an analysis of gender-specific changes in who has access
to resources or control over them. Trend Diagramming is typically used for identifying
changes in areas such as resources, price development, marketing opportunities, land use
patterns, fuel economy (fuels used, time constraints, distances covered, changes in labour
patterns), and so forth.

Explain that Trend Diagramming can also be used to facilitate a discussion about gender-
based changes in activities and changes in access to resources, which are a result of the
introduction of coffee production, or a result of the CARE gender equity activities.

Process and Discuss b)

Using the the Timeline ask the co-researchers: “again using the pictures and drawing on your
own experiences, discuss what gender-based changes in activities and changes in access to
resources have occurred as a result of the CARE gender equity activities”?



Slide - Storyboarding

Set up

Explain that storyboarding is a participatory method used in FPAR as a creative way to elicit
subjective experiences.

It can create an engaging atmosphere for the co-researchers and enable them to reflect
deeply on personal experiences and so provide richer accounts than would be achieved via
other methods, providing an experience that the co-researchers often enjoy.

Storyboards serve as a way to talk about experiences doing the gender dialogues and how
the co-researchers perceive that change happens in gender relations.

Process
Give each co-researcher a large flipchart sheet of paper and ask them to divide it into three
equal sections.

Tell them the first section represents where they were before doing the gender dialogues;
the second section where they are now (having done some gender dialogues) and section
three where they hope to be in the future regarding their everyday gender relations.

For example, we might ask them to consider three positions in terms of gender relations or
confidence in their role:

e  Where | was? (reflecting on the past)
e  Where | am now? (reflecting on the present)
e Where | want to be? (aspirations for the future)

Alternatively, we might ask them to frame their storyboards using:
e Whatis happening (how, who, where, when)?
e Whatis the outcome for men?
e What is outcome for women?
e What needs to happen next?

We provide them with pens or pencils for their storyboards.

Discuss
Once everyone is finished, we invite them to talk the rest of the group, through what they
have done.

We elicit details about the co-researcher’s experiences using gentle probing and prompting.
Use open-ended questions such as ‘Can you tell us more about that?’ to encourage them to
articulate their experiences and opinions.

The storyboards can be analysed OR we can analyse only the participants’ talk about their
storyboards, or both!



Slide - Most Significant Change and Wheel Spokes Activity

Set up

Discussion in response to these questions will form the basis for the SPOKES exercise. The
note-taker should continue taking detailed notes of the discussion for 20-30 mins as the basis
for helping the facilitator to identify what are the main changes that will be represented by
symbols for the SPOKES exercise (see accompanying instructions).

Process

Ask the following questions:

Have your income or earnings changed? Have your savings or access to credit
changed?

Have you been able to use the income you have earned since joining the cooperation
group to make any major household purchases (e.g. land, livestock, motorbike,
bicycle, TV etc.)? Who owns those items (you, your husband or family, the group,
other community members)?

Have you changed in terms of your own knowledge/ skills? What about changes in
linkages or relationships with people or organisations outside the community (e.g.
market linkages)?

Have there been any changes in your relationships with your husband and/ or family —
e.g. how you are able to influence decision-making?

Have there been any changes in your relationships within the community — e.g.
participating and speaking up in village meetings? Do you feel you are able to
influence processes of community decision-making?

How do you think the attitudes of the community towards women involved in
producer groups are changing?

Use “open-ended stories” to encourage people to share ideas: If your friend was
unsure about participating in the gender trainings in the producer groups, what three
reasons would you give to convince her to participate? What are the three main
benefits of participating in the gender trainings that you would tell her to help her
decide?

Instructions to facilitator for SPOKES diagramming exercise

With the co-researchers, decide on symbols to represent 8 — 12 of the main changes
in terms of income & earnings, knowledge/skills, decision-making and relationships at
household and community levels, attitudes etc. that are identified to have taken place
and arrange them in a circle.

Draw pictures on coloured A5 cards.

Allow the group to agree which symbols represent which change, and the note-taker
should write what each symbol represents in their notes. Keep referring back to the
meanings and get the group to remember the meanings of the symbols.

Then draw lines from the centre of the circle to each of the written cards — like spokes
in a wheel.



v)  Then the group will use markers to indicate how much progress has been made.
There will be two different type markers. (e.g. black and white stones). One of the
markers will indicate where the group members were before the project started. The
other will indicate where they are now in relation to progress. The group members
themselves need to discuss together and agree where the marker should go — relating
the decision to their own lives. They will place the marker nearer the symbol if there
has been progress and they are closer to reaching their goal with this issue — and
further away from the symbol if they are far from achieving the goal.

vi)  e.g.amain change is that they are now involved in a coffee producer group — if they
were not involved in the project before they would put the marker the furthest away
from the symbol (e.g. in the centre of the circle.) To assess the progress and where
the other marker should go you might encourage them to discuss whether they have
been involved in decision making, are they being paid for their work, are they pleased
with the progress or do they need to see more progress.

vii)  The group has to agree on the level of progress — e.g. that if half the group are getting
no help in the house from their husband, but the rest of the group are getting some
help they might agree that progress is about half way along the spoke (see picture
above). The closer the stone or seed is to the box the more progress has been made.

Discuss

viii)  Ask the co-researchers to vote for what they each see as the most important of the
change areas — or initiatives that have changed their lives. Which one has been most
important to you and had the most impact in improving your life? Each participant is
given three coloured dots to vote with. She can put the dots on any of the boxes — or
all three on one box.

ix)  Then ask: What could be done to further improve women’s income and support their
participation in decision-making in the home and community?

x) Isanyone prepared to talk further about examples of changes that they have
individually experienced in their own lives. They need to be able to explain how the
change came about — what was involved in the change, who supported it and why it is
so important to them.



Slide — Using Q Sorts in Participatory Processes

Set up

Q-sort methodology allows a researcher to explore a complex problem from a subject’s point
of view: in a Q-sort, participants weight statements (or photos), in response to a question, in
accordance with how they see the issue at hand. Since the same Q-sort can be given to
different people, a researcher can look at the patterns of responses to uncover and name
distinct “points of view,” even within small groups. Because the results of a Q-sort analysis
capture the subjective “points of view” of participants, and because the data are easy to
gather, easy to analyze, and easy to present, Q-methodology is good not only as a research
tool but also as a participatory exercise.

Q-sort method requires participants to prioritize a set of 30 statements in order from least to
most desirable; least important to most important; disagree to agree. The statements are
often presented as multiple possible answers to a given umbrella question, such as: “What is
an attractive outcome?” or “What is important for this group to study?” Q methodology does
not require a large number of participants—even one is worthy of review.

Although the root of the Q-sort is the prioritization of statements, one of its strengths is that
the pattern or logic that drives the weighting of a particular statement or concept versus
another does not need to be known or even hypothesized in advance. Neither do the
statements have to be mutually exclusive nor completely exhaustive of all the possible
concepts that could apply. The statements are assumed to be simply a subset of the possible
concepts that may be important to the issue at hand, just as the participants may be
considered a subset of the possible stakeholders.

Process
Start with umbrella question: Which statements best describe a change you’d like to
experience in the future?

The umbrella question to a Q-sort should be broad enough to hold all the statements
underneath. Thus something as simple as: “Sort the statements from least attractive to most
attractive” imposes no additional constraint on the participants.

If we want participants to all consider what “change” would look like in the future but also
want to ensure that each participant is considering the same time horizon, then our umbrella
guestion to set the scene might be:

After participating with your husband in some gender equity activities, you have both learned
new things over the past year. As it turns out, you have made some changes since
participating in the gender equity activities. Which of the following statements describe these
changes as they appear to you now? Sort these statements from “least describes” to “best
describes”.

We would then populate the sort with up to 30 statements ranging from “I'd like my husband
to help me with the house work” to “I have increased income from my coffee production” to
“my husband includes me in financial decisions about our coffee production”.



Participants are asked to sort the 30 statements in ascending order from least to most
attractive in a matrix (answer sheet). Q-Sort requires each co-researcher to assign an exact
number of statements to each potential value. So with 30 statements, you need to have 2
statements at each of the extremes (-4 and 4), while 6 are required at the neutral point of O.
There are usually an odd number of column values to allow for the neutral column. It is also
common to lump more statements in the middle.

Each co-researcher uses her own subjective criteria to evaluate the relative attractiveness of
each statement. The co-researcher’s logic (perspective) is their own; but since you are asking
the same question, using the same statements, to be placed in the same format, you can
compare these subjective perspectives with more rigor than normal qualitative methods
would allow.

From this, we can tell:

*  Which statements are related at roughly the same level (either high, low or neutral)
by most participants (consensus items).

*  Which statements garnered a real split decision, meaning they were highly agreeable
to some participants and disagreeable to others (contention items).

* The analysis would identify distinct subgroups within the set of participants who share
a similar pattern of responses (meaning members of the subgroup agreed on the
contention items). Each subgroup can be said to share a similar perspective or voice
about the topic.

Although the Q-sort can fit a variety of research topics—from restaurant choices to program
plans to beliefs about fairness and justice, it is especially well suited to situations in which a
single “issue” is made out of sub-dimensions, and in which you are not necessarily sure how
all these sub-dimensions fit together. Consider it more exploratory than confirmatory, more
of an opener than a conclusion to a process of social inquiry. Q-sort is effective as a way to
discern the lay of the land in terms of the way TEAL beneficiaries (our research respondents)
perceive change. The researcher gleans the relationship between the statements only once
the sort has been completed.

Statements

The most challenging part of designing a Q-sort is not in defining the umbrella question, but
rather in selecting the statements that the question asks participants to sort. The best thing
to keep in mind is that while no list of statements is perfect, no list has to be. Since what is
really of interest are the tacit, underlying criteria and perceptions people use to consider an
issue, the statements themselves are of secondary importance. Their job is to be broad
enough (and clear enough) to set these tacit criteria and perceptions to work, and to give the
researcher insights about them once the sort is complete.

Discuss
Facilitate a discussion with all the participants about the placement of the statements in
terms of the change in gender relations they would like to experience in the future?

The results of a small Q-sort like this example could be ready to analyse within an hour or so,
using the freeware program PQ Method.



Slide — Q Sort Grid
Some Example Statements:

10.

11.

12.

13.

14.

15.

Thai women are very positive about coffee production because it keeps their
husbands busy with farming, effectively using male labour, which were previously
under utilized

Thai women are very positive about coffee production because it provides a large
income to support women’s daily expenses

Thai women are involved in all aspects of coffee production processes from planting
seeds/seedlings, to pruning, spraying pesticides, harvesting

Thai women have relatively equal decision-making power to their husbands about
how many coffee plants to grow, how much and what kinds of inputs they invest in

and where to sell their coffee harvest, who to sell to and the price

Thai women are not involved in decision-making and they have limited knowledge
because they do not attend the trainings and group activities

| have relatively equal decision-making power in input, selling and household
expenditure from income of coffee

Both Thai women and men perceive that women do not have the capacity and
knowledge to make decisions

If | attend group activities e.g. planning for production, trainings and exchanging
market information), coffee production can be much more efficient and both quantity
and quality of production can be improved

| don’t attend group activities because of constraints such as language, time, venue.

While Thai women are involved in coffee production more or less equally to men,
domestic work is managed mostly by women

My husband does not understand and support my domestic work

Since taking part in the Arabica coffee producer group, my husband is far more
supportive of my domestic work and helps me

Since taking part in the Arabica coffee producer group, my husband and | discuss
financial decisions so we can decide together

| feel more confident

| feel supported and that has made me stronger



16. | have more money to spend as | wish
17. 1 am feeding my family better food

18. | have more time to work in my vegetable garden
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Analysing Gender Transformative Approaches to Agricultural Development with Ethnic Minority
Communities in Vietnam

Photovoice Training and Guidance Manual?

This manual is designed to enable research assistants (RAS) to train, and subsequently work, with the community co-
researchers using Photovoice.

I ntroduction

Photovoice methodology is rooted in both photojournalism and international development. Photovoi ce projects focus
on a specific issue and aim to bring lasting change to participants, empowering them to inform others and to be
actively involved in decisions that affect their own lives and their community’ s development. Photovoice is commonly
used in the fields of community development, public health, and education.

Participants in a Photovoice project are asked to represent their point of view or opinion by photographing scenes
relevant to the examined community or peer group. The starting point for each project is a carefully designed research
guestion, which determines the direction of the outcome.

The Photovoice method helpsto:

e Giveavoice to people who often have little or no opportunity to expresstheir views within their own communities
or to influence decisions that may affect their lives (such as women).

o Build skills and empower marginalised groups so they can take control of their lives and become actively engaged
in helping themselves.

e Gaininsightsinto the (unintended or unexpected) changes resulting from interventions, from the perspectives of a
selected group of stakeholders.

In Photovoice the research question aims to give participants a voice. Hence the research question is always defined in
areflective way and asks for the participants’ meaning, experience, change, view or opinion.

“In this picture you see many different pairs of shoes, which represent the
diversity of young people in Indonesia. The pairs of sandals represent the
marginalised groups in Indonesia. The way the shoes are lined up reflects the
equal way all young people are treated in youth services.” This picture
answers the research question: “Why is it important to you to have access to
youth friendly services?”

Initial Training of Co-researchersby RAs

Checklist for training:

e There must be quiet space for training

e You need power for projector, laptops & charging smartphones

e Fieldwork location(s) must be safe, appropriate and approved by the local authorities
e If necessary arrange transport for participants

Checklist for materials:
e Laptop, projector, printer

! Adapted from Rutgers International; Plan International; Interactive Research & Development
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e Flip chart, stand & markers

o Smartphones & charging cables for each participant

e Extension cord with multiple plugs

e Onesim card per smartphone

o Cards and/or Post It notes

o Scissors, hangers, tape/Blutak etc. for displaying photographs

» Smartphones have good cameras and can be used, however, |oading their images onto laptops can be time
consuming.

Welcome and I ntroductions

Objectives

To welcome everyone

e To provide an opportunity for the co-researchers, RAs and other research team participants to introduce themselves
and get to know each other’ s names

e To create an open attitude

e To create a positive environment for the training can start

Time
15 minutes

Instructions
Considering the objectives above, introductions can be done in avariety of ways, but consider:
1. The co-researchers already know each other but they don’t know the research team. Play a game to get to
know each other’ s names.
2. At end of game, one participant to write name badges if you have them, or just use a piece of paper which can
be folded so the names can be placed in front of the participants on the ground.

Establishing Ground Rules

Objectives

e To share and agree on common conditions

e Tofedl encouraged to fully participate

e Tofed safe and confident in openly discussing sensitive issues

e To become aware of differencesin individual participants’ needs for creating a safe atmosphere

Time
20 minutes

Materials
e Flip chart
e Marker
e Tape

Instructions
1. Explain the need for Ground Rules: because issues discussed or that come up in the training can be sensitive and

personal for some participants. It isimportant to have a safe atmosphere so every co-researcher feels confident to
open up and participate fully. To make these Ground Rules work they must be developed and agreed by all
participants.

2. Write ‘Ground Rules' on aflipchart and invite participants to call out what conditions they need to feel safe and
confident in openly discussing sensitive issues and to ensure their full participation in the forthcoming training.
Here are some of basic Ground Rules to consider:



Confidentiality: In case of sharing sensitive or personal issues
Never disclose who said what, outside this training room

Listen to each other and give each other enough time to speak up
Respect differences in opinions: ‘We agree to disagree’

Turn cell / mobile phones off or to silent mode

Active participation

Learn from each other

Have fun!

. Itisimportant to also include some Photovoice-specific Ground Rules during the training and during the fieldwork.
Ground Rules that apply during the training mainly concern dealing with the smartphones. Y ou need to cover this
before the smartphones are distributed. These include:

e  Each smartphone is registered to a co-researcher

o  Co-researchersto only use the smartphone that is alocated to them

e  Smartphone are to be kept on silent during activity

¢  Smartphone are to be kept safe when not using it

e Have respect for each other’s photos
. Hang the flipchart with the Ground Rules on the wall in away that it is visible for all participants during the
training.
. If anything happens during the training that is not in line with the Ground Rules, refer the group to them.
. Add new Ground Rules during the training as required.



Aims and obj ectives of Photovoice training

Objectives

To understand the basic concepts of Photovoice

To create understanding of what is expected of the co-researchers

To motivate co-researcher’ s participation in the research using Photovoice
To get an overview of the activities and timeline of the training course

Time
30 minutes

Materials

Marker
Flip chart

Instructions

1

Ask the co-researchers what they think Photovoice is. When they have nothing more to add, give a good
explanation of the Photovoice method. See BOX and place on adlide if you want to.

What is Photovoice?

Photovoice is a method of reflection and reporting that gets messages across by using photographs.

The co-researchers take pictures: they use the smartphone camera to answer a research question, combining pictures with
their own individual stories. They formulate answers from their own perspective.

Together, co-researchers discuss the messages they want to present and, based on that, the group makes a final selection of
photographs representing the group’s answers to the research questions. In this way the results (i.e. the photographs) of
Photovoice are not one individual’s story, but rather a group’s message.

If thisis clear to the co-researchers, RAs need to explain: Why are the co-researchers learning this method and
what will be done with the results? Place the following BOX on adlide if you want.

The research team is interested in co-researcher’s experiences of the Gender Dialogues.

It is hoped that co-researchers taking photographs of everyday gender roles and contributions will facilitate discussion of these
experiences.

This will help researchers to understand how women and men beneficiaries interpret and experience the gender transformative
tools in their everyday lives.

Obtaining consent to take photographs and use them. There are three types of consent applicable for Photovoice.
RAs to ask the co-researchersto give verbal permission and to record it on their smartphone. Research team should
share some examples of published reports containing photographs of beneficiaries.

Consent 1: Permission to use the photographs for display or publication. Using the voice record icon on the smartphones, RAs
to record the verbal consent of each co-researcher by asking them to say “I give my permission for the project team to use and
publish the photographs I take” or “I give my permission for the project team to use the photographs I take, but not to publish
them”.

Consent 2: Permission to use photographs of the Photovoice project for display or publication. Using the voice record app on
the smartphones, RAs to ask co-researchers to give their verbal consent by asking them to say “I give my permission to be
photographed and have those photographs of me used and published” or “I give my permission for the project team to use the
photographs of me, but not to publish them”.

Consent 3: Permission to photograph another person: RAs to ensure that co-researchers always ask other people to give verbal
consent and voice record on their smartphones that she/he consents to themselves and or their property being photographed
and used in the project and published. “Do you give your permission for me to photograph you and or your property and have
those photographs used in the project and published” Yes or no?
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. Discuss the responsibilities and risks of being a photographer - discuss the responsibilities associated with
photographing people and events in the community, particularly with respect to the risks, the power, and the ethics
involved to minimise the possibility of participant harm.

Safety Concerns — What are the risks?

Personal safety; camera is stolen; safety when taking photographs that represent a sensitive topic (i.e. arranged scene or
symbolic photo versus a reality photo)

. RAs to show co-researchers how to use the camera and voice recording features on the smartphone, which buttons
to press, how to zoom in and out, how to keep the camera steady to avoid blurry images, and how to review the
photographs they take, and how to edit the photographs on the phone.




Discussing / Developing a Research Question

Objectives

Co-researchers understand the research questions of the research project

Co-researchers co-design further research questions relevant to their experiences of the Gender Dialogues
Co-researchers have a common understanding of the key concepts of the research question they are going to
answer through Photovoice

Time
60 minutes

Materials
Marker and Flip chart and coloured cards

Instructions

L.

One of the CVN team to recap briefly on the co-researcher’s participation in the Gender Dialogues and explain that
the researchers are interested in how some experiences / events do or do not bring about changes in gender
relations (positive or negative). RAs to note how well the co-researchers recall their participation in the Gender
Dialogues or not. This is not a test, but it is useful to know how much they recall.
Ask co-researchers to identify the number one gender issue that participating in the Gender Dialogues raised for
them personally. Write each issue on a flipchart or separate cards so all co-researchers can see what they’ve come
up with so far.
Then ask co-researchers whether participation in the Gender Dialogues has had any impact on this issue in their
daily life. It may be that co-researchers raise gender issues that were not specifically raised by the Gender
Dialogues. That isfine, but RAsto noteif this occurs (because thistoo is of interest).
Ask the co-researchers to discuss amongst themselves their various responses. They should be asked to elaborate
on these two research questions (the research project’ s main questions):
(1) “why is this gender relations issue so important for you (or in your community)/why did you select this
issue?’ List their answersto this question as “1/we care about this issue because...”.
(2) “what impact do you think the Gender Dialogues had on thisissue, or not. List their answers to the second
guestion as “the Gender Dialogues helped me to ....". (It may be that the gender dialogues did not make a
difference).
The aim of this exercise is to have the co-researchers think about the gender issues they want to focus on in their
photo research in order to answer the two research questions above. Co-researchers may change their issue (and
focus) as a result of the discussion. There is nothing wrong with that, so long as they have not felt
pressured/compelled to do so.
With the group, identify the key concepts for the issue that each co-researcher wants to focus on. For example, if
the key issueis: my husband helps me with household chores, the key concepts can be: helping, household chores
and impact (in relation to the Gender Dialogues). Brainstorm with the co-researchers what they think the concepts
mean and write their answers on aflipchart or cards. Thisisto learn from each other and widen each other’s
perspective.
After the brainstorm make sure each co-researcher understands her issue/focus for her Photovoice research.
Convert into aresearch question, for example, ‘what factors have influenced my husband to help with household
chores occasionaly or regularly’?
Remember, good research questions for Photovoice will be personal, focus on one issue, have more than one
answer, be specific—not too broad.



Describe How to Take Three Types of Photographs

Objectives

e To understand that there are different ways of putting words into pictures/photos

e To understand that symbolism or arranging the scene can create curiosity about the message of your photograph
and can help you when access or consent to people or placesis difficult

Time
60 minutes

Instructions

There are three ways to convey your message visually. Photographing:
a. Reality —what is happening now and obvious to see

b. Symbols—an idea, concept or atheme that is less obvious

c. Arranged scene— posing or creating a scene

What is ‘reality’ in a photograph?
Reality isthe depiction of things as they actually exist rather than as they may appear or might be imagined.

How can we show reality in a photograph?

The photograph speaks for itself (i.e. a dog sleeping on a step) — what you see in
this photograph is happening or has happened. That is the subject or message of
the photo.

Instead of reality, we can use symbolism in a photograph.

What is symbolism?

A symbol is something that represents or stands for something else.

The images, something we see in a photograph might not be the actual meaning of the
photograph

The photograph does not speak for itself. There is more to the photograph than what we see.
For example, here we see dried mud but this can symbolise the hardship from drought. We do

not see hardship itself, but the photograph can bring this to mind.

Note, an object can symbolise multiple things, depending on the way you photograph and
arrange the object.

RAs to ask co-researchers how they would take a picture of:
o Friendship?

e A new opportunity in your life?

e Your relationship with your father?

RAs to encourage co-researchers to mix reality and symbolism.
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Another option is to re-arrange reality to show what you want to tell. We call this an
‘arranged scene’.

Think of this when arranging your scene:

e Make it believable;

e Ifpeople don’t want their faces in the
photograph;

e Arrange your scene when you cannot get
consent for a shot in reality (e.g. a sensitive photograph that displays a
harmful relationship).

Practicalities Around Fieldwork

Objectives

¢ To inform co-researchers about the process during and after the field work (including what is going to happen with
all their photographs)

¢ To inform co-researchers about practical issues around field work

¢ To increase the chance the photographs taken during field work are useful

Time
45 minutes

Materials
Laptop

Instructions

1. After their training, the co-researchers work individually during the three days of fieldwork.

2. RAs to remind the co-researchers that photographs are more attractive when they take the following into account:

Be patient!

Focus on the object

Stand still, elbows in!

Think about composition, how you frame your photograph

Using symbolism and arranged photos, as well as reality

Remember they are artists now, no more selfies!

3. Durmg the fieldwork, RAs are to spend several hours in the community each day supporting the co-researchers and
asking them how they think it’s going. RAs discuss with co-researchers if they find it difficult or easy, if they have
any photographs or not. Co-researchers may want to show RAs some of their photographs to get some feedback.

mo a0 o

To help co-researchers, RAs might want to provide a checklist (a cheat sheet) for them to follow:
e What do we see in the photograph?

e What does the photograph show?

e How does this answer the research questions?

e Remember you can choose: Reality, symbolism or an arranged scene, zoom in

*** END OF DAY 1 PHOTOVOICE TRAINING ***




*** AFTER THE FIELDWORK - SENSEMAKING WORKSHOP ***

Individual selection and captions

Objectives

e To select the 3 best photographs of every co-researcher
¢ To find out the story behind each of those photographs
e To write captions for every photograph

Time
60 minutes (30 minutes per co-researcher with a team of 3 researchers (2 RAs and Huong)

Materials

e Laptop

e Smartphone

¢ Blank PowerPoint presentation (or other document in which you can contain the photographs and captions)

Instructions
1. Each co-researcher has a 30-minute activity with one of the research team to discuss the final selection of their
photographs. This is a rather intensive activity, for both co-researcher and RA.

Before the activity

2. The research team will need to make a schedule for individual RAs to work with co-researchers.
3. Each co-researcher must have selected their best five photographs from all they have taken. For some co-
researchers it will be hard to make a final selection. RAs can give them the following guidelines:
a. What do we see in the photograph?
b. What does this show/why did you take this photograph?
c. How does this answer the research questions?
d. What impact do you think the Gender Dialogues had on what is in this
photograph?
e. How would you like this situation to be different? What are the barriers to
change this?

What Do We Mean with Selecting the Best Photographs?

o The best photographs are not necessarily the most beautiful. The best photographs tell a strong story that
respond to the research questions. They are meaningful to the co-researcher who took the photograph.
o Accordingly, the co-researchers should make the final selection. In the eyes of the research team, this may

mean that some strong stories and photographs are lost. That is OK.

4. The co-researchers send their best five photographs to the RA (or research team leader) via WhatsApp (or
similar free message sharing app).

5. RAs make a folder with the name of the co-researcher on their laptop. Upload the selection of the co-research
into their folder.

6. RAs to make a PowerPoint (or another document) in which the photographs and the captions can be easily
saved. Include the full name of the photographer, age and village.

The activity

7. In this activity, the co-researcher gives background information on the five photographs they have pre-selected
to an RA. Together the co-researcher and RA decide how to capture the story as completely as possible in a
caption.

8. The RA to ask as many questions as they need to, until they have all the information behind a picture, and it is
clear why the co-researcher took that photograph.




9. The RA is to make sure the caption is complete; that it tells enough about the photograph and the co-researcher,
but is not too long. Save the full-length version of the caption first. Afterwards the RA can always edit it to a
shorter version.

10. With each co-researcher, a RA goes through all five pre-selected photographs this way.

11. With each co-researcher, a RA now selects the three photographs that best answer the research questions. At
this stage the RA and co-researcher may disagree. Photographs need to represent the co-researcher’s answer to
the research question, so if she picks pictures and stories that are not relevant to the research question, the RA
should try to lead her back to the question.

12. Ensure that both RA and co-researcher agree and understand the captions for the final three photographs, as the
co-researcher will present her photographs to the group, telling the story with it.

13. When there are people in the photograph, the RA is to check with the co-researcher if they asked for and
recorded on their smartphone the informed consent from each person in the photograph. No consent means the
picture cannot be used.

14. This activity is finished when the RA has all three photographs from every co-researcher.

After this activity

18. RAs make a PowerPoint presentation of all the co-researchers’ three pictures. Copy/write the captions in the
‘notes’ area in PowerPoint, the text area underneath the slide. This way of saving is the least time consuming and
helps in making the final selection.

19. If possible, print all selected photographs and their captions for each photographer on regular paper (preferably in
colour). The participants need this in the activity, Making Categories. You can hand the papers to the co-
researchers after the next activity, where they have to present their selection.

Sharing Individual Selections

Objectives

¢ To share the three most relevant photographs and stories with the rest of the co-researchers
¢ To find out if photographs and stories are applicable for the whole group

Time
20 minutes per person (6 co-researchers x 20 minutes each = 2 hours)

Materials

o Laptop with PowerPoint presentation with individual selections of all photographers
¢ Projector

¢ Prints of all individual selections

Instructions

1. Have the co-researchers present and explain their three pictures, one by one. They can have no longer than one
minute per picture. RAs to take verbatim notes. Co-researchers can present their photographs according to the
following questions:
a. What do we see in the photograph?
b. What does this show/represent?
c. How does this answer the research questions?
d. What impact do you think the Gender Dialogues had on what is in this photograph?
e. How would you like this situation to be different? What are the barriers to change this?

2. After each presentation, RAs ask the other co-researchers if the photographs and the stories are also applicable to
them.

3. It’s a long activity, so prepare the co-researchers beforehand. Also, it’s good to have a 5-minute break midway.

After this activity:

4. Hand the co-researchers the printout of their three photographs and captions. They need this in the next activity,
where they are going to make categories.
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Making Categories

Objectives

e To group photographs

e To have the group work together

¢ To have the group come up with common categories

Time
60 minutes

Although making categories is a process of the co-researchers, they will need help.

The Research Team Leader (Huong) should always have thought of categories and stand by to encourage, ask
questions, give direction and be ready to support the co-researchers at any time. The Research Team Leader must
judge whether the group can do this by themselves or not, and when to intervene if needed. Alongside the process of
the group, make sure:

* The categories must always be linked to the research question

* Everyone’s voice is heard

* To probe the co-researchers

* To ensure the categories represent a collective experience:

VOICE = Voicing Our Individual & Collective Experience

Materials
o Sticky tape (or other method to attach all the photographs to the wall)
e PowerPoint printouts with photographs and caption of all the co-researchers three photos

Instructions

1. All co-researchers have their PowerPoint printouts of their three photographs and captions.

2. Tell them in this activity they are going to select categories for all the photographs they have seen.

3. Askifitis clear to everyone what ‘categories’ are. If it is hard, give the group an easy example (bike, car and
motorbike = transport methods). The group has its own perspective on the subject and the theme, so it is
important to let them do it. However, this exercise requires analytical skills and as facilitator you should ask
questions to ensure you do not end up with categories that are too broad, too vague, overlapping, or (most
importantly) not answering the research questions. It is the responsibility of the group and the facilitator together
to develop clear and interesting categories.

4.  Ask the group to work together. Have them put their three photographs up on the sticky wall and group similar

ones together. photographs will be similar if they tell a similar story or carry a similar message.

Ask the co-researchers to categorise the groups of photographs. RAs to assist in this process.

6. When all categories are selected, give co-researchers the opportunity to re-categorize. Ask the following
questions:

a. Do we all understand the categories?

b. Do the individual photographs match the category?

c. Is there someone who wants to change something?

RASs to ask clarifying questions if there are misunderstandings or different opinions.

e

Top Three Categories

Objectives

¢ To find out which categories are most important to participants in relation to the research questions
e To create a ranking in categories

Time
30 minutes
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Materials

o Sticky wall

¢ Prints of photographs and captions
¢ Flip chart and marker pen

Instructions

1. RAs ask co-researchers to rank the categories by their level of importance together. This enables the group to select
shared major issues, and which issues are more or less important. Without this ranking, the relative importance of
the issues will not be clear.

2. Ask co-researchers sit with their backs to the photographs. It is important that they forget about the photographs for
now (especially in what categories their own photographs were), and just think of the categories.

3. Write all the category names on the flipchart, if possible in more than one row, to emphasise that their order is
random.

4. Ask co-researchers to write down what they think are the three most important categories in answering the research
questions. Explain that, while some categories might have many photographs attached to them, but this does not
necessarily mean they are the most important.

5. Also explain there is no right or wrong: it is about personal experiences, feelings, opinions. Try to ensure this

happens so the co-researchers do not influence each other’s selections.

When everyone has made their choice, count the votes for each category.

7. Read out the final score and discuss this with co-researchers.

a. How do they feel about it?
b. Is this a true reflection of the group in relation to the research questions?

8. With the group select the final number of categories for the research.

o

Note: There is a likelihood that the lowest ranked categories will not be selected. This is not a problem. In a narrative
description of the process or description of analysis, these categories can be mentioned as less important factors.

Closure
Objective
To provide the participant with a memory of the week (group photograph)

Time
30 minutes

Materials
e Take a group photograph
e Photovoice certificates

Description

The priority when closing: Giving recognition to the participants.

To thank the co-researchers and reward them for their hard work it is nice to give them some acknowledgement of
their participation in the training. You could print and hand out a certificate to each participant. As well, or instead,
you can give them a small present.

See example certificate that could be printed on a full A4 page
with name inserted:
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Photovoice Training

Gender Transformative Action Research Project



Day One
Tralning



CARE PROJECT



TEAL project — funded by DFAT, implemented by CARE
in Son La and Dien Bien since 2018 with below objective

“Ethnic minority women are visible, respected and productive
actors in the Arabica coffee value chain”

Develop women-led production groups and Village Savings & Loan Associations (VSLA)

Build production capacity of farmers and production groups

Implement pilot models of sustainable arabica coffee cultivation

Pilot sustainable technologies for arabica coffee processing

Link market, promote dialogues between relevant stakeholders in the value chain

 Promote discussions and dialogues on gender equality



Activity 1: Group brainstorming

Divide participants into 2 groups to
discuss on the 2 below questions in 15
minutes

1. Which activities have you joined during the gender
dialogues/sessions?

2. Which topics on attitude and behavior related to gender
prejudice/norms and stereotypes were discussed?



Activity 2: Individual brainstorming

Participants brainstorm individually in 10 minutes, then write
down/draw on paper at least one issue related to gender
equality (gender norm/stereotype) (whether have been
discussed in gender sessions or not) that you think important to
your life, then present to the large group in 3 minutes.

1. Why is this issue so important for you?

2. What impact do you think the gender dialogues had on
this issue, or not?



Analysing Gender Transformative Approaches to
Agricultural Development with Thai Ethnic Minority
Communities in Vietnam

* How do women and men beneficiaries interpret and
experience the gender transformative tools?

 What do they consider were key catalysts in bringing
about specific changes in gender attitudes and
behaviours, for themselves and for others?



Co-research method

??7?

Research = learn/find out

Co-research = co-learn/find out



1. Who are co-researchers?
2. What will a co-researcher do?
3. Why co-research?



Photovoice



What is Photovoice?

Photovoice is a method of reflection and
reporting that gets messages across by
using photographs.

The co-researchers use a smartphone
camera to answer a research question,
combining pictures with their own individual
stories. They formulate answers from their
own perspective.

Together, co-researchers discuss the messages
they want to present and, based on that, the
group makes a final selection of photographs
representing the group’s answers to the
research questions.




Three main goals of Photovoice:

 To enable people to record and reflect their
community strengths and concerns through
capturing their everyday realities in photographs

» To promote critical dialogue and knowledge about
important 1ssues through group discussions of
photographs

~

 To encourage program developers and policy
makers to design resources and services that meet
needs as defined by communities

/




Why does it work?

» Photovoice brings community members together
to discuss and act on critical issues presented
through photographs and narratives. Participants
are active contributors in all phases.

« Seeing something in visual form makes it real.
Unlike statistics or technical papers, most people
can engage with photography.

» Photography is an imaginative and expressive
way for individuals in a community to begin to
track, discuss and develop action towards
shared concerns.



Why are the co-researchers using this method?

* The research team is interested in co-researcher’s experiences of the Gender Dialogues.

» Itis hoped that co-researchers taking photographs of everyday gender roles and contributions will
facilitate discussion of these experiences.

» This will help researchers to understand how women and men beneficiaries interpret and experience the
gender transformative tools in their everyday lives.



Reflection

* What are most important things | remember about
Photovoice?



The Photovoice process:

Day 1

Dav 5 Output
Introduction Days 2, 3, 4 y G
. s roup Shared
to Photovoice Sensemaking: L
Take . Vision /
and develop Discuss .
rosearch Photographs Phot h Community
N Otographs Exhibitions

question



Research Ethics

* What are key ethical considerations in conducting research
with human participants?

* Why are these important?

* What might be some key ethical considerations in using
Photovoice?



Ethical Considerations — Informed Consent

The concept of a Photovoice project 1s simple and may seem harmless, but there are
several ethical considerations that need to be addressed prior to and during a Photovoice
project.

When is Consent Needed?

* Taking a picture of someone who 1s recognizable (faces, tattoos, or markings)
* Taking a picture of children (under 18 years)

* Taking a picture of personal belongings and/or personal property

When is Consent NOT Needed?

* Taking a picture of public figures

* Taking a picture of the environment or public settings

* Taking a picture of people who cannot be specifically identified



Informed Consent in the research process

ASK YOURSELF?
Is it invading someone’s privacy?

ASK YOURSELF?
Will it harm me or others? Is it dangerous?

ASK YOURSELF?
Will it put a person’s status in the community, employment, children, etc... in jeopardy? Will it
cause embarrassment to the person in the photograph?

ASK YOURSELF?
Is it truthful? Does it accurately represent the situation?



Activity 3: Group discussion

How do | approach someone to be in my
photograph?

5 minute brainstorm - participants brainstorm ideas about the steps
involved.



Three types of consent for Photovoice

*Consent 1: RAs ask permission of co-researchers to use

their photographs for display or publications.

* Consent 2: RAs ask permission to record and
photograph the co-researchers (in the training and in the

field) for display or publications.

* Consent 3: Co-researchers ask permission to

photograph people or their property.



Safety

* Brainstorm what might be some key safety considerations in
using Photovoice?



Safety concerns: what are the risks?

* Smartphone 1s stolen or damaged

* Personal safety (family not being supportive, COVIDI19
situation 1n community)

 Safety when taking photographs that represent a sensitive
topic (1.e. arranged scene or symbolic photo versus a reality
photo)

* Group to make some rules to minimize these risks:



Research Questions

* Recall the main objectives of the research.



Co-researchers work in pairs with support
from research team

1. The research is interested 1n how some experiences/activities can
bring about changes 1n gender relations.

2. What was the most significant gender 1ssue that participating in
Gender Dialogues raised for your personally?

3. How has participating in the Gender Dialogues had any impact on
this 1ssue 1n your daily life?

4. In the group, discuss your answers.



Discuss in pairs and support each other to
identify ideas for chosen topics

* As a group, 1dentify the key concepts for the issue that
each co-researcher wants to focus on in their photo
research.

 Convert each co-researcher’s 1ssue/focus 1nto a research
question.




Photovoice topics and guestions

. Division of labor and 3 major questions should be answered using
housework: Chap, Photovoice: .
Nghia, Hien 1. What exactly are the seIecteFi issues? (E.g.

what tasks does housework include? How are

* Decision-making decision made on the tasks? How about
process: Ut finance and saving?)

e Access to finance and 2. How have these issues changed? The sharing
savings: Thuoi, Hien. of husband and wife in the identified issues?

How was the change process?
3. What factors impacted such change process?

e Gender violence: ALL? How did the gender training impact? How did
other factors impact?



Photography Training
There are three ways to convey your message visually.

Photographing:

* Reality — what 1s happening now and obvious to see

* Symbols — an 1dea, concept or a theme that 1s less obvious
* Arranged scene — posing or creating a scene



What Is ‘reality’ in a photograph?

* Reality 1s the depiction of things as
they actually exist rather than as they
may appear or might be imagined.

* The photograph speaks for 1itself (1.e. a
dog sleeping on a step) — what you see
in this photograph is happening or has
happened. That 1s the subject or
message of the photo.



What is symbolism?

Instead of reality, we can use symbolism 1n a
photograph.

* A symbol is something that represents or
stands for something else.

* The 1images 1n a photograph might not be the
actual meaning of the photograph

* The photograph does not speak for itself.
There 1s more to the photograph than what we
see. For example, here we see dried mud but
this may symbolise hardship. We do not see
hardship itself, but the photograph can bring
this to mind.

* Note, an object can symbolise multiple things,
depending on the way you photograph and
arrange the object.



Arranged scene

Another option 1s to re-arrange reality
to show what you want to tell. This 1s
an ‘arranged scene’.

Think of this when arranging your
scene:

 Make 1t believable;

* [f people don’t want their faces in the
photograph;

* Arrange your scene when you cannot
get consent for a shot in reality (e.g. a
sensitive photograph that displays a
harmful relationship).



Daily tasks



andle when your
nild gets fever?




Water treatment method



Types of toilets in the community



Information channels



Wife and husband together share childcare tasks



Wishes: have free time to embroider, healthy
kids, kids having access to education



Taking Photographs with Smartphone

* How do you take good photos with a Smartphone?



Taking Photographs with Smartphone

Summary of Steps

1. Select the camera 1con on smartphone

2. Look at the LCD screen — the potential photograph will be displayed
3. Need to zoom in or out? Use two fingers on screen

4. Too dark? Use the flash — select the lightning bolt on the shooting
mode

5. Happy with what is on the screen? Press the shutter release button
6. Snap! The photograph 1s taken.

7. Want to see the photograph that’s just been taken? Select the picture
in the bottom corner to review it.



Fieldwork to take photos

1. Co-researchers now have 3 days of fieldwork — taking photographs
on the theme you chose

2. Remember photographs are more attractive when you take the
following into account:
* Be patient!
* Focus on the object
e Stand still, elbows in!
* Think about composition, how you frame your photograph
* Using symbolism and arranged photos, as well as reality
* Remember they are artists now, no more selfies!

3. Make sure to ALWAYS record consent from people in your
photographs otherwise you cannot use the photograph!



Day

5 After the Fieldwork — Sensemaking



Making stories/captions

e The research team will work with individual co-researchers, each in around 30 minutes to
select and write captions for 5 photos

* Rearrange the photos to tell a most-sufficient story of change, note: the story should answer 3
questions raised when they took photos to identify:

1. What exactly are the selected issues? (E.g. what tasks does housework include? How are decision made on the
tasks? How about finance and saving?)

2. How have these issues changed? The sharing of husband and wife in the identified issues? How was the change
process?

3. Factors impacting such change process? How did the gender training impact? How did other factors impact?

* Research assistants support co-researchers, can suggest and develop the stories of co-
researchers: on the observations on neighbors, feelings of co-researchers, the process, etc.



Answer research questions

Together select 3 photos that best answer the 2 research questions:

* How do women and men beneficiaries in the project locations experience the
gender transformative tools in gender dialogues?

 What do they consider were key catalysts/reasons in bringing about specific
changes in gender attitudes and behaviours, for themselves, for families and
community?

Note: When there are people in the photograph, it is needed to check with the co-
researcher if they asked for and recorded informed consent from each person in the
photograph. No consent means the picture cannot be used.



Individual activity:
Sharing Individual Selections

* Each co-researcher presents and explains her three photographs one by
one (3 mins per person)

* After each presentation, RAs ask the other co-researchers if the
photographs and the stories are also applicable to them.



Group activity: Organise the Photos into
Themes (30 mins)

 Stick all 18 photos with captions on the wall. 06 co-researchers and RAs discuss
and select themes for 18 photos .

* Co-researchers work together and group similar photos together. Photographs
will be similar if they tell a similar story or carry a similar message.

Examples of category/themes



Emoji Means of transport



Individual activity: Select 3 most important topics
(10 minutes)

* Write the categoriezed topics on color cards and stick on the
board/flip chart

« Co-researchers: each individual is to consider and select three
topics she thinks most important to answer the research
questions

« Select by putting the provided sticker-notes onto the color cards of
the topics that co-researchers believe important.



Group activity: Develop group message on
gender relations in the community (30 minutes)

* Together recall the gender
relations issues that you took
photos of and wish to see
real changes?

* Together develop a shared
message/statement on the
gender relations issue that
you want to change and
together target at changes in
the future?

Group message (with discussion): Love, respect and equality: bridge
span to happiness

4 topic groups of expected changes:

- Housework does not belong to any individual, wife and husband share
housework

- Do housework together, stay away from violence

- Shared housework leads to good health and relation

- Modern women have no hesitation in prejudice (self-confident)
- Improve personal capacity, increase self-confidence

- Good future starts today

- Access to decision making and participation in many activities
- Decision is made by both of us, not just one.

- Holding the purse-string: a journey to equality (financial)



Closing: Thank you and appreciation

Thank you and Congratulations!
You have completed the
Photovoice Training for Co-researchers
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Photovoice Guide

Project Research Questions
1. How do women and men beneficiaries experience the gender transformative tools?
2. What do they consider were key catalysts in bringing about specific changes in
gender attitudes and behaviours, for themselves and for their husbands?

My Photovoice Focus
Write the most significant gender relations issue for me that the Gender Dialogues have
helped me deal with:

Safety & Advice

e Do not lend the smartphone to anyone — only the co-researcher is allowed to use it
unless she is asking a trusted person to take a photograph with her in it.

e Always charge the camera over night so it does not run out of battery charge during
the day.

e Do not get smartphone wet.

e Always know where the smartphone is.

e Be careful taking photos that are sensitive — take an arranged scene or symbolic
photo instead.

Informed Consent

Remember - always ask for permission to take a photo of a person and explain why and how
you will use it.

Record their consent on your smartphone using the voice record app.

Script to use when you are asking for permission to take a photo of someone:

| am a researcher taking photos as part of a project about gender transformative
approaches. Would you mind if | take a photo of you to use as part of my research? Yes/No
If Yes,

Would be acceptable to use the photos to discuss the themes of my project in a group
setting? Yes/No

Would be acceptable to display the photos or use them in project publications? Yes/No
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GIRY CHUNG NHAN
CERTIFICATE
trao tang cho

presented to

vi da tham gia Tap huan “Phuong phap ké chuyén bang hinh anh” tir 9-13/5/2021 va déng gép vao tién trinh
déng nghién ctiu trong khuén khé Du an "Phan tich cac Phuong phap Chuyén d6i méi quan hé gidi
trong phat trién ndng nghiép véi cdng dong dan téc Thai tai Viét Nam" & tinh Son La.

for successfully participated in the training on “Photovoice” from 9 to 13 May 2021 and significantly contributed to the co-research process under the
“Analysing Gender Transformative Approaches to Agricultural Development with Thai Ethnic Minority Communities in Vietnam” project in Son La province.

Ong Lé Xuan Hiéu//r. Le Xuan Hieu TS. Rochelle Spencer/Dr. Rochelle Spencer PGS. TS. Jane Hutchison /Assoc. Prof. Jane Hutchison
Quan ly Dy an/Portfolio Manager Giam déc/Co-Director Giang vién thinh gidng/Adjunct Associate Professor
CARE Qudc té tai Viét Nam/(ARE International in Vietnam Trung tdm Trach nhiém Céng dan va Bén viing, Pai hoc Murdoch/ Khoa Nghé thuét, Kinh t& Luét va Khoa hoc xa hdi, Bai hoc Murdoch/

Centre for Responsible Citizenship and Sustainability, Murdoch University College of Arts, Business, Law and Social Sciences, Murdoch University

=
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BANG HOI NGHIEN CU'U TAP TRUNG PRO-WEAI — CARE VIET NAM

GIOI THIEU VA XIN PHEP PHONG VAN (SU PONG Y)

Gidi thiéu ban than ban: Tén t6i 1a

Chung 61 dang tién hanh mot nghién ctru dé tim hiéu xem nam gioi va phu nit trong gia dinh anh/chi lam viéc cung nhau nhu thé nao trong cac hoat dong nhu
trong ca phé, va dac biét phu nir tham gia vao cac quyét dinh va huong lgi nhu thé nao trong hoat dong nong nghi€p va doi song gia dinh. Thong tin ctia anh/chi

sé€ giup CARE cai thién cac chuong trinh can thiép tai day - Dién Bién / Son La va nhiing noi khac trong tuong lai.

Vi anh/chi (a/c) biét rd thong tin vé cong ddng cua minh, nén chung t61 mudn moi a/c tham gia nghién ctru nay. Viée tham gia cua a/c 1a ty nguyén va a/c c6 thé
chon tham gia hodc khong. A/c c6 thé hoi toi cac cAu hoi vé nghién ctru nay tai bat ky thoi diém nao trong qua trinh ching ta thao luan. Sy tham gia cua a/c s&
khoéng anh hudng dén bat ky hd trg nao a/c hién dang nhan dugc tir CARE, va khong c6 cau tra 101 ndo 1a dung hay sai - chung t6i muén ling nghe nhimg trai
nghiém va y kién cia a/c.

Chung 61 mudn phong van riéng vo va chong trong ho gia dinh cua a/c, hodc nit chii hd va mot thanh vién nam gidi quan trong khac trong ho. Mdi cudc phong
van s& kéo dai khoang 1,5 -2 gid (t6ng cong 4 gio).

Sau khi phong vén, chung t6i mong mudn dugc tham gia dinh, khu vuc vudn, khu vuc chin nudi hoidc co sé kinh doanh nhé cua a/c (vi du: cira hang nho) va
chup anh dé giup ching t6i hi€u 16 hon céu trd 101 cua a/c. Viéc nay sé& ton khodng mot gio.

A/c ¢6 mudn héi toi diéu gi vé cudc phong van nay khong? A/c c6 dong y tham gia phéng van va cho phép chup anh a/c khong?
Néu CO, danh diu vao 6 bén dwéi ring di dwoc dong y bang 1oi néi.

Néu KHONG, cam on ho @i danh thoi gian va bio ngay lap tirc cho Truéng nhém Thue dia dé ho goi y mét ho khac dé phéng van.

[]Pa duge dong y bang 10i n6i

Chir ky nguoi phong van: Ngay / /

TRUOC KHI BAT PAU, BAN HAY KIEM TRA KY:

e Ban di ghi ma dinh danh ho (ID) cho ngudi ban s& phong van (kiém tra danh sach ho tham gia).

e Ban di duoc dép vién dong y tham gia phong van.

e Ban di ¢ ging phong van riéng nguoi d6 hodc phong van ¢ noi nhitng thanh vién khac trong ho khong nghe dugc va khong tra 10 ciing dugc.

e Ban ghi nhan trung thyuc cac cau tra 10i ciia thanh vién nam va nit ma khong c¢d dé cac cau tra 1i ctia ho giong nhau — khong sao néu ho tra 10i khac nhau.

e Ban c6 mot chiéc may anh/dién thoai di dong dé chup anh sau khi phong van va dam bao dién thoai c6 pin day du.




MO-DUN G1. THONG TIN CA NHAN

NGAY PHONG VAN:

TEN TINH/HUYEN/XA:

G1.01. MA PINH DANH HQ GIA PINH # :
(NHAP MA PINH DANH TU DANH SACH HOQ)

G1.02. TEN PAP VIEN:
(TEN DAY DU, HQ)

G1.03. GIOI TiNH PAP VIEN:

KHOANH MOT DAP AN

PO TUOI PAP VIEN (HOI NAM SINH)

TiNH TRANG HON NHAN

SO CON

G1.04 PAC PIEM HQ

KHOANH MOT DAP AN

Nam gidi va phu nit trudng thanh.................... 1
Chi c6 phu nlt truong thanh ........................... 2

G1.06. KHA NANG PHONG VAN MOQT MiNH:

KHOANH MOT DAP AN

Vi sy c6 mat ciia phu nit truong thanh .................. 2
Vi sy c6 mat ciia nam gidi trudng thanh ................ 3
Co6 mat ngudi trudng thanh cd nam vanir................4
Voisucomatclatré em ......ooooveerieniinneineanenns.. 5
Co6 mat ngudi trudng thanh cd nam va nit va tré em.....6
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MO-PUN G2: VAI TRO RA QUYET PINH TRONG GIA PINH LIEN QUAN TOI SAN XUAT VA THU NHAP

T6i mudn hoi vé s tham gia | A/c c6 tham gia Véi cac quyét dinh vé A/c di déng | A/c thiy minh Alc c6 thé tiép A/c da dong gop | Mirc do
cuia a/c trong cac hoat dong [HOAT DONG] [HOAT DONG], thwong thi |gép nhw the | co the tham gia | can thong tin nhw thé nao vao | dong gop
nong nghi¢p cia gia dinh va | trong 12 thing ai la nguoi ra quyet dinh? nao vao viéc | t6i mirc dp nao | minh thiy quan |cdc quyét dinh | cia a/c vao
cach a/c ra quyet dinh trong | qua (trong mua vu _ ra quyet vao cac quyet trong de ra ve so lwong cac quyet
gia dinh minh. trugce), tir thang 4 | | MA GX dinh vé dinh lién quan quyét dinh vé [HOAT PONG] | dinh vé cach
nim ngoai toi BAN THAN TOL................ 1 [HOAT t6i [HOAT [HOAT PONG] | giir lai dung cho | sir dung thu
MA G2 thang 4 nim nay || VQ/CHONG.......... eenenens 2 PONG]? DPONG] néu a/c | & mirc d nao? |gia dinh thay vi | nhip taora
z A 2 2 N Khéongs? TOI CUNG VQ/CHONG.......3 Ao ban di? o [HOAT
iT - KHONG PONG GOP VAO ong: T SR () A . : muon? i an di? tir [HOA
QUYET DINH....ooocccerrrrerrnnnrreresssees 1 TOI & THANH VIEN G DUNG MA i KHOANH MOT DONG]?
DPONG GOP VAO MOT SO KHAC 5 G2 KHOANH MOT | DAP AN
UYET DINH.oovvvuummreerrrrnsssneenenes 2 A AP A - <
g()NG GOP VAO HAU HET VQ/CHONG VA THANH VIEN bAP AN N - DUNG MA
HOAC TAT CA CAC QUYET GD KHAC........ooooerrririenne. 6 DUNG MA G2 G2
PINH 3 NGUOI NGOAL.................. 94
KHONG AP DUNG / KHONG KHONG AP DUNG............ 98
QUYET PINH NAO PUQC BUA
RA 98
NEU CHi TRA LOI 1 BAN THAN
CHUYEN TOI CAU > G2.05
KHONG AP DUNG....... 98>
HOAT PONG TIEP
A G2.02
HOAT DONG G2.01 G2.03 G2.04 G2.05 G2.06 G2.07
Canh tac hoic ché bién cay ) HOAN TOAN HOAN TOAN
luong thuc chinh: cay trong | S9! KHONG............. 1
Al S S |KHONG......2 I, 2
chu yéu lay luong thuc (10a, |5 yoa7 PONG B TRUNG BINH......3
ngo) NHIEU........ccoo..... 4
HOAN TOAN
o Co.....1 KHONG............. 1
B | Canh tac va ché bién ca phé |KHONG.......2 T 2
> HOAT PONG C TRUNG BINH......3
NHIEU.........ccooom... 4
. N R HOAN TOAN
Chan nudi gia suc 16n (trdu, |co.....1 KHONG............ 1
C | bo) va cheé bien/xtr ly sira KHONG.......2 T 2
va/hoiic thit > HOAT PONG D TRUNG BINH......3
R NHIEU.........ccooom... 4
. o Lo HOAN TOAN
Chan nuoi gia sac nho (dé, |co....1 KHONG............ 1
D | lon) va ché bien/xtr Iy sita | KHONG.......2 T 2
va/hoic thit > HOAT PONG E TRUNG BINH......3
o NHIEU.........cooom... 4
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vat, gom ca viéc 1am néng

A/c ¢6 tham gia Véi cac quyét dinh vé A/c di déng | A/c thiy minh Alc c6 thé tiép A/c da dong gop | Mirc do
MA G2 [HOAT DONG] [HOAT DONG], thwong thi |gop téi mirc | c¢6 the tham gia | cin thong tin toi mire nao vao | dong gop
iT - KHONG PONG GOP VAO trong 12 thang ai la nguoi ra quyet dinh? nao vao viéc | toi mirc do nao minh thay quan |cac quyét dinh cua a/c vao
ONVIHIED N E— 1| | qua, tir thang 4 _ ra quyet vao cac quyet trong de ra ve lwong cac quyet
gggEGTGgIPN l‘;AO LR ) nim ngoai téi MA GX dinh vé dinh lién quan quyét dinh vé [HOAT DPONG] | dinh vé cich
PONG GOP VAO HAU HET thzi’\ng 4 nim nay BAN THAN [HOAT toi [HOAT; [HOAT ]?()NG] gil"r lai diing cho | sir ’(\il_mg thu
HOAC TAT CA CAC QUYET khong? O Lconsoncccmnscnsoncocon: 1 DONG]? DONG] néu a/c | 6 mirc dj nao? | gia dinh thay vi | nhap tao ra
D!N’!_l . . 3 VQ/CZHONG ........................ muﬁn? bén di? tl‘.l’ HOAT
KHONG AP DUNG / KHONG e . DUNG MA KHOANH MOT PONG]?
QUYET PINH NAO PUGC DUA LG @UIREAEAEl s LOINLE: G2 KHOANH MOT | DAP AN PR
RA og | [ e 3 {p £ — —— . »
THANH VIEN GP KHAC BAF AN . . DUNG MA
S | DUNG MA G2 G2
TOI & THANH VIEN GD
KHAC ...5
VQ/CHONG VA THANH VIEN
Gb
KHAC......ccoveeeeriireeeeesnnneens
...6
NGUOI
NGOAL....cceveerevrreeennn. 94
KHONG AP
DUNG....cceveeuenenn 98
NEU CHI TRA LOT 1 BAN THAN,
CHUYEN TOI CAU - G2.05
KHONG AP DUNG....... 98 >
HOAT PONG TIEP
HOAT DQNG G2.01 G2.02 G2.03 G2.04 G2.05 G2.06 G2.07
N HOAN TOAN HOAN TOAN
Nudi gia cam va vat nudi cO....1 KHONG............. 1 O
E | nho khac (ga, vit) va ché KHONG.......2 T 2
bién trimg va/hodc thit > HOAT PONG F TRUNG BINH.......3
R NHIEU........coovvnn... 4
Céc hoat dong kinh té phi . HOAN TOAN
ndng nghiép (kinh doanh €o....1 KHONG............. !
F o o KHONG....... 2 ITo 2
nho, lam tw do, mua dibin | 5 go47 PONG G TRUNG BINH......3
lai) NHIEU.......ooovenn.. 4
A s . A X HOAN TOAN
Viéc lam duogc tra cong va . KHONG. .. .. 1
luong (lam viéc duogc tra thu €o.....1 IT....... 2
G lao bing tidén mit hoic hié KHONG:....... 2 TRUNG BINH.....3
ao bang tién mét hodc hién | yo 47 ponG H )
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A/c ¢6 tham gia Véi cac quyét dinh vé A/c di déng | A/c thiy minh Alc c6 thé tiép A/c da dong gop | Mirc do
MA G2 [HOAT DONG] [HOAT DONG], thwong thi |gop téi mirc | c¢6 the tham gia | cin thong tin toi mire nao vao | dong gop
iT - KHONG PONG GOP VAO trong 12 thang ai la nguoi ra quyet dinh? nao vao viéc | toi mirc do nao minh thay quan |cac quyét dinh cua a/c vao
ONVIHIED N E— 1| | qua, tir thang 4 _ ra quyet vao cac quyet trong de ra ve lwong cac quyet
gggEGTGgIPN l‘;AO LR ) nim ngoai téi MA GX dinh vé dinh lién quan quyét dinh vé [HOAT DPONG] | dinh vé cich
PONG GOP VAO HAU HET thzi’\ng 4 nim nay BAN THAN [HOAT toi [HOAT; [HOAT ]?()NG] gil"r lai diing cho | sir ’(\il_mg thu
HOAC TAT CA CAC QUYET khong? TOL..ooiiiiiiiiniinnns 1 PONG]? DONG] néu a/c | 6 mirc dj nao? | gia dinh thay vi | nhap tao ra
D!N’!_l . . 3 VQ/CZHONG ........................ muﬁn? bén di? tl‘r HOAT
KHONG AP DUNG / KHONG e . DUNG MA KHOANH MOT PONG]?
QUYET PINH NAO PUGC DUA LG @UIREAEAEl s LOINLE: G2 KHOANH MOT | DAP AN PR
RA og | [ e 3 {p £ — —— . »
THANH VIEN GP KHAC DAP AN . . DUNG MA
S | DUNG MA G2 G2
TOI & THANH VIEN GD
KHAC ...5
VQ/CHONG VA THANH VIEN
Gb
KHAC......ccoveeeeriireeeeesnnneens
...6
NGUOI
NGOAL....cceveerevrreeennn. 94
KHONG AP
DUNG....cceveeuenenn 98
NEU CHI TRA LOT 1 BAN THAN,
CHUYEN TOI CAU - G2.05
KHONG AP DUNG....... 98 >
HOAT PONG TIEP
HOAT DQNG G2.01 G2.02 G2.03 G2.04 G2.05 G2.06 G2.07
nghiép va viéc khac co tra
cong/luong)
. . R HOAN TOAN HOAN TOAN
Mua sam 16n, hoac khong KHONG.............. 1 | KHONG............. 1
H | thuong xuyén trong gia dinh T 2 [T 2
(xe dap dat. xe may. Tivi..) TRUNG BINH.....3 | TRUNG BINH......3
T ’ - NHIEU........cooove.... 4 | NHIEU.......cooo....... 4
¢ R HOAN TOAN HOAN TOAN
Mua sdm hang ngay trong KHONG............. 1 | KHONG............. 1
3 gia dinh (thyc pham tiéu thu IT.... 2 IT....... 2
hang ngéy hOé.C cac nhu cau TRUNG BINH......3 TRUNG BINH 3
gia dinh khé.C) 4NHIEU ...................... 4NHIEU ......................
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G2 CAU HOI PHONG VAN PINH TiNH — CHI DANH CHO PAP VIEN NU
1. Ngudn thu nhap chinh trong gia dinh chi tir dau? Chi con 1am viéc gi khéc tao thu nhép nita?
2. Chi va chdng co cung ra quyét dinh vé nong nghiép khong? D6 1a quyét dinh nao?
3. Chi c6 ty minh ra quyét dinh ndo vé canh tac (san xuit nong nghiép) khong? D6 1a quyét dinh nao?
4. Chong chi cé tu ra quyét dinh nao vé canh tac ca phé khong? D6 1a quyét dinh nao?

5. Khi gia dinh chi cing ra quyét dinh vé canh tac, thi phu nit anh huéng téi quyét dinh d6 & muc ndo, va ai 1a ngudi cé tiéng ndi cudi cing/ra
quyét dinh cudi cung?

6. Chi c6 hai long v6i cach ra cac quyét dinh vé nong nghiép hién nay trong gia dinh chi khong, hay chi mudn c6 thay dbi trong viéc ra quyét
dinh d6?

7. K& tir khi chi bt ddu tham gia vao du an café (1am voi CARE), cach nam gi6i va phu nir ra quyét dinh vé ndng nghiép c6 thay ddi gi khong?
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MO-PUN G3 (A): TIEP CAN VON SAN XUAT

Bay gid tdi mudn hoi a/c cu thé vé dit ciia gia dinh minh.

G3.05. A/c c6 s& hiru phan dat nao ma ho gia dinh cta a/c dang s hiru hodc canh tac khong?

CAU HOI TRA LOI
KHOANH MOT PAP AN
G3.01. Co ai trong hg gia dinh minh hién dang sé hitu dét hoéc canh tac trén dét khong? co 1
KHONG.......... 2 > CHUYEN DEN G3.06
MA GX TRA LOI
BAN THAN TOL.........ccvvvveeennne 1
VQ/CHONG. .....uvvveereeeeeeeeeannen. 2
TOI CUNG VQ/CHONG ............3
) . . . . THANH VIEN GP KHAC .........4
G3.02. Ai 1a nguoi chi yéu ra quyét dinh ve viée trong cay gi trén dat do? TOI & THANH VIEN GP KHAC
.5
VQ/CHONG VA THANH VIEN GD
KHAC.....cccooiiinriereeeeeeeeeeeeesienns 6
NGUOINGOAL....cccceeeeeeeeennnnns 94
KHONG AP DUNG........cccuvunuee 98
KHOANH MOT PAP AN
‘ £ . . CO,MOT MINH........coooovvoireieeeeeee. 1
G3.03. A/c c6 canh tac trén bat ky dat nao mot minh hodc cung nhau (cung voi nguoi khac) khong? CO. CONG NHAU v 5
CO, MOT MINH VA CUNG NHAU.......... 3
KHONG ..o 4
MA GX TRA LOI
BAN THAN TOL.................... 1
VQ/CHONG.......uuvvvrrrreeeaaanns 2
TOI CUNG VQ/CHONG ............ 3
. ) . . . THANH VIEN GP KHAC .........4
G3.04. Ai 1a nguoi chi yéu ra quyét dinh veé vige trong cay gi trén dat ma a/c canh tdc mot minh? TOI & THANH VIEN GP KHAC
.5
VQ/CHONG VA THANH VIEN GD
KHAC.....cccooiiirriereeeeeeeeeeeeesienes 6
NGUOINGOAL....cccceeveeeenennnnns 94
KHONG AP DUNG........cccuvunnee 98
KHOANH MOT PAP AN
CO,MOT MINH......coooovoireieeeecee. 1

CO, CUNG NHAU .......cccovvvrnnnn.
CO, MOT MINH VA CUNG NHAU
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Bay gid tdi mudn hoi vé mdt sb thir cé thé dung dé tao thu nhap.

Co ai trong ho gia dinh a/c hi€¢n

dang c6 [HANG MUC]?

A/c ¢6 s6 hitu [HANG MUC] khong?

HANG MUC G3.06 G3.07
KHOANH MOT PAP AN KHOANH MOT PAP AN
CO, MOT MINH....ccoooorvrmririniierieniis 1
A Co........1 CO, CUNG NHAU ......ooviveeeeeeeeerenn 2
Gia stc 16n (trau, bo) KHONG......... 2> HANGMUCB CO, MOT MINH VA CUNG NHAU........ 3
1545 () 4
CO, MOT MINH....ccoooorvrmririniierieniis 1
L, S coO....... 1 CO, CUNG NHAU ..o 2
B |Gia stc nho (dé, lon) KHONG......... 2> HANG MUC C CO, MOT MINH VA CUNG NHAU..... 3
KHONG ..o 4
CO, MOT MINH....ccoooorvrmririniierieniis 1
LA A A 1o 142 L Cco....... 1 CO, CUNG NHAU .. -2
C |Gia cam va vat nu6i nho khic (ga, vit) KHONG......... 2> HANG MUCD €O, MOT MINH VA CUNG NHAU.......... 3
.4
NN ‘n . e A PP ~ e 1.1 Cco........ 1

D |Trang thiét bi nong nghiép phi co gidi (dung cu cam tay, cai cay do dong vat kéo) KHONG. . 2> HANG MUCE
CO, MOT MINH....ccoooorvrmririniierieniis 1
g |Trang thict b nong nghiép co giéi hoa (méy cay — xe loai to, méy cay c6 dong coloai  |CO........1 (SO E1U) (€] NI .NU S ——— 2
nho, may bom nudc ding sirc nguoi) KHONG......... 2> HANG MUC F C(’),AMOT MINH VA CUNG NHAU.......... 3
1345 ()N 4
CO, MOT MINH....ccoooorvrmririniierieniis 1
P . i , A . .y |CO....... 1 CO, CUNG NHAU .....oovorrierrnrierriensins 2
F |Trang thiet bi kinh doanh phi néng nghiép (mdy may, thi€t bi u (ruou bia), dung curén) [ (&G 2 > HANG MUC G CO. MOT MINH VA CUNG NHAU......... 3
KHONG ..o 4
CO, MOT MINH....ccoooorvrmririniierieniis 1
S X co....... 1 CO, CUNG NHAU ..o 2
G |Nha hogc toa nha KHONG......... 2> HANG MUC H CO, MOT MINH VA CUNG NHAU.... 3
KHONG ..o 4
CO, MOT MINH....ccoooorvrmririniierieniis 1
. PR A et e, Cco........ 1 CO, CUNG NHAU ......ooooivereeeeeeen 2
H |Hang tiéu dung lau bén gia tri 16n (tu lanh, TV, mdy vi tinh) KHONG......... 2 > HANG MUCT €O, MOT MINH VA CUNG NHAU.......... 3
KHONG ..o 4
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Co ai trong ho gia dinh a/c hi€¢n
dang c6 [HANG MUC]?

A/c [TEN] ¢6 sé hitu [HANG MUC]
khong?

HANG MUC G3.06 G3.07
KHOANH MOT DAP AN
KHOANH MQT DAP AN o

\ A \ n IS . , e 4N K , CO,MOTMINH ......c.oooviiiiiiieees 1
I' |Hang tiéu ding 1au bén gid tri nho (dai, d6 nau nuéng) Co...... 1 CO, CUNG NHAU ....ooooooceeeeseeeceeee 2
KHONG......... 2> HANG MUC J CO, MOT MINH VA CUNG NHAU ......... 3
KHONG ... 4
CO,MOT MINH .....coooiirierececeee. 1
7 Ibien thoai di dé coO....... 1 CO, CUNG NHAU.....c..ooeoeeeeeeeeeeeees 2
1en thoai di dong KHONG......... 2> HANG MUC K CO, MOT MINH VA CUNG NHAU ... 3
|33 (0] (€ J0 U 4
CO,MOT MINH .....coooiiiiireeeeee . 1
K |Pat dai khac khong ding cho myc dich néng nghiép (micng/16, dat & hodc dat thwong  |CO........1 (SO EU) (€)1 F.NUFIRE— 2
mai) KHONG......... 2> HANG MUC L CO, MOT MINH VA CUNG NHAU ......... 3
|33 (0] (€ J0 U 4

CO, MOT MINH ...

L lph i3 di lai (xe d oA co....... 1 CO, CUNG NHAU
uong tién di lai (xe dap, xe may, 0 t0) KHONG......... 2 > MO-DUN G3(B) €O, MOT MINH VA CUNG NHAU .......3

G3 (A) CAU HOI PINH TiNH - CHI DANH CHO PAP VIEN NU'

1. Chj va chdng cé cing nhau ra quyét dinh vé str dung thu nhap khong? Néu cé, d6 1a thu nhép tir ngudn gi (vd tir ban qua ca phé)?

2. Chi c6 anh huéng toi muc ndo trong cic quyét dinh do, va ai 13 nguoi ra quyét dinh cubi ciing?

3. Chi c6 mot minh ra quyét dinh nao vé st dung thu nhap khong? Chi c6 thé mot minh ra quyét dinh vé loai chi tiéu nao?

4. Tai sao lai c6 su khac biét vé mirc do anh huong cua nguoi vo va chéng khi ra quyét dinh vé st dung thu nhap?

5. Chi c6 nghi rang sb thu nhdp (s tién) ma nguoi phu nit va nam giéi kiém duoc trong hd anh huéng t6i quan hé ciia ho khong? Néu co, anh

hudng thé nao?
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MO-PUN G3(B): TIEP CAN DICH VU TAI CHINH

Toi muon héi ve viéc gia
dinh a/c vay muon tién

Neu a/c muon, liéu
a/c hoac thanh vién

Trong h$ a/c c6 ai vay, muon tién
mait/hién vat tir NGUON] trong 12

Trong h?lu,hét thoi gian thi ai 1a
nguoi quyet dinh vay mwon tir

Trong hau hét thoi
gian thi ai la nguoi

Ai chiu trach nhiém
tra lai khoan vay hoic

chuwong trinh 135

hoic thir khac (hién vat) | khac trong ho co thang qua khong? [NGUON]? quyét dinh s€ lam gi do mugn tir
trong 12 thang qua thé vay hoac mwon MA GX véi so tien vay hoic [NGUON]?
tien mi{it/hién vat twr BAN THAN TOI do mugn tur . .
[NGUON] khéng? VQ/CHONG........ocvevverenee. .....2 || [NGUON]? DUNG MA GX
TOI CUNG VQ/CHONG ...............3
THANH VIEN GP KHAC ............4 || DUNG MA GX
TOI & THANH VIEN GP KHAC
.5
VQ/CHONG VA THANH VIEN GD
N G3.11 G3.12
NGUON VAY G3.08 G3.09
AK;{OANH MOTDAP KHOANH MOT DAP AN
, == CO, TIEN MAT. o
To chire Phi chinh pha co | CO, HIEN VAT.....cccooeeee 2
(NGO) KHONG. )5 CO, TIEN MAT VA HIEN VAT 3 .
veuons 13 0) (C— 4 T»NGUON B
c6 THE.. .3 KHONG BIET................. 97
. CO, TIEN MAT................ 1
Kénh cho vay chinh | ¢8| COHIEN VAT ...ooo2
thong (ngén hang, to Nevone CO, TIEN MAT VA HIEN VAT 3 .
chttc tai chinh - B KHQNG.‘..‘; ...................... 4 TVNGUON C
) COTHE....3 KHONG BIET................ 97
Kénh khong chinh co | gg, TIEN M//::T ................ ;
X \ JHIEN VAT ............
tllllon% (V(Lngum 30 14 ﬁg%g p 22 CO, TIEN MAT VA HIEN VAT 3
chuyen cho vay tien fay | ST 2P KHONG ...ccccoerrrcrrrnns 4 T®»NGUON D
lanpy XY R KHONG BIET... 97
6 | CO, TIEN MAT................ 1
\ ; \ CO, HIEN VAT............... 2
B:qm be, ho hang, hang 1%2(()11(\)]1(\}715 ........ 2> CO. TIEN MAT VA HIEN VAT 3 :
xom COTHE. .3 KHONG.....oocoowemmmmemmmmmnnnenns 4 T»NGUON E
""" KHONG BIET.................97
Cac t6 chire tai chinh vi ” . CO, TIEN MAT............... 1
m6 hoge cho vay dwa | e 5  |COHIENVAT......2
vao cong dong gomca | yeronF CO, TIEN MAT VA HIEN VAT 3
cic nhém VSLA va CO THE. .3 KHQNG ...... i 4 NGUON F
KHONG BIET................. 97
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Cﬁc to’nhom tiét . % | CO. TIEN MAT
kiém/tin dung khong S 25 CO, HIEN VAT
F | chinh thong (vd tiét Gz T CO, TIEN MAT VA HIEN VAT 3
Kiém quav vone. va A KHONG.......c.ocoomivriie 4 THG3I3
oI quay vong, COTHE....3 KHONG BIET.............. 97
nhom tin dung)

G3.13

Mot tai khoan co thé dung dé tiét kiém tién, dé thanh toan hodc nhén tién thanh toan, hodc nhan lwong hodc hd trg tai chinh. A/c hién c6
dang, mot minh hodc cing v6i mot ngudi khac, ¢6 mot tai khoan tai bat ky noi nao sau day gdm: ngan hang hoic t6 chtic chinh théng khac

(vd: buu dién) khong?

G3 (B) CAU HOI PINH TiINH - CHI DANH CHO PAP VIEN NU

1.

2.

Céc khoan chj vay chu yéu dung dé 1am gi? Ly do vay cua chi trong 2 nim qua c6 thay ddi gi khéng? Thay d6i thé nao? Tai sao?

(Khéng héi cdu nay néu déap vién khéng vay muon khodn ndo) Khoan vay dé da duoc tra chwa? Chi c6 tra duoc khoan vay d6 dang han
khong? Chi dung chién lugc/cach ndo dé tra khoan vay d6? Chi c¢6 gip kho khin gi trong viée tra ng vay khong?

Chi/gia dinh chi c6 khoan tién tiét kiém nao khong?

(Khéng héi cau 4-7, néu gia dinh déap vién khong c6 khoan tiét kiém nao) Hién chi dang giri/cat tién tiét kiém ¢ dau?
Tai sao chi lai tiét kiém?

Ai ¢6 thé tiép can cac khoan tién tiét kiém?

Chi c6 tiép can dugc cac khoan tiét kiém cta thanh vién khac trong ho khong? Trong nhiing tinh hudng thé nao thi chi duoc phép tiép can cac
khoan tiét kiém do?
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MO-DUN G4: PHAN BO THOI GIAN

G4.01: HAY GHI CAC HOAT PONG CUA TUNG NGUOI TRONG TRON VEN 24 GIO QUA (BAT PAU TU LUC 4:00 GIO SANG HOM QUA, TOI 3:59 SANG HOM

NAY). THOI GIAN PUQC CHIA THANH

CAC KHOANG 15 PHUT.

DANH DAU MOT HOAT BPONG CHO MOI KHOANG THOI GIAN BANG CACH PIEN MA HOAT PONG VAO TRONG O. VD: NEU BAN NGU TU 4.00 -4.30 SANG,

THI SE BIEN MA “A” VAO 2 O BDAU TIEN

G4.02: TICH VAO O BEN DUGI NEU PAP VIEN VUA CHAM/TRONG CON VUA LAM HOAT PONG PO.

hoic ¢ day — trong nha.

trong lic trong con ngu.

Bay gio' téi mudn héi xem a/c sir dung thoi gian thé nio trong 24 gid qua. Ching ta sé bit diu tir sing hém qua, va tiép tuc téi sang hdm nay.

To6i muon biét tat ca moi viéc a/c da lam (nghi ngoi, an uong, cham séc ban than, lam viéc trong nha va ngoai nha, cham con, nau nwéng, mua sam, giao lwu, v.v.), ké ca
néu hoat dong dé khong ton nhieu thoi gian cia a/c. Toi dac biét quan tam toi cac hoat dong nong nghi€p nhw canh tac, lam vwon, va chan nudéi du 1a 6 trén canh dong

Téi ciing quan tAm téi lwong thoi gian a/c danh dé chiim con, dic biét khi a/c vira chim con vira 1am hoat dong khac (vd: 1y nwéc khi dang bé/cong con hodc néiu in

Ngay

4:00 5:00 6:00 7:00

8:00

9:00 10:00 11:00 12:00

13:00 14:00 15:00

G4.01 Hoat dong (VIET MA HOAT

DANTMN

CO......TICH VAO O

G4.02 A/c co trong con R H VA
KHONG BE TRONG

lac 1am viéc d6 khong?

Ngay Téi
16:00 17:00 18:00 19:00 20:00 21:00 22:00 23:00 24:00 1:00 2:00 3:00
G4.01 Hoat dong (VIET MA HOAT
DUARNTAN
G4.02 Ale co trong con | €O TiC-HVA.-OODDDDDDDDDDDDDDDD ooojoojojojo|ojo|ojojo|jojojo|jo|ojo|o|o|o|o|o|o|o|jo|o|olo|o
lic 1am viéc d6 khong? | KHONG-DE TRONG

MA HOAT PONG CHO CAU G4.01

E...... bilam (dugc thué lam) L......
F...... Lam viéc — tu kinh doanh

A...... Ngu, nghi Goooovoene Trong cay luong thuc
B...... An, uéng H...... Vuodn nha/trong cdy gia tri cao (ca phé)
C...... Cham s6¢ ca nhan I...... Nuoi gia suc 16n (trau, bo)

D...... Hoc hanh (ké cabaitap vé | J....... Nudi gia suc nho (dé, lon)
nha) K......Nudi gia cam va vat nudi nho khac (ga, vit)

Nudi ca (ao ca)

M......bi lai (di dén chd lam/hoc va vé nha)

..Mua sam/str dung dich vu (ké ca dich vu y
té)

...... Pan lat/may va/dét

.Nau nuéng

...... Viéc nha (gom ca lay nudce/nhién ligu)

....... Tap thé duc
...... Hoat dong xa hdi va thu
vui

W...... Hoat dong ton giao

Khac
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G4.03. Trong 24 gio' qua a/c l]am viéc (trong nha hoic CHI H()I_})AP G4.04. Néu chi mudn 1am G4.05. Ai?
ngoai nha gom ca cac viéc nha thwong xuyén va cac viec | VIEN M viéc gi d6 (lién quan t6i sinh G4.05 TRA LOT
nha khic) it hon binh thuong, nhu binh thuong, hay CHI CO CON ké, tap huan, cham séc ban | [vA gy ’
nhieu hon binh thwong? DUOI 5 TUOI than), va khong thé mang CHONG oo
KHONG? con di cung, c6 ai cé tl,lé 1

N chiam con khi chi di vang BO.ooiiiiiiiiieneeeeeee e 2
KHOANH MOT PAP AN S N :
T HON BINE THUGNG .o ! AlgHOANH MOT DAP khong? ME......oomiiiminiiniiininins 3
NHU BINH THUONG .............. 2 _N lélgNC]l;lGONNG ..................... .5..4
NHIEU HON BINH THUONG..........coooiiinninnn. 3 P N O | (A L0 INoooas0000000000000000000

i ] . . ) ) ) IC(gONGl Ed G;O; KHOANH MOT DAP AN ANH/CHI/EM.......ccccvvurunene.
NEU DAP VIEN LA NAM GIOI - CHUYEN DEN CHUYEN DEN MO- R | oo oeeeenil
MO-PUN G5 DUN G5 CO.......1 > G405 NGUOI
KHONG........... 2 - MO-BUN G5 INIGG (/AN e 94

G4 CAU HOI PINH TiNH - CHI DANH CHO PAP VIEN NU'

1. Trong ho chi, ai quyét dinh vé viéc ai lam vi¢c nha (vd: nau nudng, lau don, lay nudc va cti dun)?

2. Ai quyét dinh vé vi¢c ai s€ cham soc cac thanh vién gia dinh (tré nhé, ngudi 6m, va/hoac ngudi cao tudi)?

3. C6 truong hop nao ma chdng chi s& gitip chi 1am cac viéc nha thuong nhat khong? Viée ndy c6 xay ra véi cac hd khac trong cong dong chi

khong?

4. Viéc ndy xua nay ludn ludn nhu thé hay 1a di c6 sy thay ddi? Tai sao chi nghi 1a da c6 thay d6i?

5. Cac chi phu nit/anh nam gi6i nghi gi vé mot phu nit ¢6 chong gitp 1am viéc nha?

6. Cac chi phu nit/anh nam giéi nghi gi vé mot ngudi dan 6ng giup vo 1am viéc nha?
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MO-DUN G5: THANH VIEN NHOM

Bay gio toi sé h(’)ivvé cac nhéom trong
cong dong. Co thé 1a cac nhém chinh
thong hoac khong chinh thong.

Trong cong dong a/c c6
[NHOM] nao khong?

Nhém d6 gém thanh
vién toan 1a nam hay
nir hay IAn ca nam
va nir?

A/c ¢6 phai la
thanh vién dang
tham gia
[NHOM] nay?

A/c thdy minh c6 thé
gay anh hwong téi
quyét dinh ciia
[NHOM] & mirc dd
nao?

[NHOM] nay anh hwéng
t6i mirc d nao dén cudc
song trong cong dong,
ngoai pham vi cac hoat
dong ciia nhom?

LOAI TO NHOM G5.01 G5.02 G5.03 G5.04 G5.05
KHOANH MOT DAP AN
- KHOANH MOT PAP AN KHOANH MOT PAP AN | HOAN TOAN
Nhé UPTRNY S A KHOANH MOT . Vel N S 2 KHONG. ..., 1
6m nha san xuat ndng nghiép/chan BAP AN TOANNAM............... 1 {co.....1 HOAN TOAN KHONG......1 | {3 i\
A | nudi/ngu nghiép (g0m ca nhom tiep m— NHOM B TOANNU............oees 2 |KHONG........ 2> |ITANHHUONG.............. 2 HUGNG )
thi/marketing) . CANAMVANU..........3 | NHOM B TRUNG BiNH................. 3 | g,
! (o[0T 1 KHONG BIET o7 NHIED 4 | TRUNG
KHONG................ 2 R BINH......oooiiiir, 3
KHONG BIET....97 NHIEU.......oovoiiiiieieei: 4
HOAN TOAN
‘ TOANNAM............... Ul o HOAN TOAN KHONG......I | (100G !
B Nhom tin dung hodc tai chinh vi mé (gom TOANNU'. 2 | RHONG ’ 5 IT ANH HUONG.............. 2 | HUBNG )
ca VSLA) NHOM C | CANAMVANU......3 | op g, o7 TRUNG BINH................. 3 |tRuNG T
KHONG BIET............97 NHIEU.......ooieeeeeiieeeenn, 4 =
BINH........oooovvii 3
NHIEU......coooiiiiieeeei: 4
HOAN TOAN KHONG......1 | HOAN TOAN KHONG.......1
C Nhom thuong mai hodc hiép hoi kinh IT ANH HUONG.............. 2 | iT ANH HUONG
doanh/doanh nghiép NHOM D TRUNG BINH................. 3 | TRUNG BINH.......
NHIEU......coooevviieeeeen: 4 NHIEU........coeeerirnirn,
Nhom dan sy (pht trién cong dong) hoge HOAN TOAN KHONG.......1 | HOAN TOAN KHONG.......1
D nhom tur thién (gitp d& nguoi khac) hodc IT ANH HUGNG IT ANH HUONG
hdi phu nit, doan thanh nién, hoi cyu chién NHOM E TRUNG BINH................. TRUNG BINH........
binh NHIEU......cooooviiieeieea: NHIEU......ccooeviiineeeen:
co.. 1 HOAN TOAN KHONG.......1
A CANAM VANU.........3 IT ANHHUONG.............. 2
E | Nhom ton gido (ol J 1 NHOMF | KHONG ,523%0; """ 22 | TRUNG BINH................ 3 | TRUNG BiNH
KHONG........coe. 2 BIET...........97KHONG NHIEU.......oooeeeeeieeeenn, 4 [ NHIEU......ovviiiiiieiiirinns 4
KHONG BIET....97 BIET.........coovne. 97
TOANNAM............... P HOAN TOAN KHONG......1 | HOAN TOAN KHONG.......1
Khac (néu rd): [0{6 TN 1 TOANNU...... .2 IT ANHHUONG.............. 2
K KHONG.......... 2 ng'ﬂ UN | CANAMVAND.......3 | MEORE- 22 rRUNG BINH............... 3
KHONG BIET....97 KHONG BIET............97 NHIEU......coooeviiieeeeenn: 4
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G5 CAU HOI PINH TiNH - CHI DANH CHO PAP VIEN NU'

1. C6 td/nhém nao chi mudn tham gia ma khong thé khong? Tai sao chi lai mubn tham gia vao loai td/nhom d6? Tai sao chi lai khong thé tham
gia? Nam gidi c6 gap phai nhitng kho khan twong ty khong?

2. Viéc 1a thanh vién mot nhom tao co hdi thé nao (t61 muc do nao) dé chi tiép can cac nguén luc (vd: thong tin, di lai, sttc mua) trong thon/ban?
va bén ngoai thon/ban?

3. C6 nhém nao dugc cho 1a phu hop hon cho phu nit khong? Tai sao?

Cac cau sau danh cho nhirng phu nir 1a thanh vién trong 1 nhém:

4. Viéc la thanh vién mot nhom da thay doi cude sdng cia gia dinh chi téi muic nao? Chi c6 gip thach thirc gi khi tham gia khong?
5. Chi c6 thoai mai 1én tiéng trong nhém ctia minh khéng?

6. Chi théy thoai mai noéi vé cha dé nao trudec mit moi nguoi? Tai sao?

7. C6 chu dé nao chi udc minh cé thé ndi lén trudc mat moi nguodi, nhung lai khong thé noéi 1én khong? Nhirng rao can nao can trd chi noéi Ién (tr
phia ca nhan va toan cng dong)
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MO-PUN G6. PI LAI

CAU MA G6 HOI
HANG NGAY..cuuvueeeeirnnneneeennne 1

IT NHAT 1 LAN 1 TUAN ......... 2 . .
, , N R TRA LOI
iT NHAT 1 LAN 2 TUAN ......... 3
IT NHAT 1 LAN 1 THANG ....... 4 DUNG MA G6
CHUA PEN 1 LAN 1 THANG....5

KHONG BAO GIO...........uuu..... 6

G6.01 Bao lau a/c di dén trung tim x4 hodc trung tim huyén 1 lan?

G6.02 Bao 1au a/c di chg 1 1an?

G6.03 Bao lau a/c di tham gia dinh hodc ho hang 1 1an?

G6.04 Bao lau a/c dén choi nha mot ngudi ban/hang x6m 1 1an?

G6.05 Bao lau a/c di bénh vién/tram x4/phong kham/di kham bac sy 1 lan (dé kham chira bénh)?

G6.06 Bao lau a/c di dén cac budi sinh hoat ciia thon/hop cong dong/tap huén cho cac to chirc PCP hoidc cac chwong trinh 1 1an?

G6.07. Trong 12 thang qua, a/c dd bao nhiéu lan khong & nha it nhit 1 dém (noi cach khac: ngt qua dém 6 noi khac)?

KHOANH MOT PAP AN

G6.08. Trong 12 thang qua, a/c c6 bao gid di vang/khong & nha hon 1 thang lién khong?

NEU DAP VIEN LA NAM GIOI,
>CHUYEN DPEN MO-DUN G7
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CHI HOI PHAN CON LAI CUA MO-PUN NAY NEU PAP VIEN LA NU GIOI

NEU PAP VIEN LA NAM GIOIL, CHUYEN PEN MO-PUN G7

Bay gio to6i muon héi chi
mot s0 cau ve nhirng dia

Thuong ai la nguoi quyét
dinh viéc chi co thé di den

Chong/ban doi cia
chi hoic thanh

Trong truong hop nao thi nguwoi nay KHONG phan déi viéc chi
di dén [PIA PIEM] m6t minh?

Viéc ho phan doi
nhuw thé co can tré

diém chi c6 thé dén. [PIA PIEM]? vién khac trong gia chi di mot minh téi
dinh c6 phan doi [PIA DIEM]
MA GX chi di mot minh téi khong?
BAN THAN TOL................. 1 [PIA DIEM]
VQ/CHONG........cccecuueeanene 2 khong?
TOI CUNG VQ/CHONG .....3
THANH VIEN GP KHAC ....4
TOI & THANH VIEN GD
KHAC
..................................... 5
VQ/CHONG VA THANH VIEN
GP KHAC.........ccccuuv... 6
NGUOI NGOAL..............94
KHONG AP DUNG......... 98
NEU CHI TRA LOTBAN THAN
TOI > PIA PIEM TIEP THEO
B G6.09
PIA PIEM G6.10 Ge6.11 G6.12
KHOANH TAT CA PAP AN PHU HQOP
KHOANH MQT DAP . 5
AN NEU CO NGUOI I CUNG TOI (HO HANG, CON CAD) .................. AKEOANH LTSRN
AlT tAm xa/huve ' NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG) e
IENIYS AN 2 YIRS CO.....1 NEU TOI MAC DO PHU HOP/CHAP NHAN DUGC........cveeveernnn, o 1
KHONG........ 2> DJ4 | KHAC(NEURO).........oooovinien T — KHONG 5
DIEM B KHONG BAO GIO TOI PUGC PHEP PI ...l 5D DIA | 50000
DIEM B
NEU CONGUOI bl CUNG TOI (HO HANG, CON CAD) ...
b NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG)
NEU TOI MAC DO PHU HGP/CHAP NHAN BUGC....................... CO...... 1
B | Che gIHI;)AI;(C}‘ """" 22 PI | KHAC (NBURO). .o e KHONG.......2
KHONG BAO GIO TOI PUGC PHEP PI
DIEM C
NEU CONGUOI bl CUNG TOI (HO HANG, CON CAD) ...
o1 NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG)
am gia di 3 NEU TOI MAC PO PHU HQOP/CHAP NHAN BUGQC...........cccceee.. :
C Tham gia dinh hodc ho e 25 DlA et : : ; Co......1
hang DIEMD KHAC (NEU R ):"";““": ......... PO P PP KHONG........ 2
KHONG BAO GIO TOIBDUGC PHEP BI .........ccooivvviiieiiieieii,
DPIEM D
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NEU CO NGUOI BI CUNG TOI (HO HANG, CON CAI) ................. 1
, NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG) ............2
Nha mot nguodi ban/hang co......1 NEU TOI MAC PO PHU HOP/CHAP NHAN DUGC..........ooveeeee.. 3 o1
D N ; : KHONG........ 2> DIA A BTT RS X
xOm DIEME KHAC (NEU RO)....... , ; KHONG........ 2
KHONG BAO GIO TOI PUQC PHEP BI
PIEM E
N n NEU CO NGUOI BI CUNG TOI (HQ HANG, CON (AT FE——
Bénh vién/tram 6.1 NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG) '
E xa/phong kham/di kham e 2= NEU TOI MAC DO PHU HOP/CHAP NHAN BUQC............... CO......1
bac s§ (dé kham chira St “" | KHAC(NEURO)........o.cooovno.. e, KHONG........ 2
bénh) KHONG BAO GIO TOI DUGC PHEP DI ........ocoooviiiiiiiie,
: PIEM F
Thuong ai 1a ngudi quyét dinh Chéng/ban doi ciia | Trong truong hop nao thi ngudi nay KHONG phan dbi viéc chi di | Viéc ho phan d6i
viéc chi c6 the di den [DIA chi hodc thanh vién | dén [DPIA DPIEM] mdt minh? nhu thé ¢6 can trd
DPIEM]? khéac trong gia dinh chi di mét minh té6i
¢6 phan doi chi di [PIA BIEM]
MA GX mot minh téi [DIA khong?
BAN THAN TOL.......couveveenrnnne. 1 || BPIEM] khong?
VQ/CHONG.......uuvrrrerrreeeeeeeeennnens 2
TOI CUNG VQ/CHONG.....
THANH VIEN GP KHAC ..
IF TRA LOI IS 1 SELF ONLY >
NEXT PIA PIEM
bIA PIEM G6.09 G6.10 Go6.11 G6.12
) ., | KHOANH TAT CA PAP AN PHU HQP )
KHOANH MOTDAP | NEy O NGUOI DI CUNG TOI (HO HANG, CON CA) .................. 1 KHOANH MOT DAP
) AN NEU TOI CO THE TU THU XEP CHI PHi (GIAO THONG) ..... ) AN
F | Céc dia diém ton gido , NEU TOI MAC PO PHU HOP/CHAP NHAN BUQC.............. 3
co......1 KHAC (NEURO)........cooovenne. [ b co. 1
EZOE%MaZ > KHONG BAO GIO TOI DUGC PHEP Bl .....ovvoveeireeeeereeseeeea, 5 DIA | KHONG........ 2
PIEM G
NEU €O NGUOI DI CUNG TOI (HO HANG, CON CAD) ... 1
o L ‘ NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG) ..............2
@ Noi tu tap chung cta thon 1%36 N -(-}1 )5 NEU TOI MAC PO PHU HOP/CHAP NHAN PUGC co.....1
hoéc th c@ng déng DIA DI EMH : KHAC (NEURO). ..ottt KHONG........ 2

KHONG BAO GIO TOI BPUGC PHEP BI
PIEM H
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NEU CONGUOI bl CUNG TOI (HO HANG, CON CAD) .................. 1
o o , NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG) ..............2
i Tap huan cho céc to chirc 1236 N -(-}1 N NEU TOI MAC PO PHU HGP/CHAP NHAN PUGC..........co.cvenvne 3 co.... 1
PCP/chuong trinh oo00a0c KH/}C (NEU RO):....A........' ......... PO PP 4 KHONG........ 2
& DA DIEM I KHONG BAO GIO TOI DUGC PHEP DI ... 5> PIA
PIEM I
NEU CONGUOI bl CUNG TOI (HO HANG, CON CAD) .................. 1
X R ) , NEU TOI CO THE TU THU XEP CHI PHI (GIAO THONG) ..............2
i Bén ngoai cong dong chi 1%36 N -(-}1 )5 NEU TOI MAC DO PHU HOP/CHAP NHAN PUGC............oveev, 3 co.....1
hoicthébnchi | T KH/}C (NEU RO):....A........' ......... PO P PP 4 KHONG........ 2
: : MO-DUN G7 KHONG BAO GIO TOI DUGC PHEP DI ..o 5>
MO-PUN G7

G6 CAU HOI PINH TiNH - CHI DANH CHO PAP VIEN NU'
1. Ai dit ra cac quy tic vé nhimg noi chi c6 thé di?

2. Co khac gi khong néu 1 phu nir doc than (chua co gia dinh, ly than, ly di) hay da cudi? Hodc néu c6 ¥ c6 con? Thé khi chdng c6 di ving thi
sao?

3. C6 chi em phu nit nao trong cong dong khong 1am theo nhitng tuc 18/quy dinh nay khong? Tai sao va trong truong hop nao ho khong lam
theo?

4. Phu nit trong cong ddng nghi/co thé nghi gi vé nhimg phy nit khong 1am theo nhu vay?
5. Nam gi6i trong cong déng nghi/cé thé nghi gi vé nhitng phu nit khéng lam theo nhu vay?

6. Phu nit di lai nhiéu hay it hon so véi trudce day? Tai sao chi nghi viéc di lai cua phu nit dang thay doi?
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MO-PUN G7: QUAN HE TRONG GIA PINH

B | Bap vién khac trong h¢ gia dinh

THINH THOANG............ 2
HIEMKHL..........coers, 3
KHONG BAO GIO..........4

THINH THOANG............ 2
HIEMKHL..........oooes, 3
KHONG BAO GIO..........4

THINH THOANG............ 2
HIEMKHL..........cooe, 3
KHONG BAO GIO..........4

THINH THOANG............ 2
HIEMKHL.........ocooe, 3
KHONG BAO GIO..........4

T6i mudn héi a/c cim thiy thé nao vé nguoi | A/c c6 ton trong [MOI | [MOI QUAN HE] Alc c6 tin [MOI Khi a/c khong dong y [MOI QUAN HE] PO
khac trong hd hodc gia dinh minh va a/c nghi | QUAN HE] ciia minh | ciia a/c ¢6 ton trong QUAN HE] ciia minh | v6i [MOI QUAN HE] | CO PHAI LA MQT
ho thay the nao ve a/c. khong? a/c khong? s€ lam nhirng viéc vi | ciia minh, a/c ¢6 thay | DPAP VIEN KHAC
lgi ich tot nhat cuia a/c | thodi mai dé néi véi TRONG HQ NAY
MA GY khong? cd/anh y rang a/c KHONG?
CHONG/VGQ...eeoeieeeeereeneaeennn khéong dong y khong?
BO...oiioiiiiiiiieniecieceineens 2
ME..ccouveerreenreenneessueeseesnes 3
ME CHONG/VQ.....ccceeeeeeinnnnns 4
CONLON......oovvienrenneennne 5
ANH/CHI/EM......coovernveenmnnns 6
NGUOINGOAL............... 94
MOI QUAN HE G7.02 G7.03 G7.04 G7.05 G7.06
MA | KHOANH MOT DAP AN | KHOANH MOT DAP AN | KHOANH MOT DAP AN | KHOANH MOT DAP AN | KHOANH MOT DAP AN
. HAU HET MOILUC.......... I | HAU HET MOI LUC....... I | HAU HET MOI LUC.......... I | HAU HET MOI LUC.......... L R
A | Chong/vg THINH THOANG............ 2 | THINH THOANG............ 2 | THINH THOANG............ 2 | THINH THOANG............ 2 | CO......1 > GOMO-DUN
HIEM KHL............ccco.... 3|HIEMKHL.........covvrnnn. 3| HIEMKHL......c.oonn.. 3| HIEMKHL........connn.. 3/G8
KHONG BAO GIO..........4 | KHONG BAO GIO..........4 | KHONG BAOGIO.........4 | KHONG BAOGIO..........4 | KHONG........ 2
MA
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MO-PUN G8 (A): TU CHU TRONG VIEC RA QUYET PINH

Bay gio tdi sé doc cho a/c nghe mdt s6 miu chuyén vé nhirng ndng dian khac va cic hoat dong nong Alc ¢6 gidng | A/c hoan toan gidng hay | A/c hoan toan khac
nghiép cia ho. Pinh dang cau héi nay khac cac cau trén nén a/c ci tir tir tra 1oi. Sau moi cau chuyén, |[ngwoinay |hoi giong? hay hoi khac?
toi sé hoi xem a/c giong hay khac nhirng ngwoi trong cau chuyén. khong?
Chiing t6i mudn biét xem liéu a/c hoan toan khac ho, twong tw ho, hodic hoi khac/hoi gidng ho.
Khong c6 cau tra 1oi nao la ding hay sai voi nhirng cau héi nay.
PQC TUNG CAU CHUYEN, CAC CAU HOI THEOQ SAU, VA KHOANH CAU TRA LOL CO THE LAY TEN CHO PHU
HOQP VOI BOI CANH PIA PHUONG VA TEN NHAN VAT LA NAM/NU TUY THUQC VAO GIOI TINH CUA PAP VIEN.
CAU CHUYEN G8.01 G8.02 G8.03
KHOANH _ ., _ .,
MOT PAP AN | KHOANH MOT DAP AN KHOANH MOT DAP AN
“’Lua, ngo, san va ca phe la nhitng cdy duy nhat trong duwgc & ddy. [TENNGUOI] ‘ : ] ‘ : ]
A1 |khéng thé trong logi cdy khdc ¢ ddy dé tiéu thu hodc ban ra thi triong.” CO...1 HOAN TOAN GIONG....1 > 42 |HOAN TOAN KHAC......1
KHONG....2 > |HOIGIONG.............. 2> 42 |HOIKHAC....................... 2
<R N
_ } “[TEN NGUOI] la mot néng dan va trong lia, ngo, san va ca phé vi chong/ve ciia , . . )
Loai cay s¢ A2 chi/anh y, hodc 1 nguoi khdc hodc nhom trong cong dong cua anh/chi y noi voi IC(?IOII\I G2 ggfglggél\] GIONG....1 9‘423 HOAN TOAN KHAC......1
trong dé ticu anh/chi y rang anh/chi y phdi trong nhitng cdy nay. Chi/anh y lam theo nhitng gt ho | Gs.o3 a3 HOIKHAC e 2
thy trong gia bdo chi/anh y lam.
dinh hodc ban 7 ;
ra chg A3 d[ i NG}Y/O[] htmng cac c‘gh";on% san xua;nong nfl;lep hmal gia dinh haz cong 1%?1611\1 G2 - |[HOAN TOAN GIONG....1 944 |HOAN TOAN KHAC......1
ong cua chiani y ky vong. Chi/anh y muon ho coi chi/anh y la mét nong dan mau csos HOIGIONG.............. 2> 44 |HOIKHAC..................... 2
muc.”’ -
“[TEN NGUOI] lya chon cdc cdy trong ma cd nhan chi/anh y muon trong dé tiéu thu |
A4 |vd banra cho va nghl rang nhwng cdy do la tot nhat cho ban than chl/anhy va gla IC(E-)IOII\IG 5 5 [HOAN TOAN GIONG....1 >CI |HOAN TOAN KHAC......1
dinh ciia chi /anh y. Chi/anh y danh gid cao viéc trong nhiing cdy nay, nhung néu gia |Gg.o3 HOIGIONG.............. 2> €l |HOITKHAC..oiiinnnns 2
st chi/anh Y muén thay doi suy nghi ciia anh/chi ¥, thi anh/chi ¥ ¢é thé thay doi.
POC TUNG CAU CHUYEN, CAC CAU HOI THEO SAU, VA KHOANH CAU TRA LOI Alc c6 gidng | A/c hoan toan gidng hay hoi | A/c hoan toan khac hay
ngudi ndy | giong? hoi khac?
khong?
CAU CHUYEN G8.01 G8.02 G8.03
Mang san Khi . s vd o i3 ol o 1 S ohd o, |KHOANH | HOANH MOT DAP AN KHOANH MOT DAP AN
phém tréng Khong co lya chon khdc vé so lwong nhiéu hay it san phdam trong trot va chan nuéi  |MOT PAP AN A oat Al A oat Al
trot va chin C1 ciia I?zlnh ma [TENNGUO’]] ¢0 thé mang ra cho. Chi/anh y chi ¢6 duy nhat mot luwong 61 HOAN TOAN GIONG....1 >C2 |HOAN TOAN KHAC......1
nubi (gdm cé c6 thé mang ban duorc. KHONG.. 2 - [HOTGIONG............... 2>C2 |[HOTKHAC....... 2
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ung hoge “ITEN NGUOI] mang san phcfm tro”‘ng trot va chan nudi ra cho vi chéng/v,o’ cua cO..1 . A ) . A ]
sira) ra chg ; A e S T g : HOAN TOAN GIONG....1 €3 |HOAN TOAN KHAC......1
4 N C2 |chi/anh y, hodc 1 nguoi khdac hodc nhom trong cong dong noi voi anh/chi y rang KHONG....2 > - A
(hoic khong) , ode 1 nguot khac S ong ¢ ong n anienl C8.03 HOIGIONG.............. 2> €3 |HOIKHAC.................... 2
: anh/chi y phai ban ¢ do. Chi/anh y lam nhitng gi ho bdao chi/anh y phdi lam. -
“[TENNGUOI] mang sdan phcfm tro”‘ng trot va chan nudi ra chg ma gia dinh hodc cO..1 HOAN TOAN GIONG....1 >C4 . ) ]
C3 |cong dong ciia chi/anh ¥ ky vong. Chi/anh ¥ muén ho coi chi/anh ¥ la nguoi mau KHONG....2 > |HOI GIONG o |HOAN TOANKHAC.....1
ong dong vani y ky vong. Chydniy - vani y tang csos ca HOIKHAC.....occcerrnns 2
muec. -

“ITEN NGUOI] lwa chon mang cdc san phcfm tréng trot va chan nudi ra cho noi cd ,
nhdn chi/anh y muon ban, va nghi rang diéu do tot nhat cho ban than chi/anh y va gia 0.1 HOAN TOAN GIONG....1 >DI |HOAN TOAN KHAC......1

C4 |, S i iy > L z° .. 2," [KHONG...2 > . i

dinh ctia chi /anh y. Chi/anh ¥ ddnh gid cao phuwong phdp ban nay, nhung neu gid st | Gs.03 HOIGIONG.............. 2> D1 |HOTKHAC..oiiinnns: 2

s

chi/anh Y muén thay déi suy nghf ciia anh/chi ¥, thi anh/chi ¥ c6 thé thay doi.

“ITEN NGUOI] khong thé dung thu nhdp cua chi/anh y theo cdach khac. Cach chi/anh |co..1 . A ) . A ]
HOAN TOAN GIONG....1 D2 |HOAN TOAN KHAC......1

D1 thd" dung thu nhap cia minh dwgc quyét dinh diea trén nhu cau thiét yéu/sw can Ié?g);\’(} """ 22 14Ol GIONG............. 2> D2 |HOIKHAC..... 2
thiét.” :

“ITEN NGUOI] su dung thu nhdp cua chi/anh )}‘theo cdach ma chéng/vg cua chi/anh |co..1 HOAN TOAN GIONG... 1 5p3 | HOAN TOAN KHAC..._1
¥, hodc 1 ngudi khéc hodc 1 nhém trong cong dong ndi véi chi/anh y rang chi/anh y ~ |KHONG....2 > | o o0~

Cach strdung | )y

A (o L DROTE WENS BUls BONE UL VEL GG JTRRs Gl it Y % 7 |HOL GIONG............... 2> D3 [HOIKHAC......oommnn 2
thu ‘nhap tao phdi sir dung nhu thé. Chi/anh ¥ ldm nhiing gi ho bdo. G8.03
ra tir hoat )
dong néng D3 “[TEN NGUOI] sit dung thu nhdp ciia minh theo cach ma gia dinh hodc cong dong IC(?lOIl\I G. 2 > |HOAN TOAN GIONG....1 >D4 |HOAN TOAN KHAC......1
nghiép va phi cuia chi/anh y ky vong. Chi/anh y muon ho coi minh la nguoi mau myc.” G8.03 HOIGIONG.............. 2> D4 |HOIKHAC....... 2
nong nghiép _ .
“ITEN NGUOI] Ilya chon sir dung thu nhdp ciia chi/anh y theo cdch ma ca nhan , HOAN TOAN GIONG. . .1
D4 chi/anh y muon, va nghi la tot nhat cho ban than chi/anh y va gia dinh cia chi /anh y. IC(gOII\IG ) |2G8.04 HOAN TOAN KHAC.....1
Chi/anh y danh gida cao viéc sir dung thu nhdp theo cach nay, nhung néu gia sir Gs.03 HOIGIONG.............. 2> HOLKHAC oo, 2

» : G8.04

chi/anh ¥ mudn thay doi suy nghi ciia anh/chi ¥, thi anh/chi ¥ ¢6 thé thay doi.
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MO-PUN G8 (B): MUC PO TU TIN VAO KHA NANG BAN THAN NOI CHUNG

v6i 112 “rit khong dong y” va 5 1a “rit dong y”.

Bay gio toi s€ hoi a/c mot so cau hoi vé nhirng cam nhan khac nhau ma a/c c6 thé c6. Hay lang nghe moi ciu sau day.

Hay nghi xem moi cau sau lién quan the nao té¢i cudc song ciia a/c, va sau doé néi cho toi biet a/c dong y hoac khong dong y véi cau doé ¢ mirc nao trong thang diem 1-5,

CAC CAU G8.04
KHOANH MOT DAP AN
. L RAT KHONG DONG Y ..o s 1
A | T6i s€ c6 thé dat dugc hau hét cac muc tiéu ma t6i da dat ra cho ban than minh. KHONG DONG Y .ottt 2

B | Khi gép nhiing nhiém vu kho khan, t6i chéc réng t6i s€ hoan thanh dugc cac nhiém vu dé.

C | N6i chung, t6i nghi t6i ¢6 thé dat dugc cac két qua quan trong véi minh.

RAT KHONG PONG Y .. .1
125 (0[5 10 (€ QN 2
3
4
RAT KHONG DONG Y oottt 1
KHONG DONG Y .ot eeen 2

D | Tbi tin t6i ¢6 thé thanh cong véi hau hét nhitng nd lyc toi da dat ra.

E | T6i s& c6 thé vuot qua nhiéu thach thirc mot cach thanh cong

F | T6i tu tin rﬁng t6i c6 thé thuc hién hiéu qua nhiéu nhiém vu khéc nhau.

RAT KHONG DONG Y ...ooooorooierieeecscticeceeeeeesses st 1
KHONG PONG Y

G | So vai nguoi khac, t6i ¢6 thé 1am rat tot hau hét cac nhiém vu.

RAT KHONG DONG Y ..o 1
KHONG PONG Y ... .
KHONG PONG Y CUNG KHONG PHAN D

H | Du khi moi chuyén kho khin, toi van c¢6 thé 1am kha tot.

1210) (€ 4
RAT DONG Y .o ee e eseerass s 5
RAT KHONG DONG Y oo 1
KHONG DONG Y .o sne e 2
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RAT PONG

G8 (B) CAU HOI PINH TiINH - CHI DANH CHO PAP VIEN NU
1. Kiéu phu nit nao dugc ngudng mo trong cong déng chi? Ai dugc coi la mot phu nir tdt va tai sao?

2. Chi hiy ta mot phu nit trong cong ddong minh ma c6 thé quyét dinh cac van dé quan trong trong cudc sdng ctia c¢b ¥ va thuc hién cac quyét
dinh d6? Nguoi phu nir nay nhu thé nao? Cudc song cua cd ay thé nao?

3. C6 nhiéu phu nit nhu ngudi ndy trong cong ddng chi khong? Tai sao co/khong?
4. Nhitng phu nit 46 duoc danh gia thé nao: trong con mét cua nhitng phu nit khac? trong con mét ctia nam gii?

5. Chi nghi 13 mot nguoi chong s& nghi gi néu vo anh ta gidng nhu thé?
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MO-PUN G9. THAI PO POI VOI BAO LUC GIA PiNH

Bay gio' téi mudn héi y kién ciia a/c vé cac vén dé sau.
Hiy nhé la t6i khong héi vé trai nghiém ca nhan caa chinh a/c hay héi liéu nhirng tinh hudng sau da xay ra véi a/c chwa.

Téi chi mudn biét lidéu a/c nghi nhitng vin dé sau c6 chip nhin dwoc hay khong.

Theo y kién ciia a/c, mdt ngudi chdng c6 dwoe cho la ding khi déanh vo trong cac tinh hudng

ono?
sau khong? G9.01

KHOANH MOT DAP AN

A | Vo ra ngoai ma khong ndi véi anh y?

B | Vo bo mac con cai?

C | Vo tranh luan/céi lai anh y?

D | Vo tir chdi quan h¢ tinh duc véi anh y?

E | Vo lam chay thirc n/ndu an bi chay?

KET THUC

Cam on dap vién da danh thoi gian.
N6i rang bay gio ban muoén di thim vwon /trang trai ca phé/doanh nghiép nhé ciia ho dé hiéu hon vé ciu tra 1oi ciia ho.

Nhé chup mét birc anh chan dung ré nét ciia d4p vién va mét s6 anh vé vuon /trang trai ca phé/doanh nghiép nhé ciia
ho.
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DANH SACH HQ PHONG VAN

TINH HUYEN XA Tén thén/ban MA PINH | TEN PAP VIEN NU' TEN PAP VIEN NAM MOI QUAN HE VOI PAP
DANH HQ VIEN NU' (VD: CHONG,
CHA, ANH/EM)

Pién Bién Muong Ang Cang 1
Ang

2

Ang Nwra 6

10

Son la Mai Son Muong Chanh 11

12

13

14

15

Chiéng Chung 16

17

18

19

20
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TABLE OF CHANGES TO PRO-WEAI SURVEY MODULE G

MODULE REFERENCE QUESTION

CHANGE MADE

NOTES

that we made: Code GX.

G1 G1.01 We have developed our codes for the household
in the table on the last page. Each household is
number up to 20.
G1.05. Dropped
n/a We added a section on marital status
G2 ACTIVITY F We dropped the fishpond option — not relevant
to project site.
G2.02 eriTier 55 e e e e e e In the original survey the "member IDs" are household-

specific. Basically before beginning each survey at a
household in the sample, we needed to create a list of all
the members of that household and assign them member
IDs. So, if a household has three sons, and they all
participate in making decisions for [ACTIVITY], you would
write down all three of their member IDs. If a household is
only a pair of spouses, and only one of them makes
decisions for [ACTIVITY], you would only write down their
member ID.

BUT for CARE Vietnam we a) don’t have time to create the
member IDs and b) our enumerators are very green and
we could have all kind of errors.




MODULE REFERENCE QUESTION

CHANGE MADE

NOTES

SO we created these pre-filled codes (GX). These codes
would be in lieu of the member IDs codes created for each
specific household at the time of the survey.

We were in touch with IFPRI on this and they said that to
calculate the pro-WEAI indicator, you need to know
whether the individual participated in the decision (solely
or jointly). So, the codes that we have proposed work for
that and we edited the Stata do-files for indicator
calculation to account for the different response codes.

G3 G3.02 Member IDs have been changed to a new code See earlier notes for G2.02
that we made: Code GX.
G3.04 Member IDs have been changed to a new code See earlier notes for G2.02
that we made: Code GX.
G3.06 Dropped Activity D fishpond - not relevant to
project site
G3.10 Member IDs have been changed to a new code See earlier notes for G2.02
that we made: Code GX.
G4 G4.05 Member IDs have been changed to new code Similar to the issues above for G2/3 we developed pre-
that we made: Code GY filled codes for this as well — Code GY.
G5 G5.01 Dropped Activity B (Water user group); Activity C

(Forest User Group) and Activity E (Mutual help
or insurance group) — not relevant to project site




MODULE REFERENCE QUESTION

CHANGE MADE

NOTES

G6 G6.09 Member IDs have been changed to a new code See earlier notes for G2.02
that we made: Code GX.
G7 G7 Member IDs have been changed to a new code Similar to the issues above for G2/3 we developed pre-
that we made: Code GY filled codes for this as well — Code GY.
G7 Dropped optional questions C and D and G7.07
G8 (A) G8 (A) Dropped optional section B1-B4
G8 G8(C) Dropped optional Life Satisfaction section
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Analysing Gender Transformative Approaches to Agricultural
Development with Ethnic Minority Communities in Vietham

SAMPLING GUIDANCE FOR USE OF THE PRO-WEAI

The research intends to apply the project-level Women’s Empowerment in Agriculture Index (pro-
WEAI) to a cohort of 20 households over the lifetime of the research project. Given that the same
households will be interviewed twice over the 18 months, communes and households will be
selectively sampled to ensure that the cohort is 1) representative of project participants and 2)
representative of the relevant project activities.

The Technologically Enhanced Agricultural Livelihoods (TEAL) project is being implemented in Dien
Bien Province, Muong Ang District and Son La Province, Mai Son District. Within each district two
communes will be selected (a total of 4 communes) and within each commune a total of 5 households
will be selected (a total of 20 households).

The selection of communes and households for pro-WEAI interviews during the research study should
be based on the following criteria:

HOUSEHOLD SELECTION CRITERIA

e Household Composition: majority of households selected should be dual-headed and either the
female head of household or both the female head of household and male head of household
must be direct beneficiaries of the intervention.

Suggestion: select 16 dual-headed households and 4 female-headed households (one in each
commune).

e Ethnicity: the majority of women targeted under TEAL are from the Thai ethnic minority group
and due to the spread of project interventions, households selected will represent only women
from the Thai ethnic minority group.

e Group membership: the female respondents within selected households, must be an active
member of both a mixed-sex women-led producer group and a women-only VSLA group. This
should be the case for all 20 households selected. The husband or other significant male in the
household can also be a member of a producer-group but not a VSLA.

e Training attendance: both the female and male respondent within the household must have been
through the familiarisation and at least one reflection for the Social Analysis and Action (SAA)
and/or Gender Action Learning System (GALS) training.

e Cash crops under production: households selected must be engaged in coffee production/value
chain activities and as mentioned above the woman must be part of a mixed-sex women-led
producer group.

VILLAGE SELECTION CRITERIA

¢ Remoteness/distance/accessible road network from commune to local market/town.
Suggestion: in each district we should aim to cover several villages close to the main town/market
and/or with good road access, and several villages that are more distant. However, if this schedule
proves overly ambitious under field conditions and time available, it may be necessary to scale
back to ensure quality data collection (so more villages that are closer to town than remote).



IMPORTANT NOTE ON SELECTED HOUSEHOLDS

e Selected households must confirm their participation in the cohort study before the field work
commences.

¢ Households selected must not participate in the focus group discussions conducted as part of
the research to ensure 1) their survey responses are based on their own household experience
and not influenced by others and 2) the research burden on participants is minimal.

e CARE Vietnam may wish to identify an additional four households (one in each commune) to
allow for any unforeseen changes on the day (these households will only be interviewed if one
drops out).

LIST OF HOUSEHOLDS FOR PRO-WEAI INTERVIEWS

Based on these criteria, the table below presents the communes and households proposed as likely
field sites. The selection was finalised by CARE Vietnam taking into account practicalities of available
transport and travel times between communes.

PROVINCE | DISTRICT | COMMUNE | VILLAGE HOUSEHOLD | FEMALE MALE RELATIONSHIP
ID CODE RESPONDENT | RESPONDENT | TO FEMALE
NAME NAME (E.G.
HUSBAND,
FATHER,
BROTHER)
Dien Muong | Commune 1
Bien Ang A
2
3
4
5
Commune 6
B
7
8
9
10
Son La Mai Commune 11
Son C
12
13
14
15
Commune 16
D
17
18
19




PROVINCE | DISTRICT | COMMUNE | VILLAGE | HOUSEHOLD | FEMALE MALE RELATIONSHIP
ID CODE RESPONDENT | RESPONDENT | TO FEMALE
NAME NAME (E.G.
HUSBAND,
FATHER,
BROTHER)

20

SUGGESTED FIELD SCHEDULE

The research team will be divided into two teams, with one team collecting data in Dien Bien, Muong
Anh District and one team in Son La, Mai Son district.

Each team will have 5 days for data collection in each province/district.

The pro-WEAI part of the team will consist of 4 research assistants in total (2 teams of 2 with one team
in each Province).

Each research assistant will interview one household (man and woman) each day, meaning that two
households are interviewed per day.

Ideally each Pro-WEAI team would have two female research assistants and preferably they would be
able to speak both Kinh and Thai.

A field schedule for conducting the pro-WEAI interviews might look as follows:

DIEN BIEN SON LA
MUONG ANG MAI SON

Each research assistant will interview one household per day (i.e. survey both male
and female in the household) Four research assistants will be divided into 2 teams of

DATE 2 with one team in each Province. They should collect 2 households a day working in
parallel to each other.
20/04/19 Saturday Travel Son La to Dien Saturday Commune | 2 surveys
Bien C completed
22/04/19 Monday Commune | 2 surveys [§ Sunday Commune | 2 surveys
A completed C completed
23/04/19 Tuesday Commune | 2 surveys [ Monday Commune | 1survey
A completed C completed
24/04/19 Wednesday Commune | 1 survey Monday Commune | 1survey
A completed D completed
24/04/19 Wednesday Commune | 1 survey Tuesday Commune | 2 surveys
B completed D completed
25/04/19 Thursday Commune | 2surveys [} Wednesday | Commune | 2 surveys
B completed D completed
26/04/19 Friday Commune | 2 surveys [{ Thursday
B completed
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PRO-WEAI CHEAT SHEET :)

EACH EVENING YOU NEED TO:

1. Collect the completed hard copy pro-WEAI survey forms from the research assistants.
You should receive 2 proWEAI survey forms from each researcher — one for the man and

one for the woman. This is a MUST!
2. Save the completed e-copies of:

e the qualitative data entry form labeled by household

e the photographs (should be in a folder labelled by household)

You can be flexible for the qualitative data entry form but they cannot be more than one

night behind.

CHECK LIST BEFORE LEAVING FIELDWORK

At the end of your fieldwork in each province you should have a total of 20 completed

survey forms in your suitcase!

You should have saved on your hard drive 20 folders labelled by household (1-10 in Son La
and 11-20 in Dien Bien). Inside each folder should be a qualitative data form and a tonne of

photographs.

PLEASE CHECK YOU HAVE THIS DATA! THANK YOU LADIES!
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BIEU MAU NHAP DU LIEU BINH TINH NGHIEN CU'U PRO-WEAI — CARE VIET NAM

Tén phoéng van vién:

M3 dinh danh hé (ID):

Tén dap vién:

Tén x3/thon (ban):

Ngay:

G2 VAI TRO RA QUYET PINH TRONG
GIA DINH LIEN QUAN TO1 SAN XUAT
VA THU NHAP

CAU HOI

1. Ngudn thu nhap
chinh trong gia dinh
chi 1a gi? Chi con lam
viéc gi khac tao thu
nhap nira?

PAP VIEN DA NOI Gi

TRICH NGUYEN VAN
(Chon 2-3 céu trich dén cho
moi chi dé)

2. Chi va chdng c6
cung ra quyét dinh vé
nong nghiép khong?
D6 1a quyét dinh nao?




CAU HOI

3. Chj co t¥ minh ra
quyét dinh nao vé canh
tac/san xuat nong
nghiép khéng? o la
quyét dinh nao?

PAP VIEN DA NOI Gi

TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

4, Chéng chi ¢6 tu ra
quyét dinh vé canh tac
ca phé khong? bo 1a
quyét dinh nao?

5. Khi gia dinh chi cung
ra quyét dinh vé canh
tac, thi phu nit dnh
huéng tdi quyét dinh
dd & mrc nao, va ai la
ngudi cé tiéng néi cudi
cung/ra quyét dinh cudi
cung?

6. Chij c6 vui v&i cach ra
cac quyét dinh vé néng
nghiép hién nay trong




CAU HOI

PAP VIEN DA NOI Gi TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

gia dinh chj khong, hay
chi mudn thay déi trong
viéc ra quyét dinh?

7. K& tir khi chj b3t dau

tham gia du an cafe véi
CARE, cach nam gidi va

phu ni* ra quyét dinh vé
ndng nghiép cé thay doi
gi khéng?

G3 (A) TIEP CAN VON SAN XUAT

1. Chi va chéng cé cung
nhau ra quyét dinh vé
st dung thu nhap
khéng? Néu co, dé 13
thu nhap tir ngudn gi
(vd tr bdn qud ca phé)?

2. Chj c6é anh huédng tdi
murc nao trong cac
quyét dinh d6, va ai la
ngudi ra quyét dinh
cudi cng?




CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

3. Chji co mét minh ra
quyét dinh ndo vé sir
dung thu nhap khong?
Chi cé thé mot minh ra
quyét dinh vé loai chi
tiéu nao?

4. Tai sao lai co sw khac
biét vé mdrc d6 anh
hwédng clia ngudi vo va
chdng khi ra quyét dinh
vé s dung thu nhap?

5. Chi c6 nghi rang s6
thu nhap (s6 tién) ma
nguwoi phu nit va nam
gidi kiém dugc trong hd
anh hudng téi quan hé
cta ho khéng? Néu cé,
anh hudng thé nao?

G3 (B) TIEP CAN DICH VU TAI CHINH | 1. Cac khoan chj vay
cha yéu dung dé lam gi?
Ly do vay cua chij trong
2 ndm qua co thay doi
gi khéng? Thay déi thé
nao? Tai sao?




CAU HOI

PAP VIEN DA NOI Gi TRICH NGUYEN VAN
(Chon 2-3 céu trich dén cho

moi chi dé)

2. Khoan vay d6 d3
dwoc tra chua? Chjcé
trd dwoc khoan vay dé
dung han khong? Chi
dung chién lugc/cach
nao dé tra khoan vay
d6? Chi c6 gip kho
kh&n gi trong viéc tra
ng vay khéng?

3. Chi/gia dinh chj cé
khoan tién tiét kiém
nao khong?

4. Hién chj dang gtri/cat
tién tiét kiem & dau

5. Tai sao chi lai tiét
kiém?




CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

6. Ai c6 thé cac
khoan tién tiét kiém?
Dung tién tiét kiém?

7. Chi c6 ti€p can duwoc
cac khoan tiét kiém cua
thanh vién khac trong
hoé khéng? Trong nhitng
tinh hudng thé nao thi
chi dugc phép tiép can
cac khoan tiét kiém d6?

G4 PHAN BO THO1 GIAN 1. Trong ho chi, ai quyét
dinh vé viéc ai lam viéc
nha (vd: ndu nuéng, lau
don, 1y nudc va cli
dun)?

2. Ai quyét dinh vé viéc
ai sé cham séc cac
thanh vién gia dinh (tré
nhd, ngudi 6m, va/hodc
ngudi cao tudi)?

3. Cé truwong hop nao
chdng chi sé& gitp chi
lam cac viéc nha




CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

thuong nhat khong?
Viéc nay co xay ra voéi
cac ho khac trong céng
dong chi khéng?

4. Viéc nay xua nay ludn
luén nhuw thé hay la d3
c6 sy thay déi? Tai sao
chi nght la da c6 thay
déi?

5. Cac chi phu nit/anh
nam gidi nght gi vé mot
phu nit cé chéng giup
[am viéc nha?

6. Cac chi phu nit/anh
nam gidi nght gi vé mot
nguwoi dan 6ng giup vo
lam viéc nha?

G5 THANH VIEN NHOM 1. C6 t6/nhdm nao chi
muén tham gia ma




CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN
(Chon 2-3 céu trich dén cho

moi chi dé)

khéng thé khéng? Tai
sao chij lai mudn tham
gia vao loai t6/nhém
da? Tai sao chi lai
khdng thé tham gia?
Nam gidi c6 gdp phai
nhitng kho khan tuong
ty khong?

2. Viéc la thanh vién
mo6t nhdm tao co hoi
thé& nao (t&i mirc d6
nao) dé chj ti€p can cac
nguodn luc (vd: théng
tin, di lai, src mua)
trong thdn/ban? va bén
ngoai thén/ban?

3. C6 nhém nao duoc
cho la phu hgp hon cho
phu nit khong? Tai sao?

4. Viéc la thanh vién
mot nhom di thay doi
cudc sdng cua gia
dinh chi té1 muc nao?




CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

Chi c¢6 gap thach thuc
gi khi tham gia
khong?

5. Chj c6 thodai mai lén
tiéng trong nhém cla
minh khéng?

6. Chi thdy thoai mai noi
vé chd d@é ndo trudc
mat moi ngudi? Tai
sao?

7.Cé chl dé nao chj
wdc minh cé thé nai lén
trudc mat moi nguoi,
nhung lai khdng thé néi
[én khong? Nhitng rao
can nao can trd chij ndi
[én (tlr phia cd nhan va
toan cdng dong)?

G6 DI LAI 1. Ai dat ra cac quy tac
vé nhitng noi chi cé thé
di?




CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN
(Chon 2-3 céu trich dén cho

moi chi dé)

2. C6 khéac gi khéng néu
1 phu nit déc than
(chua cé gia dinh, ly
than, ly di) hay da c6 gia
dinh? Hodc néu cd y cé
con? Thé khi chéng cé
di vang thi sao?

3. C6 chi em phu ni¥
nao trong cong dong
khong lam theo nhitng
tuc 1&/quy dinh nay
khong? Tai sao va trong
truvong hop nao ho
khong lam theo?

4. Phuy nit trong céng
doéng nghi/cé thé nght
gi vé nhirng phu nir
khong lam theo nhu
vay?

5. Nam gidi trong cong
déng nghi/cé thé nght
gi vé nhirng phu nir

10



CAU HOI PAP VIEN DA NOI Gi TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

khong lam theo nhu
vay?

6. Phu ni* di lai nhiéu
hay it hon so vé&i truwdc
day? Tai sao chj nghi
viéc di lai cha phu ni¥
dang thay d6i?

G8 (B) TU' TIN VAO KHA NANG BAN | 1. Kiéu phu nit nao
THAN duwoc ngwdng mo trong
céng dong chi? Ai dugc
coi la mot phu niy tét va
tai sao?

2. Chj hay ta mét phu
nit trong cong déng
minh ma cé thé quyét
dinh céc van dé quan
trong trong cudc séng
cla cb y va thuc hién
cac quyét dinh d6?
Nguoi phu nlt nay nhu
thé& nao? Cuébc s6ng clia
c6 4y thé nao?

3. C6 nhiéu phu ni* nhw
nguwoi nay trong cong

11



CAU HOI

ddng chi khéng? Tai sao
c6/khéng?

PAP VIEN DA NOI Gi

TRICH NGUYEN VAN

(Chon 2-3 céu trich dén cho
moi chi dé)

4. Nhitng phu nir do
dugc danh gia thé nao:
trong con mat cua
nhitng phu nit khac?
trong con mat clia nam
gigi?

5. Chi nghTla mot nguoi
chdng s& nght gi néu vo
anh ta giéng nhu thé?

12
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HUONG DAN THAO LUAN NHOM

CHUAN BI

Kiém tra xem ngueoi tham gia/nghién ciru vién da thoai mai chua va co thé nhin va nghe thdy nguoi
khéc dé dang. Thiic ddy vién ngoi cung véi nhom, tro' Iy & gan dé va nguwoi ghi chép ciing ngéi gan
do.

BAT DAU

e Chao mirng tit ca moi nguoi va gidi thidu cac nghién ctru vién va dé nghi nguoi tham gia
tu gidi thi¢u ban than.

e Tién hanh hoat ddng khéi dong — cac Tro 1y nghién ctru s& dan dit.

e Giéi thiéu tong quan vé nghién ctru va muc dich — str dung gidy Giéi thiéu vé nghién ciru.
e Hoan thanh Xac nhan ddng y tham gia nghién ciru bang 1oi néi.

Chd dé 1: Qud trinh: Piéu gi dang dién ra trong cdc hoat déng déi thoai gic'i?

Chi va chéng da dang tham gia cdc hoat déng ddi thoai gi¢i. Thao ludn vdi nhau xem anh chi
da tham gia nhirng hoat dong gi/hoc dwoc gi trong d6 va muc dich cha cac hoat dong ddi
thoai gi¢i do la gi?

Sau khi d3 th3o ludn va cung nhau hoc tap vé nhirng hoat dong va nhirng gi da hoc nay, chj
hay viét tén cla, hodc vé& mot bire tranh cho mdi ndi dung ma chi da hoc/hoat déong trén 1
thé (1 thé mdiy) dé thé hién hoat ddng hoic hoc tap do.

Cha dé 2: Hiéu

Bay gi® ching ta s& x&p hang wu tién nhirng (thé) hoat ddng nay, nhwng trudc hét hay thao
ludn xem thé ndo trong sd nay chi nhé nhat hodc quan trong nhat véi (cac) chi? Nguoi ghi
chép ghi lai néi dung théo ludn.

Bay gi® phat cho mdi ngwdi tham gia mdt s6 1é cac cham dé xép hang wu tién mdi hoc
hdi/hoat ddng bing cac thé bang cac chdm nayl. Chij cé thé dung TAT CA cac chdm clia minh
dé danh gia cho MOT thé néu dé 1a hoat dong quan trong nhat, hodc chi cling cé thé chia
cac chdm cta minh ra (c6 thé dit 2 chdm vao 1 thé va 1 chdm con lai vao thé khac).

Khi nguoi tham gia hodan thanh hoat déng xép hang:

Béy gi®, hdy thdo luén vdi nhay va trd I&i cGu hdi “Tai sao chi dé cho diém xép hang theo
cdach ma chi da lam?”

Ho théo luén va xép hang. Ngudi ghi chép thi ghi chép lai cudc thdo luén

1 Hay dung céc s6 1é dé cho diém — vi du 3 chdm hay 5 chdm



H3y chia sé vé diéu ma cdc chi d3 thdo ludn vé nd, vé nhirng ndi dung ma chj d3 déngy,
cling nhu d3 khéng déng y. Nguoi ghi chép thi ghi chép lai cudc théo luén

Bay gi®, hay lap lai hoat ddng nay, nhung lan nay céc chi sé thao luin trong nhom “Diéu gi
da tao ra nhirng thay ddi ndi troi nhat?

a) trong ban than chj
b) trong gia dinh chi
c) trong cdng déng (nhédm nha san xuat, VSLA)

Sau d6, mot lan nira lai xép hang cac hoat dong/hoc tap véi cdc chdm mau khic nhau.

Danh thoi gian dé€ nhém thdo ludn va xép hang. Ngudi ghi chép thi ghi chép lai cube théo
lugn

Sau khi ngudi tham gia d3 binh chon xong, hdy d@ nghi ho thao luan va gidi thich vi sao ho
da c6 binh chon nhu thé:

Vi sao va bdng cdch nao ma hoat déng nay/hoc tdp nay da tao (khéng tao) ra su thay déi
va khdc biét trong ban thén chij, trong gia dinh cda chi va trong céng déng cua chi?

N&u mdt vai hoat ddng dugc xép hang thap thi hay tra 1&i vi sao lai thdp nhw vay? Nguoi ghi
chép thi ghi chép lai cuéc thdo luén

Chu dé (mang tinh lra chon): Cho nguwdi tham gia 4 tinh hudng viét trén gidy

Trong nhédm céc chi hdy doc cac tinh huéng va chon tinh huéng nao nhém muén dung dé
thao luan, si dung cdc cau hdi huwéng dan sau (Ngudi ghi chép thi ghi chép lgi cube thdo
lugn):

a) Chi/Anh nhin thay gi & tinh huéng nay? Piéu gi dang dién ra & tinh hudng nay?

b) Theo anh/chi, vi sao tinh huéng nay lai dién ra theo xu huéng nhu vay? ly do dan
dén nhirng diéu nay la gi?

c) So sanh vdi cudc séng cta anh/chi ,thi tinh huéng nay cé giéng/khac gi khdng? Anh
chi cam thay gi khi thay nhirng diém tuwong dong giira cudc séng cia minh va tinh
hudng/

d) Liéu cé thay déi gi sé dién ra trong tinh trang cla anh chi lién quan dén tinh hudng
nay? Néu cdé thi tai sao? Va néu khong cé thay ddi gi s& dién ra thi tai sao?

e) Trudc khi dugc tham gia cac 1dp tap huan cla du an CARE, anh chi ¢ thé nghisao vé
nhitng tinh huéng nay? Viéc tham gia cac hoat dong tap huan n3y d3 thay d6i goc
nhin va cach phan rng vdi tinh huéng nay cla cac anh chi hién nay ra sao?

Cac tinh huéng;

1. Mot anh chéng va chi vo di lam vé. Anh chéng di nghi vi cdm thay mét, con chi vo thi
ngay lap tirc bat tay vao lam cac viéc ndi tro gia dinh khac



2. Mot bé trai va mot bé gdi dang hoc bai. Ngudi me goi em bé gdi dén giup ba lam

Va

bép. Bé trai tiép tuc ngdi hoc

Vo bira téi cha gia dinh, ngudi b6 hoi con trai ca minh y kién cda cau vé viéc mua
mot thir & mdi. Vo cla éng va con gai cling ngdi dé nhuwng 6ng chéng da khdng hoi
y kién hai ngudi nay

Nguwdi vo phai lam viéc rat vat va dé cham sdc rudng vudn. thé nhwng ngudi chdng
lai 13 ngudi di thwong lwong, mac cd véi ngudi thu mua va ban cac san pham nong
nghiép ma ngudi vo tao ra. Sau khi ban san pham ndng nghiép, ngudi choongf lai
ngdi dé€m s6 tién thu dugc. Ngudi vo hdi xin tién chong dé mua cac van dung can
thiét cho gia dinh va dé tra tién hoc cho con.

Cht dé 3 Thay déi: Ho nghi nhi¥ng thay déi gi dé va sé dién ra trong twong lai qua viéc
tham gia vao cdc Déi thoai vé gidi ma ho dé tham gia?

Gio chung ta sé lam hoat dong “bang cau chuyén”:

Trudc day téi da & dau? (phdn dnh vé qua khi - trudce khi ho d3 tham gia bat ky déi
thoai vé gidi nao)

Bay gid t6i dang & dau? (phan anh vé hién tai — ké tir khi tham gia mot sé ddi thoai
veé gidi)

Trong twong lai tdi s& trd nén thé ndo? (mong mudn, khat vong cho twong lai)

Cé thé vé trén gidy két qua thao luan theo bang sau:

T6i da nhu thé nao? Nhin lai qua khi - trude khi tham gia bat ky mot hoat

ddng ddi thoai gidi nao

Téi hién nay nhu thé nao? Xem trong hién tai — K& tir khi tham gia cac hoat dong

dadi thoai gidi

T6i mudn minh tré nén thé Mong muén trd thanh nhu thé ndo trong tuong lai
nao?

Ngudi ghi chép thi ghi chép lai cuéc thdo lugn

Thao ludn vé thay déi tir QUA KHU t&i HIEN TAI:

Nhitng thay d6i d6 vi sao ma cé duwoc?
Ai d3 ho tro thay déi do?




e Taisao thay d6i dé lai quan trong v&i anh chj va vi sao?

Lwu y: nguyé&n nhan tao ra sy thay d&i cé thé khdng chi lién quan dén cac hd tro cla dy an
TEAL/CARE. Thuic day vién hdy tim hiéu cac ngudn tao ra sy thay ddi nay, vi du nhu “nh& cé
internet” chang han

H3y thao ludn vé nhitng gi can phai dién ra dé tao ra duwgc mot twong lai véi nhitng thay déi
t6t dep vé binh dang gidi? Lam cach nao dé diéu nay cd thé xay ra?

Két thic Thao Luan Nhém

Chon mét trong cac cach dudi day dé duoc nghe phan hoi lai cia ngudi tham gia thao luan
sau budi thdo luan

- Hoi ngudi tham gia vy kién cla ho vé ndi dung va qua trinh thao luan, nhd ho tém tat
lai nhitng néi dung ma ho cho 13 quan trong nhat

- Ngudi ghi chép tém lwoc lai ndi dung thao ludn nhdm; ngudi huwdng dan thao luan
nhédm héi ngudi tham gia néu cac tdm lwoc nay d3 ndm bat hét cacy cla ho hay
chuwa? Né&u chua thi o gi can b6 sung?

- NGuoi thac day thao luadn nhan manh lai muc dich cba thao luadn nhém I&n va héi
thanh vién tham gia thao ludn néu anh ta/cé ta d3 quén ndi dung quan trong nao
hay khong.

Nguoi ghi chép thi ghi chép lai cuéc thdo ludn

Cam o'n ngwoi tham gia vé thoi gian cha ho va sau d6 thi phat tién ho trg’ dé cam on thoi
gian ma ho da danh dé tham gia nhém



CAU HOI NGHIEN cU'U

Tai sao va nhu thé nao cac quan hé vé gidi da bién déi, phu nir d3 duwoc nang quyén (hodc
khong dugc nang quyén?) thong qua cac “Déi thoai vé gidi” ma dy an d3 t6 chc?

1. Tién trinh — Ho d3 tham gia cac hoat ddng binh dang giéi nao?

2. Hiéu/DPanh gid — Ho nghi gi/nhan xét gi vé cac ndi dung nay? Chuing cé hitu ich hay
khong? Va ho da thu lwvgm duogc gi sau khi tham gia hoc tap?

3. Thay d6i — Cac Ddi thoai gidi nay di tao ra (hay khong tao ra) nhirng thay déi gi? Ho
nght diéu gi da tao nén (hodc khdng taoj nén) nhirng thay déi do?

GO1Y CACH DAT CAU HOI

Trudc tién, hay hoi nhitng cdu hdi mé& nhu “anh chj cé thé cho vi du? “xin 16i, anh chi giai
thich thém duoc khong?”, “tdi c6 hiéu nham y anh chi khéng?”

Cuéi cung, - hdy héi nhiéu cdu hdi md: néu ho khdng dé cip dén viéc ra cdc quyét dinh vé
ngudn luc tai chinh thi hdy héi “Lién quan dén quyét dinh vé tai chinh trong gia dinh anh chi,

cd gi thay doi vé viéc ai la ngudi ra quyét dinh khong? “nhirng thay déi cu thé |a gi?

Pé& tim hiéu thém thong tin vé chi thé va méi quan hé & cap ho gia dinh va cong dong:

LINH vU'C NHAN TO QUYET PINH

Kinh té Tiép can & kiém soat ngudn luc
Tang thu nhap

Tang tiét kiém

Dap &ng cac nhu cau co ban

Cé nhan Ra quyét dinh cd nhan
Viéc di lai
Théa man vé cong viéc
Ty tin

Gia dinh Sy ton trong

Ra quyét dinh trong gia dinh

Phan cong lao trong gia dinh, dac biét |la cac hoat dong ndi tr¢
Van héa — xa hoi Ra quyét dinh cla tap thé

Di chuyén lién quan dén cac hoat dong san xuat

Tén trong trong cong déng

Cac mang ludi xa héi mai

Quan sat nhirng thanh vién trong nhém dé dam bao moi ngudi déu cé co’ hdi chia sé:

Nhitng ngudi cé xu thé kiém sodt va an at ngudi khac: Hay cdm on ho vé nhitng déng gép
cla ho va chuyén sang hdi thém y kién nhitng ngudi khac. Nhac nhd nhém vé tam quan
trong cla viéc moi ngwdi déu tham gia chia sé quan diém, y kién cla ho



Thuc day cac thanh vién gilt im lang trong nhdm tham gia chia sé: Day thuwong 1a nhirng
ngudi cé suy nghi va nhi*ng quan sat sau. Hiy moi ho tham gia chia sé bang cach, vi du “Chi
Linh cé y kién riéng gi vé van dé nay mudn bo sung khéng?”
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EGD GUIDANCE NOTE

PRELIMINARIES

Check that participants/researchers are comfortable and able to see and hear each
other without difficulty. Facilitator to sit with the group, assistant nearby and
notetakers also nearby.

START

¢ Welcome everyone and introduction the researchers and ask participants to
introduce themselves.

¢ Conduct warm-up exercise — Research Assistants to lead.
e Give an overview of the research and its goals — use the Oral Informal Script.
e Complete the Oral Consent Form.
Theme 1: Process: what’s happening in the gender dialogue activities?
You and your husband have been participating in gender dialogue activities. Discuss
with one another what the various learnings/activities you’ve participated in
and what’s the purpose of these gender dialogue activities?
After you have discussed these activities and learnings together, write down the name
of or draw a picture of each learning/activity on a card (one per card) to represent
that activity or learning.
Theme 2 Understanding:
Now we’re going to rank these but first let’s discuss: which of these activities was
most memorable or most impressive for you? Note takers are recording the
discussion.
We are giving each participant some dots to rank each of the learnings/
activities using your dots.! You can put ALL your dots on ONE card if it is the most
important or you can divide your dots up (e.g. maybe you’ll place 2 dots on one card
and 1 dot on another card).

Once the participants have completed their voting:

Now we would like you to discuss among yourselves why you voted the way you
did.

They discuss and rank.

1 Use an odd number of dots —say 3 or 5 dots.



Please share what you talked about. Things you agreed about and maybe things you
did not agree about.

Now let’s do this again, but this time we want you to discuss among yourselves what
has brought about the most changes (differences):

a) within yourself

b) within your family

¢) within the community (producer group, VSLA)

Then, again rank the activities/learnings with different coloured dots.
They discuss and rank.

Now we would like you to discuss among yourselves why you voted the way you
did:

How and why did this activity/learning make a difference (or not) to
yourselves, within your family and or within your community? If some
activities were ranked low, why?

Scenarios (gptional) Give them four scenarios written on paper.

Please read these scenarios and among yourselves, pick which ones you would like to
discuss, using these questions [Prepare in advance]:

a) What do you see here? What is happening here?

b) Why do you think it is like that? What are the causes?

¢) How do these scenarios compare with your situation? How do you feel about that?
d) Do you expect any changes in relation to this scenario in your situation? Why or
why not?

Scenarios [Prepare in advance]:

1. A husband and wife return from a day working in the field. The husband rests
as he is tired, while the wife immediately starts to do the household chores.

2. A girl and a boy are studying. The mother calls the girl to come and help her in
the kitchen. The boy keeps studying.

3. At the dinner table, the father asks his son’s opinion about buying something
new. His wife and daughter are there but he does not ask them.

4. The wife works hard tending the crop. But it is the husband who is negotiating

with buyers to sell the produce from her hard labour. The husband is then counting
the money from selling the produce. The wife asks him for money for household items
and for sending their daughter to school.

Theme 3 Change: What changes do they think happened and will come about
in the future from participating in the gender dialogues?

We now would like you to participate in a storyboard activity. Please discuss these
questions and then write or draw on the paper in each box [Prepare beforehand - 2
copies]:



¢ Where | was? (reflecting on the past — before doing any gender dialogues)

e Where I am now? (reflecting on the present — since having done some gender
dialogues)

e Where | want to be? (Aspirations for the future)

Please discuss the changes from the PAST to the PRESENT [prepare beforehand]:
¢ What was involved in the change?
e Who supported it?
¢ What is important to you and why?

Note the sources of change may not be limited to the CARE project. Be sure to explore
other sources they mention — eg the internet.

Please discuss what needs to happen to achieve your FUTURE aspirations for change?
How might this happen?

Ending the FGD
Choose one of these ways to hear some final reflections:

+ Ask the participants to reflect on the discussion and summarise what were the
most important issues or points raised.

* A note-taker gives a short summary of the group’s views; the facilitator asks
participants if this was a good summary or not. Can they do better?

* The facilitator re-states the purpose of the FGD and asks participants if
anything important has been missed.

Thank the participants for their valuable time and distribute payments.



THE RESEARCH QUESTIONS:

How and why gender relations are transformed and women are empowered (or
not) via ‘gender dialogues’?

1. Process — What gender equality activities have they participated in?

2. Understanding/evaluation — What did they think about them? Were they
meaningful? What did they get from them?

3. Change — Have these promoted any changes (or not)? What do they think
are the reasons for these changes (or not)?

SUGGESTIONS FOR ASKING PROBING QUESTIONS:

First — ask open questions like: “could you give an example?” “sorry | don’t

understand”, “tell us more”.

Last — ask more specific open questions to fill gaps: If they have not mentioned
financial decision making: “Have there been any changes in who makes financial

decisions”, “what changes?”.

For the activities, DRAW OUT INSIGHTS ABOUT AGENCY AND RELATIONS AT
THE HOUSEHOLD AND COMMUNITY LEVELS:

DIMENSIONS DETERMINING FACTORS
Economic Access & control of resources
Increased income

Increased savings
Satisfaction of basic needs
Personal Personal decision-making
Mobility

Satisfaction from their work
Self-confidence

Family Respect

Family decision-making
Division of household chores

Socio-cultural Collective decision-making
Mobility by the productive work
Respect in the community

New social networks

Control dominant talkers. Thank them for their input and ask others to share.
Remind the group that it is important to hear from everyone — “that is one point of
view, does anyone have another point of view”?

Call on gquiet participants. They are often reflective thinkers and have wonderful
things to offer. Invite them to share with something like: “Linh, I don’t want to leave
you out of the discussion. Is there something you would like to add?”
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IDI guideline

Persons in charge: Huong (and Tam will support logistic, invite participants and get their
grant of inform consent for the interview).

No of interviews: 10 interviews with 10 people (6 women and 4 men) who have
participated all 4 sections of GD*

Incentive to participants: a top up mobile card with value of 100,000 VND

Interviews will be conducted via phone or other apps such as Zalo or Facebook messenger

IDI guidance

Introduction: | am a researcher with Australian university colleagues. | would like to discuss
with you about gender dialogues that you have attended in the last year (Nov 2020-March
2021) in order to learn from your experiences with those dialogues as well as changes in
your life since then. As Tam has already informed you, the interview will last around 1 hour
more or less, your information will be kept confidential and serve for research purpose only,
after completing the interview Tam will top up 100k to your mobile. You can refuse
guestions that you feel uncomfortable to answer, and stop the interview anytime you want.
However, your information will be very useful for us to understand better which gender
activities work best, and this is a way that you can contribute to the development of your
community, therefore | hope that you will try your best to complete this interview. | am
sincerely grateful for your participation.

Do you have any questions before | start?

Probing questions

1. Gender dialogue activities: what’s happening in the GD activities?

1.1.  You and your husband/wife have been participating in gender dialogue activities. Tell
me about the various learnings/activities you’ve participated in? What about the activities
your husband/wife participated in, with you or separately? [Try to phrase this as an
invitation to recall and not as a test  Be relaxed about their failure to recall much, tell
them they may remember more as the interview progresses.]

1.2.  What are your impressions about the GDs? Can you recall how the activities made
you feel?

1.3. What you think your spouse’s impressions were?

1.4.  Which of these activities was most memorable or made most of an impression for
you? Why?

2. Story of changes: what has brought about the most changes (differences):

a) Within yourself b) within your family and c) within the community (producer group, VSLA)

1 Gender training includes 5 sections of which each couple will be invited to participate in 3 sections together and 1 section either wife or
husband. Therefore, each woman and man will participate totally 4 sections of gender training.

1



2.1. What changes do you think happened from participating in the gender dialogues?
Can you think of anything you found is different from 2 years ago? [Try and keep the
questions simple — you can always follow up with a further question.]
Prompts

e Where you were? (reflecting on the past — before doing any gender dialogues)

e Where you are now? (reflecting on the present — since having done some gender dialogues)

e Where you want to be? (aspirations for the future)

If the respondent is not able to think of any change, | will give her/him one of scenario below

to ask his/her thoughts about that scenario to facilitate for their own story of change.

1. A husband and wife return from a day working in the field. The husband rests as he is
tired, while the wife immediately starts to do the household chores.

2. A girl and a boy are studying. The mother calls the girl to come and help her in the
kitchen. The boy keeps studying.

3. At the dinner table, the father asks his son’s opinion about buying something new.
His wife and daughter are there but he does not ask them.

4, The wife works hard tending the crop. But it is the husband who is negotiating with
buyers to sell the produce from her hard labour. The husband is then counting the money
from selling the produce. The wife asks him for money for household items and for sending

their daughter to school.

Probing questions for scenario:

a) What do you see here? What is happening here?
b) Why do you think it is like that? What are the causes?
c) How do these scenarios compare with your situation? How do you feel about that?

d) Do you expect any changes in relation to this scenario in your situation? Why or why not?

2.2. How and why did this activity/learning make a difference (or not) to yourselves,
within your family and or within your community? [suggest you ask this as a separate
question, after talking about possible changes in the family — focus on the individual then the
family then the community]

Please think of the changes from the PAST to the PRESENT:
e What was involved in the change?
e Who supported it?
e What is important to you and why?

e What would you like to happen in the future?
2



e What needs to happen to achieve your FUTURE aspirations for change? How might this happen?

THE RESEARCH QUESTIONS:
[This section below just for reminding me during the interview]

How and why gender relations are transformed and women are empowered (or not) via
‘gender dialogues’?

1. Process — What gender equality activities have they participated in?

2. Understanding/evaluation — What did they think about them? Were they meaningful?
What did they get from them?

3. Change — Have these promoted any changes (or not)? What do they think are the reasons
for these changes (or not)?

SUGGESTIONS FOR ASKING PROBING QUESTIONS:

First — ask open questions like: “could you give an example?” “sorry | don’t understand”,
“tell us more”.

Last — ask more specific open questions to fill gaps: If they have not mentioned financial

decision making: “Have there been any changes in who makes financial decisions”, “what
changes?”.

For the activities, DRAW OUT INSIGHTS ABOUT AGENCY AND RELATIONS AT THE
HOUSEHOLD AND COMMUNITY LEVELS:

DIMENSIONS DETERMINING FACTORS
Economic Access & control of resources
Increased income

Increased savings
Satisfaction of basic needs
Personal Personal decision-making
Mobility

Satisfaction from their work
Self-confidence

Family Respect

Family decision-making
Division of household chores
Socio-cultural Collective decision-making
Mobility by the productive work
Respect in the community
New social networks
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Note-taking during focus group discussions (FGD)/in-depth interviews (IDI)

1. Basic information: This should include following information:

Time/location of the interview (e.g. 10 am in Factory A)

Interviewer/FGD facilitator: (e.g. Huong, or Huong and Hue)

Interviewees/FGD participants (type and job): (e.g. decision maker, garment worker)
Basic information about the interviewees/FGD participants: name (if available), age,

gender, marital status, children.

For example:

Time: 10 am, 27/12/2019

Location: TNG Garment factory

Interviewer: Ngo Thi Thanh Huong

Interviewee: Decision maker _ female garment worker (Tool 3)
Participants’ information: Using following table for FGD participants

No. | Name in full Age Sex Marital Have any
status children?

1 Nguyen Thi B 25 Female Married Not yet

2 - - - - -

3 - - - - -

2. Interview/discussion contents: Must clearly capture the questions and answers for the
compilers/analyst to understand the story’s logic flow.
Note:

Take note along interview flow to show the exact context.

Verbatim record complete answers of respondents, do not omit, do not summarize, and
respect the truthfulness and the language that respondents used.

With FGDs: note who said what, link to their basic information as mentioned above.
During the discussions, can take note quickly and mark the answers of respondents as
person No. 1, No. 2 with the basic information from part 1, yet in the final notes, correct
respondents’ names should be put accurately next to their answers.

Take note along interview flow to show the exact context, logically and clearly
Describe/note participants’ emotional expressions or reactions (if any)

For example: Huong interviewed Ms. B
Huong: ....

B:....

Huong:

B:



3. Memo: Your evaluation of the interviews/discussions, please think and answer following
questions.

e What parts are easy and convenient to collect? Explain.

e What parts are inconvenient or seem like they will be challenging to collect? Explain.

e Is there a sensitive question for the participants? What happened? Why? What was your
response?

e How do you describe the physical, mental, or emotional condition of the study participants
on the questions? Is there a serious difficulty concentrating, remembering, or making
decisions regarding controversy information?

e With FDGs: Is the behavior/comment shared by the group or individual’s attitude?

e Arethere any incidents happening during the FGD or IDI? What are they?

Name of the file: follow this particular order Name of NOTE TAKER_Participant_Tool #_Location
(province)_The ordinal number of the IDI/FGD implemented on that day (this number is the
ordinal number of the note that this note taker took in the day, not of the whole team)

For example: the above interview was conducted by Huong with a female garment worker (CNM),
tool 3 (Cong cu 3) was used, and this IDI was the 3™ IDI done by Huong on that day. The file name
will be:

Huong_CNM_Co6ngcu3_TN_3
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* 3 collaborative technique used
to validate, organise and
interpret research data

* A space for researchers to
review and analyse information
and openly discuss successes,
failures and lessons learned in a
safe environment

* designed to stimulate thoughts
and gather and analyse multiple
perspectives



List 3 reflections about the
research methods for:
Research
process  * Pro-WEAI
* Gendered Participatory FGD
* FPAR/Co-researchers



What were the 2 or 3 most
What were  memorable or striking things
our key said by the women and by

findings?  the men?



* Mark the items that seem
most important for women,
and for men

Data Review  Mark similarities between
items

* Mark themes and patterns
across items



Data Theming

* Rearrange the sticky notes
into clusters that match the
themes you identified

* Give each cluster a label that
describes all the ideas behind
each theme

* Explain why you created your
themes in the way you did

* Now review each other’s
themes, to identify



On post-it notes, write one idea
per post-it note:

Cha”enges * What was difficult?
* Why was it difficult?

* What could be done differently
(if anything) next time and how?




* what do we think we might do
better or differently next time?

Sense-check: * Pro-WEAI
Lessons ‘ :GD
Learned * FPAR

* what might be possible?

* what are our next steps?



Final report: Gender Transformative Approaches to Agricultural Development with Ethnic Minority Communities in Vietnam

11.17 Appendix 17: Pro-WEAI Final Report

72



A Comparative Analysis

of Women’s Empowerment Qutcomes in Vietnam’s
TEAL Programme

Measuring gender transformation using pro-WEAI

August 2022



DISCLAIMER

The opinions expressed are those of TANGO International, and do not necessarily reflect those of
Murdoch University or CARE Vietnam. Responsibility for the opinions expressed in this report rests
solely with the authors. Publication of this document does not imply endorsement by Murdoch
University or CARE of the opinions expressed.

ACKNOWLEDGEMENTS

TANGO would like to acknowledge the contribution of Murdoch staff and CARE partners in Vietnam.
Thank you to Murdoch staff for their partnership in undertaking this survey activity. TANGO would
additionally like to recognise the outstanding household survey teams that carried out quantitative
survey data collection.



TABLE OF CONTENTS

D1 EYol T[4 1< PO U TP RO PRROPRR 2
ACKNOWIBAZEMENTS ...t e e e e e e e s e e et r e e e e eeeeeeeessabsbraaaeeaeeeaeesannssstasaeeaaaaaneas 2
e C=Tol U AV U o Yo' = 1 5
i 101 oo (¥ ot i o T o WO PP U TP PRRTOPPRTOPP 6
11 PUIPOSE OF The STUAY ..eviiiiiiiii e e st e e e e s e e e e s baee e s e nnes 6
1.2 Context and BackBroUNd ........coiiiiiiiie et e e e e s araeeeeaas 7

B |V 114 Voo [o] o =4V SO PPURURRRN 10
2.1 Study design and SAMPIING .....uvviiiiiiee e s e e e arees 10
2.2 AdAPLING PrO-WEAL ...coi ettt e e et e e e e st e e e s st ee e e s ssabaeeeeesnbteeeessnseeeessnnsens 11
2.3 Data ANalysSis LIMITations .....ueeii it s e e st e e s s b e e e s ssaraeeessnreeeeesans 12
B RESUILS ettt ettt b e e h bt e e b et e e hb e e e bt e e e hbee e hb e e e bb e e e nbeeebneeenreeennreas 13
3.1 ANQIYSIS OF RESUILS ..vveiiiiiiiiiie ettt e e e st e e e e s e e e e s ssabeeeessanbeaeeesssteeeessnnses 13
3.2 HOUSENOIA RESUILS ...ttt et ettt e et e st e e s sab e e sbaeesnbeesneeesneeenane 2
3.21 Household 1 = DB-NH-1F, IM ......uiiiiiiieiiieeiieee ittt ettt et st e e st esba e e sbeeesanees 2
3.2.2 Household 2 = DB-NH-2F, 2ZM ... ..ottt ettt ettt st s e s e e s 4
3.2.3 Household 3 = DB-NH-3F, 3M ......uuiiiiieiiieete ettt ettt et st sbe e s b e e s 6
3.24 HOUSENOIA 4 = DB-CS-4F, AM ...ttt ettt ettt et st s be e e s bee e snees 8
3.25 HoUSENOIA 5 = DB-CS-5F, 5IM ..cnniiiiiiiiiiiee ettt ettt ettt e s e e 10
3.2.6 Household 6 = DB-TT-6F, BIM ........ccoiiiiiiiiieiieeeiee ettt ettt e st e st e ssar e st e e sneee e 12
3.2.7 HOUSENOIA 7 = DB-TT-7F, 7IMl ..ce i eiieieiee ettt ettt ettt e st esnr e st e e sneee e 14
3.2.8 Household 8 = DB-NL-8F, 8IM .......ccocitiiiiiiiiiteeiite ettt esitee st et esireesnteesnreeseeeesneeesanee 16
3.29 Household 9 — DB-NL-9F, OM .......ciiiiiiiiiieeiite ettt ettt st e st e st esnr e s et e e sneeesaeee 18
3.2.10  Household 10 = DB-NL-10F, 10M ....cccccutiiiiiiriiieeeiieeeiieeeireesieeeseireesireesneeessaeeesreeessnseesas 20
3.2.11  Household 11 = SL-LN-11F, TIM ....ceiiiiiiiiiieiiieeeiiee ettt e et e eieeesieeesireesbeeesabeesbeeessneeenns 22
3.2.12  Household 12 = SL-LN-12F, 12M .....ccoiiiiiiiiieieeeiieeeitee ettt ettt e st esireesbeeessaseesbeeesnreenas 23
3.2.13  Household 13 = SL-LN-13F, 13M .....ccoiiiiiiiieiiiee ittt eitee st e st e sere e sieeessaeeesbeeesnneeeas 25
3.2.14  Household 14 — SL-D- 14F,1AM......coiiiiiiiiiieeiiee ettt ettt et site e siaeesate e sbeeesneeeeas 28
3.2.15  Household 15 = SL-D-15F,15M......cciiiiiiiiiiieiiiee ettt sree e s e e snee e 30
3.2.16  HoUSENOId 16 — SL-N-16F, 16M....uuuuuiiiiiiiiiiiiieiiieiieeeieeeeeeeeeeeeeeeeeee e e e e e e e e e e 32
3.2.17  Household 17 = SL-N-17F,17M .....ociiiiiieiiieeeiiee ettt ettt ettt ettt e e sree e b e e sareeesneeenas 34
3.2.18 Household 18 = SL-M-18F, 18IM......cccccutiriiiieiiireriieeeiee e sttt sree e sreeesreeesreeesree e sareeesneeenas 36

3.2.19  Household 19 = SL-M-19F, 1OM .....cccciiiiiiiiiiiiiiiteiee et 38



3.2.20  Household 20 — SL-M=- 20F,20M ....uuuuuiiiiieieeeieieeeeeeeeeeeeeeeee et e e e e e e e e e 40

3.3 Comparison of HOUSENOIA RESUILS .....cccceeeiiiiiiieeeee ettt e e e e e 41
APPLCAtioNS OF PrO-WEAL......uuiiieiie e ettt e e et e e e e e e e e e e st a bt e e aeeeaeeesessaassssrasaseeaeeaeesasnnnes 47
CONCIUSION .ttt ettt e b e et e s bt e e sttt e s bt e e s bt e e sabaeesabeeesabeeesabeeesabeeesabeeesneeenns 47
AN o] 01T o 1ol YU PPUURRS 51

6.1 Appendix 1: The Three Domains of Empowerment (3DE) .......ccceevieeiiieeeiieecciee e e eceeee e 52

6.2 Appendix 2: Methodological APProach .........ceeiieciieiiieiie e e e 53
6.3.1 Quantitative Data CollECtioN.......ccocuiii i 53
6.3.2 Construction of the Pro-weai INdeX.........ooceiiiiiiiiiiieniieee e 54
6.3.3 Adaptations running pro-weai for teal Project dATA........ccoiveiiie i 56
6.3.4 NGV @ 1 =Y o= PP SPPPRR 58

6.3 Appendix 3: Care Changes t0 PrO-WEAI ........ovi ittt e e e e e 60

6.4 Appendix 4: ROUNd 1 Case STUIES......uuiiiiiiiiiie ettt e et e e e sbee e e s s bee e e e e anees 63

6.5 APPENAIX 51 ACTONYIMS c.tiiiee e ettt setie e e e e et e e e s st te e e e ssbeeeeessasreeeessabeeeessaseaeeesessseneessnses 64

6.6 Appendix 4: DOcUMENTS CItEA ....uiiiiiiiiiiei e e e s s sbre e e e s ssnbeeeeesnnnes 65



EXECUTIVE SUMMARY

In 2018, The Centre for Responsible Citizenship and Sustainability at Murdoch University and CARE
Vietnam partnered on a research project titled, Analysing Gender Transformative Approaches to
Agricultural Development with Ethnic Minority Communities in Vietnam. The research, seeking to analyse
processes of gender transformation, utilised a survey-based index developed by USAID’s Feed the Future,
the International Food Policy Research Institute, and the Oxford Poverty and Human Development
Initiative. Participants in the Technologically Enhanced Agricultural Livelihoods (TEAL) project,
implemented by CARE Vietnam were engaged for the research study.

The survey index, pro-WEAI, was utilised by the research team to identify key areas of empowerment for
men and women and to support monitoring of TEAL project outcomes related to empowerment.
Murdoch and CARE engaged 20 households with project level WEAI in Dien Bien and Son La Province to
measure change in empowerment occurring within a two-to-five-year project cycle. Household data was
collected from identified female-and male- primary decision makers within a household. Data was
collected twice over the course of the project, once in April 2019 (Round 1) and once more in November
2021 (Round 2). Data was submitted in ODK to TANGO for quantitative analysis of the pro-WEAI results.

Prior to analysis of the data, TANGO adjusted the pro-WEAI index to produce scores at the individual and
household level. The results of the survey show improvement in empowerment for women in both
provinces. In Dien Bien, these improvements occur in both men and women’s empowerment, or 3DE
scores. In Son La Province, neither women nor men show significant increases in individual empowerment
across rounds and per their 3DE, however, higher pro-WEAI scores are comparatively gained through
reaching gender parity within the household. A large constraint for all household heads, especially for
women, comes from their intrinsic domains. Men across provinces have greater constraints in their
instrumental and collective domains compared to women.

The tool’s mixed methods approach proves less useful to the research’s investigation into how and why
gender transformation occurs as they are to the different spheres that are empowering for women and
men. Limitations to this comparative analysis are due to review of only quantitative data. Review of the
gualitative data which supplements the pro-WEAI modules will provide additional analysis and reasoning
as to why changes occurred. Further use of pro-WEAI will have more application with alignment of TEAL
project objectives to the tool.



1. INTRODUCTION
1.1 Purpose of the Study

In 2019, the Centre for Responsible Citizenship and Sustainability at Murdoch University partnered with
Cooperative for Assistance and Relief Everywhere in Vietnam (CARE Vietnam) on a research project
titled: Analysing Gender Transformative Approaches to Agricultural Development with Ethnic Minority
Communities in Vietnam. The research project, funded by the Australian Centre for International
Agricultural Research and implemented by CARE Vietnam, utilises qualitative and quantitative data from
CARE’s Technologically Enhanced Agricultural Livelihoods (TEAL) project (2018-2022) to analyse the
impact of participatory gender equality tools on gender transformation for TEAL participants. TEAL,
which operates in Dien Bien and Son La provinces of northern Vietnam, uses a gender transformative
approach? to ensure ethnic minority women’s role in the Arabica coffee value chain is visible and
respected and that they are productive producers.?

The research project had the following main objectives:?

e Provide an evidence base on how and why gender relations are transformed, and women are
empowered.

e Analyse the pathways to change in women’s empowerment that gender transformative
approaches achieve, especially for ethnic minority women in the Vietnamese context.

e Inform future agricultural development policy and programming (particularly in relation to the
intersecting barriers to economic inclusion of gender and ethnicity) and gender responsive
agricultural extension services.

Core to the quantitative analysis of Murdoch and Care Vietnam’s research is the use of the project-level
Women’s Empowerment in Agriculture Index (pro-WEAI), a survey-based index that builds on WEAI
which was originally produced for reporting at the regional and country level. WEAI was developed by
the United States Agency for International Development’s Feed the Future initiative, the International
Food Policy Research Institute (IFPRI), and the Oxford Poverty and Human Development Initiative. Pro-
WEAI focuses more explicitly on women’s agency and the varying outcomes that can change over a two-
to-five-year project cycle. The tool can be used to identify key spheres of (dis)empowerment at an
individual level, within a household, and a community, which supports more appropriate design and
targeted strategies to address gaps.

The use of pro-WEAI in the research to monitor project outcomes, as relates to women’s empowerment,
builds directly on CARE Australia’s Women’s Empowerment: Improving Resilience, Income and Food
Security (WE-RISE) programme in Tanzania, Malawi, and Ethiopia,* and on Oxfam, CARE International,

1 A gender transformative approach to agricultural development seeks to actively examine, question, and change
unequal gender norms as a means of achieving sectoral (productivity, food security, market access) and gender
equality outcomes. Sourced from Murdoch University. 2019. Measuring progress towards empowerment: Using
the pilot Project-level Women’s Empowerment in Agriculture Index with ethnic minority groups in Northern
Vietnam.

2 CARE. 2018. Technologically Enhanced Agricultural Livelihoods (TEAL).

3 Murdoch University. 2019. Measuring progress towards empowerment: Using the pilot Project-level Women’s
Empowerment in Agriculture Index with ethnic minority groups in Northern Vietnam

4 WE-RISE targets food insecurity by supporting women’s social and economic empowerment.



and SNV’s Vietham Women’s Economic Empowerment through Value Chain Enhancement (WEAVE)
project.’ The purpose of employing pro-WEAI for this research was also to support a foundation in the
TEAL programme for longitudinal research informing programme teams and participants about the
positive correlation between increased women’s empowerment and improved rural livelihoods and
agricultural productivity.

In 2019, TANGO International was hired to adapt and apply the pro-WEAI to the northern upland/ethnic
minority context and develop user-friendly tools and data analysis.® This report details the pro-WEAI
results over two rounds (Round 1 in 2019 and Round 2 in 2021). The results compare changes in
empowerment at the household level for each of the 20 households included in both rounds.

1.2 Context and Background

Defining Empowerment

Women’s empowerment is recognised as a crucial component of community and economic
development. It is highlighted in the United Nations Sustainable Development Goals (SDG), to which
many organisations working in development around the world have sought to align themselves. While
SDG 5: Gender equality prioritises women’s empowerment, targets and outcomes focused at women
and girls are also found in SGD 1: No Poverty , SGD 2: Zero Hunger, SGD 3: Good Health and Well-Being,
SGD4: Quality Education, SGD 6: Clean Water and Sanitation, SGD 8: Decent Work and Economic
Growth, SGD 10: Reduce Inequalities, and SGD 13: Climate Action.” These goals move beyond the
Millennium Development Goals’ gender targets, which have been criticised through a feminist lens as
being too siloed and restrictive. ® Even so, the SDG’s have been critiqued too for not addressing
underlying economic, social, or power structures that influence gender equity.® Monitoring women’s
empowerment in a way that is appropriate to country context and accounts for the multiple dimensions
and influential factors of empowerment is thus evidenced as crucial to shaping the role development
projects play in improving the wellbeing of women and girls.

While the term of women’s empowerment is widely used, multiple definitions of empowerment exist.
This results in different methodologies for measurement, suited to various contexts and motivations
(e.g., academic research, donor accountability, evidence-based policy influence, or identifying feminist
pathways to change).l® Many popular interpretations necessitate the need for redistribution of power
and/or underscore the significance of an individual’s power to make decisions — and have decisions that
are listened to and acted upon. Women’s empowerment initiatives are often encompassed by or

> WEAVE supports ethnic minority women to participate more effectively and equitably in three value chains.
Abbreviated WEAI was integrated to WEAVE’s baseline.

8 Murdoch University. 2019. Consultancy: Data Collection and Analysis Tool Development for the pro-WEAI —
Terms of Reference.

7 UN Department of Economic and Social Affairs. 2022. The 17 Goals.

& Consortium on Gender, Security and Human Rights. 2017. Feminist Critiques of the Sustainable Development
Goals; Kabeer, N. (2005), ‘Gender Equality and Women’s Empowerment: A Critical Analysis of the Third Millennium
Development Goal’, Gender & Development 13(1): 13-24.

9 Consortium on Gender, Security and Human Rights. 2017. Feminist Critiques of the Sustainable Development
Goals; see also Khandaker and Narayanaswamy 2020; Esquivel, V. (2016), ‘Power and the Sustainable
Development Goals: a feminist analysis’ Gender & Development 24(1): 9-23.

10 OXFAM. 2017. A ‘How To’ Guide to Measuring Women’s Empowerment: Sharing experience from Oxfam’s
impact evaluations.




partnered with gender equality, with women being agents in patriarchal systems that need to be
transformed. A popular framework by development practitioner Jo Rowlands, for example, divides
empowerment into three dimensions:

e Personal — development of a sense of self and individual confidence and compacity and undoing
the defects of internalised oppression;

e Relational — developing the ability to negotiate and influence the nature of a relationship and
decisions made within it; and

e Collective — involvement in political structure and collective action based on cooperation rather
than competition.?

Women'’s rights advocates and researchers, Lisa VeneKlasen and Valerie Miller, further use a
transformational perspective to interpret the personal and relational dimensions and replace the
collective dimension with:

e Environmental — changes operating in a broader context, both formal and informal.!

In defining women’s empowerment, economic sociologist, Naila Kabeer, emphasised the need for self-
generated self-respect and agency to make decisions, access and claim to resources, and achievement of
wellbeing outcomes. Within pro-WEAI and other WEAI tools, IFPRI operationalises Kabeer’s definition of
empowerment for the agricultural context into: the process by which people expand their ability to
make strategic life choices, particularly in contexts in which this ability has been denied to them; WEAI
focuses on women’s agency using individual-level data from male and female household members using
a survey designed for this purpose. Empowerment is further framed in WEAI as a multidimensional
construct. Intrinsic agency, or the power within, is the process by which one develops a critical
consciousness of one’s own aspirations, capabilities, and rights. Instrumental agency, or the power to, is
a strategic action to achieve one’s self-defined goals. Collective agency, or power with, is a joint action
to achieve shared goals. Having agency in a given domain leads to achievements that advance
empowerment.!? Consistent with observations on women’s empowerment, IFPRI excludes the concept
of coercive agency, or power over, which assumes that empowerment of an individual (e.g., women) are
made at the expense of another’s (e.g. men’s power.’® Table 1 presents additional details of these three
domains.

Table 1: Three Domains of Empowerment

Domain Definition

Intrinsic agency Power within - a sense of self-worth and right to bodily integrity. Indicators under
this domain are attitudinal in question.

Instrumental agency Power to —a woman'’s ability to create opportunities and make decisions on
issues important to her. Indicators focus on influence in household decision-
making.

11 Rahman, Md. Aminur. 2013. Women’s Empowerment: Concept and Beyond. Global Journal of Human Social
Science Sociology & Culture.

12 Malapit,H., Quisumbin, A., Meinzen-Dick, R., Seymour, G., Martinez, E. M., Heckert, J., Rubin, D., Vaz, A., &
Yount, K. M. (2019). Development of the project -level Women’s Empowerment in Agriculture Index (pro-WEAI).
World Development, 122, 675-692. https://doi.org/10.1016/j.worlddev.2019.06.018

13 Malapit, H., Quisumbing, A., Meinzen-Dick, R., Seymour, G., Martinez, E. M., Heckert, J., Rubin, D., Vaz, A., &
Yount, K. M. (2019). Development of the project-level Women’s Empowerment in Agriculture Index (pro-WEAI).
World Development, 122, 675—692. https://doi.org/10.1016/j.worlddev.2019.06.018



Collective agency | Power with — power drawn from working together with others.

Pro-WEAI is composed of 12 indicators organised into 3 domains of women’s empowerment (3DE) in
agriculture. The first domain—intrinsic agency—includes autonomy in income, self-efficacy, attitudes
about domestic violence, and respect among household members.?* The second domain—instrumental
agency—includes ability to visit important locations, work balance, access to and decisions on financial
services, control over use of income, ownership of land and other assets, and input into productive
decisions. ** Collective agency, represents the final domain and includes two indicators: group
membership and membership in influential groups.*®

Women’s Empowerment and Agriculture in Vietnam

Vietnam has made good progress in human development, with an average annual Human Development
Index (HDI) growth of 1.36 percent during the 1990-2018 period.?” As of 2019, Vietnam ranks 117th out
of 189 countries in the HDI and Gender Inequality Index.!® Vietnam still has areas of needed
improvement as evidenced by its high amount of violence against women by intimate partners (34.4
percent) and low number of women with an account at a financial institution (30.4 percent)® —issues
that contributed to an HDI loss value of 16.5 percent in 2019.2° COVID-19 exacerbated and created new
inequalities within these spheres. !

Agriculture has remained one of the top three sector’s contributing to Vietham’s economy for over a
decade.?? In 2019, women were more likely to be employed in subsistence agriculture than men,
accounting for 38 percent of women’s employment compared to men’s 36 percent.? In spite of their
large contributions to the sector, women made 1,409 VND ($0.06 USD) less in monthly earnings than
men and accounted for 65.4 percent of unpaid family workers.?*

In 2020, the unemployment and underemployment rate, which had been decreasing in recent years,
began to increase. COVID-19 was attributed to this increased rate, which also highlighted a gap between
urban and rural areas and men and women. In 2020, women were underrepresented in decision-making

1 Intrinsic agency refers to a sense of self-worth and right to bodily integrity. Indicators under this domain are
attitudinal in question.

15 Instrumental agency refers to a woman’s ability to create opportunities and make decisions on issues important
to her. Indicators focus on influence in household decision-making.

16 Collective agency refers to power drawn from working together with others.

17 UN Vietnam. 2019. Viet Nam has made significant Human Development progress with low increases in
inequality. Accessed 8 March 2022.

18 UNDP. 2021. Human Development Index- HDI dataset. Accessed 21 June 2022. https://hdr.undp.org/data-
center/human-development-index#/indicies/HDI

19 UNDP. 2021. Human Development Reports. -Dashboard 3: Women’s empowerment. Accessed 21 June 2022.
https://hdr.undp.org/data-center/documentation-and-downloads

20 UN Vietnam. 2019. Viet Nam has made significant Human Development progress with low increases in
inequality.

21 GSO. 2020. Report on Labor Force Survey 2020.

22 World Bank Database. 2021. Employment in agriculture (% of total employment) (modeled ILO estimate).
Accessed 10 May 2022

23 1L0. 2021. Gender and the labour market in Viet Nam*: An Analysis based on the Labor Force Survey.

24 GS0. 2020. Report on Labor Force Survey 2020.



jobs and the double burden?® for women also increased in comparison to men.2® Women engage in
unpaid domestic work, which can limit their opportunities for wage labour. According to the Viet Nam
Labour Force Survey, in 2019, women worked 20.2 hours per week completing domestic services like
cleaning the house, cooking, childcare, and family care, compared to an average of 10.7 hours for men.
Twenty percent of men surveyed further shared they spent no time on these activities at all.?’

Vietnam is actively working at the local and national levels to address gender inequality. Several
government and non-government agencies work on gender equality and women’s empowerment. The
local level includes women’s unions at provincial, district, and communal levels. These unions, which
strive to ensure women'’s rights and benefits in policy and community development, represent over 15
million members. They provide a socio-political space for women, including rural farmers, to voice their
concerns with gender inequality. Many legal provisions have also been passed, like the Land Law of
2013, of which Article 98 mandates inclusion of a husband and wife’s full name on a certificate of land
use rights, house assets, and other assets attached to land. However, the process of issuance of a Land
Use Rights Certificate is slow and not a well enforced process, limiting women’s access to land use
rights.2®

2. METHODOLOGY
2.1 Study design and Sampling

A cohort of 20 households was selected for this longitudinal panel study by CARE Vietnam and Murdoch
University. The research project, launched in August 2018 was initially expected to take place over 18
months. Due to multiple constraints and delays incurred by the COVID-19 pandemic, the actual project
length spanned 3.5 years. The project is now set to end in mid-August 2022. The selected households
were chosen from four communes in two districts—Muong Ang District (Dien Bien Province) and Mai
Son District (Son La Province)—where the TEAL project has been operating. From each commune, five
households were selected for the study. The resulting 20 households were engaged in qualitative and
guantitative (via the pro-WEAI survey module) interviews at two points of the research, once in April
2019 (Round 1) and once more in November 2021 (Round 2).2° Three of these households were
excluded from the study in Round 2 due to the following reasons: the household heads were not in
village at the time of interview or had moved to the city for work, one household’s lack of participation
in any gender trainings/dialogues, and an additional household’s refusal to be interviewed.

The research programme applies: 1) the pro-WEAI core survey module and 2) an in-depth qualitative
interview to the cohort of households over the course of the research. This report focuses on the pro-
WEAI core survey module only. In support of this quantitative component of the study, TANGO

25 The double burden refers to the workload of people who are responsible for paid work in addition to a
significant amount of unpaid (domestic) labor.

26 GS0. 2020. Report on Labor Force Survey: 2020.

27 International Labour Organization. 2021. Gender and the labour market in Viet Nam* An analysis based on the
Labour Force Survey.

28 FAO. 2019. Country Gender Assessment of Agriculture and the Rural Sector in Viet Nam.

2% Updated data collection dates were provided by the Murdoch University team.



developed a user-friendly survey tool in ODK for the core pro-WEAI survey modules (modules G1-GX).
The following criteria was used for the initial selection of households: *°

e TEAL participation: the female and husband or other significant male respondents within
selected households, must be an active participant in the TEAL project.

¢ Household composition: majority of households selected should be dual-headed and either the
female-head of household or both the female-head of household and male-head of household
must be direct beneficiaries of the intervention. Both the male and female household head are
included in data collection, with their responses used for the comparative analysis.

¢ Ethnicity: the majority of women targeted under TEAL are from the Thai ethnic minority group
and due to the spread of project interventions to date, households selected represent only
women from the Thai ethnic minority group (rather than Thai and H’'mong).

¢ Training attendance: both the female and male respondents within the household must have
been through all four of CARE’s gender dialogues that include activities adapted from the Social
Analysis and Action (SAA) and/or Gender Action Learning System (GALS) trainings for the ethnic
minority context in north Vietnam.

¢ Primary cash crop under production: households selected must be engaged in Arabica coffee
production and/or value chain activities.

2.2 Adapting pro-WEAI

The pro-WEAI score is composed of calculations from two sub-indices — the three domains of
empowerment (3DE) and the Gender Parity Index (GPI). 3DE is the weighted sum of 12 indicators that
contribute to an individual’s empowerment or disempowerment (see Appendix 1: The Three Domains of
Empowerment. The GPI compares the 3DE profiles of women and men, capturing both the average
empowerment gap3! among households or individuals lacking gender parity, and the proportion of
households or individuals achieving gender parity. Gender parity is achieved when a woman’s
achievements in the 3DE domains are at least as high as the male-head-of-household.

In the context of Murdoch and CARE’s research, all comparisons are done with male- and female-head
of households. GPI and pro-WEAI at the household level calculates the average empowerment gap
between the male and female-head of households. This contrasts with the original use and purpose of
pro-WEAI, which provides an aggregate score comparing the extent and level of empowerment within a
single sample of men and women. To adapt the tool to Murdoch and CARE’s research needs and
compare individuals within a household, pro-WEAI had to be adjusted to the household/individual level.
All but one household head comparison is done with husband and wife. One household (Household 2) is
done with brother and sister.

The pro-WEAI score is constructed by calculating the weighted average of the 3DE and GPI as follows:

pro-WEAI = (0.90 x 3DE) + (0.10 x GPI)

30 Murdoch University. 2019. Measuring progress towards empowerment: Using the pilot Project-level Women’s
Empowerment in Agriculture Index with ethnic minority groups in Northern Vietnam
31 The average percentage shortfall that a woman without parity experiences relative to her partner.



Pro-WEAI was adapted for increased relevance to the TEAL programme and northern Vietnam and
ethnic minority women context. These adaptations included adjustments to syntax (see Appendix 2:
Methodological Approach) as well as edit to or removal of questions.3? The Murdoch research team
provided threshold changes and justification to the TANGO team.33 CARE, in Round 1, dropped questions
and corresponding codes in the survey module that were irrelevant to the activities of the TEAL project.
Member IDs, which in the original pro-WEAI survey are used to identify each household member, were
replaced with GX (pre-filled codes) for the project. Appendix 3: Care Changes to Pro-WEAI provides
more details on CARE changes.

As the lead developer of the pro-WEAI index, IFPRI was engaged by TANGO for guidance and review of
Round 1 and Round 2 code files. The original weights to the pro-WEAI sub-indices remained the same
for this project (90 percent for 3DE and 10 percent for GPI). A few interview responses and questions
were included in Round 2, from IFPRI’s updated code list, that were not asked in Round 1. This change
was not determined to be a significant issue in the calculation of pro-WEAI indices.

2.3 Timeline Limitations

In Round 2, the TANGO data analysis team encountered several analysis challenges that affected the
overall timeline. Results for Round 1 needed to be reproduced based on improved Round 2 syntax,
mainly due to updated pro-WEAI guidance provided to TANGO since the Round 1 survey. A summary of
timeline limitations is presented in Table 2: Timeline Limitations and Mitigation Measures. A more in-
depth outline of procedures taken to address inconsistencies in methodology are provided in Appendix
2: Methodological Approach.

Table 2: Timeline Limitations and Mitigation Measures

Limitations Impact Mitigation Measures
Data collection delays in
Dien Bien due to COVID-
19

TANGO was provided
with only 35 observations | The missing observations limited a comparative

Completed surveys were not shared in February, The timeline for deliverable drafting and
delaying data analysis and report writing submission was adjusted to May

Round 1 data for the relevant
households are used to support Section

in I‘?’ound 2 compared to analysis for three households 3.3, which compares all households

40 in Round 1

Pro-WEAI syntax is

originally written for a Collaboration with IFPRI and senior data

Delays in adjusting the syntax to accommodate for

. analysts to adjust syntax to the
household-to-household analysis v ) y

household level for future use

sample of households
rather than a single

household
Syntax inconsistencies for
the GPI, 3DE sub Called attention to inconsistencies in the syntax for . .
- . ) Round 2 coding was updated and applied
indicators, and level of Round 2; required the rerunning of Round 1 data .
. . . to Round 1 for proofing
metric (household and delaying report writing
individual)

32 Murdoch University. 2019. Consultancy: Data Collection and Analysis Tool Development for the pro-WEAI —
Terms of Reference.
33 Murdoch University. 2019. Consultancy: Data Collection and Analysis Tool Development for the pro-WEAI —
Terms of Reference.




3. RESULTS
3.1 Analysis of Results

This comparative analysis uses survey results supplied by CARE Vietnam and Murdoch research team, in
Round 1 (May 2019) and Round 2 (March 2022) to compare changes in empowerment in each
household. To maintain the identity of participants, participants have been de-identified. Identifiable
information will only be made in reference to the province in which households are found.

Pro-WEAI operates under the assumption that women are disempowered in comparison to men.
Similarly, the Gender Parity Index (GPl) measures parity only for the woman of which a baseline of
relational empowerment is established by the man’s empowerment. As a measure of the extent and
depth of an individual’s empowerment, the three domains of empowerment (3DE) score is the only
score outputted for both men and women in the results tables.3* All indexes — 3DE, the GPI, and pro-
WEAI are calculated for the woman.

Reading the Briefs

Section 3.2 below presents, in 20 briefs, household specific analyses of Round 1 and Round 2 results.
Each household (excluding Households 2, 4, and 15) has two observations — one for the female-head of
household and one for the male-head of household. In each brief, survey results are presented for a
unique household in a table comparing the 3DE, GPI, and pro-WEAI scores, and sub-indicators between
household heads in Round 1 and Round 2.

The 3DE score is further broken down to analyse the indicators that contribute to empowerment for
each female and male-head of household. 3DE captures the weighted share of the 12 indicators and 3
domains in which a disempowered individual achieves empowerment. An indicator that contributes to
an individual’s empowerment, is known as adequate or achieved. Inadequate or inadequacy refers to an
indicator or domain that contributes to the disempowerment of an individual.

34 IFPRI. 2022. Pro-WEAI Glossary March 2022.



Appendix 1: The Three Domains of Empowerment (3DE) provides more information on the three
domains. An analysis of a woman’s (dis)empowerment compared to a man within the same household is
presented in the GPI and the average empowerment gap. 3DE and GPI allow a juxtaposition of
contributions to empowerment between male and female-head of households. Both scores culminate
into the pro-WEAI score, calculated only for the female-head of household.3*

For some households, data was not collected by the study team in Round 2. Or an observation was only
available for the female-head of a household (which prevents generation of a GPI and consequentially a
pro-WEAI score). In these scenarios, a comparison between rounds or heads in such a household is not
possible. Where data for such households are unavailable, the data gap is marked by a dash (-). In
Section 0, results are compared across households with discussion of any themes consistent across
households.

For 3DE and GPI, scores are defined in terms of empowerment.?® An individual whose 3DE score is at
least 0.75 has 75 percent adequacy across his or her 12 indicators and is considered empowered. An
individual with less than 0.75 is considered disempowered due to lack of achievement across indicators.
A household with a GPI score less than 1 lacks gender parity. These two scores, as a result, are coded
green for achievement and red for inadequacy or no achievement. For pro-WEAI, scores are based on a
range of high, medium, and low scores.?” Green indicates empowerment, or high adequacy and
achievement of indicators; yellow, disempowerment with a close or medium level of adequacy; and red,
disempowerment with low level of achievement across indicators.

A more in-depth description and interpretation of the meaning of each of the measures in the analysis is
provided in Table 3: Indicators and Descriptions. Colour coding in the ‘Interpretation of Results’ column
is further reflected in the household results tables for major scores in Section 3.2.

Table 3: Indicators and Descriptions

Indicator Description Interpretation of Results
3DE score The weighted sum of the 12 indicators. This is 3DE > 0.75: Empowered; at least 9 out

also known as the empowerment score. A of 12 (75%) of indicators were

person is considered “empowered” if at least 9 achieved or found adequate or less

out of the 12 indicators are achieved.®® The 12 than 25% of indicators are inadequate

indicators fall across three domains of

empowerment: intrinsic, instrumental, and 3DE < 0.75: Disempowered; less than

collective. 9 out of the 12 (75%) of indicators
were found adequate or at least 25%
of indicators are inadequate

35 Murdoch University. 2019. Measuring progress towards empowerment: Using the pilot Project-level Women’s
Empowerment in Agriculture Index with ethnic minority groups in Northern Vietnam.

36 Malapit,H., Quisumbin, A., Meinzen-Dick, R., et. al. 2019. Development of the project-level Women’s
Empowerment Index (pro-WEAI). World Development. 122: 675-692.

37 Murdoch University. 2019. Measuring progress towards empowerment: Using the pilot Project-level Women’s
Empowerment in Agriculture Index with ethnic minority groups in Northern Vietnam.

38 |n 2022, the adequacy score per IFPRI is 80%. Because 75% was used as the cut-off in 2019, the same cutoff is
used for this paper.



Percent (%)

Percent of individuals who achieved

0%: the single household member did

household. The closer a GPI is to one, the closer
a woman is to being as empowered as the man
in the household. GPl is only calculated for
women.

achieving empowerment. Typically, pro-WEAI analysis is not achieve empowerment, is
empowerment across a sample of households or individuals. In | disempowered, and has high
this study, analysis is per household, resulting in | inadequacy across in indicators
0% achievement or 100% achievement for a
single household head. 100%: the single household member
achieved empowerment, and high
adequacy across indicators
Gender Parity Gender parity achievement reflects a 3DE score | GPI=1: Gender parity is reached in the
Index (GPI) at least as high as that of the male-head of household

GPI <1: Gender parity is not reached

Number of dual-
adult households

Number of households that include a male and
female adult. In the case of the study, each
household will have two household heads.

Percent (%)
achieving gender
parity

The percentage of individuals who achieved
gender parity. The percentage (0% or 100%) is
calculated for only the female participant.

0%: Gender parity not achieved

100%: Gender parity achieved

Average
empowerment gap

The gender disparity with respect to a woman’s
male counterpart. The gap is only calculated for
a woman who has not achieved parity in the
household.

Where Igpris the average
empowerment gap

Igpr =0: Gender parity is achieved; the
woman has as high a 3DE score as the
man

I6p1 <0: gender parity has not been
achieved; the average percentage
shortfall a female-head of household
experiences with respect to the male

Pro-WEAI score

Pro-WEAI measures the achievement of the
empowerment threshold per individual. This is
measured through the 3DE score (given 90%
weight) and the GPI score (10% weight).

Where pro-WEAI is p:

p<0.62 is a low score; both GPI and
3DE are low

p=0.63-0.74 is a medium score;
achievement is limited by either both
or either GPI or 3DE

p=0.75 is a high score signifying
achievement of empowerment. These
scores reflect high 3DE and GPI

Scores with an * are marked to indicate a score that has been updated from initial Round 1 analyses.
These updates were made due to inconsistencies and inaccuracies identified in Round 1 syntax and
results that were initially produced in 2019. Such inaccuracies only apply to original Round 1 results and
have no impact on the analyses in this comparative analysis. The Round 1 results presented in this table
are more accurate than numbers generated in 2019. See the Appendix 2: Methodological Approach for
additional information.
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3.2 Household Results
3.2.1 Household 1 - DB-NH-1F, IM

In Household 1, DB-NH-1F is the female-head of household and lives with her husband DB-NH-1M and
their two children.

Round 1 Results

In Round 1, with a medium pro-WEAI score of 0.70, DB-NH-1F was not yet
considered empowered. The collective agency domain showed the
greatest achievement of empowerment for DB-NH-1F; she achieved
empowerment through both group membership and membership in
influential groups. Instrumental agency also had several achieved
indicators (visiting important locations, work balance, access to and
decisions on financial services, ownership of land and other assets, and
input in productive decisions). She did not have achievement in control
over use of income. Intrinsic agency was a domain in which DB-NH-1F felt
the least empowered. Respect among household members was the only
indicator in this domain where she was adequate, while autonomy in
income, self-efficacy, and attitudes about domestic violence were not
achieved. These inadequate indicators were also her top three contributors to disempowerment in the
household, contributing to 75 percent of her disempowerment.

Photo Credit: CARE Vietnam

Though DB-NH-1F was not considered empowered, there was gender parity within the household. Her
achievement (or lack of achievement) of indicators was at least as high as her husband, DB-NH-1M,
except in her intrinsic domain, which was lower in achievement than her husband due to her inadequacy
in attitudes about domestic violence and access to and decisions on credit and financial accounts and
other assets (instrumental). For DB-NH-1M, contributions to his disempowerment were evenly split
across intrinsic, instrumental, and collective agency. For both DB-NH-1M and DB-NH-1F, inadequate
indicators were shared in the intrinsic domain (autonomy in income, and self-efficacy) and the domain
of instrumental agency (control over use of income). Both shared empowerment in their intrinsic agency
through respect among household members with the greatest shared adequacy of indicators in the
instrumental domain (input in productive decisions, work balance, and visiting important locations). DB-
NH-1M had more contributions to his sense of disempowerment compared to DB-NH-1F through both
collective agency indicators (group membership and membership in influential groups). Ownership of
land and other assets (instrumental) was an additional indicator in which DB-NH-1M was inadequate
and that his wife achieved in Round 1.

Table 4: Empowerment Scores for Household 1

Household 1 - Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Men
Number of observations 1 1 1 1
3DE score 0.67 0.5 0.75 0.83

39 Numbers marked with an * were updated in Round 2 due to inaccurate syntax.
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% achieving empowerment 0 0 100 100
Gender Parity Index (GPI) 1* 0.9

Number of dual-adult 1 1

households

% achieving gender parity 100 0

Average empowerment gap 0 0.1

Pro-WEAI score 0.70 0.77

Comparing Round 2 Results

In Round 2, both DB-NH-1F and her husband make gains in empowerment. DB-NH-1F moves from a
medium score to a high pro-WEAI score of 0.77. DB-NH-1F sees gains in empowerment from indicators
that were disempowering to her in Round 1, particularly in her intrinsic agency which in Round 2 is as
high as DB-NH-1M. The top three contributions to her disempowerment in Round 1 (autonomy of
income, self-efficacy, and attitudes about intimate partner violence) are likewise now found to be
empowering in Round 2. Loss of empowerment, however, also occurred in indicators in which DB-NH-1F
was previously considered adequate: membership in influential groups (collective agency), respect
among household members (intrinsic agency), and control over use of income (instrumental agency).

Though DB-NH-1F reaches empowerment in Round 2, she loses the gender parity that was present in
the household during Round 1. DB-NH-1M'S empowerment increased and to a greater overall degree
than his wife’s, widening the empowerment gap from 0 to 10 percent. Like his wife, the indicators which
previously contributed to DB-NH-1M ’s disempowerment in Round 1 in intrinsic agency (autonomy in
income and self-efficacy), instrumental agency (access to decisions on credit and financial accounts), and
collective agency (group membership and membership in influential groups) now contribute to his
empowerment in Round 2. He remains disempowered in control over use of income with his wife, and in
Round 2, loses his previous adequacy in in respect among household members. In the second round, the
only indicator in which DB-NH-1M is empowered and DB-NH-1F is not, is in memberships in influential
groups (collective agency). These shifts in empowerment result in DB-NH-1M having more
empowerment in his collective agency than his wife in Round 2. This contrasts Round 1 in which DB-NH-
1F had full adequacy in both collective indicators and DB-NH-1M was fully inadequate.
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3.2.2 Household 2 — DB-NH-2F, 2M

In household 2, DB-NH-2F is the female-head of household and lives with her children, and her brother,
DB-NH-2M. Her husband visits their home once or twice a month.

Round 1 Results

In Round 1, DB-NH-2F was considered empowered with a high pro-WEAI score of 0.78. Intrinsic agency
held adequate empowerment in autonomy in income and attitudes about domestic violence. Under
collective agency (group membership and membership in influential groups), DB-NH-2F felt empowered
in both group membership and membership in influential groups. The domain of instrumental agency
also saw empowerment in all contributions except for work balance. Of the twelve contributions to
disempowerment, intrinsic agency (self-efficacy and respect among household members) played the
greatest role in her inadequacy of indicators. Instrumental agency, through the indicator of work
balance, was the third indicator lacking achievement.

Attainment of gender parity in the household also contributed to DB-NH-2F high pro-WEAI score in
Round 1. The two household heads shared empowerment in autonomy in income and attitudes about
domestic violence (intrinsic) and ownership of land and other assets (instrumental agency).
Disempowerment was shared in respect among household members (intrinsic). In the domain of
collective agency, where DB-NH-2F was empowered, the male-head-of-household, DB-NH-2M was
disempowered. He was found to be inadequate in both indicators of group membership and
membership in influential groups. His greatest number of contributions to disempowerment, however,
stemmed from a lack of instrumental agency. Input in productive decisions, access to and decisions on
credit and financial accounts, control over use of income, and ability to visit important places were
additional indicators found inadequate for him.

In some indicators of intrinsic agency where DB-NH-2F had contributions of disempowerment, the male-
head of the house achieved empowerment. These achievements for DB-NH-2M occurred in self-efficacy
and attitudes about domestic violence (intrinsic agency indicators). Work balance (instrumental) was
another indicator where DB-NH-2M had more achievement than his wife.

Comparing Round 2 Results

Data for Round 2 was not submitted for analysis. In 2021, the Murdoch team could not interview DB-
NH-2F or DB-NH-2M because they were in the city for work.

Table 5: Empowerment Scores for Household 2

Household 2 - Pro-WEAI Results

Round 1%° Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 -
3DE score 0.75* 0.42 -
Disempowerment score (1-3DE) | 0.25* 0.58 -

40 Numbers with an * are marked to indicate an updated score from initial Round 1 analyses.
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Gender Parity Index (GPI) 1* -
Number of dual-adult 1 -
households

% achieving gender parity 100 -
Average empowerment gap 0* -
Pro-WEAI score 0.78* -
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3.2.3 Household 3 — DB-NH-3F, 3M

In Household 3, DB-NH-3F is the female-head of household and lives with her husband, DB-NH-3M, and
their two children.

Round 1 Results

The female-head of household, DB-NH-3F, was not considered
empowered in Round 1. She had a medium pro-WEAI score of 0.63. For
DB-NH-3F, the intrinsic agency domain had the least achievement of
indicators, with respect among household members being the only
indicator considered adequate. The top two contributions to
disempowerment for DB-NH-3F came from this same domain: self-
efficacy and attitudes about domestic violence. Additional
disempowerment achievement under instrumental agency was
contributed through input in productive decisions and control over use
of income. In the same domain, she was empowered through ability to

visit important locations, work balance, access to and decisions on
financial services, and ownership of land and other assets.
Empowerment was achieved in both collective agency indicators of group

Photo Credit: CARE Vietnam

membership and membership in influential groups.

Gender parity was attained in the household in Round 1. Both shared empowerment in three
instrumental domain indicators: ownership of land and other assets, work balance, and visiting
important groups. They also shared several of the same sources of disempowerment. For both DB-NH-
3F and her husband, DB-NH-3M, instrumental indicators, in particular, contributed to over a third of
their disempowering indicators. Under their intrinsic agency, autonomy in income and self-efficacy were
found to be inadequate for both household heads, whilst sharing empowerment in respect among
household heads. Similarly, through the instrumental agency domain, neither input in productive
decisions, nor control over use in income were found adequate for either head. The sole indicator which
contributed to disempowerment for DB-NH-3F but not her husband was attitudes about domestic
violence. On the other hand, whereas attitudes about domestic violence (intrinsic) and ownership of
land and other assets (instrumental agency) are achievements for DB-NH-3F, for DB-NH-3M these two
indicators contributed towards his disempowerment. Tam additionally had no achievement in collective
agency. DB-NH-3F thus not only reached gender parity but also attained greater empowerment than DB-
NH-3M in Round 1.

Table 6: Empowerment Scores for Household 3

Household 3 — Pro-WEAI Results

Round 1* Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.58 0.42 0.67 0.83
% achieving empowerment 0 0 0 1

41 Numbers with an * are marked to indicate an updated score from initial Round 1 analyses.
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Gender Parity Index (GPI) 1* 0.8
Number of dual-adult 1 1
households

% achieving gender parity 100 0
Average empowerment gap 0* 0.2
Pro-WEAI score 0.63* 0.68

Comparing Round 2 Results

In Round 2, there is a slight increase in DB-NH-3F’S 3DE and pro-WEAI scores; however, she is still
considered unempowered. DB-NH-3F makes gains in intrinsic agency (self-efficacy and autonomy in
income) and instrumental agency (input in productive decisions). She also maintains achievement in
instrumental indicators of ownership of land and other assets, access to and decisions on credit and
financial accounts, and ability to visit important locations. Group membership (collective agency) also
remains an empowering domain for her. However, Round 2 shows continuations of disempowerment
from Round 1 through attitudes towards domestic violence (intrinsic) and control over use of income
(instrumental). Furthermore, two indicators, which were adequate in Round 1 for DB-NH-3F,
membership in influential groups (collective) and respect among household members (intrinsic), in
Round 2 contribute to her disempowerment.

She loses her gender parity with DB-NH-3M, whose number of achieved indicators increase to the point
of greater empowerment in Round 2. In Round 2, DB-NH-3M, gains in every domain where he did not
previously hold achieved empowerment in Round 1 — except for in control over use of income
(instrumental agency). Control over use of income (instrumental) remains a shared contribution to
disempowerment for both DB-NH-3F and DB-NH-3M in Round 1 and 2. Round 2 also shows a new
contribution to disempowerment for both household heads through respect among household
members (intrinsic). Respect among household members was a shared contribution to both heads’
empowerment in Round 1.
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Household 4 — DB-CS-4F, 4M

In Household 4, DB-CS-4F is the female-head of household. She lives with her husband, DB-CSCS-4M and
one of their four children.

Round 1 Results

In Round 1, DB-CS-4F did not achieve empowerment. She had a low pro-WEAI score of 0.46, with each
domain having inadequate indicators. She only achieved empowerment in respect among household
members (intrinsic); ownership of land and other assets, work balance, and ability to visit important
places (instrumental agency); and group membership (collective agency). Within intrinsic agency,
autonomy in income, self-efficacy, and attitudes about domestic violence were not achieved. These
intrinsic indicators were also the top three contributors to her disempowerment, making up 43 percent
of her total contributions to disempowerment. And while she achieved empowerment in the collective
agency domain of group membership, membership in influential groups was not achieved. She did not
have adequacy in the instrumental indicators of input in productive decisions or control over use of
income.

DB-CS-4F's pro-WEAI score is further decreased by the lack of gender parity in the household. While DB-
CS-4M was not considered empowered in Round 1 either, he achieved more empowerment than his
wife through his intrinsic agency (autonomy in income and self-efficacy) and instrumental agency (input
in productive decisions, ownership of land and other assets, access to and decisions on credit and
financial accounts, and ability to visit important locations). Shared disempowerment occurred in
attitudes about domestic violence (intrinsic), control over use of income (instrumental), and
membership in influential groups (collective). For some indicators in which DB-CS-4M was adequate,
namely, in the intrinsic indicators of autonomy in income and self-efficacy, and the instrumental
indicator of input in productive decisions, DB-CS-4F was inadequate. DB-CS-4M did not achieve
empowerment through the collective agency domain, whilst his wife at least achieved agency through
group membership. DB-CS-4F also achieved empowerment through respect among household
members, but her husband did not. They both shared empowerment in the instrumental agency domain
— ownership of land and other assets and ability to visit important locations.

Comparing Round 2 Results
Household 4 was not included in the Round 2 survey.

Table 7: Empowerment Scores for Household 4

Household 4 — Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 - -
3DE score 0.42 0.5 - -
% achieving empowerment 0 0 - -
Gender Parity Index (GPI) 0.83 -

42 Numbers with an * are marked to indicate an updated score from initial Round 1 analyses.
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Number of dual-adult 1 -
households

% achieving gender parity 0 -
Average empowerment gap 0.17 -
Pro-WEAI score 0.46 -
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3.2.4 Household 5 —- DB-CS-5F, 5\M

In Household 5, DB-CS-5F is the female-head of household. She lives with her husband, DB-CS-5M and
their two children.

Round 1 Results

In Round 1, DB-CS-5F was not considered empowered. She had a medium
pro-WEAI score of 0.63. Intrinsic agency had achievement in the
indicators of autonomy in income and self-efficacy. There was no
achievement in attitudes about domestic violence or respect among
household members. These latter two contributions to her
disempowerment were the top two constraints to her empowerment.
Still, instrumental agency had the largest proportion of indicators that
contributed to her disempowerment (60 percent). Work balance (the
third largest disempowering indicator), control over use of income, and
ability to visit important locations contributed to her disempowerment as
well. The instrumental domain indicators that were found to be adequate
include the following: input in productive decisions, ownership of land
and other assets, and access to and decisions on credit and other financial
accounts. Of the three domains of empowerment, collective agency was the only domain with
achievement in each indicator (group membership and membership in influential groups).

Photo credit: CARE Vietnam

Gender parity was achieved for DB-CS-5F in Round 1. DB-CS-5F had a lesser number of indicators that
contributed to her disempowerment than her husband, DB-CS-5M. DB-CS-5M’s contributions to
disempowerment were particularly reflected in the domains of intrinsic agency (autonomy in income,
self-efficacy, and attitudes about domestic violence); instrumental (input in productive decisions,
control over use in income) and collective agency (group membership and membership in influential
groups). DB-CS-5F and her husband had nearly the same percentage of disempowerment in their
intrinsic agency at 40 percent and 43 percent respectively. In this domain, only attitudes about domestic
violence were a shared indicator. All other intrinsic indicators had variances in empowerment: intrinsic
indicators of autonomy in income and self-efficacy were only achieved by DB-CS-5F, while only DB-CS-
5M achieved adequacy in respect among household members. Whereas input in productive decisions,
group membership, and membership in influential groups was achieved for DB-CS-5F, they contributed
to DB-CS-5M’s disempowerment. The household heads only shared achieved indicators in the
instrumental domain: ownership of land and other assets and access to and decisions on credit and
financial accounts.

Table 8: Empowerment Score for Household 5

Household 5 — Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1

43 Numbers with an * are marked to indicate an updated score from initial Round 1 analyses.
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3DE score 0.58 0.42 0.75 0.67
% achieving empowerment 0 0 1 0
Gender Parity Index (GPI) 1* 1

Number of dual-adult 1 1

households

% achieving gender parity 100 100

Average empowerment gap 0* 0

Pro-WEAI score 0.63* 0.77

Comparing Round 2 Results

DB-CS-5F's pro-WEAI score increases between rounds. In Round 2, her pro-WEAI score is high at 0.77.
The number of indicators contributing to her disempowerment decrease. Ability to visit important
locations (instrumental) no longer contributes to her disempowerment as it did in Round 1. She
maintains her empowerment in autonomy in income (intrinsic); input in productive decisions, ownership
of land and other assets, access to and decision on credit and financial accounts (instrumental); and
within the collective domain — group membership and membership in influential groups. She also gains
adequacy in attitudes about domestic violence (intrinsic). Three indicators that contribute to her
disempowerment in Round 1 remain in Round 2: respect among household members (intrinsic), and
control over use of income and work balance (instrumental).

Household 5 maintains its gender parity in Round 2. DB-CS-5F continues to have more achievement in
her 12 indicators (75 percent) than DB-CS-5M (67 percent). DB-CS-5M shows improvement in his own
empowerment between rounds, although not enough to be considered empowered. DB-CS-5M, in
Round 2, has indicators from each domain that continue to contribute to his disempowerment from
Round 1. In his intrinsic agency, autonomy in income remains as an inadequate indicator; instrumental
agency has inadequacy through control over use of income; and the domain of collective agency
maintains inadequacy in membership in influential groups. In Round 2, respect among household
members (intrinsic) and control over use of income(instrumental) appear for DB-CS-5M in both
household heads as shared disempowering indicators. In Round 1, respect among household members
was only disempowering for DB-CS-5F; control over use in income was disempowering for both across
rounds. DB-CS-5M gains adequacy in the intrinsic domain through his self-efficacy and attitudes about
domestic violence. He gains additional adequacy in the instrumental domain through input in productive
decisions, and adequacy in the collective domain through group membership.
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3.2.5 Household 6 — DB-TT-6F, 6M

In Household 6, DB-TT-6F is the female-head of household. She lives with her husband, DB-TT-6M, and
their two children.

Round 1 Results

In Round 1, DB-TT-6F was not considered empowered with a medium pro-
WEAI score of 0.69. She achieved empowerment in the intrinsic agency
domain indicators of autonomy in income and attitudes about domestic
violence, but there was no adequacy in self-efficacy or respect among
household members. Autonomy in income and attitudes about domestic
violence are the top two indicators contributing to her disempowerment.
Many of her instrumental agency indicators were achieved: input in
productive decisions, ownership of land and other assets, access to and
decisions on credit and financial accounts, and work balance. There was
no achievement in control over use of income or ability to visit important
locations. Control over use of income was the third highest contributor to

Photo credit: CARE Vietnam DB-TT-6F’s disempowerment. Collective agency had adequacy in both

indicators of group membership and membership in influential groups.

Instrumental and Intrinsic agency both made up 50 percent of DB-TT-6F ‘s pro-WEAI contributions
towards disempowerment.

Gender parity was not achieved in Round 1. While both household heads shared empowerment through
many instrumental indicators (input in productive decisions, ownership of land and other assets, access
to and decisions on credit and financial accounts) and collective agency (group membership and
membership in influential groups). The male-head-of-household, DB-TT-6M had a higher 3DE score than
his wife. Intrinsic agency contributed the most to his disempowerment through attitudes about
domestic violence and autonomy in income. Work balance (instrumental agency) also contributed to his
disempowerment. No indicators that contributed to disempowerment in the household were shared by
both household heads.

Table 9: Empowerment Scores for Household 6

Household 6 — Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.67 0.75* 0.75 0.58
% achieving empowerment 0 100 100 0
Gender Parity Index (GPI) 0.89 1
Number of dual-adult 1 1
households

44 Numbers with an * are marked to indicate an updated score from initial Round 1 analyses..
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% achieving gender parity 0 1
Average empowerment gap 0.11 0
Pro-WEAI score 0.69 0.77

Comparing Round 2 Results

DB-TT-6F is considered empowered in Round 2 with a high pro-WEAI score of 0.77. An intrinsic indicator,
which was also seen to disempower DB-TT-6F in Round 1, remained in Round 2: respect among
household members. She loses achievement in autonomy in income (intrinsic) and work balance
(instrumental) in Round 2. However, she gains in adequacy in self-efficacy (intrinsic) and control over
use of income (instrumental), which contributes to her increased empowerment.

In Round 2, gender parity is attained. The average empowerment gap closes (decreasing from 11
percent to 0 percent) and DB-TT-6F surpasses her husband in indicators that contribute to her
empowerment. Whereas DB-TT-6F loses autonomy in income (intrinsic) as a contributing indicator of
empowerment, this remains a contribution to disempowerment between rounds for her husband. In
Round 2, DB-TT-6M, like his wife, also becomes disempowered through respect among household
members. DB-TT-6M loses adequacy in indicators where he previously had achievement in Round 1.
Control over use of resources (instrumental) in addition to both collective agency indicators (group
membership and membership in influential groups) are lost. These are indicators in Round 2 that also
only contribute to DB-TT-6M'’s disempowerment. DB-TT-6F maintains her adequacy in collective agency
through Rounds 1 and 2. In Round 2, the two household heads share empowerment in intrinsic agency
(self-efficacy and attitudes towards domestic violence) and instrumental agency (input in productive
decisions, ownership of land and other assets, access to and decisions on credit and financial accounts,
and ability to visit important locations).
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3.2.6 Household 7—- DB-TT-7F, TM
In Household 7, DB-TT-7F is the female-head of household. She lives with her husband, DB-TT-7M.

Round 1 Results

DB-TT-7F was not considered empowered in Round 1. She had a medium
pro-WEAI score of 0.69. In intrinsic agency, she achieved empowerment in
her autonomy in income, attitudes about domestic violence, and respect
among household members. Self-efficacy was found to be an inadequate
indicator for the intrinsic domain. Instrumental agency had the greatest
number of indicators that contributed to her disempowerment. She was
adequate in input in productive decisions, ownership of land and other
assets, and ability to visit important locations. However, her instrumental
agency lacked achievement in work balance, access to and decisions on
financial services, and control over use of income. She was considered
adequate in both collective agency indicators (group membership and

Photo credit: CARE
Vietnam

membership in influential groups). The largest contributors to
disempowerment for DB-TT-7F were self-efficacy (intrinsic), followed by
access to and decisions on credit and financial accounts and control over use
of income (instrumental).

Gender parity was not achieved in the household. DB-TT-7F’s husband, DB-TT-7M, achieved greater
empowerment than his wife with an average empowerment gap in the household of 11 percent. He
shared disempowerment with his wife in two indicators, self-efficacy (intrinsic) and control over use of
income (instrumental). Similarly, they shared empowerment in intrinsic agency through autonomy in
income and respect among household members; instrumental agency through input in productive
decisions, ownership of land and other assets, and ability to visit important locations; and both
collective agency indicators: group membership and membership in influential groups. Attitudes about
domestic violence (intrinsic agency) was the only indicator that contributed to DB-TT-7M’s
disempowerment and did not for DB-TT-7F.

Table 10: Empowerment Scores for Household 7

Household 7 — Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.67 0.75* 0.75 0.75
% achieving empowerment 0 0* 100 0
Gender Parity Index (GPI) 0.89* 1
Number of dual-adult 100 100
households
% achieving gender parity 0 100
Average empowerment gap 0.11* 0

45 Numbers with an * are marked to indicate an updated score from initial Round 1 analyses..
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Pro-WEAI score 0.69* 0.77

Comparing Round 2 Results

In Round 2, DB-TT-7F is considered empowered with a high pro-WEAI score of 0.77. Her 3DE score
increases. She maintains achievement in the intrinsic indicators of attitudes about domestic violence
and gains empowerment in self-efficacy. However, empowerment in her intrinsic domain and autonomy
in income and respect among household members became new contributing indicators to her
disempowerment. DB-TT-7F maintains adequacy in instrumental indicators of input in productive
decisions, ownership of land and other assets, and ability to visit important locations. She gains
empowerment through the same domain with new adequacy in access to and decisions on credit and
financial accounts, and control over use of income. She remains inadequate in work balance
(instrumental) through both rounds. Collective agency continues to be an empowering domain for DB-
TT-7F in Round 2.

The empowerment gap narrowed and closed between Rounds 1 and 2. DB-TT-7M3DE score remains at
75 percent for Round 2, with DB-TT-7F reaching the same number of achieved indicators in Round 2. As
with his wife, there are shifts in each domain between rounds for DB-TT-7M. In just the intrinsic domain
in Round 2, he gains adequacy in self-efficacy and attitudes about domestic abuse, maintains adequacy
in autonomy in income, and loses adequacy in respect among household members. Lost adequacy in
respect among household members is an occurrence that is shared with DB-TT-7F. In instrumental
agency he maintains adequacy between rounds for input in productive decisions, access to and
decisions on credit and financial accounts, ownership of land and other assets, work balance, and ability
to visit important locations. Control over use of resources remains an indicator that contributes to his
disempowerment between rounds. Lastly, while DB-TT-7M maintains achieved empowerment in group
membership, he alone loses adequacy in membership in influential groups (collective).
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3.2.7 Household 8 — DB-NL-8F, 8M

In Household 8, the female-head of household is DB-NL-8F. She lives with her husband, DB-NL-8M, and
their two children.

Round 1 Results

DB-NL-8F was not considered empowered in Round 1. She had a medium
score of 0.70. In DB-NL-8F’s intrinsic agency, though she achieved
empowerment in autonomy in income and attitudes about domestic violence,
she did not achieve adequacy in self-efficacy or respect among household
members. She similarly had several instrumental agency indicators found to
be adequate: ability to visit important locations, access to and decisions on
financial services, ownership of land and other assets, and input in productive

decisions. Work balance and control over use of income were not achieved
indicators, however. The top three constraints to her empowerment were self-
efficacy, respect among household members, and control over use of income.

Photo credit: CARE
Vietnam
Of the three domains of empowerment, collective agency was the only

domain, which had achievement across indicators (group membership and membership in influential
groups).

Gender parity was achieved in the household in Round 1. DB-NL-8F, though disempowered, had a
greater number of contributions to her empowerment than her husband, DB-NL-8M, does. DB-NL-8M
had pro-WEAI contributions to disempowerment across each domain. His intrinsic domain had three
indicators found to be adequate: autonomy in income, attitudes about domestic violence, and respect
among household members (DB-NL-8F was disempowered in the latter indicator). Self-efficacy is the
only indicator in the intrinsic domain that contributed to his disempowerment; he shared this indicator
with his wife as a disempowering factor. Through instrumental agency, he did not achieve
empowerment in ability to visit important locations, in which his wife was adequate, nor did he achieve
empowerment in control over use of income (a shared inadequacy with his wife). He did, however,
achieve adequacy in instrumental indicators of input in productive decisions, ownership of land and
other assets, access to and decisions on credit and financial accounts, and work balance. No adequacy
was found in the collective domain for DB-NL-8M.

Table 11: Empowerment Scores for Household 8

Household 8 — Pro-WEAI Results

Round 1% Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.67 0.58 0.58 0.33
% achieving empowerment 0 0 0 0
Mean disempowerment score 0.33 0.42 0.42 0.67
(1-3DE)
Gender Parity Index (GPI) 1* 1

46 Numbers marked with an * were updated in Round 2 have inconsistencies were found in Round 1 syntax.
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Number of dual-adult 1 1
households

% achieving gender parity 1 1
Average empowerment gap 0* 0
Pro-WEAI score 0.70* 0.63

Comparing Round 2 Results

In Round 2, 3DE scores decrease for both household heads. DB-NL-8F still is not considered empowered.
She now has a lower medium pro-WEAI score of 0.63. By Round 2, DB-NL-8F gains adequacy in self-
efficacy (intrinsic) but loses her previously achieved adequacy in autonomy in income and attitudes
about domestic violence. Attitudes towards domestic violence is no longer a contribution to Sen’s
empowerment in Round 2 as it was in Round 1, and she maintains inadequacy in respect among
household members. In the instrumental domain, she maintains adequacy in indicators of input in
productive decisions, ownership of land and other assets, ability to visit important groups, and access to
and decisions on credit and financial accounts. She continues to be disempowered in control over use of
income and work balance. Collective agency remains an empowered domain for DB-NL-8F.

DB-NL-8M previously had 75 percent of his intrinsic domain achieved; in Round 1, 75 percent of
indicators in that domain now contribute to his disempowerment. Attitudes about domestic violence is
the only intrinsic variable which maintains adequacy in both rounds. He continues to be disempowered
within his intrinsic agency through self-efficacy and becomes newly disempowered through respect
among household members and autonomy in income (like DB-NL-8F). DB-NL-8M’sinstrumental domain
continues to have inadequacy through control over use of income and through ability to visit important
locations, with new disempowerment in work balance. Both indicators in the domain of collective
agency continue to be inadequate (group membership and membership in influential groups) for him.

Though both male and female-head of households have a decrease in empowerment from Round 1 to
Round 2, gender parity is maintained across both rounds. DB-NL-8F continues to have a higher 3DE score
(58 percent) than her husband (33 percent). She drops from a medium pro-WEAI score of 0.70,
however, to one of 0.63 due to her new contributions to disempowerment. DB-NL-8M and DB-NL-8F
continue between rounds to share disempowerment in control over use of income (instrumental).
Whereas they shared disempowerment in self-efficacy (intrinsic) in Round 1, however, DB-NL-8F gains
empowerment and DB-NL-8M remains disempowered. Autonomy in income (intrinsic) becomes a new
and shared contribution to both their disempowerment in Round 2. In Round 2, they additionally come
to share disempowerment in respect among household members (intrinsic), and work balance
(instrumental).
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3.2.8 Household 9 — DB-NL-9F, M

In Household 9, DB-NL-9F is the female-head of household. She lives with her husband, DB-NL-9M, and
their two children.

Round 1 Results

In Round 1, DB-NL-9F was not considered to be empowered. She had a
medium pro-WEAI score of 0.70. Inadequacy was found in each domain. In
her intrinsic agency, she had 75 percent adequacy achieved through her
autonomy in income, respect among household members, and attitudes
about domestic violence. Self-efficacy was an inadequate intrinsic indicator
for her. Her instrumental domain had achievement in input in productive
decisions, ownership of land and other assets, access to and decisions on
credit and financial accounts, and ability to visit important groups. She did
not have instrumental achievement in work balance or control over use of
income. For DB-NL-9F, instrumental agency had the greatest contribution to
disempowerment of the three domains. In her collective agency, group
membership had adequacy while membership in influential groups did not.
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Vietnam

Though DB-NL-9F had a high percentage of inadequacy across the twelve
indicators, she did achieve gender parity with her husband. DB-NL-9F and DB-NL-9M had the same
number of indicators contributing to their (dis)empowerment. Whereas DB-NL-9F was adequate in
intrinsic indicators of autonomy in income and respect from household members, DB-NL-9M was not;
however, he was the only household head with adequacy in self-efficacy. Attitudes about domestic
violence was an adequacy they shared with each other. Most of their shared levels of adequacy were in
the instrumental domain, though. They both achieved empowerment in input in productive decisions,
ownership over land and other assets, and access to and decisions on credit and financial accounts. Of
the shared instrumental indicators, control over use of income was the only indicator through which
they shared their disempowerment. Ability to visit important locations is additionally an achievement
DB-NL-9F had that DB-NL-9M did not. In collective agency they shared empowerment in group
membership. Only DB-NL-9M achieved empowerment in membership in influential locations. The top
three contributions to disempowerment for DB-NL-9F in Round 1 were self-efficacy, control over use of
income, and work balance. Two of these indicators, (self-efficacy and work balance), are adequate for
DB-NL-9M.

Table 12: Empowerment Scores for Household 9

| Household 9—Pro-WEAIResults

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.67 0.67 0.67 0.83
% achieving empowerment 0 0 0 1
Gender Parity Index (GPI) 1* 0.8

47 Numbers marked with an * were updated in Round 2 due to inconsistencies found in Round 1 syntax.
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Number of dual-adult 1 1
households

% achieving gender parity 1 0
Average empowerment gap 0* 0.2
Pro-WEAI score 0.70* 0.68

Comparing Round 2 Results

In Round 2, NL the 3DE score for DB-NL-9F remains the same and she is not considered empowered.
Intrinsic agency is now only 50 percent adequate compared to holding 75 percent adequacy in its four
indicators in Round 1. She is again found adequate in attitudes about domestic violence. The three other
intrinsic indicators each shift in adequacy; autonomy in income and respect among household members
both lose previously achieved adequacy and she gains adequacy in self-efficacy. Her instrumental
agency achievements are the same as they were in Round 1. She continues to be disempowered in
control over use of income and work balance. Group membership in Round 2 is now adequate, making a
fully achieved collective domain.

In Round 2, Household 9 loses the gender parity achieved in Round 1 dropping down the pro-WEAI score
to 0.68 and increasing the average empowerment gap from 0 to 20 percent. DB-NL-9M’s increase in the
number of indicators contributing to his empowerment, also facilitates DB-NL-9F'S lower pro-WEAI
score. DB-NL-9M, who was not considered empowered in Round 1 is empowered in Round 2. His
autonomy in income gains adequacy (an indicator which becomes inadequate for his wife) while he
maintains adequacy in self-efficacy and attitudes about domestic violence. DB-NL-9M is still
disempowered in respect among household members, but his intrinsic agency in Round 2 is now at 75
percent adequate compared to his wife’s 50 percent. Additionally, his ability to visit important locations
no longer stands as an indicator that contributes to his disempowerment. DB-NL-9M'’s instrumental
adequacies are almost as stable as his wife’s. They continue to share achievement in input in productive
decisions, ownership of land and other assets, and access to and decisions on credit and financial
accounts. Ability to visit important locations becomes a newly shared indicator contributing to
empowerment (a gain for DB-NL-9M and continuation for DB-NL-9F). Control over use of income
continues to be inadequate for the household heads between rounds. DB-NL-9M also maintains
adequacy in work balance; his wife remains inadequate in the same indicator. Collective agency remains
fully achieved for DB-NL-9M through adequacy in group membership and membership in influential
groups.
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3.2.9 Household 10 — DB-NL-10F, 10M

In Household 10, DB-NL-10F is the female-head of household. She lives with her husband, DB-NL-10M,
and their two children.

Round 1 Results

In Round 1, DB-NL-10F was not considered empowered. She had a medium
score of 0.63. DB-NL-10F had the greatest number of indicators that
contributed to her disempowerment in her intrinsic agency. Through the
intrinsic domain, there was achievement in autonomy in income, but there was
none in self-efficacy, attitudes about domestic violence, or respect among
household members. Her instrumental domain had achievement in ownership
of land and other assets, inputs in productive decisions, access to and decisions
on credit and financial accounts, and ability to visit important locations. DB-NL-
10F had no achievement in work balance or control over use of income. Her
collective agency had adequacy in both membership in influential groups and
group membership.

Photo credit: CARE
Vietnam Though empowerment was not reached, there was gender parity in the
household with both holding 3DE scores of 58 percent. Between DB-NL-10F and her husband, DB-NL-
10M, there were greater intrinsic constraints to empowerment for DB-NL-10F and greater instrumental
agency constraints for DB-NL-10M in the household. In the intrinsic domain, DB-NL-10M is empowered
in autonomy in income, attitudes about domestic violence, and respect among household members.
Like his wife, self-efficacy was a constraint to empowerment for him. In Round 2, his instrumental
agency nearly mirrored his wife’s: achievement in ownership of land and other assets, access to and
decisions on financial accounts and ability to visit important locations and inadequacy in control over
use of income and work balance. They diverged in input in productive decisions in which DB-NL-10F was
in adequate and DB-NL-10M was inadequate. DB-NL-10F had both collective indicators achieved while
DB-NL-10M is only adequate in group membership. The top three constraints to empowerment for DB-
NL-10F were self-efficacy, attitudes about domestic violence, and respect among household members

(the latter of which are achievements for DB-NL-10M).

Table 13: Empowerment Score for Household 10

Household 10 — Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.58 0.58 0.67 0.83
% achieving empowerment 0 0 0 1
Gender Parity Index (GPI) 1* 0.8
Number of dual-adult 1 1
households
% achieving gender parity 1 0
Average empowerment gap 0* 0.20

48 Numbers marked with an * were updated in Round 2 due to inconsistencies found in Round 1 syntax.
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Pro-WEAI score 0.63* 0.68

Comparing Round 2 Results

DB-NL-10F did not achieve empowerment in Round 2, though her pro-WEAI score increases to 0.68.
Intrinsic agency remains a large contributing domain to her disempowerment. Though she gains
adequacy in respect among household members, self-efficacy and attitudes about domestic violence
both continue to contribute towards her intrinsic disempowerment. She also loses her previous
adequacy in autonomy in income. Her instrumental agency improves with her maintained adequacy of
input in productive decisions, access to and decisions on credit and financial institutions, ownership over
land and important assets, and ability to visit important locations. Though work balance continues to
disempower her in Round 2, she becomes empowered in control over use of income.

Gender parity while achieved in Round 1, is not achieved in Round 2. DB-NL-10M’s empowerment
increases by three additional contributions to empowerment while DB-NL-10F only increases by one
additional contribution (work balance). For DB-NL-10M, autonomy in income (intrinsic) continues to
contribute to his empowerment, in contrast with his wife who becomes inadequate. In contrast, respect
among household members becomes an inadequate indicator for DB-NL-10M in Round 2, while for DB-
NL-10F this becomes an indicator that contributes to her empowerment. The instrumental domain’s
input in productive decisions and work balance change from inadequate in Round 1 to adequate in
Round 2. Input in productive decisions now becomes a shared achievement with his wife. Work balance
which was previously disempowering for both household members in Round 1 is now only
disempowering for DB-NL-10F. Similarly, membership in influential groups (collective) no longer
contributes to his disempowerment. Both DB-NL-10F and DB-NL-10M thus become fully adequate in the
collective domain in Round 2. Control over use of income (instrumental), remains an inadequate
indicator between rounds for DB-NL-10M, though his wife gains adequacy. Respect among household
members (intrinsic) also becomes an indicator that contributes to his disempowerment in Round 2 (and
his wife’s newly gained empowerment). In Round 2, the household heads do not share any of the same
contributions to disempowerment as they did in Round 1.
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3.2.10 Household 11 — SL-LN-11F, 11M

In Household 11, SL-LN-11F is the female-head of household. She lives with her husband, SL-LN-11M, and
their two children.

Round 1 Results

In Round 1, SL-LN-11F was considered empowered with a high score of
0.78. She only had three indicators that contributed to her
disempowerment, showing the least achievement in the domain of
intrinsic agency. She achieved respect among household members and
attitudes about domestic violence but was found inadequate in indicators
of self-efficacy and autonomy in income. Her instrumental domain had no
achievement in control over use of income. All other indicators: input in
productive decisions, ownership of land and other assets, access to and
decisions on credit and financial accounts, work balance, and ability to visit
important locations were adequate. Collective agency had achievement for
both contributions of group membership and membership in influential
groups.
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SL-LN-11F achieved gender parity with her husband, SL-LN-11M. Intrinsic agency had 50 percent
adequacy across indicators for the SL-LN-11M as it did for SL-LN-11F. They shared empowerment in
respect among household members and disempowerment in autonomy in income. Self-efficacy was an
inadequate indicator for SL-LN-11F and an adequate indicator for SL-LN-11M. Similarly, SL-LN-11M was
inadequate in attitudes about domestic violence, but SL-LN-11F was adequate. Their instrumental
agency also had a comparable number of achieved indicators. Most instrumental indicators were shared
sources of empowerment with each household head having an additional adequate indicator over the
other. Both achieve indicators of input in productive decisions, ownership of land and other assets,
access to and decisions on credit and financial institutions, and ability to visit important locations. SL-LN-
11F was the only household head inadequate, in control over use of income, whereas her husband was
the only head inadequate in work balance. Collective agency had achievement in both indicators for SL-
LN-11F and SL-LN-11M.

Table 14: Empowerment Score for Household 11

Household 11 — Pro-WEAI Results

Round 1% Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.75 0.75* 0.75 0.58
% achieving empowerment 100 0* 0 0
Gender Parity Index (GPI) 1* 1
Number of dual-adult 1 1
households

49 Numbers marked with an * were updated in Round 2 due to inconsistencies found in Round 1 syntax.
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% achieving gender parity 100 100
Average empowerment gap 0* 0
Pro-WEAI score 0.78 0.78

Comparing Round 2 Results

In Round 2, SL-LN-11F is still empowered in 75 percent of her indicators, facilitating her high pro-WEAI
score of 0.78. Intrinsic agency now only has 25 percent inadequacy across indicators compared with 50
percent in Round 2. She attains empowerment in autonomy in income and self-efficacy and keeps her
adequacy in attitudes towards domestic violence, but respect among household members becomes a
new disempowering intrinsic indicator in Round 2. In her instrumental agency, she is still considered
disempowered in control over income and is newly disempowered in work balance. Input in productive
decisions, ownership of land and other assets, access to and decisions on credit and financial accounts,
and ability to visit important locations remain adequate indicators. Collective agency also remains an
empowered domain in Round 2, with achievement in both group membership and membership in
influential groups.

Gender parity also remains in the household. SL-LN-11F was just on the threshold of gender parity in
Round 1. Because SL-LN-11M’s 3DE score decreases between rounds, she now holds more
empowerment than the male-head of household. For SL-LN-11M, both intrinsic indicators, which proved
disempowering for him in Round 1 (autonomy in income and attitudes about domestic violence) are still
disempowering in Round 2. Further, as with his wife, respect among household members becomes a
new disempowering factor in Round 2. He keeps his self-efficacy although adequacy in his intrinsic
domain drops from 50 percent to 25 percent. SL-LN-11M also loses empowerment in the instrumental
domain through control over use of income — a disempowering indicator he now shares with his wife.
Work balance remains a contributor to his disempowerment, and he maintains achievement in input in
productive decisions, ownership of land and other assets, access to and decisions on credit and financial
accounts. Collective agency remains an adequate domain for both household heads.
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3.2.11 Household 12 — SL-LN-12F, 12M
In Household 12, the female-head of household is SL-LN-12F. She lives with her husband, SL-LN-12M, and

their two children.

Photo credit: CARE Vietham

Round 1 Results

In Round 1, SL-LN-12F had a low pro-WEAI score of 0.54 and does not
achieve empowerment. Intrinsic agency is where SL-LN-12F was
considered the most empowered. She was adequate in her self-efficacy,
attitudes about domestic violence, and respect among household
members but not in autonomy in income. Her empowerment under
instrumental agency was weaker in comparison, with no achievement
under contributions of visiting important locations, control over use of
income, or input in productive decisions. There was adequacy in
ownership of land and other assets, work balance, and access to and
decisions on credit and financial accounts. There was no achievement
through collective agency (group membership or membership in
influential groups) for SL-LN-12F.

SL-LN-12F also did not achieve gender parity in the household. SL-LN-12F
and her husband, SL-LN-12M, shared many contributions to

disempowerment across domains, including lack of autonomy in income (intrinsic), control over use of
income (instrumental agency), and group membership and membership in influential groups through
their collective agency. SL-LN-12F, however, had additional indicators which only contributed to her
disempowerment: input in productive decisions and ability to visit important locations. The only area SL-
LN-12F felt empowered, and SL-LN-12M was inadequate was in work balance (instrumental agency). The
top contributors to SL-LN-12F’s disempowerment are autonomy in income, input in productive
decisions, and control over use of income.

Table 15: Empowerment Scores for Household 12

Household 12 — Pro-WEAI Results

Round 1 Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.5 0.58 0.83 0.33
% achieving empowerment 0 0 100 0
Gender Parity Index (GPI) 0.86 1
Number of dual-adult 1 1
households
% achieving gender parity 0 100
Average empowerment gap 0.14 0
Pro-WEAI score 0.54 0.85
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Comparing Round 2 Results

In Round 2, SL-LN-12F is found adequate in 85 percent of empowerment indicators and attains a high
pro-WEAI score of 0.85. She maintains empowerment in the intrinsic indicators of self-efficacy and
attitudes about domestic violence and attains adequacy in autonomy in income, though she loses
empowerment in respect among household members. Similarly, by Round 2, she is still considered
empowered in instrumental agency’s work balance, ownership of land and other assets, and access to
and decisions on financial services. She gains adequacy in control over use of income and ability to visit
important locations. Now 100 percent of her instrumental indicators are considered adequate compared
to only 50 percent in Round 2. In the collective domain, SL-LN-12F continues to be disempowered in her
collective agency through membership in influential groups although she attains achievement in group
membership in Round 2.

Household 12 achieves gender parity in Round 2 due to SL-LN-12F increase in adequate indicators and
SL-LN-12M’s increase in inadequate indicators. Though in Round 1, SL-LN-12M did not achieve
empowerment, he had a slightly greater achievement of indicators than his wife did. In Round 2 though,
SL-LN-12M’s 3DE score decreases by over 40 percent while SL-LN-12F’s increases by 66 percent. In
Round 2, 75 percent of his intrinsic indicators switch in their levels of adequacy. SL-LN-12M is now
inadequate in self-efficacy and respect among household members. The latter indicator is new for both
SL-LN-12M and his wife. Like his wife, he continues achievement in attitudes about domestic violence.
His instrumental agency also becomes weaker in Round 2 compared with his wife, who achieved
adequacy in all instrumental indicators. Input in productive decisions and access to and decisions on
credit and financial accounts both lose adequacy held in Round 1. Control over use of income and work
balance remain inadequate in both rounds. Ownership of land and other assets and ability to visit
important locations, as seen in Round 1, are the only instrumental indicators he achieves. His collective
agency remains an inadequate domain between rounds.
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3.2.12 Household 13 — SL-LN-13F, 13M
In Household 13, SL-LN-13F is the female-head of household. She lives with her husband, SL-LN-13M, and

their two children.

Photo credit: CARE Vietham

Round 1 Results

In Round 1, SL-LN-13F was not considered empowered. She had a
medium pro-WEAI score of 0.63 brought down by only 58 percent
adequacy across all 12 indicators. Her intrinsic agency had low
achievement due to inadequacy in autonomy in income, self-efficacy,
and attitudes about domestic violence. Respect among household
members was the only achieved intrinsic indicator. The domain of
intrinsic agency only had 25 percent adequacy compared to instrumental
agency, which had 66 percent. Achievements in visiting important
locations, work balance, ownership of land and other assets, and input in
productive decisions contributed to SL-LN-13F’s empowerment. Control
over use of income and access to and decisions on credit and financial
accounts were inadequate instrumental indicators. Autonomy in income,

self-efficacy, and attitudes about domestic violence were the top
constraints to empowerment for SL-LN-13F.

Gender parity was achieved in the household in Round 1. SL-LN-13F’s husband, SL-LN-13M, shared in her
intrinsic disempowerment through attitudes about domestic violence. SL-LN-13M only had 50 percent
inadequacy in this domain compared to her 75 percent. However, SL-LN-13M had inadequacy in respect
among household members, a category in which SL-LN-13F achieves. He additionally lacked
achievement in control over use of income (like SL-LN-13F) and input in productive decisions. He
achieved shared empowerment with his wife in ownership of land and other assets, work balance, and
ability to visit important locations. Access to and decisions on credit and financial accounts is an
indicator in which he was adequate, and SL-LN-13F was inadequate. He had no empowerment in the
realm of collective agency (group membership or membership in influential groups).

Table 16: Women's Empowerment Scores for Household 13

Household 13 — Pro-WEAI Results

Round 1 Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.58 0.5 0.67 0.83
% achieving empowerment 0 0 0 1
Gender Parity Index (GPI) 1* 0.8
Number of dual-adult 1 1
households
% achieving gender parity 100 0
Average empowerment gap 0 0.2
Pro-WEAI score 0.63* 0.68
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Comparing Round 2 Results

In Round 2, SL-LN-13F’s pro-WEAI score increases slightly to 0.68. The increase is contributed by more
contributions to empowerment (67 percent compared with 58 percent in Round 1). She is no longer
considered disempowered in intrinsic agency indicators of self-efficacy or attitudes about domestic
violence. Autonomy in income continues to be inadequate for SL-LN-13F in Round 2 and respect among
household members becomes a newly disempowering indicator. She also gains adequacy in
instrumental agency indicators of access to and decisions on credit and financial accounts, and
maintains her adequacy in ability to visit important locations, ownership of land and other assets, and
input in productive decisions under the instrumental agency domain. Still, in Round 2, control over use
of income continues to be an inadequate indicator. Work balance, seen in Round 1 to be adequate, is
now an inadequate indicator that brings her 3DE score down.

Even with the low 3DE scores in Round 1, gender parity was achieved in the household; however, in
Round 2 her score is now less than her husband’s. SL-LN-13M is adequate in 83 percent of the 12
indicators and SL-LN-13F is only adequate in 67 percent. The average empowerment gap widens
between rounds, with an increase from 0 percent to 20 percent in Round 2.

In Round 1, SL-LN-13M had disempowerment in each domain, with no achievement in group
membership. In Round 2, he now only has two contributing indicators to his disempowerment. Both
indicators (intrinsic) are shared areas of disempowerment with his wife: autonomy in income and
respect among household members. Respect among household members is an indicator that continues
between the two rounds for SL-LN-13M, with gained adequacy in respect among household members
and self-efficacy. Similarly, while autonomy in income is newly inadequate for SL-LN-13M in Round 2,
this is a continuous contributing indicator to disempowerment for his wife. In the instrumental and the
collective domain, SL-LN-13M is now adequate in each contributing indicator.
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3.2.13 Household 14 — SL-D- 14F,14M

In Household 14, SL-D-14F is the female-head of household. She lives with her husband, SL-D-14M, and
their three children.

Round 1 Results

In Round 1, SL-D-14F achieved 75 percent adequacy across all 12
indicators, contributing to a high pro-WEAI score (0.78). Only one
contribution under intrinsic agency—attitudes about domestic
violence—was not achieved; she was found adequate in self-efficacy,
respect among household members, and autonomy in income. In the
instrumental agency domain, work balance and control over use of
income were the only indicators that were not achieved, making up the
largest contribution to her disempowerment. She achieved
instrumental empowerment through input in productive decisions,
ownership of land and other assets, access to and decisions on financial
services, and ability to visit important locations. Both collective agency
indicators (group membership and membership in influential groups)
Photo credit: CARE Vietnam were achieved by SL-D-14F in Round 1.

Gender parity is achieved in Household 14 in Round 1; SL-D-14F had
greater adequacy across indicators than her husband, SL-D-14M. SL-D-14M'’s contributions to his
disempowerment were split across the three domains. SL-D-14M had adequacy in intrinsic indicators of
autonomy in income and self-efficacy (as did SL-D-14F), and attitudes about domestic violence (unlike
SL-D-14F). Of his intrinsic indicators, SL-D-14M, was only found inadequate in respect among household
members. Respect among household members, in contrast, is an empowering indicator for SL-D-14F.
Instrumental agency represents SL-D-14M’s most constrained domain, making up 50 percent of his
overall inadequacy across the 3 domains. In his collective domain, he is only adequate in group
membership.

Three of the four of the indicators that were contributions to his disempowerment (input in productive
decisions, membership in influential groups, and respect among household members) were areas in
which SL-D-14F was empowered. Both household heads shared indicators of empowerment in intrinsic
agency (autonomy in income and self-efficacy), instrumental agency (ownership of land and other
assets, access to and decisions on credit and financial accounts, and ability to visit important locations),
and collective agency (group membership). Control over use of income is similarly one area both SL-D-
14F and SL-D-14M felt disempowered.

Table 17: Women’s Empowerment Scores for Household 14

Household 14 — Pro-WEAI Results

Round 1 Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.75* 0.67 0.75 0.58
% achieving empowerment 100 0 0 0
Gender Parity Index (GPI) 1* 1
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Number of dual-adult 1 1
households

% achieving gender parity 100 100
Average empowerment gap 0 0
Pro-WEAI score 0.78* 0.78

Comparing Round 2 Results

In Round 2, SL-D-14F’s pro-WEAI score remains high at 0.78. She still has only three out of the twelve
indicators that contribute to her disempowerment, or 75 percent adequacy of indicators. One of these
disempowering indicators, respect among household members, is a newly inadequate indicator for SL-D-
14F in the intrinsic domain. Where she loses achievement in this indicator, she gains adequacy in
another, attitudes about domestic violence. Autonomy in income and self-efficacy are maintained
through both rounds. She maintains empowerment in the same indicators from Round 1. The indicators
that contribute to her disempowerment in the instrumental agency domain: control over use of income
and work balance, are instrumental indicators and are also found to be disempowering in Round 1. She
maintains adequacy in her collective agency.

Gender parity is also maintained in the household between rounds. SL-D-14M is still considered
disempowered — and to a greater degree than in Round 1. Attitudes about domestic violence becomes a
disempowering intrinsic indicator for SL-D-14M in Round 2 (whereas his wife becomes adequate
between rounds). Autonomy in income, in the intrinsic domain loses adequacy. SL-D-14M shares
intrinsic disempowerment in respect among household members with his wife, a continuation of
inadequacy for him between rounds. Self-efficacy is the only intrinsic indicator that remains adequate
between rounds, for both household heads. In his instrumental agency, he continues to share
inadequacy with his wife in control over use of income. Input in productive decisions continues to
disempower him alone in Round 2. He maintains adequacy in indicators of work balance, access to and
decisions on credit and financial accounts, ability to visit important locations, and ownership of land and
other assets. His collective agency is fully achieved; he makes empowerment gains in membership in
influential groups and maintains his empowerment in group membership by Round 2.
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3.2.14 Household 15— SL-D-15F,15M

In Household 15, the female-head of household is SL-D-15F. She lives with her elderly parents, her
husband, SL-D-15M, and their two children.

Round 1 Results

In Round 1, the female-head of household, SL-D-15F was not
considered empowered due to only 67 percent adequacy. She had a
medium pro-WEAI score of 0.70. In intrinsic agency, only attitudes
about domestic violence lacked achievement, with achievement in
autonomy in income, self-efficacy, and respect among household
members. In instrumental agency, while SL-D-15F was considered
empowerment for input in productive decisions, ownership of land and
other assets, and ability to visit important locations. She did not
achieve empowerment in work balance, control over use of income, or
access to and decisions on financial services under instrumental
agency. SL-D-15F achieved empowerment in both group membership
and membership in influential groups through her collective agency.

Photo credit: CARE Vietnam Though SL-D-15F was not considered empowered, she achieved gender

parity in the household. Some of the areas that contributed to
disempowerment for SL-D-15F were also contributing indicators to disempowerment for her husband,
SL-D-15M. Specifically, the intrinsic indicator of attitudes about domestic violence, and instrumental
indicators of access to and decisions on financial services and control over use of income were shared
areas of disempowerment. For SL-D-15M, intrinsic agency also had inadequacy in autonomy in income
and self-efficacy. His intrinsic agency is only 75 percent adequate, representing more than half of his
overall contributions to disempowerment. While SL-D-15M does not achieve empowerment in
autonomy in income and self-efficacy, SL-D-15F achieved empowerment in those categories.
Instrumental agency gives a slightly smaller contribution to disempowerment for him (40 percent). For
SL-D-15F, instrumental agency contributed more to her disempowerment than her intrinsic indicators
do. They shared empowerment for input in productive decisions, and ownership of land and other
assets, and ability to visit important locations. SL-D-15F though, also held inadequacy in work balance
whereas SL-D-15M does not. SL-D-15M was, like his wife, adequate in both group membership and
respect among household members.

Comparing Round 2 Results

In Round 2, SL-D-15F is still not considered empowered. Her 3DE score decreases in Round 2 to 42
percent adequacy. Losses largely occur in her intrinsic agency, which moves from 75 to 25 percent
adequacy. She continues inadequacy in attitudes about domestic violence and loses adequacy in self
efficacy and respect among household members. Only autonomy in income is maintained as an
empowering indicator in Round 2. She makes a small gain in her instrumental domain; control over
income and work balance are still inadequate in Round 2, but she gains empowerment in access to and
decisions on financial services. Collective agency remains an empowering domain for SL-D-15F.

SL-D-15M was not surveyed in Round 2, thus the household GPI and pro-WEAI score for SL-D-15F could
not be calculated.
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Table 18: Women's Empowerment Scores for Household 15

Household 15 - Pro-WEAI Results

Round 1 Round 2
Indicator Woman Man Woman Man

Number of observations 1 1 - -
3DE score 0.67 0.58 0.42 -
% achieving empowerment 0 0 - -
Gender Parity Index (GPI) 1* -

Number of dual-adult 1 -

households

% achieving gender parity 100 -

Average empowerment gap 0 -

Pro-WEAI score 0.70* -
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3.2.15 Household 16 — SL-N-16F, 16M
In Household 16, SL-N-16F is the female-head of household. She lives with her husband, SL-N-16M.

Round 1 Results

SL-N-16F, the female-head of household, did not achieve
empowerment in Round 1. She had a medium pro-WEAI score of 0.61
brought down by only 58 percent adequacy in the twelve indicators of
empowerment. Intrinsic agency contributed the most to her
disempowerment through self-efficacy, attitudes about domestic
violence, and respect among household members. She was only found
adequate in autonomy in income. Instrumental agency indicators of
work balance and control over use of income also contributed to her
disempowerment. The top three constraints to empowerment for SL-
N-16F were self-efficacy, attitudes about domestic violence, and
control over use of income. Collective agency contributed to her
empowerment through both group membership and membership in
influential groups to empowerment.

Photo credit: CARE Vietnam
Gender parity was not achieved in Household 16. This also contributed

to a lower pro-WEAI score. SL-N-16M, SL-N-16F’s husband, had more adequacy across indicators than
his wife. Most indicators that contributed to SL-N-16M’s disempowerment also contributed to SL-N-
16F’s: respect among household members (intrinsic agency) and control over use of income and work
balance (instrumental agency). They are both empowered in autonomy in income (intrinsic), and
instrumental indicators of input in productive decisions, ownership of land, and access to and decisions
on credit and financial accounts. SL-N-16F had more inadequate indicators in intrinsic agency than her
husband (self-efficacy and attitudes about domestic violence). Fifty percent of the indicators that
contributed to SL-N-16M’s disempowerment were instrumental, with collective and intrinsic indicators
each representing 25 percent of overall inadequacy. SL-N-16M is also inadequate in membership in
influential groups (collective agency) but adequate in group membership.

Table 19: Empowerment Scores for Household 16

Household 16 — Pro-WEAI Results

Round 1 Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.58 0.67 0.67 0.67
% achieving empowerment 0 0 0 0
Gender Parity Index (GPI) 0.87 1
Number of dual-adult 1 1
households
% achieving gender parity 0 0
Average empowerment gap 0.13 0
Pro-WEAI score 0.61 0.70
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Comparing Round 2 Results

In Round 2, SL-N-16F’s pro-WEAI score increases to 0.60, remaining in the medium range. Now she has
67 percent adequacy across her 12 indicators compared to 58 percent. Four of the five indicators found
to be inadequate in Round 1 continue to contribute to her disempowerment in Round 2. In the intrinsic
domain, attitudes about domestic violence and respect among household members are still indicators
that contribute to SL-N-16F’s disempowerment. In Round 2, she maintains achievement in autonomy in
income and gains adequacy in self-efficacy. Control over use of income and work balance (instrumental
indicators) also continue to contribute to her overall disempowerment in Round 2. She maintains
adequacy in input in productive decisions, ownership of land and other assets, ability to visit important
locations, and access to and decisions on credit and financial accounts.

Another factor that increases her pro-WEAI score in Round 2 is the closing of the average empowerment
gap for the household (13 percent to 0 percent). Gender parity is achieved in Round 2. SL-N-16M’s
empowerment score does not increase between rounds. As with his wife, respect among household
members (intrinsic) and control over use of income (instrumental) indicators, seen to contribute to his
disempowerment in Round 1, continue to contribute to his disempowerment in Round 2. Attitudes
about domestic violence (intrinsic) becomes a new contributing factor toward SL-N-16M’s
disempowerment, an inadequate indicator found in both rounds for SL-N-16F. Access to and decisions
on credit and financial accounts was an achievement for SL-N-16M in Round 1, however, it was not
achieved in Round 2. SL-N-16M achieves empowerment in membership in influential groups in Round 2
and maintains his adequacy in group membership, allowing for full adequacy in his collective domain.
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Household 17 — SL-N-17F,17M

In Household 17, SL-N-17F is the female-head of household. She lives with her husband, SL-N-17M, and
her parents.

Round 1 Results

In Round 1, SL-N-17F was not considered empowered. She attained a low
pro-WEAI score of 0.53. Pro-WEAI contributions to disempowerment for
SL-N-17F were split between instrumental and intrinsic agency. Under
intrinsic agency, achievement only occurred in attitudes about domestic
violence. Respect among household members, self-efficacy, and
autonomy in income contributed to her disempowerment. There was
additionally no achievement in the instrumental agency categories of
work balance, control over use of income, and input in productive
decisions for her. Of her instrumental indicators, only ownership of land
and other assets, and ability to visit important locations were achieved.
Full achievement occurred in group membership and membership in
influential groups (collective agency).

Photo credit: CARE Vietnam
Gender parity was not reached in Round 1. For SL-N-17F’s husband, SL-N-

17M, intrinsic agency was a more empowering domain: self-efficacy was the only intrinsic indicator that
was not achieved. He shared this contribution to disempowerment with his wife. In his instrumental
agency, control over income, also a shared source of disempowerment with his wife, was inadequate,
alongside access to and decisions on credit and financial accounts and control over use of income.
Membership in influential groups was not achieved. SL-N-17M had contributing indicators to his
disempowerment in all three domains — particularly through instrumental agency, which accounted for
50 percent of the contributions. Membership in influential groups (collective agency) and access to and
decisions on credit and financial accounts (instrumental agency) were areas where indicators that left
SL-N-17M alone disempowered, whereas his wife achieved empowerment in those categories. Shared
empowerment in the household was facilitated through group membership (collective agency), ability to
visit important locations and ownership of land and other assets (instrumental agency), and attitudes
about domestic violence (intrinsic agency).

Table 20: Women's Empowerment Scores for Household 17

Household 17 — Pro-WEAI Results

Round 1 Round 2
Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.5 0.67 0.67 0.67
% achieving empowerment 0 0 0 0
Gender Parity Index (GPI) 0.75 1
Number of dual-adult 1 1
households
% achieving gender parity 0 100
Average empowerment gap 0.25 0
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Pro-WEAI score 0.53 0.70

Comparing Round 2 Results

In Round 2, SL-N-17F is still not considered empowered although her pro-WEAI score increases from low
to medium (0.70). She has less contributions to disempowerment when compared with Round 1, but the
percentage of contributions are no longer split evenly between the intrinsic and instrumental domain. In
Round 2, intrinsic agency now represents 75 percent of the total contributions to her disempowerment.
This inadequacy in her intrinsic domain is in the same indicators as in Round 2; attitudes about domestic
violence is the only achieved intrinsic indicator. Work balance as a disempowering indicator is also
carried from Round 1 into Round 2 for SL-N-17F. She gains empowerment in instrumental agency
indicators of control over use of income and input in productive decisions, while maintaining her
empowerment in ability to visit important locations, ownership of land and other assets, access to and
decisions on credit and financial accounts. She additionally continues to be empowered via her
collective agency be rounds.

Gender parity is achieved in the household in Round 2. The average empowerment gap closes from 25
percent to 0. This is in part because SL-N-17F’s husband, SL-N-17M, does not increase his own 3DE
score. As in Round 1, neither he nor his wife achieve empowerment in self-efficacy. And though in
Round 2 SL-N-17M achieves empowerment in two indicators from Round 1, (instrumental indicator of
control over use of income and collective indicator membership in influential groups) and maintains
empowerment in ownership of land and other assets (instrumental), he becomes newly disempowered
in three additional indicators that are also disempowering for his wife: intrinsic indicators of autonomy
in income and respect among household members and instrumental indicator of work balance. Similarly,
all indicators that are empowering for SL-N-17F in Round 2 are also empowering for SL-N-17M. In his
case, the number of intrinsic indicators contributing to his disempowerment increases to represent 50
percent with instrumental agency representing the other 50 percent.
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3.2.16 Household 18 — SL-M-18F, 18M
In Household 18, SL-M-18F is the female-head of household. She lives with her husband, SL-M-18M and

their two children.

Photo credit: CARE Vietham

Round 1 Results

In Round 1, SL-M-18F had a high pro-WEAI score of 0.93 and was
considered empowered. Of the twelve contributions to empowerment,
only one indicator under the instrumental agency domain (control over
use of income) was not achieved. Achievement occurred across all other
indicators.

Gender parity occurred in the household. SL-M-18F and her husband,
SL-M-18M, shared empowerment in intrinsic indicators of autonomy in
income, self-efficacy, and respect among household members. Attitudes
about domestic violence was found inadequate for SL-M-18M.
Additional shared variables occurred in their instrumental variables of
input in productive decisions, ownership of land and other assets, access
to and decisions on credit and financial accounts, and ability to visit
important locations. Group membership (collective agency) was also
achieved by both household heads. For SL-M-18F’s husband, SL-M-18M,

instrumental agency represented 50 percent of his contributions to disempowerment (work balance and
control over use of income). SL-M-18F’s sole area of disempowerment, control over use of income, was

shared by her husband.

Table 21: Empowerment Scores for Household 18

Household 18 — Pro-WEAI Results

Round 1 Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.93* 0.67 0.75 0.67
% achieving empowerment 100 0 100 0
Gender Parity Index (GPI) 1* 1
Number of dual-adult 1 1
households
% achieving gender parity 100 100
Average empowerment gap 0* 0
Pro-WEAI score 0.93* 0.77

Comparing Round 2 Results
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In Round 2, SL-M-18F is still considered empowered. She stays in the high pro-WEAI score range,
although it decreases between Round 1 and Round 2 to 0.77. Control over use of income (instrumental
agency) is no longer as disempowering in Round 2 as it was in Round 1. Still, she loses achievement in
intrinsic agency (attitudes about domestic violence and respect among household members) and
instrumental agency (work balance).

Gender parity remained in the household in Round 2. Both household heads continue to share
empowerment in intrinsic indicators of autonomy in income and self-efficacy; instrumental indicators of
input in productive decisions, ownership of land and other assets, and access to and decisions on credit
and financial accounts; and group membership (collective agency). SL-M-18M'’s 3DE score remains the
same between rounds (67 percent adequacy). Control over use of income (instrumental) and
membership in influential groups (collective agency) remain a disempowering indicator for SL-M-18M in
both rounds. While he gains adequacy from Rounds 1 to 2 in attitudes about domestic violence
(intrinsic), he loses adequacy in respect among household members (intrinsic), work balance
(instrumental), and ability to visit important locations (instrumental). SL-M-18F and SL-M-18M no longer
share control over use of income as a disempowering factor in Round 2, but they do share inadequacy in
respect among household members in their intrinsic agency.
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3.2.17 Household 19 — SL-M-19F, 19M
In Household 19, the female-head of household is SL-M-19F. She lives with her husband, SL-M-19M, and

their two children.

Photo credit: CARE Vietnam

Round 1 Results

In Round 1, SL-M-19F was considered empowered and had a high pro-
WEAI score of 0.85. Of the twelve contributions to empowerment, only
two indicators were not achieved by SL-M-19F: one indicator through
intrinsic agency (respect among household members) and another
through instrumental agency (control over use of income). Achievement
for SL-M-19F occurred in all other indicators.

Gender parity was achieved in the household, marked by the male-head
of household’s, SL-M-19M, much lower score. For SL-M-19M,
contributions to disempowerment were found in all three domains.
Intrinsic agency was 75 percent adequate for SL-M-19M, as it was for his
wife, with self-efficacy an unachieved indicator for him. Her instrumental
agency (control over use of income and ability to visit important

locations) had the greatest inadequacy, followed by her collective agency
(group membership and membership in influential groups) representing

the largest unachieved contributions.

Both were considered empowered in intrinsic indicators of autonomy in income and attitudes about
domestic violence, and instrumental agency indicators of input in productive decisions, ownership of
land and other assets, access to and decisions on credit and financial accounts, and work balance.
Respect among household members (intrinsic agency) was the only indicator that contributed to SL-M-
19F’s disempowerment and her husband’s empowerment. Conversely, respect among household
members is empowering for SL-M-19M and inadequate for SL-M-19F.

Table 22: Empowerment Scores for Household 19

Household 19 — Pro-WEAI Results

Round 1 Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.83* 0.58 0.83 0.67
% achieving empowerment 100 0 100 0
% not achieving empowerment | 0 100 0 100
Gender Parity Index (GPI) 1* 1
Number of dual-adult 1 1
households
% achieving gender parity 1 1
Average empowerment gap 0* 0
Pro-WEAI score 0.85* 0.85
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Comparing Round 2 Results

In Round 2, SL-M-19F is still considered empowered and holds the same pro-WEAI score as she did in
Round 1. Contributions to her disempowerment in Round 2 however, come solely from the intrinsic
domain. Respect among household members is a disempowering indicator as it was in Round 1.
Attitudes about domestic violence, which was an empowering indicator in Round 2, is now a
disempowering indicator. Control over use of income (instrumental agency), is no longer a contributing
indicator to her disempowerment. Collective agency remains an empowering domain through both
indicators for SL-M-19F.

Gender parity remains in the household. SL-M-19M’s empowerment score increases although he does
not yet reach empowerment. From the intrinsic domain, self-efficacy is no longer a contributing factor
to his disempowerment. He shares empowerment with his wife in this indicator, which was maintained
for SL-M-19F between rounds. Respect among household members, however, becomes a factor that
contributes to his disempowerment — an indicator that he and his wife also now share in Round 2.
Through instrumental agency, control over use of income remains a disempowering indicator for SL-M-
19M, ability to visit important locations is no longer a contributing indicator to his disempowerment.
Collective agency remains, in Round 2, a domain with inadequacy in both indicators for the male-head of
household.
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3.2.18 Household 20 — SL-M- 20F, 20M

In Household 20, the female-head of household is SL-M-20F. She lives with her husband, SL-M-20M. Their
two children live nearby in the same village.

Round 1 Results

In Round 1, the female-head of household, SL-M-20F was not
considered empowered and had a medium pro-WEAI score 0.63 Of
the three domains of empowerment, intrinsic agency held the least
achievement for SL-M-20F. Self-efficacy, attitudes about domestic
violence, and respect among household members were not achieved.
These three contributions were also the greatest constraints on her
empowerment. Only autonomy in income showed achievement
through her intrinsic agency. Control over use of income was the only
indicator that was not achieved under instrumental agency. Through
her collective agency, inadequacy was found in membership in
influential groups, with adequacy in group membership.

Gender parity was reached in the household. Like SL-M-20F, the male
Photo credit: CARE Vietham of the house, SL-M-20M, also had contributions to both

empowerment and disempowerment throughout the three domains.
Both were empowered in autonomy in income (intrinsic agency), as well as in the instrumental domain
through ownership of land and other assets, access to and decisions on credit financial accounts, and
work balance. Many of SL-M-20F’s disempowering indicators were also shared by SL-M-20M: attitudes
about domestic violence and respect among household members (intrinsic); control over use of income
(instrumental); and membership in influential groups (collective agency). SL-M-20M was additionally
disempowered in input in productive decisions and ability to visit important locations (instrumental
agency) as well as group membership (collective agency), all indicators that were adequate for SL-M-
20F.

Table 23: Empowerment Scores for Household 20

Household 20 — Pro-WEAI Results

Round 1 Round 2

Indicator Woman Man Woman Man
Number of observations 1 1 1 1
3DE score 0.58 0.42 0.67 0.58
% achieving empowerment 0 0 0 0
Gender Parity Index (GPI) 1* 1
Number of dual-adult 1 1
households
% achieving gender parity 100 100
Average empowerment gap 0 0
Pro-WEAI score 0.63 0.70
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Comparing Round 2 Results

In Round 2, SL-M-20F’s 3DE and pro-WEAI scores increase although she is still not considered
empowered. Under her intrinsic domain, self-efficacy, attitudes about domestic violence, and respect
among household members continue to contribute to her disempowerment. She achieves
empowerment in control over use of income (instrumental) and membership in influential groups
(collective) in Round 2, but work balance (instrumental) becomes an indicator that contributes to her
disempowerment.

Gender parity is maintained in the household. SL-M-20M’s empowerment also increases though SL-M-
20F continues to achieve greater adequacy across her indicators. His 3DE score remains below his wife’s.
In the intrinsic domain, respect among household members still contributes to SL-M-20F's
disempowerment in Round 2 as it does for his wife. Autonomy in income becomes a new contribution to
his disempowerment. He achieves empowerment, in attitudes about domestic violence (an indicator
that remains disempowering for his wife) and maintains empowerment in self-efficacy. In the
instrumental domain, input in productive decisions, control over use of income, and ability to visit
important locations are no longer contributors to his disempowerment. Collective agency remains an
area for SL-M-20M that is disempowering, in contrast with his wife who in Round 2 is still adequate in
both collective indicators.
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3.3 Comparison of Household Results

Looking at the pro-WEAI scores across households between Round 1 and Round 2, the GPI and 3DE are
important factors to review as composites of pro-WEAI. Women who are both empowered and reach
gender parity will always have a high pro-WEAI score (at least 0.75). The opposite is also true; a woman
who is not considered empowered in her three domains of empowerment, and lacks gender parity in
the household, will always have a low pro-WEAI score (less than 0.63).

However, households with a medium pro-WEAI score (0.63 — 0.74) highlight the multi-dimensionality of
empowerment and pro-WEAI. Households with a medium score may have either empowerment through
their 3DE and no gender parity. Or, they may have gender parity in the household but are not
adequately empowered in their three domains of empowerment. Women who have low 3DE scores are
brought closer to empowerment by having gender parity in the household. Women in Households 3, 5,
10, and 20, for example, had only 58 percent adequacy across indicators (only 7 out of 12 indicators
achieved); however, they still fell in the medium range of pro-WEAI empowerment. Lower 3DE scores,
even if gender parity is reached in the household, will also leave women with a low pro-WEAI score.
Table 24 Summary of Household Scores summarises this finding for Dien Bien and Son La households.

Table 24 Summary of Household Scores

Summary of Household Empowerment Scores

3DE GPI Pro-WEAI
Round 1 Round 2 Round 1 Round 2 Round 1 Round 2
w [ ™ w | ™ w w w w
Dien Bien Households
1 |0.67 0.5 0.75 0.83 1 0.90 0.70 0.78
2 |0.75 0.42 -N/A N/A - 1 -N/A 0.78 -N/A
3 |0.58 0.42 0.67 0.83 1 0.80 0.63 0.68
4 (042 0.5 -N/A -N/A 0.83 -N/A 0.46 -N/A
5 |0.58 0.42 0.75 0.67 1 1 0.63 0.78
6 |0.67 0.75 0.75 0.58 0.89 1 0.69 0.78
7 |0.67 0.75 0.75 0.75 0.89 1 0.69 0.78
8 |0.67 0.58 0.58 0.33 1 1 0.70 0.63
9 |0.67 0.67 0.67 0.83 1 0.80 0.70 0.68
10 |0.58 0.58 0.67 0.83 1 0.80 0.63 0.68
Son La Households

11 |0.75 0.75 0.75 0.58 1 1 0.75 0.78
12 |0.5 0.58 0.83 0.33 0.86 1 0.54 0.85
13 |0.58 0.5 0.67 0.83 1 0.80 0.63 0.68
14 |0.75 0.67 0.75 0.58 1 1 0.78 0.78
15 |0.67 0.58 0.42 -N/A 1 -N/A 0.70 -N/A
16 |0.58 0.67 0.67 0.67 0.87 1 0.61 0.70
17 |0.5 0.67 0.67 0.67 0.75 1 0.53 0.70
18 |0.92 0.67 0.75 0.67 1 1 0.93 0.78
19 |0.92 0.58 0.83 0.67 1 1 0.93 0.85
20 |0.58 0.42 0.67 0.58 1 1 0.63 0.70
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Empowerment Scores
Dien Bien Households

In Dien Bien, only one woman is adequate across her three domains of empowerment and reaches
gender parity in Round 1 (Household 2). Household 2’s female-head of household in this round is thus
the only woman who also has a high pro-WEAI score (0.78). The remaining households in Round 1 have
mixed achievements and non-achievements in their 3DEs and GPIs. In Dien Bien’s Round 2, more
women start out empowered than in Round 1. The 3DE scores for women, similarly, increase from
Round 1 to Round 2 for all but two female-head of households, though not enough to be considered
empowered. Household 8 loses adequacy and Household 9 has no change in the total adequacy across
indicators. In Round 2, 4 women in Households 1, 5, 7, and 8 gain empowerment. Household 2, whose
female-head of household was empowered in Round 1 was not interviewed in Round 2 for comparison.

Fifty percent of men achieve empowerment in their 3DE between rounds. Four of these men
(Household 1,3, 8, and 10) start out disempowered but gain adequacy in their indicators. The male-head
of household for Household 7 maintains his empowerment between rounds. Household 6 was
empowered in Round 1 but not in Round 2; he loses empowerment between rounds. Similarly,
Household 8 loses adequacy in his indicators (58 percent to 33 percent), though he was not empowered
in Round 1.

Four households that started out with gender parity in Round 1, lose parity in Round 2, and two
households that start out without parity in Round 1 gain it in Round 2. In the second round, there was
no data collected for Household 2 or 4 for comparison. Households 5, 6, and 7, however, in Round 2
have high 3DE and GPI scores that culminate in a high pro-WEAI score. Fifty percent of households in
Dien Bien have women who are more empowered than their male counterparts in Round 1. In Round 2,
only 3 households have higher empowerment for women, 2 of whom maintain greater empowerment
than their male counterparts between rounds.

Eighty percent of women have a medium pro-WEAI score in Round 1. The score of 0.78 is the pro-WEAI
peak for all four Dien Bien women who reach empowerment in Round 2.

Son La Households

In the Son La households (Households 11-20), more women start out with empowerment in Round 1
than in Dien Bien (four women compared with only 1). Round 1 similarly sees the same proportion of
households with gender parity across households in Son La as in Dien Bien. Sixty percent of women in
Son La have higher empowerment scores than their male counterparts in Round 1 (compared with 50
percent for Dien Bien). In Round 2, women in Households 11, 14, 18, and 19 maintain previously
achieved empowerment from Round 1, while the female-head of household in Household 12 gains
empowerment. Household 18 and 19 decrease their 3DE scores between rounds.

In Son La, only 2 men experience empowerment — the male-head of household in Household 11 in
Round 1, and the male-head of household of Household 13 in Round 2. Men in three households
additionally gain adequacy in their level of empowerment between rounds. Two of these men do not
achieve empowerment. Two additional male-heads of households become more disempowered in
Round 2 than they were in Round 1. Three men maintain the same number of indicators without
achieving or losing empowerment.
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Provincial Comparisons

Transition from a medium to a high pro-WEAI score only occurs in Dien Bien (Households 1, 5,6, and 7).
Pro-WEAI scores range lower than scores in Son La, with 0.46 being the lowest (and the only low pro-
WEAI score) and 0.78 the highest. For heads of households, 60 percent of women and 50 percent of
men in Dien Bien increase their 3DE scores compared to 50 percent of women and 30 percent of men in
Son La. While Dien Bien households have greater increases in individual empowerment between rounds
for both household heads, Son La households tend to maintain or have greater gender parity than Dien
Bien households.

In Round 1, Son La has more women with high pro-WEAI scores than Dien Bien (40 percent compared to
10 percent) although the province also starts out with more women with low pro-WEAI scores. For
women with high pro-WEAI scores in Round 1, the women Household 18 and 19 slightly decrease their
empowerment, the female-head of household in Household 14 maintains her level of empowerment,
and the female-head of household in Household 11 slightly increases her score. Women with low to
medium pro-WEAI scores in Round 1 slightly increase their scores in Round 2. Households 16 and 17
attain medium pro-WEAI scores. Household 12 transitions from a low score of 0.54 to a high score of
0.85. Household 20 remains in the medium range, with slight increases in adequacy improving her pro-
WEAI score in Round 2.

The Three Domains of Empowerment

The three domains of empowerment provide greater insight into which dimensions of an individual’s
agency contributes to empowerment. Comparing the domains and their respective indicators for a
female-head of household and a male-head of household also points to agencies that may be stronger
for a woman, even if she is considered less empowered. In many households, when one household head
had achievement or adequacy of an indicator and lost that adequacy in Round 2, his or her counterpart
would gain adequacy (from previous inadequacy) in the same indicator. The domains are further linked
in that household heads often share empowerment or disempowerment indicators, especially in their
instrumental agency.

In Round 1, men’s contributions to disempowerment tend to be split across instrumental, intrinsic, and
collective agency. Their collective agency tends to be lesser than that of women. Women’s constraints
often lie between instrumental and intrinsic, with intrinsic variables having greater contribution towards
both of their inadequacy. In Dien Bien, more household heads have more contrasting adequacies
between rounds. In Son La, there are gains in the indicators which are shared in their contribution to
empowerment or disempowerment by Round 2. This changes further based on the domain.

Intrinsic Agency

Between rounds, intrinsic agency appears to be the most volatile domain. In both provinces in Round 1,
intrinsic agency—particularly self-efficacy—maost often contributed to the disempowerment of women.
In Round 2, many female-heads of households gain empowerment in this indicator and the broader
domain though with lower overall self-efficacy than men. Beyond self-efficacy, attitudes about domestic
violence is another significant disempowering indicator. In both Dien Bien and Son La, attitudes about
domestic violence is more often disempowering for women than it is for men. Inadequacy in this
indicator is shared between household heads slightly more in Son La than in Dien Bien. The primary
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contribution of attitudes to domestic violence to women’s disempowerment (and the male-head of
household’s empowerment) continues through Round 2.

In Son La and Dien Bien, respect among household members is more adequate for women than men in
Round 1. In Round 2, respect among household members often becomes a shared category for heads of
household in either empowerment or disempowerment across households. In Son La, the shared
indicator in Round 2 is more often disempowering than empowering; furthermore, men in Round 2 tend
to lose any achievement they held in the indicator.

Autonomy in income tends to be inadequate for both men and women across rounds and provinces. In
Dien Bien, women’s adequacy in Round 1 in this indicator is at times lost in Round 2. In Son La, which
has less autonomy in income for women in Round 1 than for women in Dien Bien, there are gains by
Round 2. Autonomy in income is a more empowering indicator for men in Son La than women.
Disempowerment in this indicator additionally tends to appear with disempowerment in control over
use of income.

For both men and women, Round 2 presents several gains and losses of adequacy within Dien Bien and
Son La households. On the other hand, even where there were gains within the intrinsic domain for
women, adequacy in one indicator is often replaced by inadequacy in another. Similarly, men who tend
to have more intrinsic achievements than the female-head of households in Round 1, often lost
adequacy in their intrinsic indicators by Round 2.

Instrumental Agency

Pro-WEAI has a large reliance on instrumental agency as a measure of empowerment. With 6 indicators,
instrumental agency makes up the largest domain that can facilitate an individual’s (dis)empowerment.
Instrumental agency is usually the second most disempowering domain for women, if at all, and the
most disempowering for men, in Round 1 across provinces.

Work balance and control over income were common inadequate indicators in Round 1 for either
household heads in Dien Bien and Son La. These two indicators were often paired; at least one
household head was disempowered in work balance or control over income, or both were
disempowered by the two indicators. In Dien Bien, work balance was more disempowering for women
than men across rounds. Control over income is often disempowering for both men and women in a
household across rounds, though women have slight gains in control over income by Round 1. In Son La,
work balance and control over income are similarly paired disempowering indicators. Whenever these
indicators are not shared, in Round 1, women in Son La appear more inadequate in work balance and
men more inadequate in control over use of income. By Round 2, as in Dien Bien, there is greater shared
empowerment in the two indicators.

Ability to visit important locations is an indicator which is also a key disempowering indicator. In Dien
Bien, this indicator is more inadequate for men than for women. In contrast, visiting important locations
has limited empowerment for women in Son La in Round 1; gains are made in Rounds 1 and 2 for
women and men. Input in productive decisions is the next disempowering instrumental indicator for
both household heads across rounds. In Dien Bien, inputs in productive decisions gain adequacy in
Round 2, with less adequacy in Son La for men in the same round. This indicator is also disempowering
for women, though not to the same degree as for men by Round 2.
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Ownership of land and other assets, and access to and decisions on financial services are generally
empowering for men and women across provinces.

Instrumental agency, while showing patterns in work balance and control over use of income, also had
the largest variance in achievement of the 12 indicators at the individual, household, and community
levels. In Round 2, control over income became a major shared inadequate indicator within a single
household. In the same round, control over income was often paired with inadequacy in self-efficacy or
autonomy in income. Son La additionally had greater shared indicators in (dis)empowerment than Dien
Bien in this domain.

Collective Agency

In Dien Bien, collective agency often had achievement in both contributions of group membership and
membership in influential groups for women than men in Round 1. When there was only one indicator
achieved, by either female- or male-head of household, group membership was more often found
adequate than membership in influential groups.

In Son La, there was slightly fewer achievements in collective agency, with shared adequacy or
inadequacy being more frequent amongst household heads between rounds. Women in Round 2 still
had greater adequacy in the domain when compared with men but there were also losses that for
women occurred in the collective domain. For men, collective agency often had only one or no
achievement in Round 1. In Round 2, however, many men gained adequacy in at least one collective
indicator. In Son La, this indicator was more often group membership than membership in an influential

group.
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4. APPLICATIONS OF PRO-WEAI

Pro-WEAI Strengths

An objective in using pro-WEAI in the research study is to investigate how advances in women’s
empowerment have demonstrable positive effects on rural livelihoods and agricultural productivity. As
relates to the purposes of the research, pro-WEAI does present trends on the spheres through which
women are empowered. With the support of qualitative modules, the survey index also points to
differences in perceived agency for men and women in a household and community of peers. Through
pro-WEAI scores, empowerment for a single person (3DE) and empowerment with respect to a
household head’s counterpart (GPI) can be identified and tracked for comparison at the individual,
household, and community level and across time. Pro-WEAI’s highlight of agency is important amid
surveys that mainly speak to women’s marginalisation; still, interpretation of the results must be read
with the nuance that being empowered does not mean they have not also been marginalised.>®

The survey index provides a more in depth look at the defining characteristics of empowerment by way
of its indicators and corresponding questions. Instrumental agency has greater weight given its six
indicators compared to collective agency’s two, and intrinsic agency’s four indicators. Economic themes
similarly underline most indicators. Instrumental agency cannot be assumed to be more significant a
domain. Realms of empowerment must be considered in the cultural context. The universal application
of the contributing indicators to empowerment, and corresponding weights within a domain, is

consequentially debated.>! Pro-WEAI, however, is constructed to be customisable to cultural contexts.>?

Empowerment thresholds, set at 75 percent for the study, can additionally be adjusted.>® Adjustment is
made with the caveat that the project will be less comparable to other countries in a portfolio,
however.”* Adaptation customised to the level of community can be done through quantitative
methodology; still, enhancing qualitative protocols are particularly important to assess the salience of
domains in the local context, understand linkages between project interventions and women’s
empowerment outcomes, and to better understand the context of poverty and women'’s
disempowerment.>®

50 Tavenner, K., and Crane, T.A. 2022. Hitting the target and missing the point? On the risks of measuring women’s
empowerment in agricultural development. Agric Hum Values. https://doi.org/10.1007/s10460-021-10290-2

51 yount, K.M., Cheong, Y.F., Maxwell, L., Heckert, J., Martinez, E.M., and Seymour, G. (2019). Measurement
properties of the project-level Women’s Empowerment in Agriculture Index. World Development. 124, 1-9.
https://doi.org/10.1016/j.worlddev.2019.104639

52 yount, K.M., Cheong, Y.F., Maxwell, L., Heckert, J., Martinez, E.M., and Seymour, G. (2019). Measurement
properties of the project-level Women’s Empowerment in Agriculture Index. World Development. 124, 1-9.
https://doi.org/10.1016/j.worlddev.2019.104639

53 IFPRI. n/d. WEAI: FAQs. https://weai.ifpri.info/weai-resource-center/faqs-2/

54 IFPRI. n/d. WEAI: FAQs. https://weai.ifpri.info/weai-resource-center/fags-2/

55 Malapit, H., Quisumbing, A., Meinzen-Dick, R., Seymour, G., Martinez, E. M., Heckert, J., Rubin, D., Vaz, A., &
Yount, K. M. (2019). Development of the project-level Women’s Empowerment in Agriculture Index (pro-WEAI).
World Development, 122, 675—692. https://doi.org/10.1016/j.worlddev.2019.06.018
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Gender Transformation

Pro-WEAI does not strongly communicate how gender relations are transformed or why empowerment
is occurring. WEAI tools focus on women’s agency.>® The GPI is similarly meant to provide information
on women’s empowerment relative to men, though with lesser investigation of what shapes men’s
empowerment in relation to a woman’s empowerment.>’

Questions aimed towards men can be added to the survey index, as deemed relevant. In Round 1,
guestions focused on women, with no qualitative data in the TEAL research project collected from
men.>® Data elicited from the survey without also comparing men will have limit analysis on what gaps
are influenced by gendered norms or practices.”® Furthermore, there is a binary application of defining
and addressing empowerment between men and women. The tool’s 3DE facet can still be applied to
non-binary, genderqueer, or transgender individuals, or the survey questions adapted to capture
additional gender dynamics and minorities.®®

Future Applications of the Tool

The survey has a limited number of questions that refer to external factors, such as COVID-19;
qualitative methodology asking about the impact of COVID-19 would help qualify some of the results
identified for each individual or household. Additional demographical questions would capture the
intersectionality of women’s and men’s empowerment. Adaptations to the survey modules would also
involve consideration of how and where women place value in and define their own empowerment.®! To
understand the reasoning behind change (or lack thereof) in empowerment, qualitative questioning,
aimed towards men and women, were added to fill in the gaps unaddressed by the tool, the analysis of
these are provided by the CARE-MURDOCH research team and separate from this report.®?

Pro-WEAI analysis was limited by the attrition rate of households or individuals. In sampling households,
oversampling will be useful in ensuring there are sufficient participants for comparison.®® Additionally,
one household compared a brother and sister. If mixing households with varying relationships between
household heads, having a greater sample of heads with like relationships will capture any additional
gender dynamics affected by familial relation.

56 Yount, K.M., Cheong, Y.F., Maxwell, L., Heckert, J., Martinez, E.M., and Seymour, G. (2019). Measurement
properties of the project-level Women’s Empowerment in Agriculture Index. World Development. 124, 1-9.
https://doi.org/10.1016/j.worlddev.2019.104639

57 Yount, K.M., Cheong, Y.F., Maxwell, L., Heckert, J., Martinez, E.M., and Seymour, G. (2019). Measurement
properties of the project-level Women’s Empowerment in Agriculture Index. World Development. 124, 1-9.
https://doi.org/10.1016/j.worlddev.2019.104639

%8 Murdoch. 2019. Measuring progress towards empowerment: Using the pilot Project-level Women’s
Empowerment in Agriculture Index with ethnic minority groups in Northern Vietnam.

59 IFPRI. n/d. WEAI: FAQs. https://weai.ifpri.info/weai-resource-center/fags-2/

80 Tavenner, K., and Crane, T.A. 2022. Hitting the target and missing the point? On the risks of measuring women’s
empowerment in agricultural development. Agric Hum Values. https://doi.org/10.1007/s10460-021-10290-2

51 Tavenner, K., and Crane, T.A. 2022. Hitting the target and missing the point? On the risks of measuring women’s
empowerment in agricultural development. Agric Hum Values. https://doi.org/10.1007/s10460-021-10290-2

52 I[FPRI. n/d. WEAI: FAQs. https://weai.ifpri.info/weai-resource-center/fags-2/

53 IFPRI. 2015. A-WEAI Instructional Guide. https://www.ifpri.org/sites/default/files/a-
weai_instructional_guide_final.pdf
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In Round 1, it was recommended that project monitoring and evaluation systems align themselves with
pro-WEAL®* Linking project outcomes with pro-WEAI as an interrelated metric with which to compare
impacts on empowerment overtime would be a significant way of furthering the goals of this research
project and enhancing the relevance of data. Work is ongoing with IFPRI and in pro-WEAI partner
projects to develop standardised modules that have specific project targets linked to outcomes for
enhanced use of the survey index.%

84 Murdoch. 2019. Measuring progress towards empowerment: Using the pilot Project-level Women’s
Empowerment in Agriculture Index with ethnic minority groups in Northern Vietnam.

85 Malapit, H., Quisumbing, A., Meinzen-Dick, R., Seymour, G., Martinez, E. M., Heckert, J., Rubin, D., Vaz, A., &
Yount, K. M. (2019). Development of the project-level Women’s Empowerment in Agriculture Index (pro-WEAI).
World Development, 122, 675—692. https://doi.org/10.1016/j.worlddev.2019.06.018.
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3. CONCLUSION

Using Kabeer’s definition of empowerment, pro-WEAI measures women’s empowerment in agricultural
development projects. The tool uses indicators within intrinsic agency (power within), instrumental
agency (power to), and collective agency (power with) to indicate individual empowerment and gender
parity and gauge the depth and extent with which a woman is empowered.

Intrinsic agency was a large constraint towards women’s empowerment, particularly in Round 1. The
intrinsic domain, however, also positions itself as a potential source of disempowerment for men. Even
during the pandemic (during Round 2), women gained agency in the intrinsic domain while men lost
agency. Collective agency had the same effect. In Round 1, collective agency was a large strength for
most women across households with little to no achievement of indicators for men. Collective agency
took a hit for women in Round 2 and presented gains for men. Instrumental agency, compared to other
domains, often had indicators, which were shared in both empowerment and disempowerment.

In the TEAL programme, the pro-WEAI tool shows both sub-indicators and scores (GPI and 3DE) are
important to analyse. A woman'’s individual empowerment within her three domains has more weight
than gender parity (90 percent compared to 10 percent), but her level of empowerment compared to a
man still has an impact on a woman’s ability to make strategic life choices and benefit from them.
Reviewing pro-WEAI scores indicates the channels through which empowerment is drawn. Without
adapting the study to align with project outcomes, however, it is difficult to directly attribute any change
to a programme.
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6. APPENDICES



6.1 APPENDIX 1: THE THREE DOMAINS OF EMPOWERMENT (3DE)



6.2 APPENDIX 2: METHODOLOGICAL APPROACH

This methodological approach focuses on the statistical techniques applied to the data analysis in
support of Murdoch and CARE capacity to use pro-WEAI.

A two-part longitudinal study of women’s empowerment in CARE’s TEAL programme was conducted
with 20 households by the Murdoch University and CARE Vietnam research team. Data was collected by
the research team through qualitative interviews for women and pro-WEAI surveys for women and men
first in May 2019 (Round 1) and again in April 2022 (Round 2). TANGO was tasked with data analysis of
the quantitative data from the pro-WEAI surveys provided by the research team.

6.3.1 Quantitative Data Collection

The original pro-WEAI index was created by the International Food and Policy Research Institute (IFPRI),
and adaptation of the pro-WEAI tool by TANGO was informed by IFPRI. Prior to data collection, the
survey questions and their respective codes were reviewed for relevance and IFPRI updates by the
research team. TANGO was provided with the survey data to analyse and generate results.

The research team utilised a panel design to survey the 20 households in Round 1 and Round 2. The
sample size was calculated by the research team, with the intention to engage the same 20 households,
and their male and female-heads of households, between rounds. In Round 1, there were a total of 40
observations. In Round 2, only 35 observations were shared with TANGO for analysis. Three households
were not included in Round 2.

Data Analysis

Analysis of data was conducted using the statistical software STATA, version 17. The pro-WEAI index was
constructed, and a panel comparison conducted between the two rounds. No statistical tests were
conducted. Pro-WEAI is originally designed to be conducted with a large sample of households. The
research team was only interested in pro-WEAI results within a single household, however. The data
analysis team thus adjusted the pro-WEAI index to achieve household level comparison of
empowerment issues between just a single male and a single female.

In generating pro-WEAI results, a pro-WEAI score, Gender Parity Index (GPI) score, and 3DE score and
their sub-indices were computed for the primary female decision-maker in each household. The male-
head of household score only includes his 3DE score and sub-indices. Following IFPRI guidance the data
analysis team used 0.75 as the 3DE threshold of the adequacy score (and 0.25 as the disempowerment
cut-off k for the inadequacy score). Women and men who achieved an adequacy score of at least 0.75
were considered empowered. ®® The GPI, calculated only for the woman, was assigned a value of 1 if the
woman achieved parity with the man in the household. The smaller the average empowerment gap
between a woman and her male counterpart, the closer to gender parity a household.

56 In 2022, according to the pro-WEAI glossary, this cut off is now 80 percent.



Table 25 Example of Household Results

Pro-WEAI

Indicator Woman Man
Number of observations 1 1
3DE score 0.67 0.5
Disempowerment score (1-3DE) 0.33 0.5
% achieving empowerment 0 0

% not achieving empowerment 100 100
Mean 3DE score for not yet 0.67 0.5
empowered

Mean disempowerment score (1-3DE) 0.33 0.5
Gender Parity Index (GPI) 1

Number of dual-adult households 1

% achieving gender parity 100

% not achieving gender parity 0

Average empowerment gap 0

Pro-WEAI score 0.70

6.3.2 Construction of the pro-WEAI Index

TANGO consulted IFPRI documentation and data analysts, as well as past studies, for guidance during
the construction and adaptation of the Index. This consultation ensured data quality and proper
construction of the Index. A summary of the steps taken by the data analysis team is included below.

Data Cleaning and Consistency Checking

Data checks, including of the original questionnaires, were performed before construction of the Index.

Standard checks included the following:®’

Verified the structure of data and check for duplicate observations
Checked that reported values are within an acceptable range
Verified that response codes correspond with the survey

Checked for extreme and implausible values

Checked that responses are consistent with skip patterns

Checked the distribution of missing responses

Other data issues that were checked for the household level included:

Verified household IDs matched

Verified there was a male and female in each household®®

Checked the number of respondents who were engaged in any agricultural activity (thus have
the potential of being empowered in agriculture)

Checked to see whether there were any female-only households

57 IFPRI. 2019. Construction of the pro-WEAI index.
58 Syntax will only run for dual person households; verification needed for disaggregation

54



Constructing the pro-WEAI Index
Pro-WEAI has two STATA do files needed to construct the Index:

1. Draft pro-WEAI dataprep.do (“dataprep”) that constructs the twelve indicators
2. Draft pro-WEAI index construction.do (“calculation”) that constructs the 3DE, the GPI, and the
pro-WEAI

To run the dataprep.do file, you will need clean individual-level survey data for all respondents. For each
household the data analysis team ensured standard variable names and consistent coding of the values
of variables.

Important .do file variables

Below are the required variables from IFPRI’s .do files, also used in TANGO’s version of the pro-WEAI.

Table 26: Important .do variables for STATA

Description Variable name in STATA
Survey sampling weight weight
Indicator weight w_[indicator]
Empowerment score emp_score
Identifies those who are empowered empowered
Intra-household inequality score hh_ineq
Identifies households who achieve gender parity gender_parity
Average Empowerment gap I_GPI
Inadequacy score for male and female ci
Inadequacy score for woman is higher than man ci_above
(binary)
Number of dual adult headed households dahh
3DE PROWEAI_3DE
GPI GPI
Pro-WEAI PROWEAI
Required Indicators
Autonomy in income Autonomy_inc
Self-efficacy selfeff
Attitudes towards IPV against women Never_violence
Input in productive decisions feelinputdecagr
Ownership of land and other assets assetownership
Access to and decisions on financial services Credit_accdec
Control over use of income incomecontrol
Work balance Work_balance
Freedom of movement mobility
Group membership groupmemembr
Optional indicators
Membership in influential groups group_inf
Respect among HH members respect
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Guidelines for running pro-WEAI using the Stata do files

Run the initial IFPRI “indicators”.do file to generate the 12 indicators to construct the index. After
constructing the index, take the following steps:

1. Run the second IFPRI .do file in sections to identify three areas that might need adaptation to
the syntax to:
a. lIdentify the lowest ci value (inadequacy value) of the household and set the
disempowerment identifications point to the lowest ci value
b. Determine whether who between the male or female has the lower ci number
i. If the female has a lower inadequacy score, adjust the GPI score to reflect the
household’s gender parity.

2. Run the last IFPRI “output” file of generated scores.

6.3.3 Adaptations to pro-WEAI

Ensuring Data Quality

In running Round 2 under Round 1 assumptions the analysis team found the adapted syntax was not
appropriately generating data. A review of Round 1 results revealed there were similar data gaps based
in misunderstandings of the conditions under which the index could be run. Thus, TANGO conducted
additional pro-WEAI research, consultations with IFPRI, and several trials running Round 1 and Round 2
data to ensure results would be properly interpreted. Consultations and rerunning of data to uncover
and address issues, which were not addressed in Round 1, cut into the initial analysis period, thereby
delaying submission. Table 3 presents a succinct description of the challenges in the pro-WEAI data
analysis process based on IFPRI Guidance.
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Table 27: Summary of Steps and Challenges in Data Analysis

Timeframe

Recommended Step

Data Cleaning and Consistency Checking

Challenge

Resolution

Jan 12-April 25

Review of Murdoch
material and IFRPI for
analysis

None

None

Jan 12-Feb 11

Adjustment to ODK tool
based off survey data

Fieldwork delays hindered Murdoch
sharing collected data

Timeline adjusted for data and comparative
analyses

review of Round 2 data

produced during analysis

March 2022 Household verification Matching participant names Verification with Murdoch
Research and consultations with IFPRI used to
. . Missing scores and sub-indicator data verify or correct interpretations
R fRound 1. B
Feb 22-May 5 eview of roun cgin found in Round 1 and 2; Error codes

Round 1 results reproduced after correction to
Round 2 syntax

Construction and

Analysis of pro-WEAI and Important Do Files

Feb 22- March 9

Run the indicator .do file

None

Ran as instructed

Feb 22- March 9

Run the index
construction.do file

Would not run clean (See Section 6.3.3
Constructing the Index and Data Analysis)

Adjustment to STATA syntax in the output do
file, subbing zeros for missing values. Data run
line by line

Feb 22-March 9

Run the output .do file

Would not run clean (See Section 6.3.3
Constructing the Index and Data Analysis)

Adjustment to STATA syntax in the output do
file, subbing zeros for missing values

Feb 22- April 25

Use the Local STATA
function for syntax

Would not fire, error codes

Adjustment made to “local function of the
syntax”

Feb 22— April 27

Use of Local ‘K’ to
represent cutoff

Would not fire, error codes

Set k to the lowest ci variable of the household.
Eliminated catch all for empowered women to
75% cut off

March 4- April Round 2 Analysis Discrepancies in the number of Adjust syntax from community to household
27 observations, GPI score, and pro-WEAI level. Ran each household separately with
score. Discovery index is not being run customisation for each household
under the right conditions
April 12 - May Producing tables and Errors are found in Round 1 results Round 1 results tables are reproduced after
12 graphs corrections to Round 2




6.3.4 Key Challenges

Round 1 Corrections

To verify the quality of household data for comparison, the data analysis team re-ran the first 20
households in Round 1 under the same conditions run for Round 2. Re-running the data using Round 2
conditions also helped output data for sub-indices that were missing results and affecting pro-WEAI
scores. Household pro-WEAI scores were created or adjusted in the following households: Household 2,
3,5,7,8,9,10, 13, 14, 18, and 19. Pro-WEAI scores re-produced for Round 1 are slightly higher than the
results shared in 2019 (see attached Results Annex). Analysis of the 12 contributing indicators to
empowerment, however, was not affected.

A correction made to Round 1 results came with the re-interpretation of the GPI score. In Round 1, the
initial analysis made was that a GPI score of 0 equated to gender parity within a household GPI’s
calculation. Secondly, the GPI for women in Round 1 was only calculated (manually) when men were
more empowered than women. When missing values appeared, a zero (instead of 1) was entered in the
results to allow pro-WEAI score generation.

GPI =1 — (Hgp; X Igpy)
where Hp; is the percent achieving gender parity and I;p; is the average empowerment gap

After consultation with IFPRI, awareness was brought to the inaccuracy of the previous GPI
interpretation. The correct GPI reading is that the closer in empowerment a woman is to a man, the
closer to 1 her GPI score. Therefore, if two household heads have 3DE scores that match (or if the
woman'’s is higher), the GPI should equal to 1. GPI calculation is based on the inadequacy score for the
household members, which determines the average empowerment gap for females.

Constructing the Index and Data Analysis

Whereas the second round should have been run based on Round 1 syntax, Round 1 syntax was not
constructed based on the understanding that adjustments to levels of analysis were required. Rather,
Round 1 was a replica of IFPRI syntax, the original of which applies to a community sample.

During initial analysis of data, the data analysis team noticed the IFPRI adapted syntax used in Round 1
was not generating all scores or sub-indicator data. STATA’s “local” function was identified as an issue
due to its incomplete and incorrect grouping of all the indications needed for analysis. This “local” issue
was repeated in any place IFPRI used this function. Even with adjustments, incomplete analysis for some
households continued, indicating a separate problem for the missing numbers.

Brainstorming, trial and error, and a review of Round 1 methodology led the data analysis team to
subbing zeros in for missing scores to support the running of the analysis. While this solution did
produce some household scores (not all), the subbing of zeroes did not account for the meaning of 0 as



relates to pro-WEAI, 3DE, GPI scores and their sub zeros.®® In Round 2, subsequent challenges led
TANGO to reach out to IFPRI. IFPRI suggested running the data with a ‘syntax library’ called an ‘ado.file’.
Through subsequent consultations, IFPRI further communicated that as an aggregate pro-WEAI will only
generate a single score for the GPI, 3DE, pro-WEAI and their sub-indicators. These parameters caused
initial challenges for the data analysis team’s adaptation of the tool, as the pro-WEAI index was not
designed to analyse empowerment at the individual or household level.

Adjusting Empowerment Measurements

Pro-WEAI can indicate empowerment of women across a sample by first identifying levels of adequacy,
and then determining the number of women who are disempowered, while excluding empowered
women. Difficulties initially arose, however, in cases where the female was empowered (and therefore
excluded) or if the female inadequacy score (ci-score variable) was greater than the male of the
household. To adjust the pro-WEAI to the household level, researching the parameters of pro-WEAI
(particularly for the inadequacy score) coupled with line-by-line analysis of the syntax to identify IFPRI-
specific analytical procedures was required. By eliminating the settings that disregard “empowered”
women and setting the adequacy score to just above the inadequacy score, the data analysis team was
able to create a comparison of the indicators that created the pro-WEAI score (therefore creating a
score) between the male- and female-head of the household. The syntax was adapted to communicate
how well a female achieved necessary indicators for empowerment compared to her male counterpart.

Pro-WEAI also uses the headcount ratio to establish levels of (dis)empowerment. The headcount ratio is
the percentage of a given population that is disempowered. A second index, the (per capita) inadequacy
score, identifies the aggregate that shows the women that fall short of the necessary empowerment
score measured in units and averaged across the population.’® In the instance of the research project,
the sample size was 20. Therefore, the necessary identification point was made equivalent to the lowest
household member’s inadequacy score. An aggregate pro-WEAI was produced for one man and woman
in a household, enabling household comparison.

5 A memo in Round 1 referenced the substitution of 0 when scores were not generating, particularly for the GPI.
Because the GPI factors into the pro-WEAI score, this affected that score as well as interpretation of gender parity
in the household. Similar substitutions for 0 in sub-indicators also did not account for the level of meaning
prescribed to the number per IFPRI.

70 Alkire, S. and Foster, J. (2007, revised in 2008). ‘Counting and Multidimensional Poverty Measurement’, OPHI
Working Paper 7, University of Oxford.
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6.3 APPENDIX 3: CARE CHANGES TO PRO-WEAI

TABLE OF CARE VIETNAM CHANGES TO PRO-WEAI SURVEY MODULE G

MODULE
REFERENCE

QUESTION

CHANGE MADE

Gl G1.01 We have developed our codes for the
household in the table on the last page. Each
household is number up to 20.
G1.05. Dropped
n/a We added a section on marital status
G2 ACTIVITY F We dropped the fishpond option — not
relevant to project site.
G2.02 Member IDs have been changed to a new In the original survey the "member IDs" are

code that we made: Code GX.

household specific. Basically before beginning each
survey at a household in the sample, you would need
to create a list of all the members of that household
and assign them member IDs. So, if a household has
three sons, and they all participate in making
decisions for [ACTIVITY], you would write down all
three of their member IDs. If a household is only a
pair of spouses, and only one of them makes
decisions for [ACTIVITY], you would only write down
their member ID.




MODULE QUESTION CHANGE MADE

REFERENCE

BUT for CARE Vietnam we a) don’t have time to
create the member IDs and b) our enumerators are
very green and we could have all kind of errors.

So we created these pre-filled codes (GX). These
codes would be in lieu of the member IDs codes
created for each specific household at the time of the
survey.

We were in touch with IFPRI on this and they said
that to calculate the pro-WEAI indicator, you need to
know whether the individual participated in the
decision (solely or jointly). So, the codes that we have
proposed should work for that (but they said TANGO
will need to edit the Stata do-files for indicator
calculation to account for the different response

codes.
G3 G3.02 Member IDs have been changed to a new See earlier notes for G2.02

code that we made: Code GX.

G3.04 Member IDs have been changed to a new See earlier notes for G2.02
code that we made: Code GX.

G3.06 Dropped Activity D fishpond - not relevant to
project site

G3.10 Member IDs have been changed to a new See earlier notes for G2.02

code that we made: Code GX.
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MODULE
REFERENCE

QUESTION

CHANGE MADE

G4 G4.05 Member IDs have been changed to new code | Similar to the issues above for G2/3 we developed
that we made: Code GY pre-filled codes for this as well — Code GY.
Needs to be edited in stat file?
G5 G5.01 Dropped Activity B (Water user group);
Activity C (Forest User Group) and Activity E
(Mutual help or insurance group) — not
relevant to project site
G6 G6.09 Member IDs have been changed to a new See earlier notes for G2.02
code that we made: Code GX.
G7 G7 Member IDs have been changed to a new Similar to the issues above for G2/3 we developed
code that we made: Code GY pre-filled codes for this as well — Code GY.
Needs to be edited in stat file?
G7 Dropped optional questions C and D and
G7.07
G8 (A) G8 (A) Dropped optional section B1-B4
G8 G8(C) Dropped optional Life Satisfaction section
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6.4 APPENDIX 4: ROUND 1 CASE STUDIES



Measuring progress towards empowerment

Using the pilot Project-level Women’s Empowerment in
Agriculture Index with ethnic minority groups in Northern

Vietnam




1.0 INTRODUCTION

The Centre for Responsible Citizenship and Sustainability at Murdoch University has partnered with
CARE International in Vietnam in an innovative research project exploring social norms change for
gender transformative agricultural development programming. The research program, funded by the
Australian Centre for International Agricultural Research (ACIAR) is entitled ‘Analysing Gender
Transformative Approaches to Agricultural Development with Ethnic Minority Communities in
Vietnam’ (GTAR). It aims to analyse processes of gender transformation that are facilitated by the use
of participatory gender equality tools under CARE’s Technologically Enhanced Agricultural Livelihoods
(TEAL) project.

The TEAL project aims to ensure ethnic minority women are visible, respected and productive actors
in the Arabica coffee value chain, in Dien Bien and Son La provinces. It takes a transformative gender
approach, using tools such as the Gender Action Learning System (GALS) and Social Analysis and Action
(SAA), to guide critical discussions on social norms and activities in coffee smallholder households,
producer groups and communities to achieve progress in gender equity within these.!

Using the TEAL project as a case study, the research project will provide an evidence-base on how and
why gender relations are transformed and women are empowered. It will analyse the pathways to
change in women’s empowerment that gender transformative approaches achieve, especially for
ethnic minority women in the Vietnamese context. The evidence base will inform future agricultural
development policy and programming (particularly in relation to the intersecting barriers to economic
inclusion of gender and ethnicity) and gender-responsive agricultural extension services.

The research takes a Feminist Participatory Action Research (FPAR)? approach and combines both
qualitative and quantitative methods. Central to the quantitative analysis is the use of the project-
level Women’s Empowerment in Agriculture Index (pro-WEAI). The pro-WEAI is a new survey-based
index that builds on the Women’s Empowerment in Agriculture Index (WEAI), which was developed
by Feed the Future (led by USAID), the International Food Policy Research Institute (IFPRI), and the
Oxford Poverty and Human Development Initiative. It has now been adapted for project-level use and,
with a more explicit focus on women’s agency and the type of outcomes that can change over a two-
five year project cycle, can be used to identify key areas of women and men’s disempowerment,
design appropriate strategies to address identified gaps; and monitor project outcomes related to
women’s empowerment. Currently the pro-WEAI is being piloted by IFPRI across nine countries and
the insights gained are being used to test and refine the new index with the expectation that it will be
finalised in mid-2020.

The pilot version of the pro-WEAI, builds on the WEAI methodology and is composed of 12 indicators
of women’s empowerment in agriculture: autonomy in income, self-efficacy, attitudes about domestic
violence, respect among household members, visiting important locations, work balance, access to

1 A gender transformative approach to agricultural development seeks to actively examine, question and change unequal
gender norms as a means of achieving sectoral (productivity, food security, market access) and gender equality outcomes.

2 The term feminist participatory action research (FPAR) refers to a participatory and action-oriented approach to research
that centres gender and women’s experiences both theoretically and practically. Commonly FPAR is understood as a
conceptual framework that enables a critical understanding of women’s multiple perspectives and works toward inclusion
and social change through participatory processes. FPAR attempts to blend feminist theories and research with participatory
action research.
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and decisions on financial services, control over use of income, ownership of land and other assets,
input into productive decisions, group membership, and membership in influential groups. These
indicators are organized into three domains: Intrinsic agency (power within), instrumental agency
(power to), and collective agency (power with) (see Section 3.0 for more detail).

This report provides a comprehensive overview and analysis of the pro-WEAI results from the first
round of research conducted in April 2019.
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2.0 Methodology

2.1 Sampling Guidance

The quantitative component of the research program applies: 1) the pro-WEAI core survey module
and 2) an in-depth qualitative interview to a cohort of households over the lifetime of the research.
Given that the intention of the research is to interview the same households twice over 18 months (at
the start and end of the research project), communes and households were selectively sampled to
ensure that the cohort is: 1) representative of project participants and 2) there is coverage of project
activities occurring across the two provinces.

TEAL is being implemented in Dien Bien Province, Muong Ang District and Son La Province, Mai Son
District. Within each district two communes were selected (a total of 4 communes) and within each
commune a total of 5 households were selected (a total of 20 households). The selection of communes
and households for pro-WEAI interviews was based on the following criteria:

Household selection criteria

e Household composition: majority of households selected should be dual-headed and either the
female head of household or both the female head of household and male head of household
must be direct beneficiaries of the intervention.

e Ethnicity: the majority of women targeted under TEAL are from the Thai ethnic minority group
and due to the spread of project interventions to date, households selected represent only women
from the Thai ethnic minority group (rather than Thai and H'mong).

e Group membership: the female respondents within selected households, must be an active
member of both a mixed-sex women-led producer group and a women-only VSLA group. The
husband or other significant male in the household can also be a member of a producer-group but
not a VSLA.

e Training attendance: both the female and male respondents within the household must have
been through the familiarisation and at least one reflection for the Social Analysis and Action (SAA)
and/or Gender Action Learning System (GALS) training.

e Primary cash crop under production: households selected must be engaged in Arabica coffee
production and/or value chain activities and as mentioned above the woman must be part of a
mixed-sex women-led producer group.

Village Selection Criteria

e Remoteness/distance/accessible road network from commune to local market/town. In each
commune, villages were selected to ensure a mix of villages both close/far to the main
town/market and/or with good/poor road access.

It should be noted that those households selected for the pro-WEAI interviews were not able
participate in the focus group discussions conducted as part of the research to ensure 1) their survey
responses were based on their own household experience and not influenced by others and 2) to
minimize the research burden on participants.
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2.2 Limitations of the study

As with all research studies there are a number of limitations to consider when reading the findings:

Sampling: a representative sample would normally be a subset of the project target group that
seeks to accurately reflect the characteristics of the larger group. Although TEAL states that it
targets primarily Thai and H'Mong ethnic women working in the Arabica coffee value chain, at the
time of this research there were no H'Mong households participating in project activities around
either coffee production or GALS/SAA trainings as yet and therefore the sample was comprised of
Thai ethnic minority women only. This has implications for the findings for two reasons: 1) in
general, Thai women appear to be in a better position relative to H'Mong women because of their
increased mobility, language skills and access to the public sphere; 2) the Arabica coffee value
chain has a significantly high participation by poor H'Mong communities, explained by the fact
that H’Mong groups live in high upland areas that are naturally favourable for Arabica coffee, and
who have significant need for external support. Together these reasons mean that the pro-WEAI
findings for this cohort are not representative of diverse ethnic minority women experiences
within the Arabica coffee value chain.

Researcher Capacity: a key objective of this research project is to strengthen the capacity of in-
country researchers within partner organisations to conduct gender research with ethnic minority
women farmers. Given that this was the first round of data collection it was also a learning exercise
— however despite a four-day training on the research methodology and a field test, data quality
collected by local researchers was lower than hoped further limiting the depth of analysis possible.

Limitations of the pro-WEAI: whilst the pro-WEAI provides a rigorous measure of empowerment
relevant to agriculture, it is still subject to some limitations: 1) pro-WEAI results may not be
representative of the empowerment of all adult women in a country, because respondents in the
survey are primary decisionmakers and may be more empowered than other women in their
households, 2) Women who are not involved in agricultural decisions may appear disempowered
even if they are engaged in decision-making on non-agricultural activities.
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3.0 HOW TO UNDERSTAND THE PRO-WEAI IN THIS REPORT

3.1 How the pro-WEAI is constructed

The pro-WEAI is composed of two sub-indexes: the three domains of empowerment index and the
gender parity index.

Three Domains of Empowerment Index

The first sub-index—the three domains of empowerment (3DE) index—measures women’s
empowerment across three domains:

1. Intrinsic agency (power within): this domain refers to a woman’s sense of self-worth and right to
bodily integrity and uses attitudinal questions about intimate partner violence and respectful
behaviour amongst household members; about a woman’s self-knowledge and belief; and about
women’s perceived social and economic rights.

2. Instrumental agency (power to): this domain refers to a woman’s ability to create new
opportunities and make decisions on issues important to her. These are the measures project-
level monitoring and evaluation systems tend to capture and would be familiar to most
development practitioners. This domain uses questions about women'’s influence in household
decisions on: agricultural activities; household income and expenditure; access to financial
services; and her freedom of movement and ability to decide to seek medical treatment or visit
friends and family, local markets; about her work balance and the distribution of labour in her
household and about her ownership of land and other assets.

3. Collective agency (power with): this domain refers to power drawn from working together with
others, women working together as part of a group with a common interest or goal have a
different type of power compared to a woman working on her own. This domain uses questions
about group membership in both influential groups and non-influential groups.

These three domains are measured using 12 indicators and each indicator is equally weighted (see
Table 1)3. Each indicator is given a value of 1 if the respondent has exceeded a given threshold for the
indicator and a value of 0 if the respondent falls below the threshold. The weighted sum of these 12
indicators is the empowerment score or 3DE score of the individual. A person is defined as
“empowered” if she or he is empowered in at least 9 of the 12 indicators or 75 percent or higher.

Gender Parity Index

The second sub-index—the gender parity index (GPI)—measures women’s empowerment relative to
that of men by comparing the 3DE profiles of women and men in the same households. A woman is
assumed to achieve gender parity if her achievements in the three domains are at least as high as
those of the primary adult male in her household. The GPI reflects women who have achieved parity
and, in cases of gender disparity, the average empowerment gap that women experience relative to

3 The pro-WEAI in its draft form assigns equal weighting to each indicator as there was no rationale for why some indicators
would be more important than others. However, at the conclusion of this research program it may be possible to provide
recommendations on weighting based on local priorities (for example, weightings derived from the % contribution to
disempowerment) though it should be noted that weighting which differs depending on location; target group; or cash crop
and value chain would not be comparable within a project or across a project portfolio.
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their male counterparts®. While the 3DE score is calculated using all women or for each individual
woman in a sample, the GPI score is not calculated for women living in a household where no adult
male is present.

The pro-WEAI Index

The overall pro-WEAI is constructed by calculating the weighted average of the 3DE and GPI as
follows:

pro-WEAI = (0.90 x 3DE) + (0.10 x GPI)

It thus gives a broad picture of women’s empowerment by showing not only the proportion of women
who are empowered and have gender parity but also, for the remainder of women, the depth of their
disempowerment and gender disparity. Values for the pro-WEAI and its sub-indexes range between 0
and 1, with higher numbers indicating greater empowerment.

4 In contrast to the 3DE, which focuses on women'’s inadequacy scores and is based on the full sample of women, the GPI
involves the calculation of inadequacy scores for men and women and is based on the sample of dual-adult households (i.e.,
comprised of at least one woman and one man). Although in most cases the two adults compared will be a woman and her
spouse, this is not a requirement.....put differently, a household is identified as achieving gender parity if the woman is
empowered or, if she is not empowered, her inadequacy score is equal or lower than that of the man in her household.
Therefore, when a woman in any household is more empowered than a man, then GPl is 0 for the women - as GPl is calculated
for the women, not for the household.
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3.2 Understanding the household profiles

This report provides a comprehensive overview of the pro-WEAI results for a sample of 20 TEAL
households that are representative of the two provinces and four communes where TEAL is being
implemented. The report begins with the findings for each of the households (these profiles have been
standardized as much as possible for easy comparison), followed by a summary analysis of emerging
similarities and differences across households.

Each household profile includes: a short household narrative; an empowerment wheel where the
outer ring represents the three empowerment domains with shaded segments in the inner ring
representing those indicators where the woman has adequate achievement and unshaded segments
those indicators for which she has not yet achieved the empowerment threshold; and a table showing
the household’s color-coded WEAI score. Green indicates a high score (pro-WEAI = 0.75 or higher);
yellow indicates a medium score (pro-WEAI = 0.63—0.74); and red indicates a low score (pro-WEAI =
0.62 or lower). The table also includes the 3DE and GPI scores for each household as well as the three
indicators which contribute most to each individual woman’s disempowerment. To help explain the
data provided in the household profiles, presented below is a sample empowerment wheel and table
for ID4, one of the 20 households.

The 3DE sub-index
assesses the extent of

women’s
empowerment across

Pro-WEAI Score 0.46 the three domains. A
higher number

3DE Score: 0.42 reflects greater
empowerment.

GPI Score: 0.83

Kinh’s key constraints:

Autonomy in income, self- The GPI sub-index

efficacy; attitudes about sl e

. . inequality in 3DE

intimate partner violence;

scores between the
l primary adult male

decisionmaker and
primary adult female

The top three constraints to decisionmaker in the
each individual woman’s household. A higher
empowerment as represented number reflects

by those indicators which greater gender parity.

contribute most to women’s
disempowerment.
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TABLE 1: THE PRO-WEAI THREE DOMAINS OF EMPOWERMENT

DOMAIN

INTRINSIC AGENCY

INSTRUMENTAL AGENCY

INDICATOR
Autonomy in income

Self-efficacy

Attitudes about intimate
partner violence

Input in productive
decisions

Ownership of land and
other assets

Access to and decisions
on financial services

THRESHOLD FOR ACHIEVEMENT WEIGHT
More motivated by own values than by coercion or fear of others’ disapproval.

"Agree" or greater on average with self-efficacy questions: New General Self-Efficacy
Scale score>=32

Believes husband is NOT justified in hitting or beating his wife in all 5 scenarios:
1) She goes out without telling him

2) She neglects the children

3) She argues with him

4) She refuses to have sex with him

5) She burns the food

1/12 for each
Meets at least ONE of the following conditions for ALL of the agricultural activities they indicator
participate in
1) Makes related decision solely,
2) Makes the decision jointly and has at least some input into the decisions
3) Feels could make decision if wanted to (to at least a MEDIUM extent)

Owns, either solely or jointly, at least ONE of the following:

1) At least THREE small assets (poultry, nonmechanized equipment, or small consumer
durables)

2) At least TWO large assets

3) Land

Meets at least ONE of the following conditions:

1) Belongs to a household that used a source of credit in the past year AND
participated in at least ONE sole or joint decision about it

2) Belongs to a household that did not use credit in the past year but could have if
wanted to from at least ONE source

3) Has access, solely or jointly, to a financial account
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DOMAIN INDICATOR THRESHOLD FOR ACHIEVEMENT WEIGHT

Group Membership Active member of at least ONE group

COLLECTIVE AGENCY
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Dien Bien Households

Household Commune Village Female Male respondent Relationship

ID respondent

1 Ban Noong Cam Thi Phuong Ca Van Son Husband
Hang

2 Ban Noong Lu Thi Thanh LU Van Poan Brother
Hang

Ang \ s e
3 Can Ban Noong CaThiYeén Lo Van Tam Husband
g Hang

4 Ban Co Cam Thi Kinh Ludng Van Ky Husband
San

5 Ban Co Lo Thi Anh Lwdng Van Ha Husband
San

6 Ban Tin Lo Thi Tinh Ca Van Tiép Husband
Téc

7 Ban Tin Lo Thi Hinh Lwong Van Hoa Husband
Téc

Ang X .

8 NUa Ban Na Luong Thi Sen Lo Van Huon Husband
Lubng

9 Ban Na Tong Thi Ngoan Lwong Van Thanh Husband
Ludng

10 Ban Na Lo Thi Tién Tong Van Tinh Husband
Ludng
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I D1 HOUSEHOLD PROFILE

Cam Thi Phurong, Dien Bien

Phuong is 25 years old and lives with her husband, Son and their
two children in Ban Noong Hang village.

Phuong and Son produce rice and maize mainly for household
consumption, and although they sell what surplus they have, their
main source of income is from selling coffee, small livestock such
as pigs and her husband’s work as hired construction labour.
It’s mainly my Phuong rec?ntly bor‘rc')wed start-u.p capital from her VSLA to fund

a small business raising and selling poultry (ducks) as another
husband who source of income.

makes the fina/ In the pro-WEAI empowerment wheel, the outer ring represents
decision on most the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
household matters with) and the inner ring represents the 12 indicators of women’s
andforfarming he empowerment in agriculture. The shaded segments represent
those indicators in which Phuong has adequate achievement.
White segments represent those indicators in which she has not
own, the woman yet achieved the empowerment threshold. With a pro-WEAI score
of 0.60 Phuwong is not yet considered to be empowered.

can make it on his

can only play a

small role in A closer look at each indicator and domain reveals that intrinsic

agency presents the greatest constraint to Phuong’s

dECiSion-making - empowerment as she has not yet achieved control over her own
it is the men who income; has not yet developed self-confidence and belief in her
own abilities despite being able to attend training, and her

have a more household holds the view that domestic violence is acceptable in
powerful voice in instances where the woman either disagrees with her husband or

.y is seen to be neglecting her duties as a wife and mother.
the family
Although Phuong and her husband both view Son as the
household head, they make the majority of household decisions
Pro-WEAI Score 0.60 regarding coffee cultivation and livestock raising together.
Phuong believes that the way these decisions are made has
3DE Score: 0.67 L . . ,
changed significantly since the TEAL project began, ‘before women
were working harder in the coffee cultivation than men, but the
GPI Score: 0 .. . .. .
decisions were all made by men, since | joined the project | have
more knowledge and practical experience so my husband is more
willing to hear my thoughts and now | can say he follows my
guidance and shares the work with me — this has changed our
home’. Whilst it is positive that Phuong is able to participate and
have some input to the majority of decisions regarding farming
(what to plant, when to plant, when to harvest) Son has the final say on how income earnt from such
joint activities is used and this is the case for all types of income earnt by the household. For example,
Son makes the decisions about his own individual income earnt from working as a labourer but he also

Phuong’s key constraints:

Autonomy in income, self-
efficacy, attitudes about
domestic violence
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makes decisions about income earnt
through  Phuwong’s own individual
economic activities such as raising ducks,
thus Phuwong has no autonomy over her
income. Phuong is only able to take small
decisions on her own regarding farming or
routine household purchases, 1 can make
some small household decisions like what
type of rice to plant or buying household
needs like salt’.

In the area of instrumental agency,

Phuong asserts she has seen positive

change in her community regarding

gender roles and responsibilities because

of the gender lessons shared through her

village savings group, ‘the community used

to believe that all house chores were for

women, while men’s role was to source income and provide everything for the family. Now a woman
can go out to earn income while a man does house chores’. A typical day in Phuong’s life begins at 5
a.m., with raising and caring for the pigs and poultry as the first activity. The rest of the morning is
spent on personal care, cleaning the household compound, and fetching water. At 11 a.m. she is busy
preparing meals. Phuong is able to take a short afternoon rest and visit friends until 4 p.m. when she
starts supper preparations and the household is off to bed by 8 p.m. Phwong considers that she has a
reasonable workload and is satisfied with the amount of time she has available for leisure activities.

Collective agency and group membership including membership of influential groups are two areas
where Phuong does feel empowered. Phwong values being part of her village savings group and
believes that it has been influential in the community raising the status of women in the village and
the value placed upon their work and contributions to the household.
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‘A woman can
influence decisions
in the household —

my husband
listens to my ideas

but he will make
the final decision —
this is because

how much you can
decide depends on
how much you can

earn — your

decisions on
spending depends
on your earning in

the family’

ID2 HOUSEHOLD PROFILE

Lu Thi Thanh, Dien Bien

Thanh is 32 years old and lives with her brother Boan, husband and
their two children in Ban Noong Hang village.

Thanh, her husband and Doan produce rice mainly for household
consumption, and although they sell what surplus they have, their
main source of income is from selling small livestock such as pigs
and poultry such as chickens. Thanh also works as hired labour on
neighbouring farms picking coffee to increase the household
income.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power with)
and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Thanh has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.75 Thanh is considered to be empowered.

A closer look at each indicator and domain reveals that intrinsic
agency presents the greatest constraint to Thanh’s empowerment
as she has not yet developed self-confidence and belief in her own
abilities despite being able to attend training, ‘When I face difficult
tasks | am not sure that | can overcome them even though | am
hardworking — life is not that way’ and she does not always feel
comfortable disagreeing with others in her household and is
treated disrespectfully at times, ‘Men think that if a wife doesn’t
obey her husband and they don’t agree with each other, then the
family will not be happy’.

In the area of instrumental agency, as a women farmer, Thanh also
bears what is referred to as the ‘double burden’; working much
longer days than her husband or other male farmers since she is

responsible for both housework and work on rice and coffee cultivation and livestock raising, I do

Pro-WEAI Score
3DE Score: 0.75

GPI Score: 0

Thanh’s key constraints:

Respect among household
members, self-efficacy, work
balance

most of the domestic work, only sometimes will he help if | ask —
sometimes | look at other women’s husbands that help them and |
think sharing is good, doing things all alone is tiring’. Thanh’s typical
household responsibilities include child rearing, caring for her
parents and grandparents as her brothers are not able to support;
collecting firewood, cooking meals, washing clothes, and cleaning.
A typical day in Thanh’s life begins at 5.30 a.m., with raising and
caring for the pigs and poultry as the first activity before cooking
breakfast for the family. The rest of the morning is spent on cleaning
the household compound, cultivating rice, caring for the pigs and
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poultry. At 10.30 a.m. she is busy
preparing meals for the family. Thanh is
then able to take a short afternoon rest
until 2 p.m. when she starts chores such as
washing clothes, fetching fuel for cooking,
caring for her parents, followed by supper
preparations and by 8.30 p.m. Thanh is in
bed.

Also, under instrumental agency, although

Thanh views her husband as the

household head due to his earning power

and social norms that regard men as

having more authority, they make the

majority of decisions regarding productive

activities together such as which rice

variety to grow and when livestock are

ready for market. When her husband is

away from home or sick, Thanh can make

many decisions alone, although there are still some for which she waits to consult him as she considers
him to ‘be more knowledgeable with more up-to-date information’. When her husband is home, Thanh
mainly makes decisions on minor daily spending decisions such as buying salt, fish sauce and cooking
oil.

Collective agency and group membership is an area where Thanh feels fairly empowered. Thanh saves
her own money from working as hired labour or from selling chickens in her village savings group, but
has taken loans mainly for family needs and productive purposes such as purchasing fertiliser or small
livestock and poultry. Being part of her savings group has meant more opportunities for Thanh, aside
from having a safe place to save her money and borrow small sums of money quickly, she has enjoyed
the social aspect of meeting with other women and has learnt about different farming techniques and
methods which has meant she can speak confidently with her husband. Although Thanh enjoys a
freedom of movement and does not need permission to attend her group meetings or visit the local
village market, or her relatives and friends, she wishes she could move freely outside the village and
have more chances to visit commune or district centres but this requires her husband’s agreement.
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‘A wife cannot
make decisions
alone, especially
about important
issues. Because
the man can work
more, so he
decides more. The
woman can do
nothing much
without the man.

Women don’t
have much voice
in the family but
we want change’

Pro-WEAI Score 0.52

3DE Score: 0.58
GPI Score: O

Yén'’s key constraints:

Self-efficacy; attitudes about

domestic violence; input in
productive decisions

ID3 HOUSEHOLD PROFILE

Ca Thi Yén, Dien Bien

Yén is 38 years old and lives with her husband Tam and their two
children in Ban Noong Hang village.

Yén and TAm produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from Tam’s work as hired labour on neighbouring farms
and near-by construction sites.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women's
empowerment in agriculture. The shaded segments represent
those indicators in which Yén has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.52 Yén is not yet considered to be empowered.

A closer look at each indicator and domain reveals that intrinsic
agency presents the greatest constraint to Yén’s empowerment as
she has not yet achieved control over her own income; has not yet
developed self-confidence and belief in her own abilities despite
being able to attend training and, her household holds the view
that domestic violence is acceptable in instances where the
woman disagrees with her husband; is seen to be neglecting her
duties as a wife and mother; or refuses to have sex with her
husband.

Instrumental agency also presents a challenge in particular Yén’s
ability to have input to productive decisions, ‘women don’t have
much influence when it comes to farming decisions. It’s the
husband who make the final decisions. Family issues are often
decided by husbands’. When it comes to staple grain farming such
as rice or livestock raising the decisions are made by Tam alone
and Yén generally feels that she can only participate and have
input to a small extent. The one area where Yén feels she can make
decisions is poultry-raising, where she can take decisions about
caring for chickens and the sale of eggs and meat. Despite this, Yén
notes that there have been gradual shifts in how men and women
make farming decisions since the TEAL project started, ‘in the old
days | have to ask my husband to do the work himself because | do
not know or ask him to help me to solve the problem, but now since
the training | have the knowledge myself and | can do these things
on my own like spreading fertiliser or pruning coffee trees’.
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When it comes to making decisions on

household income and expenditure, both

Yén and her husband view Tam as the

household head and, although Yén says

she has input to some decisions, he

retains final decision-making power on

how income generated from joint

activities is used. Yén does have more

influence on the use of income from the

sale of chickens and eggs, though this is

usually for the purchase of smaller daily

household needs such as salt, soap,

cooking oil. Yén believes the difference

between the amount of influence a wife

and husband has in decision-making is

related to the fact that the man often

earns more, ‘because the man is the main

labour in the family, he can work more so

he decides more’. Yén wishes to change her situation but is not sure how, ‘Yes, women want to change,
want to raise their voice but the reality does not allow it’.

However, Yén does feel that she has a reasonable work balance and the ability to move freely within
the village visiting family and friends and the local market. Yén ‘sets her own rules’ about her
movements and also decides on her own whether to visit a health clinic or travel to the commune or
district centre, though she notes that happens less than once a month.

In terms of collective agency, group membership is an area where Yén feels fairly empowered. Yén
believes that being part of her village savings group has ‘changed her life’ as aside from being able to
save her money safely and borrow in times of need, she has developed a sense of solidarity with other
women in the group and gained access to a new source of knowledge and information. For example,
the women in her savings group will share news of the latest weather forecast or seasonal predictions
which has enabled Yén to plant rice at the right time and she has learnt about managing a small
business. Yén does not believe she could have accessed this information outside of the savings group.
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‘I have
experienced a lot
of change since
joining the savings
group — before |
had no money but
now, | can save
and borrow my
own money — | can
talk equally with
my husband and
he listens to me
more. | have more
power in the
family’

Pro-WEAI Score
3DE Score: 0.42

0.46

GPI Score: 0.83

Kinh’s key constraints:

Autonomy in income, self-
efficacy; attitudes about
domestic violence.

ID4 HOUSEHOLD PROFILE
Cam Thi Kinh, Dien Bien

Kinh is 56 years old and lives with her husband Ky in Ban Co San
village. Of their four children three have left home, except for one
son who is still living with them.

Kinh and Ky produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from the sale of coffee, vegetables and small livestock
and poultry.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Kinh has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.46 Kinh is not yet considered to be empowered.

A closer look at each indicator and domain reveals that intrinsic
and instrumental agency both present constraints to Kinh's
empowerment. In terms of her intrinsic agency she has not yet
achieved control over her own income; has not yet developed self-
confidence and belief in her own abilities despite being able to
attend training and, her household holds the view that domestic
violence is acceptable in instances where the woman leaves the
home or travels without permission from her husband; is seen to
be neglecting her duties as a wife and mother; burns the food and
possibly if she refuses to have sex with him.

Instrumental agency also presents a challenge, in particular Kinh's

ability to have input to productive decisions and control over

household income. Decisions regarding staple grain farming such
as rice and maize and cash-crops such as coffee are taken by Ky
together with one of their sons who lives close-by, and in the case
of small-livestock such as pigs, Ky makes decisions regarding raising
and sale by himself. Kinh believes she has little to no input on these
decisions. Although Kinh is responsible for the kitchen garden she
consults with Ky about what to plant such as cabbage, mustard,
melons and squash and the timing of such planting. However, Kinh
does feel able to make some decisions about the rearing and selling
of chickens and eggs herself, though she will often consult Ky to
ensure he is informed.
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When it comes to making decisions on
household income and expenditure, both

Kinh and her husband view Ky as the
household head and, although Kinh says

she has input to some decisions, he retains

final decision-making power on how

income generated from both joint and
individual activities is used, ‘It depends

some decisions are made by me and some

made by my husband. Normally | decide if

it is a family need and it is a small amount,

my husband decides for major amounts’.

Kinh does have more influence on the use

of income from the sale of chickens and

eggs, though this is usually for the
purchase of smaller daily household

needs. Kinh does not know why there is a
difference between the amount of
influence a wife and husband has in decision-making, ‘I don’t know why there is a difference, | never
question. It is from the old days and we just follow’.

However, Kinh does feel that she has a reasonable work balance and that she is supported by her
family when she has to go to market, ‘I always stay in the market in order to sell my vegetables so my
husband and son will do household chores and when | am home the meal is ready’. Kinh acknowledges
that it has not always been this way and that change has happened fairly recently over the last two-
three years, ‘in the past men rarely did household chores, it just started to change a few years ago. |
don’t know why — I think people follow others —my husband rarely did the housework before, but now
he does it more often. Perhaps he follows my son.’

Collective agency and group membership is one area where Kinh feels fairly empowered. Kinh believes
being part of her village savings group has brought about a great many changes in her own life and
the well-being of her household, ‘in the past | had no money and had to ask my husband for every
penny, however after participating for one cycle | have my own money! | have shared what | have
learnt in the savings group with my husband at home and he listens to me more now. Having more
money means more power in the family’. Whilst Kinh values the group, she does not feel it has any
influence within the community such as being able to ensure women’s needs are taken into account
in village or commune-level decisions about local development.
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‘My husband will
set the rules. A
married woman
cannot freely go
where she likes.
After getting
married, no
matter how far
away the husband
is, the wife must
ask for his

permission if she
wants to go
somewhere’.

Pro-WEAI Score 0.52

3DE Score: 0.58
GPI Score: O

Anh’s key constraints:

Attitudes about domestic
violence; respect among

household members and
work balance

ID5 HOUSEHOLD PROFILE
Lo Thi Anh, Dien Bien

Anh is 41 years old and lives with her husband Ha and their two
children in Ban Co San village.

Anh and Ha produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from the sale of vegetables and chillies with some
supplementary income from the sale of chickens or working as
hired labour in neighbouring coffee gardens.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Anh has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.52 Anh is not yet considered to be empowered.

A closer look at each indicator and domain reveals that
instrumental agency presents the greatest constraint to Anh’s
empowerment closely followed by intrinsic agency. In terms of her
intrinsic agency, she does not feel respected in her household and
concerningly her household holds the view that domestic violence
is acceptable in instances where the woman leaves the home
without permission from her husband; is seen to be neglecting her
duties as a wife and mother; if she argues with her husband or if
she refuses to have sex with him.

In the area of instrumental agency as a women farmer, Anh bears

what is referred to as the ‘double burden’; working much longer
days than her husband or other male farmers since she is
responsible for both housework and work on rice, vegetable and
chilli cultivation and livestock raising, ‘He doesn’t do housework.
Even slaughtering the chickens and ducks is all my work. He’s too
slow, so | had better do it myself. Anh’s typical household
responsibilities include child rearing, caring for her parents; cooking
meals, washing clothes, and cleaning. A typical day in Anh’s life
begins at 4.45a.m., with pigs and poultry raising as the first activity
before cooking breakfast for the family. The rest of the morning is
spent on cleaning the household compound and working in the
vegetable garden. At 11 a.m. she is busy preparing meals for the
family. Anh is then able to take a short one-hour break until 1.15

p.m. when she starts chores such as washing clothes, fetching fuel for cooking, caring for her parents,
before returning to the vegetable garden where she works until 5pm. From then onwards she is busy
with supper preparations and by 8.15 p.m. Anh is in bed.
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When it comes to making decisions on
household income and expenditure, both
Anh and her husband view Ha as the
household head and, although Anh bears a
disproportionate burden of the productive
labour she reports that she has little to no
input on how income generated from the
cultivation of rice, vegetables or poultry is
used, ‘My husband cannot manage the
money well but | cannot make decisions on
my own. | can only decide the minor
spending. As for major spending | need to
discuss with my husband’. Anh has
however retained decision-making power
on the income she earns as hired labour
picking coffee cherries and she uses this to
purchase shares in her savings group. Anh
does not know why there is a difference

between the amount of influence a wife and husband has in decision-making, ‘I don’t know why. |
think a couple should listen to each other’s ideas so they can live more comfortably’.

Anh does not experience freedom of movement and is required to seek permission from her husband

when she wishes to visit her family, the health clinic, attend a community meeting or a training
session. Anh can decide to visit the local village market or a friend by herself and reports that whilst
she visits friends at least once a week she visits family less than once a month and almost never visits

the district or commune centres as Ha will only permit this if she is accompanied by other relatives,
‘My husband decides whether | can travel — if there is not someone to go with me he will object’.

Collective agency and group membership is one area where Anh feels fairly empowered and being
part of her village savings group is a source of pride for her as she is the only one in her household

with savings.
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‘When my
husband was
away for work, |
had to hire others
to help and | made
all the decisions. |
decided what to
sow, called the
buyer to come and
bought all the
products. No one
in the family
makes decisions
alone. We discuss
together unless
one is away’

Pro-WEAI Score
3DE Score: 0.67

GPI Score: 0.89

Tinh’s key constraints:

Self-efficacy, respect among
household members, control
over use of income.

ID 6 HOUSEHOLD PROFILE

Lo Thi Tinh, Dien Bien

Tinh is 33 years old and lives with her husband Tiép and their two
children in Ban Tin Téc village.

Tinh and Tiép produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from their five coffee plots from which they sell ripe
cherries and dry processed parchment coffee. Tinh also raises
small livestock and manages her own small shopfront in the village
to increase the household income. Recently, Tinh had surgery so
the shopfront has been closed but she will open it in a month’s
time.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Tinh has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.69 Tinh is not yet considered to be empowered.

A closer look at each indicator and domain reveals that intrinsic
and instrumental agency both present an equal constraint to
Tinh’s empowerment. In terms of her intrinsic agency she has not
yet developed self-confidence and belief in her own abilities
despite being able to attend training and does not feel respected
by other members of her household.

In terms of instrumental agency, although Tinh and her husband

both view Tiép as the household head, they share relatively

progressive views about responsibility and power and make the

majority of decisions together. When Tiép is away from home, Tinh

can make many decisions about coffee growing and livestock

alone, such as hiring labourers, deciding when to plant and dealing
with the traders. However, both Tinh and her husband view Tiép as
the household head when it comes to making decisions on
household income and expenditure, ‘I think the husband is the key
person in the family’. Tinh reports that she has input to most
decisions but that Tiép has the final say on how income from the
sale of coffee, livestock, poultry is used, ‘Luckily we discuss and do
not quarrel — my influence is so so. | make decisions about small
things but for the big issues he decides’. However, Tinh does have
autonomy over the income she earns from her small shopfront and
she uses the income to support family needs, celebrations such as
Tet, and her village savings group membership.
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Tinh does not experience freedom of
movement and is required to seek
permission from her husband when she
wishes to visit the market in town, her
family, attend a community meeting or a
training session. Tinh can decide to visit
the local health clinic or a friend by
herself and reports that whilst she visits
her family every fortnight, she visits
friends and neighbours, the town market
and community meetings less than once
a month, ‘When you are single, you can
go freely and you can talk to men like
they are friends, but when you are
married, you should be more
considerate. You must ask for the
husband’s opinion if you wish to go
somewhere or spend time with others’.
Tinh believes that if she were to go against this convention others in the village would say ‘that she
does not have virtue’'.

Collective agency and group memership is an area Tinh feels fairly empowered in and is an active
member of not one but two savings groups in her village — she is chairperson for one group and a
member of the other group. Tinh values being part of the groups as it has ‘opened her mind’ and
created many opportunities for her to learn about communication skills, to interact with others and
visit areas outside her daily life in other communes.
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‘In the past only
women did the
housework, no
men cooked the
meal or washed
the dishes. | have
never seen my
father-in-law do
this. My husband
does help me and
— society has

changed —
husbands are
willing to help

their wives’

Pro-WEAI Score
3DE Score: 0.67

GPI Score: 0.89

Hinh’s key constraints:

Self-efficacy, access to and
decisions on credit and
financial accounts, control
over use of income.

ID7 HOUSEHOLD PROFILE

Lo Thi Hinh, Dien Bien

Hinh is 31 years old and lives with her husband Hoa and their son
in Ban Tin Téc village.

Hinh and Hoa produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from the sale of coffee cherries, poultry and large
livestock (cattle). Hinh and Hoa also both work as hired labour in
neighbouring coffee farms to increase the household income.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Hinh has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.69 Hinh is not yet considered to be empowered.

A closer look at each indicator and domain reveals that
instrumental agency presents the greatest constraint to Hinh’s
empowerment. When it comes to access and decisions on financial
services, although Hinh is a member of her village savings group,
she feels she is only able to save the minimum amount at the
moment due to the fact that the family has taken a large loan from
AgriBank for the purchase of large livestock (cattle) and farm
infrastructure such as water storage and cattle sheds. Hinh and her
husband are currently still paying the loan back but are finding it
difficult, ‘sometimes it is hard for us because the money from
selling cherries or poultry — it must be used for repayments — it is
not real money that we can use for the family needs or savings in
my group’. Although Hinh considers both herself and Hoa
responsible for repaying the loan, she reports that Hoa has the
final say in making the decision to borrow and how the money
should be used. Neither Hinh or Hoa has access, solely or jointly, to
a financial account.

As a women farmer, Hinh bears what is referred to as the ‘double
burden’; working much longer days than her husband or other male
farmers since she is responsible for both housework and work on
rice and coffee cultivation and livestock raising. Hinh reports that
her husband does help when he can but because he is often away
working as hired labour she does much of the work. Hinh’s typical
household responsibilities include child rearing, caring for her
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parents; cooking meals, washing clothes,
and cleaning. A typical day in Hinh’s life
begins at 5.30a.m., with pigs and poultry
raising as the first activity before cooking
breakfast for the family. The rest of the
morning is spent on cleaning the
household compound and attending to the
cattle. At 10.30a.m. she is busy preparing
meals for the family. Hinh is then able to
take just over an hour to rest until 1.30
p.m. when she starts chores such as
washing clothes, fetching fuel for cooking
before visiting the village market to buy
food for dinner. From then onwards she is
busy with supper preparations and by
8.30p.m. Hinh is in bed.

When it comes to making decisions on

household income and expenditure, both

Hinh and her husband view Hoa as the household head and, although Hinh says she has input to some
decisions, he retains final decision-making power on how income generated from both joint and
individual activities is used, ‘we discuss with each other about everything but my husband has the final
say’. Although Hinh and Hoa will discuss and together make decisions about all their agricultural
activities on rice, coffee, poultry, cattle and pigs Hinh has little input on how to use the output and
income from those activities. Hinh reports that she does not make any spending decisions on her own
regardless of whether they are small or large, ‘Never. | never make any decisions alone. Even when |
go to the market to buy small items, | still need to tell my husband’. Hinh does not know why there is
a difference between the amount of influence a wife and husband has in decision-making, ‘it is normal
that men have more influence on decision-making, women can only affect a small part of the decision.
I don’t know why but it has just been this way for so long’.

Collective agency and group membership is one area where Hinh feels fairly empowered. Although
Hinh has not yet developed confidence in her own abilities, being a member of her village savings
group is slowly changing that, ‘It changes one’s life. The group provides me with support and advice
and knowledge on home budgeting and small business which means | can contribute more at home’.
Hinh is also particularly appreciative of the ability to borrow small amounts of money on a flexible
basis given the difficulties her family is facing with Agribank repayments — it has enabled her to meet
basic household needs.
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‘An empowered
woman is good at
doing business, at
keeping the family

happiness, at
cultivating coffee
plants and earning

a lot of income

from different

places’

Pro-WEAI Score 0.60

3DE Score: 0.67

ID8 HOUSEHOLD PROFILE
Lwong Thi Sen, Dien Bien

Sen is 34 years old and lives with her husband Huon and their two
children in Ban Na Ludng village.

Sen and Huon produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from the sale of coffee cherries, raising poultry and
working as hired labour to increase the household income. Sen and
Huon will also sometimes try to grow crops such as maize on
abandoned land for both consumption and sale.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power with)
and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Sen has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.60 Sen is not yet considered to be empowered.

A closer look at each indicator and domain reveals that intrinsic and
instrumental agency both present equal constraints to Sen’s
empowerment. In terms of her intrinsic agency she has not yet
developed self-confidence and belief in her own abilities despite
being able to attend training and does not feel respected by other

members of her household.
GPI Score: 0
In terms of instrumental agency, whilst Sen and Huon make

decisions about their agricultural activities together, Sen has little
input on how to use the output and income from those activities.

Sen’s key constraints:

Self-efficacy; respect among
household members; control
over use of income.

When it comes to making decisions on household income and
expenditure, both Sen and her husband view Huon as the
household head and, although Sen says she has input to some
decisions, he retains final decision-making power, ‘it’s often the husband who will make the final
decision, spending on whatever purpose must always be agreed by my husband, my husband has the
final say’. Sen is able to make decisions about spending on small items for family needs such as buying
salt and sauce. Sen does not know why there is a difference between the amount of influence a wife
and husband has in decision-making but does not wish to change the situation for fear of causing
disagreements, ‘Being a woman, | have to obey my husband. If | don’t there will be conflicts and
arguments’.

As a women farmer, Sen bears what is referred to as the ‘double burden’; working much longer days
than her husband or other male farmers since she is responsible for both housework and coffee
cultivation and poultry raising. Sen reports that she takes on these responsibilities without any
assistance because ‘no one else will do it. | do it all by myself. It has always been the wife’s work’. Sen’s
typical household responsibilities include child rearing, caring for her parents; cooking meals, washing
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clothes, and cleaning. A typical day in
Sen’s life begins at 5.00a.m., with poultry
raising as the first activity before cooking
breakfast for the family. The rest of the
morning is spent working in the coffee
garden. At 10.45a.m she is busy preparing
meals for the family. Sen then takes a
short one-hour break to rest and visit
friends until 1.00p.m. when she starts
chores such as washing clothes, fetching
fuel for cooking before returning to the
coffee garden where she works until
5.00pm. From then onwards she is busy
taking care of the poultry and preparing
supper. After dinner Sen visits friends for
an hour and by 8.30p.m. Sen is in bed.

Collective agency and group membership

is one area where Sen feels fairly empowered. Sen is an active member of her village savings group
and whilst she believes that the group offers opportunities, especially in training, she reports rarely
attending because has too many responsibilities at home.
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‘I am happy when
my husband helps
me with
household chores.
If he doesn’t, |
make a joke and
tell him to look at
other men who
help their wives.
At that time, he

just says he is
different from
other men’.

Pro-WEAI Score 0.60

3DE Score: 0.67
GPI Score: O

Ngoan’s key constraints:

Self-efficacy, control over

ID9 HOUSEHOLD PROFILE

Tong Thi Ngoan, Dien Bien

Ngoan is 33 years old and lives with her husband Thanh and their
two children in Ban Na Ludng village.

Ngoan and Thanh produce rice mainly for household consumption,
and although they sell what surplus they have, their main source
of income is from coffee growing and raising small livestock (pigs)
and large livestock (cattle, buffaloes).

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Ngoan has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.60 Ngoan is not yet considered to be empowered.

A closer look at each indicator and domain reveals that
instrumental agency presents the greatest constraint to Ngoan’s
empowerment, followed by both intrinsic and collective agency.

In terms of instrumental agency, whilst Ngoan and Thanh make
decisions about their agricultural activities together, Ngoan has
little input on how to use the output and income from those
activities. For example, Ngoan and Thanh discussed buying a
pulping machine and a dryer or continuing to hire pickers - Ngoan
convinced Thanh to hire pickers and sell the ripe cherries so that
they would have money left over. However, when it comes to
making decisions on household income and expenditure, both
Ngoan and her husband view Thanh as the household head and,
although Ngoan says she has input to some decisions, he retains
final decision-making power, ‘the woman herself doesn’t have much
influence, normally the man will have the final say in decision-
making. For example, even | told him we do not need to buy that
much fertiliser but he still bought it anyway’. Ngoan is able to make
decisions about spending on small items for family needs such as

buying spices, salt and oil. Ngoan believes that the difference
between the amount of influence a wife and husband has in
decision-making is related to the difference in their earning
capacity, ‘We have different mindsets. The woman is worried of having no money to cover large
expenses, but the man is always confident that nothing is impossible to buy because he works and
earns with his hands’.

use of income, work balance.

Although Ngoan has achieved the threshold for being able to access and make decisions on financial
services such as taking loans, a closer look reveals that her husband is the one who makes the decision
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about how loans are used whether it is
from formal lenders such as a bank or
friends and family. Despite this, Ngoan
shares responsibility for paying back the
loan and often worries about the high
interest rates and paying on time, ‘the
family faces many difficulties, we don’t
always have the money to pay on time and
so the interest is higher. We have many
expenses at the moment as we are big
family — it includes my brother; his wife and
children and they are not working. We are
often stressed about money’.

As a woman farmer, Ngoan bears what is
referred to as the ‘double burden’;
working much longer days than her
husband or other male farmers since she is
responsible for both housework and work coffee cultivation and livestock raising. Ngoan reports that
her husband does help when he can ‘yes he will sometimes help with the cooking or cleaning if | am
asking or if | have to care for the livestock’. Ngoan's typical household responsibilities include child
rearing, caring for her parents; cooking meals, washing clothes, and cleaning. A typical day in Ngoan’s
life begins at 5.30a.m., with small livestock raising as the first activity before cooking breakfast for the
family. The rest of the morning is spent cultivating rice. At 10.00a.m. she is busy preparing meals for
the family. Ngoan then rests for two hours 2.00p.m. when she starts chores such as washing clothes,
fetching fuel for cooking before returning to cultivate rice where she works until 5.00pm. From then
onwards she is busy taking care of the livestock and preparing supper and by 8.00p.m. Ngoan is in bed.

One area where Ngoan feels empowered is group membership. Ngoan is an active member of her
village savings group and places great value on the training she has received in different agricultural
techniques such as pruning coffee plants for cherry density. However, she is not sure whether the
group is influential in the community and believes it is not the role of the group to raise women’s
issues but should remain focussed on improving the ‘family economy’.
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‘I think the
husband and wife
should discuss
with each other to
make the right
decisions. My
husband is the
man in the family
and has stronger
rights — he makes
more money than
me — but we make
decisions

together’

Pro-WEAI Score 0.52
3DE Score: 0.58

GPI Score: O

Tién’s key constraints:

Self-efficacy; attitudes about
domestic violence; respect
among household members

ID 10 HOUSEHOLD PROFILE
Lo Thi Tién, Dien Bien

Tién is 29 years old and lives with her husband Tinh and their two
children in Ban Na Luéng village.

Tién and Tinh produce rice and maize mainly for household
consumption, and although they sell what surplus they have, their
main source of income is from coffee growing and raising small
livestock (pigs). Tinh also works as a builder on a construction site
and recently Tién has also started on site to supplement the
household income.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Tién has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.52 Tién is not yet considered to be empowered.

A closer look at each indicator and domain reveals that intrinsic
agency presents the greatest constraint to Tién’s empowerment,
followed by instrumental agency. In terms of her intrinsic agency
Tién has not yet developed self-confidence and belief in her own
abilities despite being able to attend training and does not feel
respected by other members of her household. Her household also
holds the view that domestic violence is acceptable in instances
where the woman is seen to be neglecting her duties as a wife and
mother or if she argues with her husband.

In terms of instrumental agency, whilst Tién and Tinh make

decisions about their agricultural activities together, Tién has little

input on how to use the output and income from those activities.
When it comes to making decisions on household income and
expenditure, both Tién and her husband view Tinh as the household
head and, although Tién says she has input to some decisions, he
retains final decision-making power, ‘the woman does not have
much influence, normally the husband does have the final say but
only after discussion’. Tién is able to make decisions about spending
with regards to poultry as that is seen as her business, ‘/ always need
to discuss with my husband but if it is about poultry and the amount
is small, for example on how many chickens or ducks to buy then |
can decide and | don’t need to discuss’. Tién believes the difference
between the amount of influence a wife and husband has in
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decision-making is related to their earning
capacity, 1 think the husband and wife
should discuss with each other to make the
right decisions — but my husband is the
man in the family to make the decisions —
he makes more money than me and so has
more rights’.

As a woman farmer, Tién bears what is

referred to as the ‘double burden’;

working much longer days than her

husband or other male farmers since she is

responsible for both housework, coffee

cultivation, livestock raising and recently

taking work on a construction site when

possible.  Tién’s  typical household

responsibilities include child rearing,

caring for her parents; cooking meals,

washing clothes, and cleaning. A typical day in Tién’s life begins at 5.00a.m., with small livestock raising
as the first activity before cooking breakfast for the family and sending the children to school. The rest
of the morning is spent cultivating rice and maize and watching over livestock. At 10.00a.m. she is
busy preparing meals for the family and cleaning up around the house. Tién then takes a short one
hour rest until 1.30pm when she returns to cultivate rice and maize until 5.30pm. From then onwards
she is busy preparing supper, helping children with schoolwork, cleaning up and by 8.30p.m. Tién is in
bed. Tién reports that although her days are long, her husband helps when he can ‘both of us do our
domestic work together after working hours’. Tién feels that this has changed over time, in the past
women did more of the housework whereas today men share equally in the housework, ‘Many things
are changing, in the past only women did the housework. The society was conservative then, preferred
men to women, Women did everything and men just played around. It is much more equal now, anyone
can do it if necessary’.

One area where Tién feels empowered is group membership. Tién is the chairperson of her village
savings group and places great value on opportunities she has received though being a member, ‘when
you are exposed to a group you can gain so much more experience — we learn from other women about
farming, livestock, childcare, we travel to other places — this means | understand so much more about
the world and | can tell my husband about the differences between our place and others’. Tién also
feels comfortable speaking up about gender equality with others ‘it’s about equality between human
beings — so men and women — people will understand if you explain it to them’.
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Son La Households

11 Long Nam Lo Thi Dem ViVan Thoi Husband
I A
13 Muong Long Nam Cam Thj Quy Cam Van Thiéu Husband

Chanh
N N
15 ben Quang Thi Anh Cam Van Tien Husband
E N N
Ngoi Lo Thi Trwéng Ha Van Thach Husband
E N N
May (I;‘ir:gThi Mai Tong Van Khwong Husband
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‘The husband still
has the final say
on household
matters, if change
is possible than |
would like my
husband to listen
to me more and
then we both
agree’

Pro-WEAI Score
3DE Score: 0.75

GPI Score: 0

Dem’s key constraints:

Self-efficacy; autonomy in
income, control over
income.

ID11 HOUSEHOLD PROFILE

Lo Thi Dem, Son La

Dem is 33 years old and lives with her husband Thoi and their two
children in Long Nam village.

Dem and Thoi produce rice mainly for household consumption,
and although they sell what surplus they have, their main source
of income is from coffee growing and raising large livestock,
particularly buffaloes.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Dem has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.75 Dem is considered empowered.

A closer look at each indicator and domain reveals that intrinsic
agency presents the greatest constraint to Dem’s empowerment,
followed by instrumental agency. In terms of her intrinsic agency,
Dem does not have confidence in her abilities despite attending
training, she feels that although she is a hard worker, it will not be
possible to achieve the life goals she has set herself or reach
outcomes that she considers important for her and family.

Although Dem and her husband both view Thoi as the household
head, they share relatively progressive views about responsibility
and power and make the majority of decisions together. For
example, Dem and Thoi make decisions about rice variety and the
best time to plant together as well as decisions about fertiliser
application. However, when it comes to decisions about
household expenditures, Dem reports having only little to some
input on decisions related to the use of income generated through
rice cultivation, coffee growing, and livestock raising. Dem jokes
that, ‘1 keep all the money and my husband has only pennies in his
pocket’ but concedes that she can only make decisions on small
items by herself such as the purchase of kitchen items like bowls,
plates, food, salt and fish sauce but for any large household
purchases such as a motorbike then her husband has the final say,
‘We discuss and make decisions together but the final say is for my
husband’.

Dem has achieved the threshold in all other indicators considered

central to a woman’s empowerment in agriculture. One indicator Dem has recently become
empowered in, is her freedom of movement and ability to visit important locations — Dem attributes
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this to the fact she recently obtained her
motorbike licence, ‘previously there were
always transport options like motorbikes but
people were afraid that women could not
ride and so women were not allowed to
practice riding a motorbike — but now
everyone can ride and women travel more —
I travel more’. This has enabled Dem to
experience other parts of the family farming
business by travelling to market, ‘in the past
my husband did the trading, he always
brought the coffee to sell. Previously | could
not ride the motorbike so | could not go, but
now | can bring the coffee and sell on my
own. Now | can ride a motorbike | can go
anywhere and that means | can see and
know many things. Before | did not go
anywhere and so listened to what my
husband said....but now | am more mature and we have to discuss things’.
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‘I would like to be
able to use alone
the income that |
have worked for
and generated
without having to
ask for other ideas
or permission...but
| am afraid that
my mother-in-law
would tell on me

and my family
would know about
that and be
displeased’

Pro-WEAI Score 0.54
3DE Score: 0.75

GPI Score: 0.86

Van’s key constraints:

Autonomy in income; input
in productive decisions;
control over use of income

ID12 HOUSEHOLD PROFILE

Cam Thi Van, Son La

Van is 36 years old and lives with her husband Luong and their two
children in Long Nam village.

Van and Luong produce rice mainly for household consumption,
and although they sell what surplus they have, their main source
of income is from coffee growing, cultivating a plum orchard and
raising large livestock, particularly buffaloes and poultry, mainly
ducks and chickens. Van has also set up a small informal shop front
at their home which she manages and has also recently started
making bricks in order to supplement the family income.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Van has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.54 Van is not yet considered empowered.

A closer look at each indicator and domain reveals that
instrumental agency presents the greatest constraint to Van’s
empowerment, followed by collective agency. In terms of
instrumental agency, Van reports to have little to no input into
either productive decisions or household expenditure decisions, /
can contribute comments only but no decisions. When it comes to
making decisions on household income and expenditure, both Van
and her husband view Luong as the household head and as such
he retains final decision-making power on how income generated
from both joint (rice, buffalo, plum orchard) and individual
activities (Van’s poultry raising; brick-making) is used, ‘when I go
to market to buy even fish | will ask my husband and my mother-
in-law whether | can buy that fish or not’. Van believes the
difference between the amount of influence a wife and husband has
in decision-making is related to a man’s status or role within the
family, ‘the husband decides more, because the husband is the
major pillar, breadwinner of the family therefore he has a bigger
voice’. Van would like for the situation to change but is reluctant for
fear of displeasing her family, 1 would like to be able to use alone
the income that | have worked for and generated without having to
ask for other ideas or permission...but | am afraid that my mother-
in-law would tell on me and my family would know about that and
be displeased with me.’
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Van does not experience freedom of
movement and is required to seek
permission from both her husband and her
mother-in-law when she wishes to visit her
family, the market in town, attend a
community meeting or a training session.
Van can decide to visit the local health clinic
or a friend by herself but reports that, aside
from visiting friends at least once a week,
she leaves her household less than once a
month. However, Van does believe that
things are gradually changing and that she is
gaining her freedom, ‘since joining the CARE
project, | feel that my husband understands
me more, better understands my work, so
the travel also increases. The more | travel,
the more | know, the more | am respected by
my husband’.

Although Van is part of the women’s union, she is not currently active within the group due to her
need to focus on the family income generation and her children.

One area where Van does feel empowered is work balance. Van reports that she together with her
mother-in-law make decisions about what needs to be done and that she is supported to complete
the tasks by either her mother-in-law or her husband. Others in the village have noticed and
commented on the arrangement which is unusual, ‘they think that | am happier than them as | have a

husband who helps to do household chores!’
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‘Women think
that a man doing
household chores
is a good man and

that he loves his
wife. Men think
that a husband
doing household
chores is not right,
household chores
are for girls and
wives, not men’s
tasks’

Pro-WEAI Score
3DE Score: 0.58

0.52

GPI Score: O

Quy’s key constraints:

Autonomy in income; self-
efficacy; attitudes about
domestic violence

ID13 HOUSEHOLD PROFILE

Cam Thi Quy, Son La

Quy is 40 years old and lives with her husband Thiéu and their two
children in Long Nam village.

Quy and Thiéu produce rice mainly for household consumption,
and although they sell what surplus they have, their main source
of income is from coffee growing and large livestock raising,
particularly buffalo.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Quy has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.52 Quy is not yet considered empowered.

A closer look at each indicator and domain reveals that intrinsic
agency presents the greatest constraint to Quy’s empowerment,
followed by instrumental agency. In terms of her intrinsic agency
Quy has not yet developed self-confidence and belief in her own
abilities despite being able to attend training and does not have
autonomy over the income she generates through her own small
economic activities such as selling chicken eggs or meat. Her
household also holds the view that domestic violence is acceptable
in instances where the woman is seen to be neglecting her duties
as a wife and mother; if she goes out without telling her husband;
if she argues with her husband; if she refuses to have sex with him
or if she burns the food.

In terms of instrumental agency, when it comes to making

decisions about the family farm, Quy and her husband make the
majority of decisions together such as what rice variety to buy, the
quallity of the seedlings and how many to buy and when the time
comes to harvest and sell the coffee or buffalos they discuss what
market price they should aim for. However, when it comes to
making decisions on household income and expenditure, both Quy
and her husband view Thiéu as the household head and as such he
retains final decision-making power on how income generated from
both joint (rice, coffee, buffalo) and individual activities (Quy’s
poultry raising) is used, 1 cannot make decisions alone, it will be my
husband who has the final say’. Quy believes the difference
between the amount of influence a wife and husband has in

decision-making is related to a man’s earning capacity within the family, ‘When | spend money, If | only
earn a little but | want to spend a lot, then that is not accepted or allowed"’.
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Collective agency and group
membership including membership of
influential groups are two areas where
Quy does feel empowered. Quy is a
member of her village savings groups
and believes that it has been influential
in the community raising the status of
women in the village and the value
placed upon their work and
contributions to the household.
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‘I would like to
see things change.
| would like for a
woman to have an
equal voice to a
man. Now, no
matter how good
or clever a woman
is, a woman is still
a woman, she
cannot be like a

V4

man

Pro-WEAI Score
3DE Score: 0.75

GPI Score: O

Cam’s key constraints:

Work balance; control over
use of income; attitudes
about domestic violence.

ID14 HOUSEHOLD PROFILE

Cam Thi Hanh, Son La

Cam is 42 years old and lives with her husband Nguyén in Den
village. Their three children also live nearby in the village and have
children of their own. Cam and Nguyén produce rice mainly for
household consumption, and although they sell what surplus they
have, their main source of income is from coffee growing and any
surplus generated through intercropping coffee with longan,
orange, and plum trees.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Cdm has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.75 Cam is considered empowered.

A closer look at each indicator and domain reveals that
instrumental agency presents the greatest constraint, to Cam’s
empowerment followed by intrinsic agency. In terms of her
intrinsic agency, her household holds the view that domestic
violence is acceptable in instances where the woman is seen to be
neglecting her duties as a wife and mother; if she goes out without
telling her husband; if she argues with her husband; if she refuses
to have sex with him or if she burns the food.

In terms of instrumental agency, when it comes to making
decisions about the family farm, Cam and her husband make the
majority of decisions together, ‘yes we dicuss and make decisions
together. For example, we discuss on the best mix for intercropping
in the coffee garden or when the traders come to buy coffee at a
low price then we agree together not to sell. After picking the
cherries we investigate the price — who is buying at the low price and
who is buying at the high price. At times my husband explores, at
other times | explore’. However, when it comes to making decisions
on household income and expenditure, both Cam and her husband
view Nguyén as the household head and as such he retains final
decision-making power on how income generated from joint
activities such as coffee and surplus fruit is used, ‘we discuss all
decisions but the husband is the one who makes the final decision’.
Despite this Cim reports that she is the one who is responsible for
keeping the money in the family, 1 am the one who keeps the money

in my family, whoever needs money comes to me to ask for it. Yet | do not decide how much they take
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because when they come to me, they have
already decided — | just give them the
money! Cam is able to make some
decisions on her own about small
purchases for the household, I/ only make
small decisions such as buying fish sauce,
salt and soap — it’s just small spending in
the house or on my children or
grandchildren like clothes’.

Cam believes the difference between the

amount of influence a wife and husband

has in decision-making is related firstly to

the sum of money (small or large) needed

and secondly the perception that men have

more knowledge and experience in the

world than women, ‘there is a difference

because the use of big money must be

decided by the husband and not the women — this is because women do not have the same
understanding or knowledge as men. In rural areas women did not go anywhere, only stayed at home
and cooked and took care of children. They were not allowed to visit friends or go to a wedding, and
they could not ride motorbikes and see outside’. However, Cam feels that there is a slow but gradual
shift towards joint decision-making and she attributes this to her membership of her village savings
group, ‘With the CARE project, we have received training and have more knowledge (about how to
maintain a coffee garden and intercropping, how to budget) and we now know that men and women
can be equal. When | compare my family where | am part of the savings group and other families who
are not, it is true that my husband has a voice, but | also have a voice because | have joined the savings
group. With even the small amounts of money | saved, then at the end when the share-out happens, |
will have money to contribute, | have money to make the decision to buy clothes for my children,
grandchildren’. Cam’s participation in her savings group and her increased confidence has also led to
a change in Nguyén’s relationship with his two daughters, ‘in the past my husband wanted a son and
was disappointed that we had daughters, now he thinks that whether they are sons or daughters, they
are all our children and he is much closer to them’.

As a woman farmer, Cim bears what is referred to as the ‘double burden’; working much longer days
than her husband or other male farmers since she is responsible for both housework and coffee
cultivation. Cam'’s typical household responsibilities include caring for her parents; cooking meals,
washing clothes, caring for her grandchildren and cleaning. Cam reports that although her husband
will do much of the heavy manual labour in the coffee garden, at home she is the one to do the
domestic chores. Cdm is not convinced that things are changing anytime soon, ‘when women look at
a man who helps with household chores she thinks — there is a man who loves his wife! When a man
looks at @ man who helps with household chores he thinks — that man works too hard!”. Cam has
achieved the threshold in all other indicators considered central to a woman’s empowerment in
agriculture.
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‘I set my own
rules and go
where | want but
women do not
usually travel
outside the village
on their own. |
cannot ride a
motorbike so | can
only take the back
seat. Young
women travel

more now...like
my daughter-in-

7

law...

Pro-WEAI Score
3DE Score: 0.67

0.60

GPI Score: O

Anh’s key constraints:

Attitudes about domestic
violence; access to and
decisions on financial
services; control over use of
income

ID15 HOUSEHOLD PROFILE

Quang Thi Anh, Son La

Anh is 48 years old and lives with her husband Tien in Den village
with their two children.

Anh and Tien produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from coffee growing and medium-large livestock raising
including pigs and buffalos.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Anh has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.60 Anh is not yet considered empowered.

A closer look at each indicator and domain reveals that
instrumental agency presents the greatest constraint, to Anh’s
empowerment followed by intrinsic agency. In terms of her
intrinsic agency, her household holds the view that domestic
violence is acceptable in instances where the woman is seen to be
neglecting her duties as a wife and mother; or if she argues with
her husband.

In terms of instrumental agency, when it comes to making
decisions about the family farm, Anh and her husband make the
majority of decisions together and Anh reports that she is also able
to make some decisions on her own, ‘we make decisions together
as wife and husband and sometimes our son will also join — he is
sometimes the one to have the final say as he is 28 now and still
single. For example, we discuss about what price to sell the coffee
cherries — but | also make some decisions on my own such as what
mix of intercropping to do in a season and what variety of rice to
grow’. However, when it comes to making decisions on household
income and expenditure, both Anh and her husband view Tien as
the household head and as such he retains final decision-making
power on how income generated from joint activities such as the
sale of coffee and livestock. Recently Tien has been unwell with
diabetes so when he is not available to make a decision, Anh’s son
will step in to make the final decision, ‘1 have no influence in such
things, | am considered too old so my son decides instead’. Anh
reports she is able to make decisions about small household
purchases such as the purchase of meat or fish sauce and salt but
for all other decisions she defers to her husband or son. Anh
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believes the difference between the
amount of influence a wife and husband
has in decision-making is related to their
capacity to earn, ‘Each person earns some
money. Money earnt by son is spent by
son. Money earnt by mum is spent by
mumY’.

As a woman farmer, Anh bears what is
referred to as the ‘double burden’;
working much longer days than her
husband or other male farmers since she is
responsible for both housework, coffee
cultivation, and livestock raising. Anh’s
elderly parents also live with them and
although they assist where they can, Anh
needs to support them as well, ‘in my
household there is a 98 year old grandpa

and an 88 year old grandma, They still help me cook —in the morning | cook but they help me to prepare
dinner. They help to feed the chickens but they cannot feed the pigs — they are old and | am happy to
care for them’. Anh’s typical household responsibilities include caring for her parents; cooking meals,
washing clothes, and cleaning. A typical day in Anh’s life begins at 6.00a.m., with livestock raising as
the first activity before cooking breakfast for the family and cleaning the house. The rest of the
morning is spent cultivating rice and maize and watching over livestock. At 10.00a.m. she is busy
preparing meals for the family and working on her small sewing enterprise. Anh then takes a short
one-hour rest when she returns to sewing and keeping an eye on livestock until 6.00pm. From then
onwards she is busy preparing supper, helping her parents at the end of the day, cleaning up and by

8.30p.m. Anh is in bed.
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‘I really want my
son and daughter
to attend training
on gender equality
so there would be

changes in my
own family and in
their lives. | want
them to
understand
gender equality,
family

relationships and
have respect for

the woman, for

V4

me

Pro-WEAI Score
3DE Score: 0.58

0.61

GPI Score: 0.88

Nuoi’s key constraints:

Self-efficacy; attitudes about
domestic violence; control
over use of income.

ID16 HOUSEHOLD PROFILE

Lo Thi Nwoi, Son La

Nuwoi is 43 years old and lives with her husband Cham in Ngoi
village. Their two children also live nearby in the same village and
have children of their own.

Nuwoi and Cham produce rice mainly for household consumption,
and although they sell what surplus they have, their main source
of income is from coffee growing and medium- livestock raising
(pigs). Nuoi also has her own small business raising and selling
poultry such as ducks and chickens.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Nuoi has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.61 Nuoi is not yet considered empowered.

A closer look at each indicator and domain reveals that intrinsic
agency presents the greatest constraint, to Nuoi’s empowerment
followed by instrumental agency. In terms of her intrinsic agency,
Nuwoi has not yet developed self-confidence and belief in her own
abilities despite being able to attend training and does not feel
respected by other members of her household. Her household also
holds the view that domestic violence is acceptable in instances
where the woman is seen to be neglecting her duties as a wife and
mother.

In terms of instrumental agency, when it comes to making

decisions about the family farm, Nuwoi and her husband make

some decisions together relating to rice variety, fertiliser

application and when to harvest. For other decisions Nwoi reports

she has some input but her husband will make the final decision, ‘/
can speak up, | can comment but | cannot make decisions, that is not
allowed. | have never made any final decisions so far’.

When it comes to making decisions on household income and
expenditure, both Nuwoi and her husband view Cham as the
household head and as such he retains final decision-making power
on how income generated from joint activities such as the sale of
coffee and livestock. Nuoi reports that she has little or no input to
decisions relating household spending, ‘there are many times | do
not want to spend the money, for example when buying more land
for coffee farming though | did not want to, my husband decided he
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wanted to and so then | still had to agree,
it was the same with building the house’.
Nuoi is able to use the money she makes
selling eggs and poultry meat to make
decisions about small household
purchases on her own such as buying salt
and fish sauce, but she is not happy with
the way decisions are made and would
like things to change, ‘since there is no
gender equality sons and husbands have
more voice. If | make a decision alone and
that decision turns out to be a mistake or
risky, then | am afraid my family will scold
me and blame me. For example, last
month | made a decision alone about
buying rice tablets (a form of pesticide) for
our crops, if it works it’s ok but if it fails...
will be scolded’.

Nuoi believes the difference between the amount of influence a wife and husband has in decision-
making is related to their capacity to earn, ‘If a wife can earn much money, she will be respected, if
not, she is not respected and is said to be living on the family, or she is even beaten at times’.

As a woman farmer, Nuoi bears what is referred to as the ‘double burden’; working much longer days
than her husband or other male farmers since she is responsible for both housework, coffee
cultivation, and poultry and livestock raising. Nwoi’s typical household responsibilities include cooking
meals, washing clothes, and cleaning. A typical day in Nuwoi’s life begins at 5.00a.m., with poultry and
livestock raising as the first activity before cooking breakfast for the family and cleaning the house.
The rest of the morning is spent working in the coffee garden and caring for her grandchildren at the
same time. At 10.00a.m. she is busy preparing meals for the family. Nuoi then takes a short one-hour
rest before washing everyone’s clothes, sweeping the house and then returning to the coffee garden
where she works until 5.00pm. From then onwards she is busy preparing supper and cleaning up and
by 9.00p.m Nwoi is in bed. Nuoi is unhappy with her workload, ‘people always think household chores
belongs to girls and women, that it’s wrong for boys and men to do household chores. If they see a
man doing chores, they will think he is afraid of his wife and weak’.

One area where Nuoi does feel empowered is her collective agency and group membership. Nuoi is
an active member of her village savings group and places great value on the opportunities she has had
being a member, ‘since participating | feel that | have more fun in life and that | have more self-
confidence. | have opportunities to learn from other’s experience in production but also how to manage
family life. | can access new information and now | have some money for myself, | can make decisions.
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‘In my family it is
said that most
domestic work are
women’s tasks, so
I do everything in
my household. |
rarely go
anywhere or have
contact with
others because |
am the major
labourer in the
household so | let

the others go’

Pro-WEAI Score 0.52

3DE Score: 0.50
GPI Score: 0.75

Trudng’s key constraints:

Autonomy in income; self-
efficacy; respect among
household members

ID17 HOUSEHOLD PROFILE

Lo Thj Truwéng, Son La

Trudng is 24 years old and lives with her husband Thach in Ngoi
village with her parents. They are recently married and look
forward to having children one day soon.

Trwdng and Thach produce rice mainly for household
consumption, and although they sell what surplus they have, their
main source of income is from coffee growing and medium-
livestock raising (pigs).

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Trudng has adequate achievement.
White segments represent those indicators in which she has not
yet achieved the empowerment threshold. With a pro-WEAI score
of 0.52 Trudng is not yet considered empowered.

A closer look at each indicator and domain reveals that both
intrinsic and instrumental agency present an equal constraint, to
Trudng’s empowerment. In terms of her intrinsic agency, Trudng
has not yet developed self-confidence and belief in her own
abilities despite being able to attend training and does not feel
respected by other members of her household. Trwdng does not
have autonomy over her own income, because she does not have
the time to invest in her own small economic activities because she
is the main labourer in her family’s coffee garden.

In terms of instrumental agency, when it comes to making
decisions about the family farm, Trudng and her husband consider
Trudng’s father to be the head of the household. However, Thach
will still make some decisions such as how much fertiliser to use,

how deep to plough, and when Trudng’s father is not home, Thach
will step in and make all necessary decisions, ‘there are no decisions
| can make on my own — | am young and do not have much
experience. For all decisions my father and my husband have the
final say — I can only comment and listen’.

When it comes to making decisions on household income and
expenditure, both Truwdng and her husband view Thach as the
decision-maker and as such he retains final decision-making power
on how income generated from joint activities such as the sale of
coffee and livestock. Trudng reports that she has little or no input

to decisions relating household spending, ‘my husband has the final say on all these matters relating
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to household purchases unless it is very
small then | can make it myself — like
buying pig feed’. Trudng is not sure why
there is a difference between the
amount of influence a wife and husband
has in decision-making but is worried
about the consequences of trying to
change things, 1 do not have sufficient
capacity to make decisions and if | could
make decisions, | am afraid that the
decisions | make may not please
everyone and my husband and then it
would lead to a difference in viewpoints
which is not good’.

As a woman farmer, Trudng bears what

is referred to as the ‘double burden’;

working much longer days than her

husband or other male farmers since she

is responsible for both housework, coffee cultivation, and livestock raising. Truwdng’s typical household
responsibilities include cooking meals, washing clothes, caring for her parents and cleaning. A typical
day in Trudng's life begins at 5.00a.m., with livestock raising as the first activity before cooking
breakfast for the family and cleaning the house. The rest of the morning is spent working in the coffee
garden. At 10.00 a.m. she is busy preparing meals for the family. Trwdng then takes a short one-hour
rest before returning to the coffee garden where she works until 6.00pm. From then onwards she is
busy preparing supper and cleaning up and by 9.00p.m Trwdng is in bed. Trudng accepts her workload
and is not optimistic that things will change due to social norms, ‘When I do house chores, my husband
does not do anything, just sits and plays with his phone. If a man helps his wife there will be vicious
tongues saying that — if you do that you will spoil your wife, don’t you feel ashamed that your wife
bullies you? So, the man does not help. It’s usually men who bully their wives and eat the bread of
idleness who say those things’.

One area where Trwdng does feel empowered is her collective agency and group membership. Trudng
is an active member of her village savings group and places great value on opportunities she has
received through being a member, ‘the group helps me to know how to save more — I am the only one
with savings in my family, know about gender equality. | learn a lot of knowledge such as how to grow

coffee properly’.
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‘My husband
helps me to do
household chores.
He voluntarily
does them, but
there are tasks |
am afraid he may
forget so | often
remind him! The
one who supports
his wife is
considered as an
example, a mirror

for others to
follow’

Pro-WEAI Score
3DE Score: 0.91

GPI Score: 0

Kim’s key constraints:

Control over use of income

ID18 HOUSEHOLD PROFILE

Lo Thi Kim, Son La

Kim is 32 years old and lives with her husband Khoi in My village
with their two children.

Kim and Khoi produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from coffee growing and large livestock raising (buffalo).

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Kim has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.83 Kim is considered empowered.

A closer look at each indicator and domain reveals that Kim has
achieved all the indicators considered necessary for women's
empowerment in agriculture except for one, control over use of
income. In terms of instrumental agency, when it comes to making
decisions about the family farm, Kim and her husband make the
majority of decisions together and Kim reports that she is able to
make decisions on her own when Khoi is away, ‘we can each decide
on these things together if we are both home or alone by ourselves
if one is away — that is for all decisions — weeding, cutting, pruning,
putting down fertilizer and pesticides. These are our daily routines
and it can be decided by either of us’.

However, when it comes to making decisions on household
income and expenditure, both Kim and her husband view Khoi as
the head of household and as such he retains final decision-making
power on how income generated from joint activities such as the
sale of coffee and livestock. Kim reports that she has some input to
decisions relating to household spending but Khoi has the final say,
‘I decide on procurement of small things, odds and ends in the
family. My husband says he wants to buy this, or needs money to do
that, then | tell him it’s up to you, buy whatever you want to buy,
then after asking how much he needs, | count money to give him. He
makes all final decisions’. Kim is not sure why there is a difference
between the amount of influence a wife and husband has in
decision-making, ‘maybe it is because of tradition. | do not

understand. Men have louder voice in the family, they have more power, we ourselves understand
that. Women and girls do not make decisions like men’.
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Kim is satisfied with her work balance and
reports that her husband willingly
supports her with both farm work and
household work, ‘my husband usually
helps do household chores. He voluntarily
does these, there are tasks that | am afraid
that he may forget then | often remind him.
He helps with such household chores as
cutting grass to feed buffaloes, cooking,
feeding chickens, ducks’. Kim
acknowledges that is it not the same for
other households in her village, but hopes
things can change, ‘there are also
husbands who let their wives do
everything, then people may say about
these husbands “oh my god, he does not
support his wife. Look! His wife has to do
many things.” People may tell and say like
that. The one who supports his wife is considered as an example, a mirror for others to follow’.

Collective agency and group membership is an area Kim feels empowered in and she attributes this to
being an active member of her village savings group. Kim believes that the savings groups are not only
a safe way to save and access credit, but also an important source of self-development and support
for women in her village, ‘depositing in this way is safer than depositing at my folks because when |
give money to my folks to keep, if | need it.... | may not get back immediately’ and ‘the group helps
women understand money but it also creates chances to travel outside the village, communicate with
other groups, and share experiences. | see that group members are more self-confident, united, they
join meetings/activities more sufficiently, support other members in both cash and emotion’.
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‘An empowered
woman is a
woman who is a
key decision
maker in the
family. She has
frank, affable
characteristics
and is active in
every activity. She
is skillful and good
in business.
Maybe all other
women want to
be like her.’

Pro-WEAI Score
3DE Score: 0.91

GPI Score: 0

Dung’s key constraints:

Respect among household
members.

ID19 HOUSEHOLD PROFILE

Cam Thi Mai Dung, Son La

Dung is 24 years old and lives with her husband Khuong in May
village with their two children.

Dung and Khwong produce rice mainly for household
consumption, and although they sell what surplus they have, their
main source of income is from coffee growing and working as
seasonal hired labour.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power
within), instrumental agency (power to), and collective agency
(power with) and the inner ring represents the 12 indicators of
women’s empowerment in agriculture. The shaded segments
represent those indicators in which Dung has adequate
achievement. White segments represent those indicators in which
she has not yet achieved the empowerment threshold. With a
pro-WEAI score of 0.83 Dung is considered empowered.

A closer look at each indicator and domain reveals that Dung has
achieved all the indicators considered necessary for women’s
empowerment in agriculture except for one, respect among
household members. In terms of her intrinsic agency, Dung feels
that although she respects her husband most of the time, he does
not feel the same way and only respects her sometimes. Dung also
does not trust her husband to do things in her best interest and
when she disagrees with Khuong she only sometimes feels
comfortable saying so, ‘I do not wish to disagree because the
husband is the key decision maker, he is the bread-winner of the
family’.

In terms of instrumental agency, although Dung and her husband

both view Khuwong as the household head, they share relatively

progressive views about responsibility and power and make the
majority of productive and household income and expenditure
decisions together. When Khwong is away or unwell, Dung can
make many decisions alone, although for larger purchases she will
wait to consult with him. For all types of income earned by
household members (joint and individual) Dung has significant input
on how it will be spent, ‘we as wife and husband make decisions
together on all things — in the coffee garden we decide together on
fertilizer application, on harvest time and the price at which to sell.
Our major income which is from coffee is also decided together, such
as whether to spend on buying a TV, fridge, water filter, or fertilizer’.
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Dung notes that decisions have not
always been made this way and the shift
in relations is due to knowledge gained
through training, ‘there is a change
between decision making  and
commenting. Women have better
knowledge and are more self-confident.
Husbands listen to them. Women'’s ideas
are respected. This is because women
have gained knowledge through the
CARE training on coffee rehabilitation
and maintenance — they have something
to share’.

Collective agency and group

membership is an area Dung feels

empowered in and she attributes this to

being an active member of her village

savings group. Dung believes that the

savings groups develop members financial skills and abilities, but are also an important source of
support for women in her village, ‘joining the savings group has helped me improve my knowledge,
develop my ability to make money and also to manage it. | have more social interaction in the village,
| think women usually share with other women. It is more comfortable for a woman to share with
another woman and so we also share about our family life and challenges’.
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‘In my
community, there
IS no woman
making decisions
on important
issues on her own.
An empowered
woman is capable
with good
speaking skills.
She has a voice in

the family, and is
good with
business’

Pro-WEAI Score 0.52

3DE Score: 0.58
GPI Score: O

Hién’s key constraints:

Attitudes about domestic
violence; self-efficacy;
respect among household
members

ID20 HOUSEHOLD PROFILE

Cam Thi Hién, Son La

Hién is 44 years old and lives with her husband Phu in May village.
Their two children live nearby in the same village.

Hién and Phu produce rice mainly for household consumption, and
although they sell what surplus they have, their main source of
income is from coffee growing, raising poultry and medium
livestock (pigs) and a small orchard with plum trees.

In the pro-WEAI empowerment wheel, the outer ring represents
the three empowerment domains: intrinsic agency (power within),
instrumental agency (power to), and collective agency (power
with) and the inner ring represents the 12 indicators of women’s
empowerment in agriculture. The shaded segments represent
those indicators in which Hién has adequate achievement. White
segments represent those indicators in which she has not yet
achieved the empowerment threshold. With a pro-WEAI score of
0.52 Hién is not considered empowered.

A closer look at each indicator and domain reveals that
instrumental and intrinsic agency both present constraints to
Hién’s empowerment. In terms of her intrinsic agency, Hién has
not yet developed self-confidence and belief in her own abilities
despite being able to attend training and does not feel respected
by the other members of her household. Her household also holds
the view that domestic violence is acceptable in instances where
the woman is seen to be neglecting her duties as a wife and
mother or where she leaves the house without telling her
husband.

In terms of instrumental agency, when it comes to making
decisions about the family farm, Hién and her husband make the
majority of decisions together, ‘we do not make any decisions on
farming (alone) but rather both wife and husband make decisions
together. We make decisions on coffee variety, fertilizer use, we
discuss together about every activity’.

However, when it comes to making decisions on household income
and expenditure, both Hién and her husband view Phu as the
household head and as such he retains final decision-making power
on how income generated from joint activities is spent. Hién reports
that whilst she does have the opportunity to provide some input on
decisions her views are seen as comments only, ‘our income comes
from coffee plants, from selling chickens, pigs and plums. We make
money together, then we spend money together. In my family, | am
allowed to speak up my ideas, but | have little influence on the final

decision, my husband has a stronger say’. Hién believes the difference between the amount of
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influence a wife and husband has in
decision-making is related to their
earning capacity, ‘the husband and
son(s) have bigger voice in the household
and they generate more income. Women
do not have much rights.

One area where Hién does feel

empowered is her collective agency and

group membership. Hién is an active

member of her village savings group and

places great value on opportunities she

has received through being a member,

‘Since joining the savings group, | feel

that my husband understands me more,

better understands my work, and my

chances to travel outside the village have

also increased. It’s because | learn more

about the coffee production. It’s easy for

me to learn because when we are all women, it’s easier to share and learn from others’ experience’.
However, Hién does not feel that the group is influential beyond immediate members as ‘it cannot
raise up women’s voices outside the home’.
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4.0 HOUSEHOLD ANALYSIS: SAVERS NOT SPENDERS, LOW SELF-
CONFIDENCE, AND SUFFERING IN SILENCE

The data collected on women’s empowerment in agriculture across 20 households in Dien Bien and
Son La, provides insights on the gender dynamics within Arabica coffee smallholder Thai ethnic
minority families. Although the sample and results are not statistically significant, the data
nevertheless allows for discussion on patterns that emerge across provinces and inter-household
comparisons. Which constraints contribute most to disempowerment across households and
provinces? Is progress towards economic empowerment associated with other project strategies or
activities?

This section reviews the patterns that emerge from the case studies, how women’s empowerment in
agriculture relates to the use of gender transformative tools such as Social Analysis and Action, and
the implications of the report’s findings for the next round of research.

What’s working? What is contributing to women’s empowerment?

Collective agency emerges as a clear area of progress among case-study households. Group
membership provides an important source of social capital and access to networks, which are both
empowering in themselves and may also be an important source of agricultural information or inputs.
This indicator measures whether a woman is a member of at least one group out of a wide range of
social and economic organizations. 95% of women in case-study households achieved the indicator
for group membership and this is in part due to the number of successful savings groups established
under the project (using the village savings and loans associations model) many of which are entering
their second or third cycle. Additionally, 80% of women in case study households believe that they are
active members of an influential group (usually their savings group or the Women’s Union) which can
influence the community to at least a medium extent or greater. These results are positive in the
context of social and cultural norms that discourage women’s participation in activities outside the
home.

What'’s not working? What is contributing to women’s disempowerment?

The top contributor to women’s disempowerment is access to and decisions on control over use of
income. Self-efficacy and attitudes about domestic violence are the second and third largest
contributors, respectively.

Access to and decisions on control over use of income: as the greatest contributor to women’s
disempowerment, access to and decisions over the use of income represents an important constraint
across both provinces. Control over income is a key indicator for exercising choice, and it reflects
whether a person is able to benefit from her or his efforts. This is especially important in agriculture
because, in many cases, even where women produce crops or livestock, they are marketed by men
who then keep most of the income. To have empowerment in this indicator, a woman must have input
in decisions related to how to use BOTH income and output from ALL of the agricultural activities they
participate in AND have input in decisions related to income from ALL non-agricultural activities they
participate in, unless no decision was made.

The importance of income for women’s empowerment has gained increasing momentum in recent
years, the idea being that improving women’s access to financial resources will empower them within
their own homes, and this “private” economic empowerment will in turn allow women to challenge
more public gender stereotypes. Looking specifically at the household-level, the suggestion is that the

MEASURING PROGRESS TOWARDS WOMEN’S EMPOWERMENT USING THE PILOT PRO-WEAI: VIETNAM | 54



greater women’s relative economic power, the greater their control over their own lives — in other
words having economic power not only raises women’s overall household status and input into
household decisions, but also their ability to control ‘life choices’ such as around fertility and mobility.
Similar to many development monitoring and evaluation systems, the pro-WEAI uses the ability to
participate in decision-making about resources as one measure of women’s relative power within the
household.

The pro-WEAI finding that access to and control over income remains the greatest constraint to
women’s empowerment combined with the qualitative interview data suggests that despite women
having improved their knowledge and skills in coffee production itself, the continued dominance of
men in the transport and final sale of coffee exacerbates the disparity in income between men and
women. When men receive the money from coffee sales, women have greater difficulty accessing it
and because women farmers, in many cases work entirely without pay, their contributions to coffee
production are sometimes referred to as invisible. Women'’s roles in coffee production alone offer
little in terms of opportunity for economic advancement, whereas men receive and control a
disproportionate amount of income from coffee relative to work performed. The continued
distribution of labour into gender- stereotyped roles leads to a lack of earning power, a continued lack
of bargaining power and control over income for women. This reasoning is reinforced by the next
contributor to disempowerment — self-efficacy.

Self-efficacy: whilst the pro-WEAI assesses household functioning by placing economic resources,
generally equated to income, central to improved decision-making, it also captures other factors that
are gaining recognition as being important to women’s empowerment. These include ownership of
other assets such as land but also less tangible assets such as social relations and self-confidence. If
aspects such as social norms and self-perception are important, then access to income alone may not
lead to improved decision-making ability. To have empowerment in this indicator a woman must agree
or strongly agree (scoring >=32) with a series of statements about confidence in her skills, her ability
to achieve goals and overcome obstacles.

Although the TEAL project’s theory of change is gender transformative with economic inequality being
seen as a symptom of unequal power relations inside and outside the home, project implementation
to date has focussed on production and income generation activities. This focus may be a limiting
factor in terms of the extent to which a change in gender relations can be an expected outcome of
changing gender roles in coffee production. The pro-WEAI results combined with qualitative data from
the interviews suggests that gender ideology is of greater importance than income in explaining
women’s position and situation in ethnic minority households. Finally, the low levels of self-confidence
and positive self-perception observed is almost certainly linked to the next contributor to
disempowerment — attitudes about domestic violence.

Attitudes about domestic violence: it is often assumed that women are empowered when they are
able to earn an income and that this puts them in a stronger position to negotiate with their partners.
However, this is not always correct. Women who gain income and economic power may find they are
subject to increased violence from their husbands, families or other community members as they are
challenging predominant social norms. Concerningly, half of the households sampled hold the view
that domestic violence is acceptable in certain situations®, with no significant difference between the
provinces. Furthermore, in the remaining households the indicator for respect among household

5 This indicator has the threshold that the respondent believes the husband is NOT justified in hitting or beating his wife in
all 5 scenarios: 1) She goes out without telling him 2) She neglects the children 3) She argues with him 4) She refuses to have
sex with him 5) She burns the food
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members was also not achieved®. This finding suggests that in trying to promote gender equality
through economic empowerment, TEAL must address the challenge that project activities may have
unintended negative consequences, improving one dimension of women’s lives but undermining
others.

What about men in the household? What is contributing to their empowerment or
disempowerment?

While the magnitude of women’s disempowerment in agriculture is generally greater, men also face
constraints on achieving empowerment in agriculture. An unexpected finding of this research was that
60% of men in case-study households are either equally disempowered, or more disempowered, than
the women in their households. The top contributors to disempowerment amongst men are group
membership, membership of influential groups and control over use of income.

Given that there is no qualitative data available for men within case-study households, it is only
possible to make inferences (rather than causality) from the available quantitative data as to why this
may be the case. Intra and inter-household comparisons suggest that there is a negative correlation
or mirroring effect occurring between men and women in the domain of collective agency. Whilst
women are experiencing the empowering influences of social capital and access to networks made
available through their membership in savings groups, men are increasingly feeling disempowered
that there are either no such groups for men, or that the only groups available to them, such as
producer groups or the soldiers union, are not active or considered influential within the community.

Project activity tracking indicates that only 55% of the case-study households have received social
analysis action training, and that for those who have received training, it has only been for the
women, none of the men in case-study households have received training. It is not surprising
therefore, that men are feeling disempowered as their traditional gender roles change, without
having themselves engaged in a process of examining and reframing their own diversity of
experiences and belief-systems. It should also be noted that to date, training delivered has focussed
on modules related to identifying gender household norms, labour division and household decision-
making.

The slower than anticipated implementation of activities targeting social norms transformation
combined with men’s increased sense of disempowerment is likely to be related to the finding that
all case-study households either hold attitudes that domestic violence is acceptable or demonstrate
low levels of respect between household members. It is well-documented that intimate partner
violence is a manifestation of power and control, and a tool used mostly by men, to regain
position and dominance within a household and to maintain gender inequalities to their advantage.

What needs to be considered for future rounds of research?

Considerations for future rounds of data collection relate to improving the connection between
project implementation and research outcomes, rather than to the research methodology itself.

Considerations include:

Closer alignment between the pro-WEAI and project-level monitoring and evaluation systems: it
would be valuable to strengthen linkages between pro-WEAI scores and selected project outcomes
and associated indicators that are of specific interest to the TEAL project. This data would need to be

8 This indicator has the threshold that the woman meets ALL of the following conditions related to another household
member: 1) Respondent respects relation (MOST of the time) AND 2) Relation respects respondent (MOST of the time) AND
3) Respondent trusts relation (MOST of the time) AND 4) Respondent is comfortable disagreeing with relation (MOST of the
time)
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made available for the 20 case-study households. Doing so would ensure the final analysis can discuss
the outcomes that might affect empowerment and examine the outcomes that might result from
empowerment.

Prioritize social norms transformation work: this round of research has highlighted the importance
of integrating do no harm and engaging men and boys’ approaches, to ensure projects where
possible contribute to preventing and addressing intimate partner violence. Strategies to improve
women’s access to, and control over, assets and income combined with social interventions have
consistently stronger, positive outcomes than interventions that focus on economic factors alone.
Therefore, TEAL should prioritise the roll-out of gender-specific activities that address social and
gender norms such as social analysis and action training and ensure husbands are actively
engaged in such training. The Social Analysis and Action Global Implementation Manual provides
specific guidance on how to apply each tool through a gender-based violence lens, and further
trainings should be tailored using this guidance (if this has not already been done). Tracking the
training undertaken for the 20 case-study households would be valuable for the final round of
analysis in discussing whether such transformative tools influence household attitudes and
patterns of behaviour towards a reduced acceptance of intimate partner violence.
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6.5 APPENDIX 5: ACRONYMS

3DE

CARE

FPAR

GPI

Pro-WEAI

TANGO

TEAL

Three Domains of Empowerment

Cooperative for Assistance and Relief Everywhere
Feminist Participatory Action Research

Gender Parity Index

Project level Women’s Empowerment in Agriculture Index
Technical Assistance to Non-Governmental Organizations

Technically Enhanced Agricultural Livelihoods
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Session 1
Using Project-Level Women’s Empowerment in
Agriculture Index (pro-WEAI) for gender
transformative programming

CARE Vietnam and Murdoch University
Pro-WEAI Training Workshop
November 2021




R RRRRRRERESBSEEBBBBmmwme
Workshop Objectives

At the end of this workshop you will:

e understand how and why gender considerations and women’s empowerment
matter for agricultural programs;

e understand how the pro-WEAI can be used to diagnose areas of
disempowerment, and monitor intended and unintended impacts of
agricultural development programs on women’s empowerment;

e understand how the pro-WEAI data is collected and be familiar with best
practices on survey implementation; and

e demonstrate practical skills in specific survey modules of the pro-WEAI.



RSB
What is the pro-WEAI?

e stands for the project-level Women’s Empowerment in Agriculture Index

e a survey-based tool for measuring women’s empowerment in agricultural
development projects

* the tool helps projects to understand the situation of women participants,
identify the most important barriers to empowerment they are facing,
design activities to address these barriers and monitor how changes in
empowerment happen and why.

e the research team has decided to pilot the pro-WEAI to monitor a cohort of
ethnic minority women during the TEAL Project to better understand how
and why women’s empowerment is/is not happening within families and
communities.



How does the pro-WEAI measure empowerment?

e |t measures three dimensions of
empowerment.

e The first type is power within (intrinsic
agency)

e Power within: a person’s sense of self- Power within
worth and self-knowledge. It can be their
values and attitudes and self-confidence.

(Intrinsic
agency)




How does the pro-WEAI measure empowerment?

* The second type is power to
(instrumental agency)

* Power to: her ability to create
change and the power to make
decisions.



How does the pro-WEAI measure empowerment?

* The third type is power with
(collective agency)

* Power with: common ground
among different interests and
building collective strength.



e ——
What does the pro-WEAI measure?

Pro-WEAI measures 12
indicators organized into

. Intrinsic
three domains:

Agency
* Intrinsic agency has 3
indicators

* Instrumental agency has 6 [nstrumental
T Agency
indicators

* Collective agency has 3

indicators Collective

Agency




How do we collect pro-WEAI data? 1. Household Survey

The pro-WEAI has
three data collection
tools:

* Quantitative
household survey

e Survey is conducted
with primary female
adult and primary
male adult in the
same household.

e Survey is made up of
11 modules

MODULE G2: ROLE IN HOUSEHOLD DECISION-MAKING AROUND PRODUCTION AND INCOME

I'd like to ask you about your Did you participate | When decisions are made How much To what extent do | To what extent How much input | How much
participation in family farming | in [ACTIVITY] in the | regarding [ACTIVITY], who is it |input did you | you feel you can | are you able to did you have in input did you
activities and how you make past 12 months that normally takes the have in participate in access decisions about | have in
decisions in your household. (during the last decision? making decisions information that | how much of decisions
cropping season), decisions regarding you feel is [ACTIVITY] to about how to
CODE G2 from April last year | |CODE GX about [ACTIVITY] if you | important for keep for use the
LITTLE TO NO INPUT IN DECISIONS 1| | to April this year? [ACTIVITY]? | want(ed)to? making decisions |consumptionat | income
:::$ ::Ig ;%l\gs ggﬂf:_ous ......... 2 CIRCLE ONE regarding home rather than | generated
[0]{o{: To] VIS 3 USE CODE G2 T LA el {K,(?I'IVITY]?
NOT APPLICABLE / NO DECISION SELF AND OTHER HH MEMBER...5 CIRCLE ONE
MADE %8 SPOUSE AND OTHER HH -
MEMBER 6 USE CODE G2
NON-HH MEMBER.................... 9 USE CODE G2
NOT APPLICABLE..................... 98
IF RESPONSE IS 1 SELF ONLY GO TO
> G2.05
NOT APPLICABLE.......98 = NEXT
ACTIVITY
G2.02
ACTIVITY G2.01 G2.03 G2.04 G2.05 G2.06 G2.07
Staple grain farming or NOTATALL............ 1 | NOTATALL ... 1
processing of the harvest: VES. 1 SMALL EXTENT...._.2 | SMALLEXTENT.. .2

A | grains that are grown primarily

NO....... 2> ACTMTYB

MEDIUM EXTENT.....3

MEDIUM EXTENT.....3

B Coffee crop farming and
processing of the harvest

NO....... 2> ACTMTYC

SMALL EXTENT... .2
MEDIUM EXTENT.....3
TOAHIGH

EXTENT............... 4

for food consumption (rice, TO AHIGH TOAHIGH
. EXTENT ..o 4 | EXTENT ..o 4
maize)
NOTATALL ... 1 | NOTATALL....... 1

SMALL EXTENT... .2
MEDIUM EXTENT.....3
TOAHIGH

EXTENT............. 4

Large livestock raising (cattle,
C | buffaloes) and processing of

milk and/or meat

NO....... 2> ACTMTYD

NOTATALL............. 1
SMALL EXTENT... ..2
MEDIUM EXTENT.....3
TOAHIGH

NOTATALL............ 1
SMALL EXTENT......,2
MEDIUM EXTENT.....3
TO AHIGH




How do we collect pro-WEAI data? 2. Interview

The pro-WEAI has

three data collection G2 QUALITATIVE INTERVIEW QUESTIONS - FEMALE RESPONDENTS ONLY

to (@) I S. 1. What is the main source of income in your family? What other income-generating activities do you do?
2. Which agricultural decisions do you and your husband make together, if any?
e Qualitative interview

Are there any decisions related to farming that you make alone? Which ones?

Are there any decisions related to coffee farming that your husband makes alone? Which ones?

* |Interview questions
are only for the
primary female

When your family makes a decision about farming together, how much influence does the woman have and who has the final say?

Are you happy with the way decisions are made about farming, or would you like to see things change?

N o g B~ w

Have the ways men and women make decisions about farming changed since you started working with CARE?

e 5-7 questions after
each survey module



e ——
How do we collect pro-WEAI data? 3. Photographs

The pro-WEAI has three data collection tools:
* Photographs

* Once the survey and interview are complete research assistants take
photographs to bring the household profiles to life

* Photographs should be of relevance such as portrait of the woman and her

small-business activities such as small shop front, coffee cherries growing,
raking cherries, rice field etc.



R EEEEEEEEEE————.
What do we do with all that data?

* The final pro-WEAI score is composed of two sub-indexes: the Three Domains of
Empowerment Index (3DE) and the Gender Parity Index (GPI).

e The 3DE score is calculated from the 12 indicators and it tells us the extent of a
woman’s empowerment and in which domains. A higher number reflects greater

empowerment.

e A woman is considered adequate in a particular indicator if she reaches a certain
threshold.

* For example, for the indicator ‘Group Membership’ a woman is considered ‘adequate’
if she is an active member of at least one group in the community.

* The indicators are weighted equally and a woman is considered empowered if she
is achieves 75% - or 9 out of 12 - of the indicators.

* The GPI tell us how empowered a woman is compared to the men in her household.



Session 2
Introducing the pro-WEAI Survey

CARE Vietnam and Murdoch University
Pro-WEAI Training Workshop
November 2021




Who are we interviewing?

e We interview the woman and man separately in each household.

 We interview the primary adult female in the household, usually the wife
and the significant adult male in the household — usually the husband

* Where the husband is absent we interview the other primary male decision-
maker in the household e.g. father, uncle, brother (e.g. husband migrated for
work, woman is widowed),

* In households where there is no adult male present we interview only the
adult female.



What is the structure of each module?

e Each module has quantitative questions you need to ask the respondent — as
they answer you will need to either circle their response OR select a code.

e At the end of each quantitative module is a set of qualitative interview
qguestions — you will need to take written notes as they answer.

* We will practice the modules later today and tomorrow



Session 3
Interactive Mock Interviews

CARE Vietnam and Murdoch University
Pro-WEAI Training Workshop
November 2021




Group Exercise: Modules G1 and G2

1. As a group of 3, divide into 1 interviewer; 1 respondent and 1 observer and
you will rotate each round.

3. You have 45 minutes to practice the module

4. After the practice we will come back together and debrief on the experience.



Group Exercise: Module G4

1. As a group of 3, divide into 1 interviewer; 1 respondent and 1 observer and
you will rotate each round

2. You have 45 minutes to practice the module

3. After the practice we will come back together and debrief on the experience.



Group Exercise: Module G8(A)

1. Divide into 1 interviewer; 1 respondent and 1 observer and you will rotate
each round

2. You have 45 minutes to practice the module

3. After the practice we will come back together and debrief on the experience.



Group Exercise: Module G6

1. As a group of 3, divide into 1 interviewer; 1 respondent and 1 observer and
you will rotate each round

2. You have 45 minutes to practice the module

3. After the practice we will come back together and debrief on the experience.



Thank you!
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Conference Abstracts

Gender and Development (GAD): A 21st Century Renewal in Australia and the Pacific — ANU July 2023
Paper: Gender transformative approaches in rural development

Authors: Spencer (Murdoch) and Nguyen (Nguyen)

Feminist theory has long been concerned with the anthropegenic impact of human development on
the environment. This paper draws on gender research in northern Vietnam with Thai ethnic minority
coffee farmers. We reflect on the use of gender transformative approaches (GTAs) and feminist
participatory action research (FPAR) as tools that center gender and women’s experiences both
theoretically and practically in rural development; that place women'’s relationships at the heart of
how development in this age of the Anthropocene can be practised. We offer insights about how
gender transformative approaches to rural development actively examine, question, and seek to
change unequal gender norms as a means of achieving sectoral (productivity, food security, market
access) and gender equality outcomes. GTAs are arguably a feminist response to the techno-
normative approaches to development at a time when poverty and inequality continue to increase
with the surge in extreme weather events. We also introduce and reflect on using an FPAR conceptual
framework for its attempt to blend feminist theories and research with participatory action research.
We pose that GTAs and FPAR could very well contribute to an 'Anthropocene Feminism' to highlight
the alternatives a feminist lens can offer us for thinking relationally about achieving progress in gender
equity.

Development Studies Association UK Conference June 2023 Crisis in the Anthropocene: rethinking
connection and agency for development

Paper: Gender transformative approaches to rural development in the Anthropocene

Authors: Spencer (Murdoch), Nguyen (CARE Vietnam), Hutchison (Murdoch)

By placing women'’s relationships at the heart of how development can be practised, might we
consider gender transformative approaches and feminist participatory action research as development
tools and ways of working to address Anthropogenic impacts?

APEN Conference 2022 — University of Melbourne

ACIAR session of new models for agricultural extension: evidence from the Asia-Pacific

Authors — Spencer (Murdoch) and Nguyen (CARE Vietnam)

CARE International in Vietnam (CVN) uses gender transformative approaches to help achieve the goal
of enhancing development outcomes of Thai ethnic minority women and men in the Arabica coffee
value chain in the northern mountainous areas of Vietnam. Gender inequalities in the access to and
control of natural and financial resources including land, credit, and earnings from small enterprises
prevail in rural ethnic minority communities in northern Vietnam. As such, gender transformative
approaches "encourage critical awareness among men and women of gender roles and normes;
promote the position of women; challenge the distribution of resources and allocation of duties
between men and women; and/or address the power relationships between women and others in the
community" (Rottach, Schuler, & Hardee, 2009: 8). Gender transformative sessions—developed and
implemented into CVN's Technologically Enhanced Agricultural Livelihoods project—actively engage
male spouses or family members, to increase their involvement as supporters of women’s economic
empowerment. Sessions are designed to incite critical reflection, action planning, and learning by and
with women and men, with an intention to transform harmful gender norms and power relations,
improve intra-household decision making, and increase mutual spousal support in the home. By
engaging with harmful norms and gendered power relations at their root, gender transformative tools
in agricultural extension intend to create pathways for locally appropriate women’s empowerment. In
other words, pathways through which Thai ethnic minority women farmers are visible, respected and
productive actors in the Arabica coffee value chain, thus leading to better, longer-lasting, and more



equitable development outcomes for resource-poor people. Our presentation provides guidance on
how other programs can prepare to design and implement gender transformative approaches and
highlights some early learning on their application.

Development Studies Association Australia Conference 2022 Western Sydney University

Reflections on gender transformative approaches and feminist participatory action research in
agricultural development in Northern Vietnam

Authors: Spencer

This presentation reflects on the use of gender transformative approaches (GTAs) and feminist
participatory action research (FPAR) as tools that center gender and women’s experiences both
theoretically and practically; that place women’s relationships at the heart of how development can
be practiced. We offer insights about how gender transformative approaches to agricultural
development actively examine, question and seek to change unequal gender norms as a means of
achieving sectoral (productivity, food security, market access) and gender equality outcomes. We also
introduce and reflect on using an FPAR conceptual framework for its attempt to blend feminist
theories and research with participatory action research.
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CARE VIETNAM PRO-WEAI COHORT STUDY QUALITATIVE DATA ENTRY TEMPLATE

Name of Interviewer:

Household ID:

Name of Respondent:

Commune/Village Name:

Date:

QUESTION WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

G2 ROLE IN HOUSEHOLD DECISION- | 1. What is the main
MAKING ON PRODUCTION AND source of income in
INCOME your family? What
other income-
generating activities do
you do?

2. Which agricultural
decisions do you and
your husband make
together, if any?

3. Are there any
decisions related to
farming that you make
alone? Which ones?

- 4. Are there any
decisions related to
coffee farming that




QUESTION

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

your husband makes
alone? Which ones?

5. When your family
makes a decision about
farming together, how
much influence does
the woman have and
who has the final say?

6. Are you happy with
the way decisions are
made about farming, or
would you like to see
things change?

7. Have the ways men
and women make
decisions about farming
changed since you
started working with
CARE?

G3 (A) ACCESS TO PRODUCTIVE
CAPITAL

1. Do you and your
husband make
decisions over the use
of income together? If
so, which sources of
income (e.g. sale of
coffee cherries)?




QUESTION

WHAT DID THEY SAY?

QUOTES

(select 2-3 quotes for each
theme)

2. How much influence
do you have and who
has the final say?

3. Do you make any
decisions on the use of
income alone? What
kind of spending
decisions can you make
alone?

4. Why are there
differences between
the amount of influence
a wife and a husband
have when it comes to
making decisions on
how to use income?

5. Do you think that the
amount of income
earned by women and by
men in a household
affects their
relationship? If so, how?

G3 (B) ACCESS TO FINANCIAL
SERVICES

1. What are the loans
you take mainly used
for? Have your reasons

for borrowing changed




QUESTION

in the last 2 years?
How? Why?

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

2. Has the loan been
paid off? Were you
able to pay off the loan
within the term? What
strategies did you use
to make your
repayments? Did you
experience any
challenges in paying the
loan?

3. Do you have any cash
savings?

4. What are your
reasons for saving?

5. Where do you
currently keep savings?

6. Who has access to
the savings?

7. Do you have access
to the savings of other
HH members? What
types of situations
would allow you to
have access?




QUESTION

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

G4 TIME ALLOCATION

1. In your household,
who makes decisions
about who does
domestic work (e.g.
cooking, cleaning,
collecting water and
firewood)?

2. Who makes decisions
about who will care for
household members
(young, sick, and/or old)?

3. Are there any
circumstances in which
your husband will help
you with household
chores? Are there other
households where this
happens in your
community?

4. Has it always been
this way or has it
changed? Why do you
think it has changed?

5. What do
women/men think of a
woman whose husband
helps her with
household chores?




QUESTION

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

6. What do
women/men think of a
man who helps his wife
with household chores?

G5 GROUP MEMBERSHIP

1. Are there groups you
would like to be a part
of but cannot? Why
would you like to
participate in this type
of group? Why are you
unable to join? Do men
face similar constraints?

2. To what extent does
being part of a group
create opportunities for
you to access resources
(e.g. information,
transport, purchasing
power) within the
village? And outside the
village?

3. Are some group
considered more
appropriate for
women? Why?

4. To what extent has
being part of a group
changed your




QUESTION

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

household well-being?
Any challenges to
participation?

5. Are you comfortable
speaking up in your
group?

6. On what topics are
you comfortable
speaking up about in
public? Why?

7. Are there topics you
wish you could speak
up about in public, but
are not able to?
Constraints to speaking
up (personally and
community wide)?

G6 PHYSICAL MOBILITY

1. Who sets the rules of
where you can go?

2. Does it make a
difference if a woman is
single (unmarried,
separated, widowed) or
married? Or if she has
children? What about if
her husband is away?




QUESTION

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

3. Are there some
women in the
community who do not
follow these
conventions? Why, and
under what
circumstances, do they
do so?

4. What do/would
women in the
community think of
such women?

5. What do/would men
in the community think
of such women?

6. Do women travel
more or less than in the
past? Why do you think
it is changing?

G8 (B) SELF-EFFICACY

1. What type of women
are admired in your
community? Who is
considered a good
woman and why?

2. How would you
describe a woman in
your community who is




QUESTION

able to make important
decisions in her life and
to put those into
action? What is this
woman like? What is
her life like?

WHAT DID THEY SAY? QUOTES

(select 2-3 quotes for each
theme)

3. Are there many
women like this in your
community? Why/why
not?

4. How are these
women regarded: By
other women? By other
men?

5. What do you think a
husband would think if
his wife was like this?
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Co-Researcher 6 SLL




Previously, I was a woman who could only stay at home,
doing household chores with little help/share from my
husband, and doing the family's farm work.

There were many things my husband did not discuss with
me, he decided on his own, and did what he wanted
without caring whether I and our children like or not,
sometimes he just talked to inform us (buying birds,
growing orchids), and he often went out to drink and
came home late.

Although I kept money, I had to seek my husband's
permission for everythlng I did, 1nclud1ng shopping to
serve my personal needs (clothes shoes) and daily
expenses of the family (buying meat, buying soap, fish
sauce, salt, etc.)

And in terms of housework, he helped only after being
asked/remined many times. I felt helpless and sad as I
had to do many unpaid work and had no economic
control.

Pnoto: Husban




After receiving coffee training, I myself feel more knowledgeable
about coffee caring, I am confident to share my opinion with my
husband and family, and everyone listens and follows me. I feel
very happy. Seeing the benefits from the coffee, I and my husband
are motivated to work together, to contribute to a joint saving book
to pay off our house-construction debt.

After attending gender training together, sharing thoughts and
expectations in the training, working together for commited
changes when come back home, I see that he has changed more, he
loves and supports me more with the housework when he sees that I
couldn’t complete all on time, and he goes out to drink less, and he
comes home early after drinking.

Especially, now I have a saving book of my own from the VSLA
group, so later I can buy whatever I need without having to seek my
husband’s permission. Knowing that I join the group, he strongly
supports and agrees. In case my household has some urgent issue, I
can also borrow money from the group member women.

I feel very happy when my husband praises me for doing well, and I
want to even promote more, to attend more trainings, and to be
motivated to work. Whatever he does now, he always asks for my
opinion, I feel that I am more respected.

Photo: I and my husband work on the
field together, strive together




Since the project and trainings: my
husband and I get up early to do housework
together to finish quickly, then we have time
to work 1n the fields or work together as
hired laborers (income-generating jobs).

[ myself and my husband also review our the
shortcomings, then improve, learn from
outside experiences when there are
comments/advice from family, friends,
neighbors.

We also often share experiences with village
women at meetings/events, or we share via
text messages.

Seeing that my neighbor has something new,
I also want to have 1t like them, in order to
make my life less miserable.

rnoto: 1ry to save money to buy cows to

v




*%

I wish that: in the future, my husband
will understand me better, take better care
of the family, and we strive to achieve a
culture-family title as appealed by the
village.

[ want to save a lot of money so that at
year end, I can take my children out to
play, to travel, I can be financially

independent, and I can decide on my own.

In the village, I wish that women will be
increasingly equal, I wish to have more
projects to further support farmers.

I want to join social events with friends,
both I and my husband will join, I want to
have time to rest.

When my husband changes: I feel happy,
proud, and more confident, which 1s also
the motivation for me to strive to change.

Photo: Both I and my husband hang
out with friends

Photo: Wish to travel to many destinations




GRNEY TOWARDS A HAPp
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Co-Researcher 5 SL




In the past, although I was the one keeping
the money, our saving was not good. At
times when I had money I wanted to save to
later invest in something, but my husband
did not want to. I said that “let s save it, if
we spend all, then we won t have money to
spend when needed in the future”; but my
husband did not listen. Thus after many
years since our marriage, I could not save
much.

But after the project came, I received
trainings. Now I know how to spend
thriftily, make a clear division of different
expense amounts/pockets, and use the
money for the right purposes to achieve the
set plan, to serve the essential needs of
myself and my family.

Photo: the cow stable has recently been
constructed




» In the past, usually I had to consult my husband when
making big decisions, and I only proceeded once
allowed to. For example, we both agreed to construct
the cow cattle, yet when construction was in progress,
there appeared conflicts 1.e. he wanted to have to 2
compartments to save money, while I wanted 3. Then
we had a row and the work was postponed in the
middle. I felt sad and angry. But after joining the
training, we sat down to discuss and he listened to me
and finally decided to follow my idea of 3
compartments. And now obviously this was a right
decision.

» Since my participation in the coffee training: my
husband and I talk about techniques, how to
care/tender more, and my husband listens to me more.

» And then when I join the VSLA group, I also have my
own savings book to serve my personal needs.

Photo: I was very happy that I have my very
own saving book




- Seeing the economic benefits from
coffee trees: at the crop end, we
arranged to have savings, with
reasonable income and expenditure,
thanks to that, we saved enough money
to build our house, take care of our
children, and have a less hard life.

- Now I also have independent financial
amounts that I have full control of, for
example, I can use such amounts for
beauty services without having to ask
for permission from my husband.

from the hard efforts of me and my

1417/




Since participating in gender training: we feel that
we need to change ourselves, we now care and love
our family more. I and my husband also often tell
stories, confide and talk about our wishes. He once
said: "Whatever needs to be told, to be share, then
it's okay to tell, no problems", so we are more
connected.

The changes are not only in my family, I also diffuse
these changes to surrounding people for them to
learn, and I observed that families in the village also
experience less quarrels and less domestic violence.

My husband 1s also happy, he compliments me and is
proud of his wife, he also creates good conditions for
me to join more social activities.

Photo: Joining a social event - party with
football team




Looking at my achievements, I wish
that I will try to earn money to save,
to achieve my short-term objective
1.e. within the next 1 year, I can buy
furniture and a TV.

My 5S-year goal is to have a
pharmacy counter, then I can
pursue my dream to have a more
stable source of income.

Photo: Wish to be able to buy a TV.
and furniture (like these




SAVINGS AND DECISION MAKING
TARGETING AT ASTABLE FINANCIAL FUTURE

Co-Researcher 4 SL




Before, although | was the one
keeping the money in the family,
out both my husband and | did not
<now how to save, we spent
whatever we had. But after

receiving training in financial
management by the project, | knew
how to spend, how to save, | set
up objectives and made plan to

save money to serve the personal
and my family’s needs.

Photo: record of household expense and
expense division in coming month




»In the past, my husband was the

key person in making big
decisions, and he thought that
"women and girls would know

nothing", or "you stay at home
all year round, you are not aware
of any thing to voice up".... He
always made decision on his
own and did not listen to my
opinion, so | felt sad.

This photo shows that | felt discouraged, sad, and
unmotivated as my husband did not listen to my
opinion in decision-making process




- After receiving coffee cultivation
training, | am more confident to share
with my husband, and once I told him a
story about coffee field and growing
shade plants, he listened to my sharing
but did not agree yet "must wait to
consider how'it is".

After | and my husband both joined
the gender training, coming back
home we talked to each other more, |
persuaded him gradually and finally he

agreed to follow my decision.

| feel happy and have more
opportunities to further promote: my
husband also discusses with me on
different things from buying fertilizer

to buying, selling high-value appliances
in theyhoguseholg. ? PP

Photo: | and my husband shared, discussed before making decision
(after joining gender training)




Since the implementation of CARE project and
training activities involving both husband and
wife, | see that people no longer discriminate
between men and women, they share
housework more, domestic violence is reduced,
etc. | myself have changed, my husband has
changed, and such changes have been diffused
to the community so that other households can
also be attached and stable like mine.

Government supporting policies: We borrowed

money from the Government supporting policy

which required the agreement of both wife and

husband on the loan. I and my husband

discussed and decided to borrow money and This photo expresses my wish for
bought a cow to raise. my village to be happy and stable

The New rural development program, the

program on culture-family also have supporting | am taking care of our cow, after paying ba

policies which partly help us escape poverty and the loan borrowed from the commune’s po

have a stable life. fund and | feel proud and happy as | have m
income




[1] wish that in the future |
and my husband save
money and together

decide to use money to
build a house like this.

This photo shows my wish that | and my husband
together agree to save money and decide to build a




Wife and husband sh
housewo

Co-Researcher 3 SL



» This is an image of one
among the tasks | do every
day .... these tasks that do
not generate income for the
family.

» In addition, there are other
work such as cooking,
cleaning house, washing
clothes, child care, etc. In a
day, it takes me about 5
hours to do these chores.

This is an image of one among the tasks | do
washing clothes, feeding chickens/.




My husband helps me with some chores
such as house sweeping, cooking, taking
the children to/from school, etc. yet there
are tasks he rarely does for example
washing dishes, washing clothes, etc.

At times after working on the field, we
come home, both | and my husband are
tired, but usually | still have to do these
chores.

Sometimes my husband and | also argue
about these chores, and sometimes | have
to remind him to help me with this chore
and that chore, at that time | mention the
training that we both participated in.

But I still feel lucky because my husband
elps me and my neighbors envy me
ecause my husband help do housework.

This photo and video show that my husband
chores e.g. cooking, house cle



After participating in
the training, my
husband has become
more active and willing
to help me. But still he
sometime works but
also complains me.

My husband and |
together talked about
these chores, and | told
him my wishes.

| also often talk to
neighbors who have not
received training about
what | know and the
changes in my family.

The video and photo show that | was sharing
my husband and the things | learnt during t
my neighbors



When my husband
and | together share
housework, then
the housework
could be completed
faster, and | have
time to rest and
relax, and do other
work for more
Income.

| have time to rest, watch
T.V.

We both
Increase our



| wish that my
family, my husband
and children do more
housework with me,
so that our family
members can stay
round together, with
more bond and love

My son took this photo of me, my hus
my daughter doing housework



Wife and husband make

decisions

Co-Researcher 2 SI.




In my family, my husband usually made
big decisions e.g. buying a motorbike,
house building or buying high-value
properties.

Since long ago, my husband used to
make decisions like that, and I was
never consulted or participated in any
discussion.

I see the same 1n the surrounding
families because people always think
that a husband 1s the breadwinner and 1s
the decision maker. There were cases
when the women commented, they were
beaten.

My husband insisted on buying a motorbike,
which I couldn’t stop




- I could only decide on small stuff like my
regular household chores: buying food,
noodles, salt and fish sauce.

- For example, last year my husband decided
to buy one more motorbike which was not
really needed because we have already had -
2 1n our family. At that time we were
building house, and lacked of money, but
he insisted on buying a motorbike. Then I
and my husband argued about this, but he

still bought 1t. I was allowed to make small decisions only
in the family (buying food)




Since partlclpatmg in the proj ject's training on
different topics, from growing coffee to financial
management, then my husband and I together also

joined the sharing sessions on gender equality, I

have gained knowledge and understanding.

I also learnt from the outside, and coming back
home, I discuss and share with my husband about
the application of the techniques I learnt.

My husband sees that I received trainings and
gained knowledge, so he listens and lets me try
applying new things.

Meanwhile, in surrounding area, other women
who haven’t received training do not know how to
do. My husband see that I could do it, so he
recognizes and praises me too.

As for myself, when I see people not knowing
how to do, I share my knowledge from trainings
with them.

I proactively work and pilot new coffee
caring technique




Later and now my husband starts to discuss and
seeks for my comment more, I also proactively join
and self-confidently share my opinion so that we
decide together, therefore we have gained some
achievements like pig raising or ginger-coftee
inter-cropping afforestation.

And I see that usually in my family 1f I and my
husband discuss together, then we rarely argue, we
can find a common voice, so the family 1s in good
mood and we are happy.

We discussed together and
expanded our pig raising activity




This picture expresses my wish
that I and my husband should
listen to each other, respect the

. opinion of each other, then discuss
. together 1n making all decisions so
that our family, our children are
happy with funs.




HOUSEWORK
SHARING

Co-Researcher 1 SL



My day is very busy with different tasks in the house:
feeding ducks and chickens, cleaning the house,
washing clothes.

I am the main child caregiver. My husband has always
thought that I could do it better, therefore he does not do
especially the child care (take care of sick child, prepare
clothes, support the child with education).

At times when my child got sick, I looked after my child
on my own, I stayed up all night yet my husband did not
help as he thought that by default was my task. I was
tired from looking after my child [at such times], and
also sad because my husband didn’t care.

In this photo, I take care of my sick child



- My husband often helps with housework
such as cooking, sweeping house, washing
clothes, but usually still he does these only
when I tell him to do.

- Regarding heavy tasks in the house,
usually my husband does, he rarely lets me
do [heavy work].

- T also think that because he always has to
do heavy work, thus he need more rest
than me.

In this photo: my husband works as a construction
worker



In my village, in many households, the
husbands still do not help wives do
housework, they usually spend their free
time gathering, drinking, gambling, etc.

They always have a thought that
housework is the task of women

Letting wives do [housework] alone leads
to rows between husbands and wives,
unhappy families.

In this photo: husbands gather to
gamble and drink



Since participating in many training
activities of the project, my husband
has also become more active.

Then he saw that in the
neighborhood, some men helped
their wives with housework and
child care, then my husband helps
me more.

In this photo: the village head helps his
wife look after and take care of his child



When my husband and I
together share housework, I
can reduce time for
housework, then I have more
time to rest and relax.

[I] wish that men can share
more housework with their
WI1VES.

In this photo: husband and wife are about to go to the field



TOPIC:
HOUSEWORK SHARING



PHOTO: | AM FEEDING THE PIGS

> IN A DAY AFTER | GET UP: SUPPORT MY CHILDREN
WITH PERSONAL HYGIENE, DO MY PERSONAL
HYGIENE, FEED PIGS AND CHICKENS, PREPARE
BREAKFAST FOR MY CHILDREN, TAKE THEM TO
SCHOOL, CARRY GAS, SELL BRAN, ETC...

» WITH MY POOR HEALTH CONDITION LE. I

USUALLY SUFFER STROKE SO I CAN’T DO
HEAVY TASKS.



PHOTO: MY HUSBAND IS SWEEPING
THE YARD

» [ FEEL VERY LUCKY TO ALWAYS BE LOVED BY MY PARENTS-IN-LAW, AND
MY HUSBAND HELPS ME WITH HOUSEWORK.

» MY PARENTS-IN-LAW HELP ME: GIVE ME MONEY FOR MONTHLY
EXPENDITURE, HELP ME TAKE CARE OF MY CHILDREN, WHEN THEY HAVE
VEGETABLES OR CHICKENS/DUCKS TO EAT, THEY SHARE WITH MY FAMILY.
WHEN I GET SICK, THEY TAKE CARE OF ME LIKE THEIR BIO-DAUGHTER.

» MY HUSBAND: IN ADDITION TO THE TIME WORKING OUTSIDE (HE IS A
CONSTRUCTION WORKER), WHEN HE IS AT HOME, HE CARES AND SHARES
HOUSEWORK WITH ME: SWEEP THE YARD, WASH DISHES, CHILD CARE,
ETC....



PHOTO: MY HUSBAND IS SMOKING

I WISH THAT MY HUSBAND STAY AWAY FROM ALL SOCIAL EVILS




PHOTO: I TAKE MEDICINE

- I WANT TO HAVE A GOOD HEALTH TO CARE FOR MY CHILDREN

AND FOR THE FUTURE OF MY CHILDREN.

> I WANT THAT EVERY WOMAN IS SUPPORTED BY THEIR IN-LAWS.



PHOTO: I TAKE MY CHILDREN TO
SCHOOL

» WISH MY CHILDREN TO HAVE A GOOD FUTURE.




TOPIC:

Co-Researcher 11 DB




Photo: I was sad as my husband decided to buy
the motorbike

» Men have always had the right to make big decisions and big
spending in the family: Buying motorbikes, TVs, wedding gifts.
More specifically:

> My husband-decided-on-his-own; he-only told/informed me which
. color to buy, at what price, he decided/chose everything. Even

though I said, “If you buy it, buy something we can afford with
our budget, if you buy those more expensive, we will be in debt,
will have to pay debt, and other expenses will be reduced. These
will lead to financial pressure.”

» The long ago concept "Men are the pillars/head of the
households", men are respected.

» Husband and wife argue loudly, with mental violence such as:
scolding at each other.




Photo: I can keep money

» Previously, when I lived in the same house with my husband's family,
I rarely could keep money, mostly my mother-in-law kept; and the big
expenditures were made by my father-in-law and husband: e.g.
buying motorbikes and cattle.

» 1 could only spend small amounts: buying fish sauce, salt, noodles,
daily necessities.

> Now that I have moved out to live on my own, I keep all the money
but my husband is still the main decision maker on big expenses

» If I can keep the money and discuss/participate in big spending
decisions, I will feel happier, more excited, and feel that I am
respected.

» In my community there are many women like me who are less
involved in big decisions. Because the men think that "what do
women know".

» 1 wish that women can earn money and be respected.




Y

Photo: Poultry raising

Since moving out to live, my husband and I have participated in the
activities of the local government, participated in gender discussions

Participated in activities: Recognizing prejudices, the couple's happy candy,
wife and husband must understand each other, listen and build relationship
together...

After participating in the training, there was also a change in my husband,

although-net-a-big-one:previously-heneverwent to collect firewood, now

he helps me to, when I am having a noon nap, he walks softly. In the past,
he said that women “who have a noon nap are lazy, women must make full
use of every little time to do housework™

Economic development activities: raising pigs, chickens, ducks, cows,
coffee, etc.: we now both discuss and provide comments.

E.g.: Building a barn: what to raise, how many to raise
Reduce stress in the family. Happy couple

We have increased income, we save money to pay debts of cow purchase,
develop more production: buying breeding stock, bran, expanding stables.




Photo: Women can speak/voice up

»1 want to have opportunity to voice up my
opinion, to recerve support and to be
listened by my family namely my husband

and children, and I confidently talk about

. my understanding.
»1 wish that women access to knowledge to

improve themselves 1n all aspects.

»1 want my husband to join me in more
activities so that we can sympathize and
understand each other better.

» Targeting at gender equality.




Photo: Develop, tend to increase
productivity

> In the future, I wish to develop coffee
production to have more income.




Photo: A dream of a nice house

» 1 wish that in 3-5 years I can build a beautiful house.
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Photo: My husband was having
breakfast, I was doing housework

Everyday, I wake up at 5:30 so I can do more
things

Such as personal hygiene, preparing milk for
the children, washing dishes, sweeping the
house and selling goods (groceries).

I always feel these jobs are normal, I can do
without complaining.

I see them as the women's duty




Photo: My mother-in-law watched
me work

Mothers have always been teaching that women must do housework
well, housework belongs to women, and men only do big things e.g.
my husband usually feeds the goats, earns money, acts as the village
head:

In the past, when I was taught like this, I also found it right and
followed. But now I realize that these prejudices cause disadvantages
for women.

Through sharing with neighbors, friends

Through TV shows, movies: the image of a husband helping his
wife and children, the wife can rest and have time for herself.

Through the training sessions when we participated in the
activities "Talking about prejudice"”, “Drawing a clock”, I realized
and wanted to change.




Photo: I held my baby while my
husband was taking a nap

Before, I always felt that my husband worked very
hard, I loved him tenderly and wanted to do more

111111

This 1s the story of me and many other women 1n
the community with young children.

I see that women have very little time to rest, have
little time to take care of themselves, and I also see
that my husband has more time to rest.




Photo: My son and daughter
washed dishes

In this photo I taught my son
and daughter to wash dishes
together.

?IT want my children, when
growing up, not to have the
prejudice that housework
belongs to women but instead,
it 1s a shared task.




Photo: My husband plays with our
children so I can tidy the shop

After participating in the training sessions,
he has also changed, e.g. before, he rarely
did child care, but now he often takes care
of and plays with them more often, he
helps with housework e.g. cooking and
cleaning the food tray. Then I have time to
take care of myself and make a living:
selling groceries.

I also only have a simple wish, for
example: I wash the dishes, he takes care
of the children, or when I wash clothes, he
prepares meals.




Photo: Wife and husband support each
other

The women surrounding me who have not been
trained still comply with the prejudices that wives
should do housework. They accept 1t and consider it
their own business.

I hope that both men and women can soon see the
disadvantages of women, and change their prejudices
after they both participate in more gender activities, so
that our families will be happy, children no longer
have prejudices when they are mature.




TOPIC: FINANCE AND ACCESS TO
FINANCE

“FINANCE IS AN IMPORTANT KEY TO
FAMILY HAPPINESS”

Co-Researcher 8 DB



Previously, with the old
perception of the Thai people that "a
daughter-in-law must take care of all
the work 1n the husband's family and
have no decision-making power*. 2
years ago, I and my husband worked
hard to generate income, but we were
still not financially independent. Even
though my husband worked, most of
the money earned went to his parents,

. Photo: | and my husband
SO WC Stlll had to depend on my together did work in his famil
parents-in-law.




- As we could not be financially
independent, my husband and I discussed
together and decided to move out to live on
our own, and made specific plans on
economic development, e.g. vegetable
gardening.

- From the experiences gained from my
parents-in-law and my participation in the
training course on "'model of safe
vegetable collaboratives" established by
the Women's Union of Muong Ang district,
we decided to also develop a safe vegetable
model in our family for economic
development.

Thanks to that, my family have healthy
meals and have more stable income, we have
better conditions to take care of our children.

Photo: I and my husband Photo: | and my
discussed together and husband worked

make financial plan in on the vegetable
coming time garden




When I attended the Gender training, [
realized that “financial independence is
very important to women” and |
observed that most of the women in the
community were still facing barriers and
have not developed their own economy.

After training lesson 5 - respect and
spread, I decided to share my experience
gained and apply it effectively in many
households. Also, I am the chairwoman of
the (village) Women's Union, so I called
other women to join the "safe vegetable
collaboratives' and the “VSLA group"

Photo: Instructing others on how
to tender vegetable, growing
technique




Benefits: I can participate 1n community
activities, exchange and learn experience
from my friends, I feel happy, more
confident, proud of myself when helping
other women develop livelihood together.
Those things are recognized and shared by
my husband, I feel happy, feel motivated
to try harder.

Achievements: | saved money and bought
a motorbike to be able to travel more
conveniently and proactively.

Photo: The motorbike | bought
with my saved money




» [ want to save money to achi
long-term goal of having a ni
and concrete house 1n 10 years.

» Women 1n the community recel
and more support from their fa
and good conditions for econo
development, have more sources of
income, are economically independe
and have a voice, they can eliminate t
prejudices in the community against
them when they go to do income-
generating jobs far from home.

Photo: My future dream house




TOPIC: HOUSEHOLD LABOR
DIVISION

A DAY IN MY FAMILY

Co-Researcher 9 DB




As impacted by the customs and traditions, the
concept of “the daughter-in-law must take
care of all the work 1n the house" or “should
be good at housework”, I have always taken
care of all the household chores: cooking,
child care, etc. ever since I moved to live in
my husband’s family, i1.e. 12 years ago.

Before the training: my husband is working
far from home and only comes home at
weekends, he rarely shared housework with
me. And even when he did come home, he
rarely shared, he told me that “I am tired
after work, there was too much pressure,
please let me rest*; and my mother-in-law
also didn’t like her son to help me do
housework, so she always taught me that
"women, daughters-in-law have to do all
the housework because this belongs to
women'".

Photo: | was cutting
vegetables to feed pigs,
chickens




After the gender training: both I and
my husband participated in the clock-
drawing experience/activity, we
gained more knowledge of gender
prejudices and I realized that
"Housework does not belong to me
only”.

My husband also realized that “Oh, it
turns out that my wife also gets so
tired after doing housework”. Since
the training, I see that he has talked,
and shared housework more
voluntarily e.g. washing dishes.
Normally (previously) he would
never wash.

Photo:tandmy
husband drew the

clocks to compare
taclke

CAJIND

Photo: My
husband washed
dishes




I saw that my mother in law was not
happy, not pleased to see her son do
housework. I thought that this must be
changed.

I talked to my husband about my wish,

and both of us persuaded his mother,
"Husband and wife must do
together", fortunately, she
sympathized and understood. My
mother-in-law said, “In the past, I
couldn't go to school, so I don't
know, now that the society has
developed, people have also
changed.”

Photo: | and my husband talked
and persuaded my mother-in-law




[ feel happy and excited when my mother-in-law
understands and sympathizes, she 1s not strict to me.
She shares housework with me, and at weekends my
husband helps me, I feel comfortable and less
pressurized by housework. Since then, my family has
become more and more harmonious and happy, we
have more time to take care of our children and
spend time on ourselves, we can rest more.

Because of my family situation, we have no one else
to do (housework), so I accept to sacrifice for my
husband to go to work while I stay home. But I still
dream of having a stable job in the field I studied 1.e.
a preschool teacher.

I hope that women in my community will also
receive the sharing of housework from their family
members, and have more time to do income-
generating jobs.

Photo: All family members are
in good harmony and happiness




TOPIC: RIGHTS TO DECISION-MAKING

“When a husband and his wife are of the same min
there's nothing they cannot achieve”

Co-Researcher 7 DB



Context: I live in the same house with my parents
in law, but I and my husband usually stay in our
shop- house to trade cultivate and raise animals.

In the past: I was a woman who usually
made decisions, but usually such decisions were
small things in the family, while I was not allowed
to take part in the decisions on big things i.e. house
building, buying motorbike, etc. Or if I took part in,
my opinions were ignored, so when he informed
me that he decided to do anything, I said “Just do
whatever you intend to”, I didn’t comment any
more.

I felt sad, unhappy, self-pitiful, when I felt being
disrespected, felt annoyed. Even if I knew
something, I didn't want to share it/talk to him.

Photo: | and my husband
disagreed




Since we both attended the gender training,
when joining the role-play of Mrs. May and
Mr. Nam, I understood that “Women also
have a right to decision-making”. When he
joined gender training session 1, coming home
he told me what they discussed there.

After trainings, I observed my own
community to see that the majority of other
women were in the same situation like mine.
Although being timid, I still decided to try
discussing with my husband about buying more
sows to raise, and I explained to him the
economic benefits of raising more sows. At
first, he sat down to think, but then asked me,
“Do you (want to) buy, if yes, just buy?"

Photo: | and my husband
discussed together




I feel very happy when my husband
listens to my opinion. He also realized that
he also needs to share big and small
decisions with me and listen to me, he
speaks to me in a more gentle way. Since
then, I and my husband discuss about big
and small decisions, he consults me.

- I feel happy, excited, proud, bold to
VOICE up my opinion

- My family 1s more harmonious, happy,
we take care of our children more
carefully, domestic violence 1s reduced.

Photo: All family members sat
happily together




- My household has more stable
Income source.

What I wish the most is
that the women 1in my
community will also be like
me, gain respect from their
husbands, be listened to, can
join discussions and understand
to find a common voice.

“When a husband and his wife
are of the same mind, there's
nothing they cannot achieve”

("If the husband and wife agree, they can dry up
the East Sea”)

Photo: Achievements of
raising sows

Photb: My husband
fed chickens and

pigs
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